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11.1.0

- S5¢& giao dich chimg khoan Ha Néi

I. Théng tin chung

1. Thong tin khai quat

Tén giao dich: Céng ty C6 phﬁn Thuong mai va Dich vu LVA
Gidy chimg nhan dang ky doanh nghiép sé: 1100105921

Von diéu 1&: 31.000,000.000 ddng (Ba muwoi mdt ty dbng)
Vén dau tu cta chu s¢ hiru: 31.000.000.000 déng

Pja chi: 121 Ba Triéu —t6 11, P. Hai Ba Trung — Tp.Ha Noi
S dién thoai: 0778038866 Email: info@lva.com.vn
Website: www.lva.com.vn

M3 ¢b phiéu (néu cd): LBE



Qui trinh hinh thanh va phst trién:

Céng ty Cb phan Thuong mai va Dich Vy LVA (sau ddy goi tdt 1a:“Céng ty") tién than I Cong
ty CP Séch va Thiét bi trudmg hoe Long An duge thanh 14p theo quyét dinh s6 4834/QD-UB ngay
9 thang 12 nim 2004 ciia UBND tinh Long An. Céng ty duge S¢ Ké hoach va Déu tu tinh Long
An cfip gifly chimg nhén ding ky kinh doanh s6 1100105921 ngay 12 thang 1 nam 2005, Tir khi
thanh lap Cong ty dén nay d& 28 lin didu chinh Gidy CNDKKD va lin didu chinh gn nhét vao
ngay 05/12/2024 véi s6 gidy CNDKKD 14 1100105921, Cong ty 14 don vi hach toan djc lap hoat
dong sdn xudt kinh doanh theo ludt doanh nghiép, Diéu 1& Cong ty va cde quy dinh phép 1y hién
hanh c6 lién quan.

Céng ty hoat dong theo md hinh 1a don vi hach todn dc ldp, hoat dong theo Ludit Doanh nghiép,
Ludt chimg khodn, Diéu 1é Céng ty va céc quy dinh phép 1y lién quan.

Ngay 22/02/2008, c6 phicu ctia Céng ty chinh thie dwoe giao dich trén S& Giao dich Chimg khodn
Ha Noi (HNX) theo Gidy chimg nhén ding ky niém yét s6 09/GCNTTGDHN ngay 21/01/2008.
M chimg khodn eua Céng ty la LBE.

Ngity 05/12/2024, Céng ty dbi tén thanh Céng ty C6 phén Thuong mai va Dich vu LVA. Viée déi
tén 1in nay phan dnh dinh huéng mé rong sang linh vyre thwong mai va dich vu cée sin phim m¥
phiim, thue phdm chire ndng, thei trang,... phit hgp véi chién lwge phat trién dai han.

Trong nam 2025, Céng ty di phat hanh thanh céng 1.100.066 c¢b phiéu cho 02 nha dau tu ching
khoan chuyén nghiép, ting v6n didu 1& Cong ty tir 19.999.340,000 ddng 1én 31.000.000.000 déng.
Su gép mat ctia 02 nha diu ti chimg khodn chuyén nghiép khéng chi gép phin ting cudmg ning
lue tai chinh ma con ning cao tinh 6n dinh trong co cdu ¢b dong ciia Cong ty.

2. Nganh nghé va dia ban kinh doanh:
2.1. Nganh nghé kinh doanh

- Bénlé thude, dung cu y t&, m§ phdm va vt phim trong céc cira hang chuyén doanh (Nganh
chinh)

- San xudt m§ phim, xa phong, chét tdy rira, lam béng va che pham vé sinh.

- Hoat ding cic phong kham da khoa, chuyén khoa.

- Bén budn vai, hing may mic, giay dép

- Bén lé hang may mic, giay dép, hang da va gia da trong cdc citra hang chuyén doanh

- Bén budn d6 ding khéc cho gia dinh

- Bén buén chuyén doanh khéc chua duge phan vao dau

- Bén budn téng hop

- Bén lé thue phim trong céc cira hang chuyén doanh

- Hoat dong dich vu hd trg kinh doanh khéc con lai chua duge phén vao déu

2.2, Pia ban kinh doanh: Viét Nam

3. Théng tin vé md hinh quin trj, to chirc kinh doanh va bj méy quin Iy



Md hinh quéan tri: Cong ty hoat ddng vaéi loal hinh cong ty ¢d phéin, m6 hinh quén trj cia
Cong ty tb chire theo Piém a Khoan 1 Didu 137 Lut Doanh nghiép va Diéu 1é Cong ty gbm:

Pai hdi dong cb dong, Hai ddng quén tr{, Ban kiém soét, Téng Giam dbe.
So' db co ciu bd may quin Iy :

Dai hii dong eo déng

Bun kiém sl

v

Haéi déng quan tri

Téng gism doc

Y

Cic phing ban

Cic cong ty con: Khong cb

Céng ty lién két : Cong ty C6 phiin Sach - Thiét bi truémg hoc Long An

4. Pinh hwong phit trién

4.1. Cée mye tiéu chii yéu ciia Cong ty

Ting truémg doanh thu bén vitng, diic biét trong nganh ban 1¢ my phém, thyc phém chire
nang.

M réng thi phan, ning cao nhdn dién thwong hiéu trong linh vire m§ phim va thoi trang.
Téi wru hoa chudi cung img, dam bao ngudn hang 6n dinh, chat lugng va gia thanh canh
tranh.

Déy manh chuyén déi sb, phat trién kénh ban hang trye tuyén, thuong mai dién tir va hé
thong quan 1y hién dai.

M@ rong mang ludi kinh doanh, phét trién thém kinh doanh dai ly va dbi téc phén phdi si
trong nude.

Néng cao ning lyc canh tranh, tip trung vao cdc san phém ¢6 gi4 1 gia ting cao, dap img
nhu céu thi trrdmeg,

Phat trién uguﬁrn nhén lye, dao tao dji ngil chuyén mon cao dé néng cao hiéu qua kinh
doanh.

4.2. Chién luge phat trién trung va dai han

Trong trung va dai han, LBE tdp trung md réng danh muc sin pham m§ phéim, thue phim
chite niing, dong thoi tim kiém co hdi hop tic véi cde thuong hiéu 16n dé phat trién san
phim déc quyén. Cong ty ciing dinh huéng mé rong thi trudng kinh doanh ra qubc t&, déy
manh diic biét thi truémg Pang Nam A va tédo bao hudng dén thi truong Au M.

LBE chi trong phat trién hé théng phén phoi va ban 1&, mé md rong Dai 1y phén phéi my
phdm - Thye phdm chire ning trén todn quéc, dong thoi ning ¢éip hé thdng ban lé online
dé cai thién trai nghiém khach hang, Cong ty cling mé rong mang ludi phén phéi si théng



qua hop tac vai bénh vién, nha thube, SPA, phong kham va nha phén phdi chuyén nghiép
khéc trén toan qudc.

LBE tmg dung céng nghé va chuyén ddi s6 manh mé&, diu tu phat trién thuong mai dién
tir, tich hop hé théng ERP/CRM va sir dung céng cu phén tich dit lidgu dé 8i wu hoa quan
Iy va hiéu rd nhu ciu khich hang,

Vé tai chinh, LBE tang cuong ning lyc tai chinh, t8i wu héa chi phi va kiém sodt dong tién
dé dam bao loi nhudn bén vimg, ddng thoi xéay dung chinh sach cd tire hop 1y.

4.3. Cac muc tiéu phat trién bén viing (méi trudmg, xA hoi va cong ddng) va chwong trinh chinh
lién quan dén ngén han va trung han cta Cong ty

LBE cam két phat trién bén ving, cung céip sin phdm an toan, chét lugng cao

Tham gia tich cuc véo cde chuong trinh chiam sée stre khoe cong dong, 4p dung cde bién
phdp thin thién véi moi trudmg trong san xudt va kinh doanh.

Déam béo trach nhiém x& hdi, tham gia cac hoat dong cong ddng lién quan dén y té, gidgo
dyc va moi trudng.

5. Cac rii ro

3.1, Riii ro kinh doanh va thi triedng

Canh tranh gay git: Nganh ban 1& duge phdm, m§ phim va thiét bj y té ¢6 sur tham gia ca
nhiéu doanh nghiép 16m, din dén sy canh tranh v& gid ca, chét lugng dich vu va hé théng
phan phdi c6 thé anh hudémg dén thi phin va loi nhuan cta cdng ty.

Nhu ciu v cdc san pham y té, m§ phdm va hing tiéu ding c6 thé thay déi theo xu hurdmg
tiéu ding, anh hudmg dén doanh thu ciia cong ty. Viée khong kip théi diéu chinh danh muye
san pham ¢6 thé khién LBE mét di loi thé canh tranh.

Sw phét trién cuia thuong mai dién tir va xu hwémg mua hang truc tuyén c6 thé anh huéng
dén hé théng cira hang bén 16 truyén théng néu cong ty khéng c6 chién luge chuyén dbi
s6 phit hop.

5.2, Rui ro tai chinh

Ruli ro ty gid: LBE nhdp khéu nhiéu sén phim tir Han Qudc, do d6 bién dong ty gia di lam
tang chi phi nhép khdu, anh huéng dén bién lgi nhudn.

Rui ro vé gid ca: Gid nguyén vit liéu du vao va chi phi vén hanh c6 thé bién déng do thi
truomg hoiic thay déi chinh sach thué, lam anh hudng dén chi phi san xuit va kinh doanh.
Rui ro vé lai sudt: Viée vay von dé mé rong hé théng 6 thé khién LBE chiu anh hwémg tir
bién dong 1ai sudt, lam ting chi phi tai chinh

Rui ro tin dung: Cong ty c6 thé gip khé khan néu khach hang hodic déi tac thanh toan
chdm, anh hudng dén dong tién va ké hoach kinh doanh.

Rui ro thanh khoan: Viée md rong hé théng cira hang va diu tur vao chudi cung tmg doi
hoi ngudn von 16n. Néu khéng kiém sodt tt dong tién, LBE ¢6 thé gip kho khin trong
thanh khoan, dic biét trong giai doan kinh té suy giam.

5.3, Rui ro phdp Iy va chinh sdch



- Céc san phim y té, duge phim va m§ phdm chju sy kiém so4t chit ché tir co quan quén 1y
nha nuée. Viée thay ddi cac quy dinh vé dang k¥, kiém dinh, luu hanh san phém c6 thé
lam ting chi phi tudn tha va dnh hudng dén kha nang kinh doanh ctia cong ty.

- Néu khdng dam bao tiéu chuin chét lugng hodc xay ra sy ¢b lién quan dén san phim kém
chéit lwong, cong ty ¢6 thé dbi mat véi cac vén dé phép 1y va anh hudng tiéu cye dén uy
tin thuong hiéu.

- Chinh séch thué va thuong mai: Céc thay ddi trong chinh sach thué sudt nhip khau, quy
dinh vé& phan phdi duge phim va my phim c6 thé tic dong dén chi phi va gid ban san
pham.

5.4. Rui ro hoat diong

- Viée duy tri hang tén kho qua 16n c6 thé diin dén tinh trang hang hoa hét han st dung hodc
giam chat luong, Nguge lai, néu khéng quan ly Lot ngu%m cung, cong ty co thé gap tinh
trang thiéu hyt hang hoa trong thoi diém nhu cdu cao.

5.5. Riii ro cong nghé va bao mdt thong tin

- Viée thu thdp va quan 1y thong tin khach hang trong hg théng bén 1& yéu cau cac bién phép
béo mét chit ché. Néu xay ra sy ¢d 1o ri dir lidu, cong ty c6 thé dbi mit véi rai ro phap Iy
va tén hai uy tin thuong higu.

- Sy cb phin mém hoiic hé théng quén 1y ban hang c¢6 thé anh huong dén hoat dong kinh
doanh, ddc biét trong thdi gian cao diém.

5.6. Rii ro méi truong va xd hoi

- Nguoi tiéu ding ngay cang quan tim dén céc san phiam than thién véi mdi trudng, trong
khi nhiéu mit hang m§ phdm va chit tdy rita c6 thé bj danh gid 1a khong bén vimg. Néu
khéng diéu chinh kip this, cong ty ¢6 thé mét di mdt nhém khach hang quan trong.

- Céc doanh nghiép trong nganh y t& va m§ phém cén c6 trach nhigm x& hdi cao. Néu xay
ra tranh cdi lign quan dén chét lugng san phim hodic dao dirc kinh doanh, LBE c6 thé déi
mit véi 1an séng tdy chay tir ngudi tiéu ding,

11. Tinh hinh hoat d{ng trong niim

1. Tinh hinh hoat déng kinh doanh

Hoat ddng kinh doanh nam 2025 cia Cong ty C6 phin Thuong mai va Dich vy LVA dat dugce
nhu sau:
Dvt: Triéu d(f;ﬂg
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Nguyén nhiin:

Doanh thu khéng dat ké hoach chit y&u do thj truong tiéu ding gip khé khin, sire mua
gidm stt trong boi canh kinh té chung ¢6 nhiéu bién dong. Ngoai ra, sy canh tranh manh
mé tir edc doi thi trong nganh ciing anh hudng dén két qua kinh doanh.

Loi nhudn dat vugt mite ké hoach chii yéu do viée nim bét tét phan khuc thi truémg, tip
trung cao vao tép khéch hang myc tiéu. Cling mai dé 1a viée ddy manh cdc kénh bén hang
duge thanh loc cao bdi cic san TMBT nhar Tiktok, Shopee. Viée cde sin TMDT lién tuc
thay ddi chinh sach bén hang, chinh séch van hanh, dn dén céc nhin hang doanh nghiép
¢6 quy mé 6n dinh s& bén viing va nim duge thi phin khach hang.

Cong ty toi wu héa chi phi hoat déng, cit giam chi phi khéng cén thiét, tip trung ban san
phém chi lue va tai cdu trie danh myc san phim dé néng cao bién lgi nhudn.

Cic gidi phap da thwe hién dé hoan thanh ké hoach sin xuat kinh doanh 2025:

Cai thién quan 1y chi phi bing cdch t4i wu vén hanh va giam chi phi marketing (gdm chi
phi quang céo, chi phi truyén thong) nhung van duy tri hidu qui quang ba thwong higu.

Péy manh ban hang qua céc san thwong mai dién tir nhur Shopee, TikTok Shop dé mé rong
thj trudmg va tiép cén khach hang nhanh hon.

T4i co cAu sén pham, tip trung vao céc dong ban chay va c6 bién loi nhuén cao, dong thoi
loai bo san phim kém hiéu qua. Ngimg ban mét sb san phdm khéng higu qua va bién do
loi nhudn thép, ddy manh sé lugng céc san phdm ¢6 hidu qua kinh doanh cao.

Tang cudng hop tde véi nha cung cdp va dbi tic phan phdi nhdm dam béo ngudn héng on
dinh va tbi wru chudi cung tmg,

Diéu chinh chién luge bén hang giai doan quy 4 nim 2025 ciing 12 m{t budc tién hiéu qua.

Nhirng ton tai, kho khiin vwéng mic trong nim 2025;

Strc mua suy giam do ngudi tiéu diing thin trong hon trong chi tiéu, dic biét véi nhém san
phim khong thiét yéu nhurr m§ phim.

Canh tranh gay gét khi ca thuong higu ngoai va ndi dia déu ddy manh marketing, khién
chi phi quang cdo téng cao.

Kho mé rong kénh phan phoi truyén thng do chi phi cao va ap lue canh tranh véi céc
thuong hiéu 1ém.

Chi phi vin hanh ting manh do gia nguyén liéu nhép khau va logistics bién déng, anh
hudmg tiéu cye téi bién lgi nhudn.
Nhiing khé khén trén dat ra yéu cau cip thiét d& Cong ty tiép tue diu chinh chién luoc

kinh doanh, tap trung vao cdc phén khiic san phim phit hop va t8i wu hoa hoat déng vin hanh dé
ning cao hi¢u qua kinh doanh trong nim 2025,

2. Té chike vér nhén Sw

Ban diéu hanh tiép tuc duge duy tri én dinh trong nim 2025 sau nhimg diéu chinh thay
ddi tir nam 2024:



Ngay bo nhiém/
STT| Thinh vién Ban didu ij‘:] '::::g Trinh 9 chuyén mon mfﬂ:‘;;ﬁ: :éi“h E,r:f:;
g hanh phin
'?22:;‘}:;“; ;anh ) 18/2/1997 [s::nl:::;; 1?:1]1 Eféc ?ﬁ;ﬁ;ﬁ; 7,29%
g?;mﬁélézdti;hc?iging 13/04/1982 [TS quan tri kinh doanh ?;ﬁ,gﬁ; 0%
;?E;I:féf: BUOE | 29/06/1980 |Cir nhén Ké todn ?ﬂﬁ"g{f; 0%
L& Thuy Phuon el . P a2
EZ'SL{E phu tiich quan | 22/4/1986 E;’ug:a;‘hg;?;m liigg‘?nr; ; 0%
- Nhimg thay déi trong ban diéu hanh trong nam 2025: Khong ¢
- 86 lugng c4n bd, nhén vién:
a) Co céu theo giéi tinh
STT Gidi tinh S6 lwgng Ty 18
| Nam 07 14,9%
2 Nit 40 85,1%
Téng ehng 47 100%
b) Co chu theo trinh do
STT Trinh d§ S6 lwgng Ty 1§ %
1 Pai hoc 29 61,7 %
2 Cao ding 08 17,0%
3 Trung cdp 03 06,4%
4 Lao ddng phd thong 07 14,9 %
Tong chng 47 100 %

- Nhitng thay déi trong chinh sach déi véi ngudi lao dong

o” Linh dao Cong ty tao mdi trudmg lam vige thén thign, lanh manh dé tit cd CBCNV va
ngudi lao dong phét huy tdi da sire sang tao, ning le lam viée.




&”Linh dao Céng ty tao diéu kién thudn lgi dé tit cd CBCNV tham gia cc khéa hoc ddo
tao, tip hudn ning cao trinh d3 chuyén mon nghiép vu.

&’ Cong ty luén quan tdm giai quyét diy du ché d6 cho ngudi lao dong vé tién luong,
thudng, bao hiém va cdc ché do phic loi xa hoi khae. Chinh quyén phdi hop véi Cong
dodn tb chire cae chuong trinh tham quan, nghi mét d&¢ CBCNV thu gifin, nghi ngoi.

3. Tinh hinh déu tur, tinh hinh thwe hién cde du én

a) Céc khoan déu tur lém:

Nam 2025, LBE tip trung vao viéc tAi cu tric san phdm, chiém linh thj phdn khach hang,
dinh vi phéin khtic thi trudng, tip trung cao vio viée thiic déy kinh doanh nén khong thuc
hién déau tu.

b) Céc cong ty con, cong ty lién két: (Tom tit vé& hoat dong va tinh hinh tai chinh cta céc cong ty
con, cong ty lién két)

Céng ty lién két: Cong ty C6 phin Sach - Thiét b truémg hoe Long An, duge thanh 1ap
vao ngay 07/12/2023 véi sb von diéu 18 13 10 ty dong, sau dé da tang von diéu 18 1én
30.600.000.000 ddng vao thang 7/2025. Sau thii diém ting vén ciia cong ty ndy, ty 1é nim
gilt ¢b phén ctia LBE tai Céng ty CP Séch - Thiét Bi Truémg Hoc Long An la
9.950.000.000 ddng/30.600.000.000 ddng, twong dwong 32,52%. Linh vue hoat déng chu
yéu ctia cong ty lién két 1a sach gido khoa va thiét bi trudng hoc.

L Tﬁng quan hoat dong kinh doanh

<

Nim 2025, Céng ty Co phéin Séch - Thiét b Truong hoe Long An tiép tuc khiing dinh vai
trd 14 don vi cung (mg sdch gido khoa, sach tham khao, thiét bj day hoc va dd ding hoc
sinh uy tin tai dia ban tinh Long An va cac khu v lan cén.

Mic dit con nhiéu khé khan do bién dong kinh t& va thay déi trong chinh sach gido duc,
cong ty vin duy tri duge hoat dong dn dinh va dat duge nhiing két qua tich cue trong sén
xuét - kinh doanh.

Két qua dat dwoe

Doanh thu thudin dat: 86,81 ty dong
Loi nhudin sau thué: -1.144.000.000 dﬁng

¢ Cic hoat djng noi bit

T chitc phén phdi sach gido khoa nim hoc 20242025 theo ding tién do va dam bao chét
lugng, phye vy tot nhu cdu hoe sinh va nha trudmg

M réng hop tac véi cée nha xuét ban, don vi cung tmg thiét b gido duc méi dé da dang
hoa san pham.

Cai tién hoat ddng bén hang, diy manh kénh ban hang tryc tuyén, két hop thuong mai dizn
tir.

Tham gia cac hdi cho sach va chuong trinh khuyén hoc tai dia phwrong, gop phén lan toa
vén hoa doc



4* Khé khiin vi thach thie

- Bién d6ng trong chinh sach sach gido khoa theo chuong trinh gido due phé théng méi

lam thay ddi co cdu tiéu thy.

- Chi phi véin chuyén, nguyén vit liéu ting anh hudng dén lgi nhudn.

- Canh tranh ngdy cang gay git tir ¢dc don vi tr nhén trong cting linh vye

4, Tinh hinh tai chinh (cia LBE)

a) Tinh hinh tai chinh

DVT: Triéu déng

Chi tiéu Nim 2024 Nim 2025 | % ting gidm

Tbng gié trj tai san 41,696 72.217 173%
Doanh thu thuin 106.183 131.176 124%
Loi nhudn tir hoat dong kinh doanh 4.041 23.963 593%
Loi nhudn khac -159 -2432 -152%
Loi nhuén trude thué 3.882 23.721 611%
Lgi nhufin sau thué 2.896 18.786 648%
Ty 18 loi nhudn tra b tic

- C4c chi tidu khéc (thy theo dic diém riéng cia nganh, ctia cong ty dé 1am 18 két qua hoat dong

kinh doanh trong hai nam gén nhét) : Khéng c6

b) Cée chi tidu tai chinh chi yéu:

Téi sén ngén han - Hang ton kho

No ngfm han

Chi tiéu Niim 2024 | Niim 2025 | Ghichi
1. Chi tiéu v& kha ning thanh toan
+ Hé sb thanh toan ngén han (1in) 2,42 4,52
Tai sén ngén han/Ng ngéin han
+ Hé s6 thanh todn nhanh (l4n) 1,1 2.9




2. Chi tiéu vé co cdu vin
+ Hé s6 No/Tong tai san 36.07 17.44

+ Hé s No/vén chi sé hitu 56,41 21,13

3. Chi tiéu vé& ning luec hoat dong
+ Vong quay hang tén kho 4,71 2.7

+ Vong quay tong tai san 2,57 2,58

4. Chi tiéu vé kha ning sinh loi

+ Hé sb Loi nhudn sau thué/Doanh thu thuin 2,72 13,33
+ Hé s6 Loi nhuﬁﬁ sau thué/von chi s hitu 10,86 31,51
+ Hé s Loi nhudn sau thué/T dng tai san 6.94 26,02
+ H¢ 6 Loi nhudn tir hogt dong kinh 3,81 18,27
doanh/Doanh thu thudn

5. Co cdu ¢b dong, thay dbi von déu tu cia chi sé hiru
a) CH phﬁn;

- Tong s6 ¢6 phin luwu hanh déu ky: 1.999.934 ¢b phén.
- C6 phén lwu hanh dén cudi k: 3.100.000 ¢ phén.

- Loai ¢6 phén dang lwu hanh: Cb phin phd théng,

- 86 lugng ¢6 phan chuyén nhuong t do: 1,999,934 ¢ phén.

- 86 lugng cb phén b han ché chuyén nhugng theo quy dinh phap luat, Didu 18 cong ty hay cam
két ciia ngudi s hiru : 1.100.066 ¢b phin, Pay 1a s6 lugng ¢b phin trong dot chao bén ¢d phiéu
riéng 1& trong ndm 2025 ctia Cong ty. 02 ¢b déng cam két khéng chuyén nhwong trong vong 01
ndm ké tit ngdy hoan thanh dot chao bén, trir trudmg hop chuyén nhugng gilta cée nha déu tu
chimg khoén chuyén nghiép hodc thye hién theo ban én, quyét dinh ciia Toa én da cé hicu luc
phép ludt, quyét dinh cta trong tai hofic thira ké theo quy dinh ctia phdp luit.

b) Co cdu cb ddng: Néu co cdu c6 dong phdn theo cdc tiéu chi ty 1¢ sé hitu (¢d déng lon, c6
ddng nho), ¢o déng t6 chirc va cé dong cd nhdn; ¢ dong trong nude v cd déng mede ngodi, ¢d
ddng nha nede va ede ¢6 dong khde, ty [é 56 hitu nude ngodi toi da.



L 7 Ty 1€ trén
l Co chu cb dong S'i lwgng {i{;];ll:;i“ ?3;;;; von thye c6
co dong (%)
1 | Co ddng trong nwie

|- Cdnhédn T 2989756 | 29.897.560.000 96,44%
T8 ehee | 43.063 | 430.630.000 |  1.39%
DR e e R o AT,
-Cdnhan | | 67.081 |  670.810.000 |  2,17%
_Téemre | T 0] 1000000 0%

TS 3.100.000 | 31.000.000.000 100%

ong cong

Nguén : Co edu ¢ dong, danh sdch ¢é dong lom duge théng ké theo Danh sdch chét ¢é dong
gan nhdt ngdy 2/3/2026 do Tong cong ty luu ky va bii tric chnkng khodn Vigt Nam cung cdp.

* Danh sdch cde ¢6 dong lom ciia Céng ty ;

o Tén cb dong S6 CP ndm giv/ | Ty Ié nim giir /
VBL VYBL

______ 1/ | Truong Thanh Minh 1 2287 L1
2 |LeNanAnh 2723000 ... 878
3/ | Bui Qubc Hung 289700  935%
4 Déao Thi Kim Oanh 226100 729
5/ |DuwongVinhQuang | 600000  19.35%

6/ Pudng Quang Huén 500.066 16,13%

- Co chu cb dong, danh séch cé dong 16n duge théng ké theo Danh séch chét ¢b dong
gin nhit ngay 2/3/2026 do Tdng cong ty luu ky va bi trir chitg khodn Viét Nam
cung cép.

- Ty 1€ s& hitu nude ngoai t6i da tai cong ty theo quy dinh phép ludt: Cén ctr theo cong
vin s6 407/UBCK-PTTT ciia UBCKNN ngay 21/01/2025, ty 1¢ s& hitu nude ngoai toi
da tai Cong ty C6 phén Thuong mai va Dich vu LVA duge xdc dinh & mirc 49%.

¢) Tinh hinh thay ddi vén du tir ctia chil s& hitu; Néu cée dot ting vbn b phén ke tir khi thanh
ldp bao gdm cdc dot chao bén ra cong ching, chao ban riéng 1é, chuyén ddi trai phiéu, chuyén
déi chimg quyén, phét hanh ¢é phiéu thuomg, tra cb tic bing ¢b phiéu v.v (thdi diém, gid tr,
déi twong chio ban, don vi cép).



Thanh
lap

4.000.000.000

4.000.000.000

PKKD lin diu

29/06/2007

7.000.000.000

11.000.000.000

Chao béan cho ¢b
déng hién hitu

PKKD lin thir 4

26/5/2023

8.999.934.000

19.999.340.000

Phat hanh ¢6
phiéu dé tang
vén cb phan tir
ngudén vén chi
s& hiru

- Nghi quyét Pai
hoi ¢d dong
thudng nién nam
2022.

24/12/2025

11.000.660.000

31.000.000.000

Chao ban c¢b
phiéu riéng 1¢

Nghi quyét Dai
hoi  cb  dong
thudng nién ndm

2025.

d) Giao dich ¢b phiéu qui: Néu s lugng cb phiéu quy hién tai, liét ké cée giao dich ¢d phidu quy
di thue hién trong nim bao gdm thoi didm thye hién giao dich, gi giao dich va dbi tugng giao
dich: Khéng c6

e) Cac chimg khoén khdac: Néu céce dot phat hanh chimg khoan khac da thue hién trong nam. Néu
s6 luong, dic diém cac loai chimg khodn khac hién dang luu hanh va cdc cam két chua thue hién
clia cOng ty véi ca nhén, t6 chirc khac (bao gbm cdn b cong nhén vién, ngudi quan ly cua cong
ty) lién quan dén viéc phat hanh chimg khodn) : Khéng ¢6

6. Bdo cdo tac dong lién quan dén mdi trudmg va xa hdi clia cong ty

6.1. Téc dong 1én mdi trudng:

Téng pht thai khi nha kinh (GHG) trye tiép va gidn tiép: Khong c6

Céo sang kién va bién phép giam thidu phat thai khi nha kinh: Khéng c6

Cong ty va timg cd nhén, cdng ty thinh vién ciia Cong ty cam két tudin thu tuyét dbi quy dinh phap
ludt vé mdi tredmg trong todn bd hoat ddng san xuat kinh doanh. P& thyc hién ding nhiing cam

két nay. Cong ty CP Thwong mai va dich vu LVA luén :

+ Céin nhéc khong hop tée hodic ky két, cung cp dich vy véi bt k t8 chire ca nhan ndo vi pham
phép ludt vé méi trudmg hofic bi 1én 4n béi xa hoi trong cong téc bao vé mbi truong Té chic kiém




sodt tAt ca cdc loai réc thai tir hoat dong kinh doanh. Ra soat, ¢t giam, tiét kiém cdc tai nguyén
dang str dung, diic biét 1a ngudn tai nguyén khong thé tai tao.

» Diio tao, tuyén truyén ¥ thite chdp hanh bao vé va phat trién méi trudmg cho mdi nhén vién Dinh
ky danh gia hoat dong béo vé va xdy dung mdi truomg ctia cae don v thinh vién nham tao tinh
thén thi dua thuc hién trong mdi don vi.

Tty vao tinh hinh tai ¢chinh, xem xét tham gia tai trg cho céc t6 chire, cd nhin trong viéc bao vé
vi xdy dung moi trudmg.

« Tly vao tinh hinh tai chinh, xem xét tham gia tai trg cho cac td chire, cé nhin trong viée bao vé
vil xiy dung mdi trudng,

6.2. Quan Iy ngudn nguyén vit lidu

a) Téng lwong nguyén vt lidu duge sir dung dé san xuét va déng goi cée sin pham va dich vu
chinh etia t6 chire trong nam: Trong ndm 2025, cong ty da sir dyng céc vit liéu dong goi, bao gbm
thing carton, tai nilon phue vu cho hoat dong phan phdi hang hoa, Céng ty khong truc tiép tham
gia vao san xuét san pham,

b) Béo cdo ty 1é phén trim nguyén vat liéu duge tai ché duoe sir dung dé san xufit san pham va
dich vu chinh cta té chire: Trong tong s6 vit lidu dong goi sir dung trong ndm, khodng 20% 1a tir
ngudn tai ché, bao gdm thing carton tii ché. Céng ty dang timg budc chuyén d6i sang vét liéu
thén thién mdi trwdong nhim giam phét thai va hudng dén phat trién bén vimg.

6.3. Tiéu thy ning lugng:

a) Nang lugng tiéu thy tryc tiép va gidn tiép: Trong ndm 2025, Cong ty da thyc hién theo di va
danh gia mire tiéu thy ning luwgng nhiim néing cao hiéu qua sir dung tai nguyén va giam thiéu tc
ddng mbi trudmg, Nang luong tiéu thu tryc tiép tai doanh nghiép chii yéu bao gdm dién ning st
dung cho hé théng chiéu sang, didu hoa, thiét bj vin phong va van hinh co s& ha ting. Tong san
lwgng dién tiéu thy ghi nhin ting nhe khoang 7% so véi ndm trude, chi yéu do m& rong thém
diém kinh doanh va hoat dong gia ting trong céc dip cao diém,

Bén canh do, nang lugng tiéu thy gian tiép bao gdm cac hoat dong thué ngoai nhw dich vy vin
chuyén, logistics vé cdc hoat dong tur chudi cung (g, Céng ty di phdi hop véi cée nha cung céip
nhiim khuyén khich sir dung phuong tién vén chuyén tiét kiém nhién lidu, déng thoi uu tién déi
tdc ¢6 chinh sach than thién moi trudng.

Doanh nghiép dang huéng dén cac gidi phap tiét kiém nang luong nhu chuyén ddi dén sang thiét
bi tiét kiém dién, sit dung cam bién t déng trong chiéu sang, va ning cao nhén thirc nhén vién ve
thye hanh tiét kiém nang lugng,

b) Niing lwong tiét kiém duge théng qua cdc séng kién str dung nang lugng hiéu qué: Trong nim
2025, Céng ty da tich cuc trién khai cée giai phéap tiét kiém nang luong nhim néing cao higu qua
sir dung tai nguyén va gidm chi phi véin hanh. Cée bién phap dugce ép dung bao gbm: thay thé déin
hé thing chiéu sang truyén théng bang dén LED tiét kiém dién, lap dit cam bién ty dong tai cdc
khu vue it sit dung, va thue hién tit thiét bi dign khi khong céin thiét.



¢) Céc bdo cdo sang kién tiét kiém nang lwong (cung cp cée san phim va dich vy tiét kiém nang
lugng hodc sir dung niing lwong tai tao); bdo cdo két qua clia cac sang kién nay.: Khong cé: Cong
ty ddy manh tuyén truyén néing cao nhén thitc cho nhin vién vé vige sir dung nang lugng higu qua
théng qua céc bang hudéng din, ban tin ndi bd va chwong trinh “Gid xanh — Tiét kiém dién”. Két
qua ghi nhin mic tiéu thy dién giam khoang 5% so véi nim tnrrc'rc, pép phin giam phait thai khi
nha kinh va bao vé méi trudmg. Trong théi gian i, Cong ty tiép tuc nghién el va diu tu vao cac
gjal pheip cong nghé hién dai hon nhim t&i wu héa tiéu thy ning lugng, hudng téi muc tidu phat
trién bén vimg va than thién véi méi trirdmg.

6.4. Tiéu thy nude: (mire tiéu thy nude clia cde hoat dong kinh doanh trong nim)

a) Ngudn cung cip nude va lugng nude siv dung: Trong ndm 2025, cong ty da tiép tuc thue hién
céc bign phdp quan 1y va tiét kiém ngudn nude trong tét ca cac hoat dong kinh doanh. Ngudn nuée
chinh ma cong ty st dung la nuée mdy tir hé théng cAp nuée dia phuong, véi tbng mire tiéu thy
nudce trong ndm dat khoang 100,000 m?, ting nhe 5% so véi nim trude do mé réng cdc hoat dong
sén Xudt va vén hanh.

Luwong nuée sir dung chu yéu phuc vu cho cde hoat dong san xuft, 1am mat thiét bi, va sinh hoat
ndi bg. Cong ty di ép dung mét sé gidi phép tai sir dung nude, bao gbm hé théng thu hdi nude
mua va tii ché nude thai trong cdc quy trinh san xudt, nhim giam thiéu luong nude tidu thy tir
ngudn cip ngoai.

b) Ty 1¢ phén trim va tdng luong nude tai ché va tai sir dung: Ty 18 tai ché va tai sit dung nude
hién tai cia cong ty dat khoang 17%, va cong ty du kién s& tiép tuc cai tién hé théng tai ché nuée
trong céc nam tiép theo dé dat muc tiéu ting ty 16 ndy 1én 28% vao nam 2026, déng gép vio nd
Iue bdo vé ngudn tai nguyén nuée va phét trién bén vimg.

6.5. Tuén thia phép ludt vé bao vé mdi trudmg:
a) S6 14n bi xir phat vi pham do khéng tun thi ludt phép va cde quy dinh vé méi truomg: Chua cb

b) Téng s6 tién do bi xir phat vi pham do khéng tudn thi ludt phap va cdc quy dinh vé& méi trudmg;
Khing ¢6

6.6. Chinh sach lién quan dén ngudi lao dong

a) Sb qu:rng lao dong, mire Iu‘rcmg trung binh déi véi nguoi lao ddng: Tinh dén cudi nam 2025,
tong sb lao d@ng ciia Céng ty Cé phén Thuong mai va Dich vu LVA 1a 47 ngucn bao gbm lao
déng true tiép tai cac bd phién kinh doanh, k¥ thudt, kho v@m va lao dfng gian tlep thude cde phong
ban chirc nang nhu hanh chinh — nhén sy, tai chinh — ké toan, phap ché, cong nghé théng tin, v.v.

Mire luong binh quin ndm 2025 clia toan b ngudi lao dong trong céng ty dat khoang 7-10 triéu
ddng/ngudi/thang. Déi voi lao dong trye tiép, mire lrong dao dong trung binh tir 5 — 8 tridu
dong/thang, trong khi lao dong tai cdc vi tri chuyén mén cao hodc qudn Iy ¢6 thu nhip trung binh
tir 12 — 25 triéu dung!thémg Bén canh luong co ban, ngudi lao ding con duge hudng thém cac
khoan thudng doanh sb, phy cp &n trua, di lai, dbng phuc va cdc ché do phiic loi khic.

b) Chinh sach lacr dpng nhim déam béo stc khoe, an toan va phc lgi cia ngudi lao dong: Cong ty
luén coi trong yéu té con ngudi va xdy dung chinh séch lao dong iy ngudi lao ddng 1am trung



tdm. Trong nidm 2025, cong ty tiép tuc duy tri va ning cao chit lwong céc chinh sach chim séc
stre khoe va an todn lao dong, bao gé-m:

- Pam bao cdc tiéu chudn an toan lao ddng tai noi lam vige, ddc bigt 1a tai kho hang, khu vye
k¥ thuat va vin hanh.

- Trang bi diy du bao h lao dgng va t6 chirc hudn luyén an todn dinh ky cho cdc nhém lao
dong cd nguy co cao.

- HA tro chi phi diéu tri bénh, thai san, hiéu hi... theo chinh sach phic loi ndi bé.

- Thuc hién ddy du ché d6 BHXH, BHYT, BHTN cho ngudi lao ding theo quy dinh phap
luit.

- Tb chire céc hoat dong géin két nhur team building, du lich, hdi thao nhim tgo tinh thén thoai
mai, doan két trong tép thé.

¢) Hoat djng déo tao ngudi lao dong.

Trong ndm 2025, Céng ty C6 phin Thwong mai va Dich vu LVA d4 to chirc tong ¢dng hon 5000
gitr dito tao ndi bd va bén ngoai cho toan b can bd nhén vién. Trung binh méi nhén vién tham gia
45 git ddo tao, trong d6 nhén vién khéi viin phong chiém khoang 40% tbng gitr dio tao, con lai
la nhén vién Kinh doanh.

Céc chuong trinh dio tao duge thiét ké da dang, phit hgp véi timg nhém che néing, bao gom: ky
ning ban hang chuyén su, k§ néing giao tiép va cham soc khach hang, dio tao phin mém va quy
trinh ndi bd, k§ ning lam viée nhom, quéan 1y thoi gian va xir 1y tinh huéng,

Ngoai ra, edng ty con trién khai cac khoa ddo tao chuyén dé vé& quan tri danh cho cp quén 1y, nhu
déo tao lanh dao, quin 1y hiéu suft va xdy dung doi ngi.

Hoat dong dao tao dong vai trd then chét trong chién luge phat trién ngudn nhan lye bén vimg,
gitp ndng cao hiéu qua cong vige va thiic déy su phat trién nghé nghiép cho timg c4 nhin.

6.7. Béo cdo lién quan dén trdch nhi¢m doi véi cong dong dja phuong.

Trong ndm 2025, Cong ty Cé phin Thuong mai va Dich vu LVA da tich ey thyc hién nhi¢u hoat
d6ng dau tu va phat trién cong ddng vai myc tidu lan téa cac gia tri tich eye va gop phén néng cao
doi sbng xa hoi. Bén canh hé trg tai chinh, LVA con trién khai cée hoat ddng tinh nguyén do cén
bé nhin vién cdng ty truc tiép tham gia, nhu: quyén gép tng h quy chét djc mau da cam ctia
phudmg x4, quyén gop tng hd ngudi din chiu anh huéng cia bio, thién tai,...

Thong qua nhimg hanh déng thiét thue, cong ty thé hién rd cam két phat trién bén viing va gén bo
lau dai véi cong dong dia phuong, xay dung hinh dnh doanh nghiép cd trach nhiém véi xd hoi.

6.8. Béo c4o lién quan dén hoat dong thi trudmg vén xanh theo hudng dan etia UBCKNN

Trong nim 2025, Céng ty Co phan Thuong mai va Dich vu LVA ghi nhén dinh hudng tich cyc
trong vie tiép cn thj truomg v6n xanh theo hudéng dén ciia Uy ban Chimg khodn Nha nuée. Cong
ty ting cudmg tim hiéu va xdy dung 1§ trinh phat hanh tréi phiéu xanh nhiam phue vu cho cée dy
an tiét kiém ning luong, st dung ning luong téi tao va giam thiéu tac dong moi trudmg. Song
song, LVA chil trong cai thién ning lye cong bb théng tin theo cae chudn mye béo cdo qudc t&
nhu GRI (Global Reporting Initiative) va TCFD (Task Force on Climate-related Financial
Disclosures), nhdm minh bach hon trong bio cdo phat trién bén vimg. Cong ty khuyén khich vige
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tich hgp cde yéu t6 ESG (Mai trniromg, Xa hoi va Quan tri) trong chién luge dai han, dbng thoi chu
dong hoc hoi cdc thong 1¢ qube té dé ning cao uy tin véi nha diu tu, hudmg dén phat trién bén
vitng gin véi trdch nhiém cong ddng va bao vé mdi trudmg.

I11. Bdo cdo va ddnh gid ciia Ban Gidm déc (Ban Gidm dde bdo edo va ddnh gid vé tinh hinh
moi mit cia cong ty

Béo céo va ddnh gia cia Ban Giam dbc t6i thidu phai bao gbm cée ndi dung sau:

1. Pdnh gid két qua hoat déng sin xufit kinh doanh

Nam 2025 la mot et mbe quan trong dbi véi Cong ty Cb phin Thuong mai va Dich vy
LVA, Ia ndm ban 18, dénh ddu sy chuyén minh manh m@ trong co cu td chite, quén tri va mé rong
kinh doanh. Céng ty da dat dwgc nhiéu thanh tyu quan trong trong viée tai céu triic nhin sy, hoin
thién hé théng quan trj va ning cao hiéu qua hoat déng, gop phén tao nén tang vitng chéc cho sy
phat trién trong giai doan tiép theo.

Nhim tdi vu héa hiéu qua hoat dong, Cong ty da sip xép lai nhén sy, phin bd hop Iy ngudn
lye gita cdc phong ban nhdm phét huy ti da niing lire ¢4 nhan va hiéu suft lam viée. Bén canh
dé, LVA chi trong tb chire ddo tao chuyén siu, gitp déi ngli nhén vién nédng cao trinh d§ chuyén
mon va k§ ning quan ly.

LVA did x4y dung va chudn hoa céc quy trinh hoat dong, hoan thanh hé thong quan trj,
phan cong cong viée va mo ta nhi¢m vu cho timg vi tri. Viée nay gitp ting cudng tinh minh bach,
ndng cao higu sudt quan 1y va dam bao vdn hanh n dinh, hiéu qua. Cong ty di diy manh céc
chién luoe marketing, néing cao chét Iwong san phdm va t6i vu trai nghiém khach hang. Céc dong
san pham m§ phdm va thoi trang dwoe cdi tién, phi hop véi xu hudng thi trudmg, gitp ting cudmg
loi thé canh tranh.

M@t trong nhitng thanh tyu quan trong nhét ciia LVA trong nam 2025 14 sy chuyén doi tir
Cong ty Co phan Sach va Thiét b Tnmrng hoc Long An, mdt doanh nghiép chuyén vé phéan phéi
sdch va thiét bi gido duc, cong ty dd quyét dinh tai co cdu va chuyén huéng sang Cong ty Cd phén
Thuong mai va Dich vu LVA, chinh thire tdp trung vao thj truémg m§ phim va thoi trang. Sy mé
rdng nay gitp cong ty tiép cén véi nhiu phén khic khach hang hon, tao ra déng lyc phét trién
méi va mé ra nhidu co hdi ting trudng.

2. Tinh hinh tii chinh
a) Tinh hinh tai san

Trong nim 2025, tong tai san cta Cong ty Cé phén Thuong mai va Dich vy LVA cé su bién dong
nhe so v6i cling ky ndm trudce. Tai sin ngin han chiém ty trong 16n trong tong tai san, dac biét 1a
cée khoan phéi thu khéch hang va hang t6n kho. Sy gia ting cde khon phai thu, dic biét la cac
khﬂén ng phii thu qué han, d anh hudmg tiéu eye dén dong tién hoat déng va hiéu qua sit dung
von luu ddng ctia cong ty.

Hiéu qué sir dung tai sin chua dat mirc tdi wu do vong quay tai san chim, chi yeu dén tir viée ton
kho ting va n:ong ng kéo dai. Tinh trang nay lam gmm higu qua str dung tai san va tao dp lye lon
dén dong tién ngin han phue vy hoat déng san xuét kinh doanh.



Bén canh do, tai san cb dinh ctia cong ty ciing duge ddu tu thém trong nim qua, chi yéu phuc vu
néng céip hé théng cong nghé va co sér ha tdng. Tuy nhién, hiéu qua sinh l&i tir nhitng khoan diiu
tu ndy cin thém thoi gian dé dénh gid cy thé.

Do viy, cong ty cin ddy manh edng téc thu hoi cong ng, toi wu hda tdn kho va ning cao hiéu sudt
sir dung tai san nhim cai thién dong tién va hidu qua kinh doanh trong thoi gian i,

b) Tinh hinh ng phai tra

- Tinh hinh ng hién tai, bién dong 1ém vé cdce khoan no: Trong ndm 2025, tinh hinh no cia Céng
ty Cé phin Thuong mai Dich vu LVA khé én dinh, véi mic cong ng thép va gin nhu khong co
bién djng 16n. Cée khoan no phai tra déu duge quan 1y chit ché va thanh toan ding han, gitp
cong ty duy tri duoce kha néng tai chinh lanh manh.

Dic biét, cong ty khdng gip phai tinh trang ng qua han, va cac khoan ng ngiin han déu ¢6 ké hoach
thanh todn rd rang, khéng géy ap lyc 1én dong tién cia doanh nghiép. Cée khoan ng dai han lién
quan dén cdc nghia vy tai chinh dugc cong ty theo ddi va chi tra diy di theo thoa thufin véi cde
déi tac tai chinh,

Véi chién luge tai chinh hop 1y va kiém sodt ng o1, cong ty c6 thé duy tri sy 6n dinh trong hoat
déng kinh doanh va dam béo kha ning thanh todn trong moi tinh hubng. Diéu nay khong chi gitp
cdi thién hinh énh tai chinh ctia cong ty ma con tao ra sir tin tudng tir phia cic dbi tac va cb dong.

- Phan tich ng phai trd qué han, anh huéng chénh Iéch cua ti 1 gia héi doai dén két qua hoat dong
san xuat kinh doanh c¢a cong ty, anh hwéng chénh léch Idi vay:

Trong niim 2025, tinh hinh ng phai tra cta cong ty LVA duoc duy tri on dinh, tuy nhién, mét )
khoan no ngén han da gap phai tinh trang qua han nho do sw cham tré trong cdc giao dich thanh
todn. Diéu ndy 6 thé anh huong dén dong tién cla cong ty va uy tin véi cde d6i tac. Mic du vy,
cing ty di chii ding tim cach giai qu:-,rét nhanh chéng cdc khoan ng nay va giam thiéu tac dong
tiéu cuc.

Chénh léch ty gia hdi doai giira céc ddng tién qudc té da co anh huéng nhe dén két qua san xut
kinh doanh, diic biét 14 cic khoan no va giao dich qude té. Tuy nhién, do chién luge phong ngira
rui ro tién té, tdc dong nay da duge han ché,

Lai vay clia ¢dng ty cling cé sir chénh 1&ch do thay dbi 13i suit cia cde ngén hang, dnh hudng dén
chi phi tai chinh. Céng ty dang nd lyc ti wu hoa cdc khodn vay dé gidm thiéu chi phi ndy va niing
cao higu qua hoat dong.

3. Nhiing cii tién vé co cliu té chire, chinh sdch, quéin 1y

Trong nam 2025, cong ty da thye hién mdt sb cai tién quan trong vé co céu td chire, chinh sach
v quan 1y nhiim ning cao hig¢u qua hoat déng. Cu thé, cong ty d tai cdu tric bd may t6 chic dé
dam bao su linh hoat va hiéu qua hon trong qué trinh quan ly. Vigc phén chia lai cdc phong ban
vé thay déi mot sb chire danh lanh dao da gitp cong ty tang cudng sy phdi hop gitta cac by phin.

Bén canh d6, cong ty ciing da cdp nhat va didu chinh cic chinh sach ndi bé, diic biét 1a chinh sach
vé dao tao va phat trién nhén vién, nham tao méi trudmg lam viée sdng tao va khuyén khich su
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déng gop clia mdi ca nhén. Céng tic quén 1y tai chinh va cng ng cling duoc cai tién, gitp cong
ty duy tri sy én dinh tai chinh va tang cuémg kha niing kiém sodt chi phi.

Nhiing ci tién nay di gbp phén ning cao niing suéit lao dong va sy hai long cta khéach hang, déng
thivi dam bio mue tiéu phét trién bén vimg ctia céng ty.

4. Ké hoach phit trién trong twong lai

Ném 2026, Céng ty C6 phdn Thuong mai va Dich vu LVA dat muc tiéu phét trién kinh
doanh theo huéng dich vy, tin dung lgi thé sin c6 dé dam bao ting truémng bén vimg. Trong béi
canh thi truémg m§ phim tai Viét Nam va khu vie Ddng Nam A tiép tye mé rong, LVA cé nhiéu
co hdi dé khai thac nhung ciing d6i mat véi khéng it thach thirc cin vugt qua.

Nim 2026, nganh m¥ phém Viét Nam tiép tuc ting trirdng manh, dic biét vdi cde san
phim nhap khéu tir Han Quée. Hién nay, m§ phdm Han Qudc chiém khoang 30% thi phin nhap
khéiu, nhé vio chét lugng cao, thiét ké hién dai va sy anh hudng cta lan séng Hallyu, Pay 14 co
hdi dé LVA md rong hoat déng kinh doanh, diy manh phén phéi sin phém nhap khéu va néng
cao trai nghiém khach hang,

Bén canh do, thuong mai dién tir dang trd thanh kénh ban hang chii lue, vdi doanh thu
nganh m§ phém trye tuyén ting manh véo nam 2026 va ting trirong trung binh 12-15%/nam. Céc
nén tang nhu TikTok Shop, Shopee gitip doanh nghiép tiép can khach hang d& dang hon, giam chi
phi vén hanh so v6i m hinh ban I& truyén thong. Ngoai thi trudng ndi dia, LVA ciing ¢6 co héi
md rong sang Péng Nam A, dac biét 1a Thai Lan, Indonesia va Malaysia, noi nhu ciu vé m§ phém
Han Qude rit cao.

Tuy nhién, sy canh tranh trong nganh ngdy cang gay git, khong chi tir cac thuong hiéu
quée té ma eon tir doanh nghiép ndi dia. Xu huéng tiéu ding thay déi, khach hang thin trong hon
trong chi tiéu, wu tién san pham thiét yéu hon m§ phim cao cp. Ddng thév, chi phi marketing
tryre tuyén ting déng ké, doi hoi LVA phai tdi wu héa chién luge quang ba dé dat higu qua cao
nhat.

5. Giii trinh ciia Ban Gidm ddc déi véi ¥ kién kiém todn (néu c6) - (Trudmg hop v kién kidm
todn khéng phai 1a y kién chép nhin toan phén).

Ban Giam d6c ghi nhén va dénh gia cao y kién cta don vi kiém toén trong qué trinh kidm tra,
déanh gia bdo céo tai chinh nam nay. Theo do, kiém toén d4 dua ra cdc nhén dinh tich cue, danh
gid béo céo tai chinh ctia Céng ty twong ddi rd rang, trung thye va hop 1y. Cée chi s6 tai chinh va
cac khoan muc duoc thé hién dﬁy dn, chinh xac, khong ed sy biét thudmg hay sai sot 1ém nao.

Cong ty da thuc hién nghiém tc cdc nguyén tic ké todn va chudn muc tai chinh quéc té trong
vige 1ap béo cdo tai chinh. Hon nita, Ban Giam ddc ciing d4 chi dong phdi hop chiit ché véi don
vi kiém toén dé cung cip dly du cdc théng tin cn thiét, cling nhu giai dap kip thoi cde vén dé
phét sinh trong qua trinh kiém tra.

Pon v kiém todn khé ddng tinh v6i béo cdo tai chinh dit vin con mét sé diém cin luu ¥, Ban
Gidm dbe s& tiép tuc thue hién cdc bién phap nfng cao hon nita quy trinh kiém tra, giam sat tai
chinh va dam bao tinh minh bach trong cac hoat ddng ctia Cong ty trong twong lai.

6. Bio cdo ddnh gid lién quan dén trich nhi¢m vé méi trwdong va xi hi cia cing ty.

a. Céc chi tiéu mdi trudng (Tiéu thy nude, ning lugng, phét thai, v.v.):



Céng ty cam két giam thiéu tdc dong dén méi trudng. Trong ném qua, ching toi da trién khai mot
s6 sang kién dé giam sat va giam tiéu thy nuée, ning lugng va phat thai. Viée sir dung nude di
duge t6i vu hoa théng qua cac cong nghé tiét kiém nuée va quy trinh hiéu qua. Tiéu thy nang
lugng lién tuc duge gidm sat, va cong ty d 4p dung cée hé thdng tiét kiém ning luong hon. Vé
phat thai, chiing t6i dd nd lyc giam déu chéan carbon biing céch cai thién cong tac quan 1y chit thai
va 4p dung cOng nghé sach hon, Céc cude kiém todn moi truomg dinh ki duge thye hién dé dam
bao tuan thi cac quy dinh méi trudmg dia phwong va quic €,

b. Cée vén d lién quan dén ngudi lao dong:

Cong ty dic biét chi trong dén phic lgi ctia ngudi lao dong. Chiing toi da xdy dung cdc chinh
sach strc khoe va an toan toan dién dé dam bao mdt méi trudmg 1am viée an toan. Ngoai ra, cong
ty tao ra mét van hoa cong bing, binh ding va tn trong tai noi lam viée, dam bao ring moi nhén
vién déu c6 co hdi thang tién nhu nhau. Ching t6i cling cung cip cée chuong trinh dao tao va phat
trién dé ginp nhan vién ndng cao k¥ ndng va tién b trong sy nghiép. Phiic loi ctia nhin vién, bao
gdm ca stic khoe thé chit va tinh thin, 1a wu tién hang du, va ching t6i lién tuc céi thign cdc
chinh séch ctia minh theo cée quy dinh lao dong méi nht.

¢. Trach nhiém cia doanh nghiép d6i vdi cong dong dia phuong:

Céng ty cam két déng gop cho cong dong dia phuong. Chiing t6i tich cye tham gia véo cde séng
kién xa hoi, bao gdm hd tro gido duc, cdc chuong trinh cham séc sirc khoe va phat trién cong
dbng, HE tro tai chinh thudmg xuyén duge hudng t6i cde t6 chire tir thién dia phuong, trudmg hoc
vii co 56 y t&. Hon nita, cong ty tham gia vao cdc cude dbi thoai véi cac bén lién quan dia phuong
d& hidu o nhu cAu ctia ho va 1dng ghép phan hdi ciia ho vio cée sédng kién hudéng dén cong déng.
Chiing t6i cam két thye hién céc hoat dfng kinh doanh bén vitng va cé trach nhiém, khong chi
mang lai lgi ich cho doanh nghiép ma con déng gop tich cuc cho x& hdi ring 1én hon,

Béo cdo nay thé hién cam két cua ching 161 d6i vdi cac hoat dong kinh doanh bén viing, trach
nhiém xd hoi v cai tién lién tue trong hé thong quan 1y méi truémg vé lao dong.

IV. Pénh gid ciia Hbi dong quin tri vé hoat djng ciia Cong ty (@di véi cong ty cb phin)

1. Péanh gid cta Hoi ddng quan trj vé cac mit hoat dong ciia Cong ty, trong d6 ¢6 danh gid lién
quan dén trach nhi¢m méi trudmg va xa hoi:

Trong ndm tai chinh vira qua, Hi dong Quan trj (HPQT) Cong ty C& phén Thuong mai va Dich
vu LVA danh gia ring Cong ty da dat duge nhitng két qua tich cyc trén nhiéu phuwong dign hoat
dong, gop phin nang cao hidu qua sén xuét kinh doanh va ting cutng vi thé trén thi truomng,

V& mit tai chinh, Céng ty d& duy tri duge tde d ting truong én dinh, kiém soét 16t chi phi van
hanh, quan Iy chit ché cde khoan ng phai thu va t6i uu hoa hiéu qua sir dung tai san, Cong tdc
quéan tri doanh nghiép ngay cang chuyén nghiép va minh bach, tuén thi dung céc quy dinh cua
phép ludt va diéu 1& Cong ty.

Vé ngudn nhin lye, HDQT dénh gid cao nhimg nd lye ciia Ban Piéu hénh trong viée xdy dung
doi ngll nhin sy vitng manh, ¢o trinh d¢ chuyén mon cao, dbng thoi chi trong dén viée dao tao
ndi bd, tao didu kién phat trién nghé nghiép va dam bao cic ¢hé do phic loi cho ngudi lao dong.



Céng ty duy tri mdt moi trudmg lam viée an toan, thin thién, phat trién bén vimg, tén trong su da
dang va binh déng.

Lién quan den trach nhiém méi trudmg v xa hoi, Cong ty d c6 nhitng hanh dong thiét thue nhim
giam thiéu téac dong tiéu cue dén moi tridmg. Céce hoat ddng tiéu thy nude, ning lwong, xir Iy chat
thai duge kiém soat chit ché thong qua céc quy trinh ndi bd va 4p dung cong nghé tiét kiém ning
lugng. Ngoai ra, Cong ty tich cuc tham gia céc hoat dong vi cdng ddng nhu hd tro tai chinh cho
céc td chire x& hdi, tham gia chuong trinh thién nguyén, hd trg gido duc va chiam séc sire khoe tai
dia phuong.

HDQT ghi nhén v ddnh gid cao nd lyc cla toan thé Ban Piéu hanh va ngudi lao ding trong viée
thue hién dinh hudng phét trién bén virng. Trong thoi gian téi, HDQT sé tiép tuc dinh huéng chién
lge phit trién gin lién véi cde gid tri x3 hoi va moi truomg, bao dam loi ich ciia ¢b déng, nguoi
lao déng va cong ddng,

2. Dénh gia cua Hoi dong quan trj vé hoat déng ctia Ban Gidm dbe cong ty:

- Niim 2025, Ban Giam doc d4 t6 chirc didu hanh hoat dong kinh doanh ctia Céng ty ding nhiém
vu va quyén han theo quy dinh ctia phap ludt, Diéu 1& Cong ty, cac quy ché quan Iy ndi bd cia
Cong ty ciing nhu thye hién diy du cdc Nghj quyét, Quyét dinh ctia HDQT. Giam déc di thye
hign ddy du viée cung cAp théng tin, tao didu kién cho Ban kiém sost tiép cén, kiém tra tinh
hinh tai chinh va cac hoat dgng khac cia Cong ty.

- Ban diéu hanh da duy tri céc lich hop hang théng, quy dé tdng két, danh gi4 it kinh nghiém
@& didu chinh céc gidi phdp quan Iy v kinh doanh mét cdch linh hoat va dat hiéu qua.

- Trong cong tic quan ly va diéu hanh hoat dong kinh doanh Ban diéu hanh chp hanh diy du
céic quy dinh ctia cdc b ludt: Ludt doanh nghiép, ludt lao ddng, cac ludt thué, thuc hién déy du
céc quy dinh theo diéu 16 cong ty.

- Ban gidm dbc da diéu hanh céng tac kinh doanh dat céc chi tiéu kinh té ké hoach dé ra dem lai
loi nhudn cho céc ¢b dong.

- Thu nhip ctia CBCNV 6n dinh ngudi lao dong yén tim cong tac gin bo lau dai véi Cong ty.

3, Céc ké hoach, dinh huéng ctia Hoi déng quan tri
3.1. Muc tiéu cia HPQT

- Tiép tuc hoan chinh mé hinh t chire, dbng thoi tién hanh kién toan, sdp xép, td chirc lai bo
mdy quan ly theo huéng hi¢u qua, gon nhe, diy manh céng tac quan trj diéu hanh tryc tuyén
nhim chi dgo sét sao hon, huy ddng hét cac ngudn lye, néng cao hiéu qua kinh doanh va &
chite diéu hanh doanh nghiép mot cach chuyén nghiép. Pdy manh tmg dung Cong nghé thing
tin vio quéan 1y, didu hanh, san xudt nhim phyc v mye tiéu phat trién bén viimg, hudng dén tro
thanh doanh nghiép s6 hod, tu dong hoa trong viée khai thac va didu hanh,

3.2. Phuong hudng hoat dong cia HPQT

- Nam 2025, thj trudng m§ phim tai Viét Nam tiép tuc tang truéng manh nhér nhu ciu lam dep
ngay cang cao va xu hudng tiéu diing huéng dén cic san phim nhép khiu chét luong. Bén canh
d6, thuong mai dién tir phat trién bing nd, tré thanh kénh phén phdi quan trong, gitp cée
thwong hidu tiép cén khach hang d& dang hon ma khong cAn diu fw manh vio hé théng cira
hang v§t Iy. Tuy nhién, canh tranh trong nganh ngay cing gay git, khong chi dén tir cac thuong



hiéu quée té 16n ma con tir cde doanh nghiép ngi dia dang phat trién nhanh chéng. Dong thoi,
xu huéng tiéu dimg thay dbi sau dai dich khién khich hang cdn trong hon trong chi tiéu, wu
tién cdc san phdm cé gid trj hop 1y,

- Trude bbi canh d6, Cong ty Cb phén Thuong mai va Dich vu LVA céin ¢6 chién luge linh hoat
dé tin dung co héi ting treong, ddng thoi doi phé véi nhimg thach thire trong giai doan méi.
Nhim chii dong chuén bi ddy d céc ngudn lye dé dat duge chi tiéu duge giao trong ndm 2025,
HPQT da xay dung ké hoach hoat dong tap trung mot so nhiém vy sau:

a) Vé cong tac kinh doanh: Ciin ¢t Nghi quyet PHDCD thudmg nién nam 2026, HDQT chi dao,
quén tri hoat déng ctia cong ty tiép tuc 6n dinh va phat trién, Hoan thanh cdc chi tiéu ké hoach
nidm 2026 ma DPHDCD giao.

b) V& cong tac tai chinh: Céng ty tap trung vio viée kiém soat chit che chi phi hoat ddng, t6i wu
héa quan tri tai chinh nhdm dam bao hidu qua va an toan tai chinh cho doanh nghiép. Vige sk
dung nguon v s& duge thue hién linh hoat, higéu qua, trong d6 wu tién lya chon cac ngan hang
¢6 chinh sach va 1ai sudt hop 1y nhdm giam chi phi vay von. Dong thai, cong ty s tang cudng
quan 1y céng ng, kiém soat dong tieén dé trdnh rii ro tai chinh trong qué trinh mé rong hoat
déng kinh doanh

¢) Cong tac thi truong — khach hang: LVA s€ ddy manh hoat dong nghlén cilru thi truémg nhim
tim kiém co hoi mo réng kinh doanh, dic biét 14 trong linh vie m§y phém va thoi trang, Cong
ty tin dung su phat trién manh cia thuong mai dién tir dé tiép cin khach hang mot cach hiéu
qua hon, Bén canh d6, LVA s& diu tu vao hoat dong marketing, xiy dung thuong hiéu uy tin,
néng cao trai nghiém khéch hang nhim gia ting mic do nhén dién va long trung thinh dbi vai
SN phfim.

d) V& cong tac quan tri: Tiép tuc ning cao cdng tée quan tri doanh nghiép theo hudng hién dai,
chuyén nghiép. Pac bigt, cong ty s& ting cutng kiém sodt rii ro l:rnng toan b hoat dong. F}ong
thiri, LVA s& diy manh xdy dung van hoa doanh nghiép, phat trién chién luge dai han véi tim
nhin 5-10 ndm dé dam bao sy phat trién bén viing. Ngoai ra, cong ty ciing chi trong dén cong
tac nhén su, ddo tao va tuyén dung déi ngii chuyén mon cao nhim dap tmg nhu cdu phat trién
trong giai doan toi.

e) V& cong nghé thong tin: Nhim ning cao nang lyc vén hanh va tdi wu héa quy trinh lam vie,
cong ty s& ddy manh chuyén ddi sé trong quan Iy va kinh doanh v t6i wu hoa kénh bin hang
trwe tuyén.

f) V& van ban quy pham ndi bd: Cong ty s& dam bao thyc hig¢n ddy du va chinh xéc cdc quy
dinh phép Iy trong hoat dfng cong b6 thong tin, tudn thit ding quy dinh hién hanh cta phép
ludt. HDQT sé thye hién quan 1§ va didu hanh cdng ty theo ding pham vi quyén han dugc
quy dinh tai Didu 1& t6 chirc va hoat ddng clia cong ty, dong thoi tang cuong gidm sat dé dam
bao cong ty phat trién bén vitng, minh bach va hiéu qua.

V. Quiin tri cing ty
1. Hji dong quén tri

a) Thanh vién va co cau cia Hoi déng quén tri:



Chirevu | SLCP | Ty 1¢ | Ngay biit diu/khing
: o quén Iy tai | LBE cé con la thanh vién
Stt. Th;nﬂ l:;;en Chirc vy tai t5 chirc quyén HDQT/ HDQT dje lip
LBE khic biéu :
nhiém nhi¢m
TGD - Céng
1 Tm";‘fi;hm Chi tich HDQT | ty TNHH | 222.827 |7.19% |30/3/2024 X
Ocean Capital

. , \nth vi Khén

2 |Trén Viét Thing Th:'BhQ";é“ 8 0 25112023  «x

Théanh vién Khong
Dao Thi Kim | HPQT - Téng i

3 il ot 226.100 |7,29% |30/3/2024 X
snih vid Khon

4 |Bui Qube Hung ﬂE‘;fQ‘;e” € | 289700 |9,35% | 301372004 X
Thanh vi Khén

5 [Bui Thi Van Anh S“:;';’é“ & | ss700 | 12% |s0mn04]  x

6 Nguyén Céong Thanh vién Khong 0 30/3/2024 «

Théng HDQT déc lap
Phan Thi Diéu | Thanh vién Khong
7 s HBOT 8 18 0 30/3/2024 X
Giam déc —
8 | 16VanAnh Th}TE‘]hQ‘;E“ mﬁi‘%‘;m 272300 |8.78% [12/112004]  x
Cosmetic

b) Céc tiéu ban thube Hoi ddng quan tri: Khong cé

¢) Hoat dong cua Hoi ddng quan tri:

Hi¢n tai HDQT gdém 08 thanh vién, 01 thanh vién HDQT kiém nhiém Téng Giam déc
Cong ty. C6 02 thanh vién HDQT 12 thanh vién dbc 14p, ¢6 04 thanh vién HPQT khéng tham gia
diéu hanh tai cong ty, 01 thanh vién HPQT chuyén tréch 1am Ch tich,

Trong nhi¢m ném 2025, Hoi dong quén trj m&i ndm di t& chire 08 phién hop tryc tiép va

céc phién hop trye tuyen hodc lay ¥ kién thanh vién HPQT béng vin ban qua email. Trong céc
phién hop, it ca cdc thanh vién tham dy dAy dii va thong nhét ¥ kién 100% thong qua céc Nghi
quyet. Ngodi ra, thanh vién HDQT ecfing thudmg xuyén trao ddi, thao luan, ciing phéi hop gidi
quyét cac vin dé phét sinh ngodi céc 14n hop chinh thiic,

Céc phién hop thuomg ky, dot xuft cia HDQT gdm ndi dung chinh 1a: Xay dung ké hoach

kinh doanh hang nim; Céng téc chuén bj t6 chire Pai hdi dong c¢b dong thuong nién; Chon cong



ty kiém todn Bdo cdo tai chinh hing nim; B& nhiém nhin syr; Mt sd cong tac khac: cong ng, diu

fur, quan tri,...

® Céc ky hop Hoi dong quén tri cu thé nhw sau:

STT S6 Nghi quyét/ Ngay Néi dung TV 1é thong
Quyét dinh qua
V/v Phé duyét chu trwong ky két hop 100%
03/01/2 | ddng nguyén tic gitra Céng ty Cb
1 0 - ; I .
AN 025 | phdn Thuong mai va dich vu LVA
véi edng ty TNHH Ocean Capital.
07/02/2 | V/v Ké hoach tb chirc Pai hoi dong 100%
2 01 - i :
PLEISIG 025 | cd dong thuomg nién ndm 20235
V/v Phé duyét chi truong ky hop
31/3/20 | déng kinh té gitta Cong ty C phin 100%
4 /NQ-HE
3 MG HROT 25 Thuong mai va dich vu LVA véi
cong ty TNHH Ocean Capital.
18/6/20 | V/v Théng qua tiéu chi lya chon ddi 100%
4| 05/2025NQHDQT | 95 | yong chio ban, danh sich dy kién
_ 18/6/20 | V/v Thong qua Hd so cho ban riéng 100%
5 06/2025/NQ-HPQT 25 1& i 2025
" 06B/2025/NQ- 18/6/20 | V/v Théng qua Ho so chio bén riéng 100%
HPQT 25 1& nam 2025
100%
0 : " .
i 07/2025/NQ-HPQT * ;ﬁfﬂ V/v T choi quyén ding ky mua cd
phén cong ty con
; 100
8 08/2025/NQ-HBQT 19;’29;2 i Viv Ky hop dong cho thué nha e

d) Hoat ddng cua thanh vién HPQT ddc lap:

A

2 ™%
o800

y -4

Hoi dong quan tri ¢6 02 thanh vién doc 1ap bao gdm: Ong Nguyén Cong Thiing va ba Phan
Thi Diéu Hang duge Pai hoi bau tai DPHDCD thudng nién nam 2023, Trong thdi gian qua, céc
thanh vién HDQT dde 14p da thuc hién ddy di nhiém vu quy dinh tai Piéu 1¢ Céng ty, tich cue,



chi dong trao doi théng tin véi Hoi ddng quén tri va Ban diéu hanh dé dua ra nhitng khuyén nghi,
d& xuéit hop 1y, hiéu qua. Thanh vién djc 1dp HPQT thue hién nhiém vy qua hai cdch thire co ban
sau:

- Tham gia cdc budi hop truc tiép va truc tuyén, nghién ctu cde ndi dung xin ¥ kién bing
véin ban dé ném bat thdng tin, trao dbi ¥ kién va dua ra cdc dé xudlt, y kién dbi véi céc hoat dong
ctia cong ty nhim néng cao hiéu qua hoat dong kinh doanh cia cong ty.

- Chua dong dua ra cac dé xudt, tham gia thio ludn, trao dbi v&i cdc thanh vién HBPOQT va
véi céc thanh vién clia Ban diéu hanh, cdc phong chuyén mén va don vi lién quan ddi véi céc Iinh
vire duge phin cong, cy thé 1a:

e  Ong Nguyén Céng Thing duoge phén cong theo doi, tham muu va gop ¥ vé cdc vin dé lién
quan dén Céng nghé thong tin, cc vin dé lién quan dén phdn cimg va phin mém trong hé
théng quan tri ctia Cong ty; Khi cong ty dang thuc hién chién luge mé réng thj trudmg
quéc té, cic cong cu vé cong nghé théng tin duge ddy manh.

e  Ba Phan Thi Diéu Hing duoc giao phu tréch cic vAn dé phép Iy ctia Cong ty lién quan dén
hoan thién céc dw an; HJ tro cong téc duy tri va thiét 1dp cac mdi quan hé véi cde bén hitu
quan dia phuong; theo ddi, tham muu va gép ¥ cée cong tac lién quan dén t6 chie, ngudn
nhén lye; Cée Quy ché, chinh séch lién quan dén ngudi lao dong tai doanh nghiép: Hb tro
cong téc duy tri va thiét 14p cdc mdi quan hé véi cde bén hitu quan dia phuong.

e) Danh séch cdc thanh vién Héi dong quén tri ¢6 chimg chi dao tao vé& quan tri cong ty. Danh
sach cac thanh vién Hoi ddng quan tri tham gia cdc chuong trinh vé quan tri céng ty trong nim.
Trong nam 2025, Cong ty da ding ky tham gia Hoi nghi “Niém yét chimg khodn - Bd sung mét
sb quy dinh méi tao méi truomg ddu tw céng bing, minh bach” didn ra vao ngay 07/11/2025 tai
Hai trudng Uy ban chimg khodn nha nuée — 164 Trin Quang Khai, phudmg Hoan Kiém, Ha Noi.
2. Ban Kiém sodt/ Uy ban kiém todn

a. Théng tin vé thanh vién Ban kiém sost:

b.
Negay bit
A A A %
STT | Thanh vién BKS | Chievy [J0WkhOngeon| . @ nag [SOluemecd) Ty Ko
la thanh vién diavinibn phiéu niam | hiru/Vin
BKS ¥ giir didu 18
Trudng B6 nhiém | Cir nhén tai 0 0%
1 Cao Vin Bing BKS 30/3/2024 chinh
Thanh vién | B nhiém | Cir nhén Tai 0 0%
2 | Nguy&n Thi Thu BKS 30/3/2024 chinh
: . Thanh vién | B nhiém Cit nhén 0 0%
Téng Thi Thanh -
3 | N;ﬂ - BKS 30/3/2024 | ngoai ngit




b. Cuic hop ctia BKS

St | hanh vién BKS/ Uy| S6 budihop | T91¢ tham dw | Ty 1ébidu |Ly do khéng tham
ban Kiém todn tham dy hop quyét du hop
1 Cao Vin Bang 2 100% 100% Khong ¢
2 Nguyén Thi Thu 2 100% 100% Khéng c6
3 | Téng Thj Thanh Nga 2 100% 100% Khéng co

Dénh gid hoat dong ctia Ban kiém sodt trong ndm 2025, BKS Cong ty C6 phin Thiwong mai Dich
vu LVA di thue hién cac nhiém vu sau :

- Trong ndm 2025, BKS hop hai lin, dinh ky nita nim mét 1an. Ngoai ra BKS ciing thudmg
xuyén trao ddi, danh gi cdc vin dé phat sinh lién quan dén cong tc quén 1y, diéu hanh hoat
dong kinh doanh cta Cong ty phue vu cho cho muc dich kiém sodt etia BKS.

Kiém tra, giam sat tinh hinh trién khai thuc hién ké hoach kinh doanh, dich vu toan Céng ty

Il

théng qua céc béo cdo hang thang, quy va ca nim 2025. L
, _ . : N
- GGidm sat viéc tudn thu Nghi quyét PHPCPD thudmg nién nim 2025, viéc chép hanh Diéu & jpE

Céng ty, Phap luat Nha nuée va cdc Quy ché, quy dinh, nghj quyét, quyét dinh cia HDQT ek

va Ban didu hanh trong cong tic quan 1y, didu hanh thye hién nhiém vy ndm 2025. v,
- Tham gia y kién v&i HDQT, Ban diéu hanh Cong ty vé cdc vén dé lién quan dén hoat déng

kinh doanh ctia Céng ty théng qua viéc tham dy céc cude hop HPQT va cac cude hop voi

Ban diéu hanh.
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- Tham gia déng gop y kién stra di, bd sung, sodt xét hé thong tai liéu quan tri ndi b trong
Cong ty.
Tham dinh B4o céo tai chinh nhim hang quy, gifra nién d6 va béo cdo nam nhim danh gia
tinh trung thue va hop 1y cta cde s6 ligu tai chinh, phit hop véi chuéin mye ké todn, ché do
ké todn va céc chinh sach, quy dinh phdp luét 6 lién quan.

- Théng qua cdc ndi dung, quy trinh vé& déu thiu, lya chon don vi kiém todn doc 1dp dé kiém
todn BCTC nam 2025,

- Théng qua hoat déng kiém tra gidm sat, BKS dua ra céc y kién, kién nghi véi HDQT, BDH
vé cdc bién phép ting cudmg kiém sodt, giam thiéu rii ro, dam bao tufin thu céc quy dinh
phap ludt, Didu 18, quy dinh ndi bd, gép phin ndng cao chét lugng, hi¢u qua hoat dong va
hoan thanh t6t nhiém vu k& hoach kinh doanh nam 2025 dd duge PHPCD nim 2025 thong
qua,

BKS dd nghiém tic thuc hién Ké hoach hoat ddng nam 2025 cia BKS da duge DHPCD
théng qua, bam sat Nghi quyét ciia DHDCP, ké hoach hoat déng va tinh hinh thye té, thue hién
diang trach nhiém va quyén han theo quy dinh cia Ludt Doanh nghiép, Piéu 1& Cong ty. Duy tri
t6t mdi quan hé cong tac va phdi hop vai HDQT va Ban Téng giam dbe. Thuc hién diy du céc
bao cdo gidm sat va béo cdo khéce khi duge yéu cdu, Cac thanh vién Ban Kiém sodt lam viéc véi



tinh than trich nhiém cao, theo nguyén tic doc 1ap, khich quan, cin trong, lubn vi lgi fch cia cb
dong va ctia Cong ty Cb phin Thuong mai va Dich vu LVA.

3. Cic giao dich, thit lao va cdc khodn lgi ich cia Hi dong quén tri, Ban giam déc va Ban
kiém soat/ Uy ban kiém todn.

a) Luong, thudng, thi lao, céc khodn loi ich (Luong, thudmg, thi lao, cde khoan lgi ich khéac va
chi phi cho timg thanh vién Hai déng quén tri, thinh vién Ban kiém sot/ Uy ban kiém toan, Gidm
doc hogic Téng Gidm dbc va cic can b quan 1y, Gid trj cde khoan thu lao, lgi ich va chi phi nay
phai duge cong b6 chi tiét cho timg ngudi, ghi 1o s6 tién cy thé. Céc khoan loi ich phi vat chit
hoic cac khoan lgi ich chua thé/khéng thé luong hod bing tién cin dwoc liét ké va gidi trinh diy
au).

Trong nam 2025, Hoi ddng quan trj da tién hanh chi tra lvong va thi lao cho Ban Diéu hanh,
HDPQT, BKS, thu ky cong ty véi sb tién 14 637.372.078 ddng, thuc hién theo dung didu 2 Nghj
quyét PHDCD thudng nién nam 2025 va duge thé hién thanh muc riéng trong Bao céo tai chinh
nam 2025 cua Cong ty.

Thi lao ciia timg thanh vién HDQT, tién lwong cha Gidm dbe va nguti quan 1y khic duoc
tinh vao chi phi kinh doanh ciia céng ty theo quy dinh ca phép ludt vé thué thu nhdp doanh
nghiép, duge thé hién thanh muyc riéng trong bdo céo tai chinh hing nim cia cbng ty, cu thé:

Noi dung Chire vy So tién (VND)

Lwong Ban Tong Gidm dc

Ba Dao Thi Kim Oanh Tong Gidm dbe 204.331.040d/ nim

Ba Pham Thj Thu Phuong Ké toan truémg 181.041.039d/ nim

Thit lao Hi dbng qudn tri

Ong Truong Thanh Minh Chii tich HPQT 48.000.000d/ nam
Ong Trén Viét Thing Thanh vién HDQT 24.000.000d/nam
Oing Biti Quéc Himg Thanh vién HDQT 24.000.000d/ndm
Ba Do Thj Kim Oanh Thanh vién HDQT 24.000.000d/nam
B4 Bui Thi Van Anh Thanh vién HDQT 24.000.000d/nam
Ba Phan Thi Diéu Hiing Thue ky HPQT 18.000.000d/mam

Thanh vién HDQT 24,000.000d/ndm

Ong Nguyén Céng Théng

Ba L& Vin Anh Thanh vién HBQT 24.000.000d/nam




Thia lao BKS, ngwoi Qudn tri va

Téng Thanh Nga

thu ky cong ty
Cao Vin Bing Trudng ban Kiém soat 18.000,000d/nam
Thanh vién Ban kiém soat | 12.000.000d/ndm

Nguyén Thi Thu

Thanh vién Ban kiém soat

12.000.000d/nam

b) Giao dich ¢b phiéu ctia ngudi ndi bd: khong co

¢) Hop dbng hofic giao dich véi ngudi ndi bd: Théng tin vé hop dong, hodc giao dich da duge ky
két hodic da duge thuc hién trong nim véi cong ty, cde cdng ty con, cde cong ty ma cong ty nim
quyén kiém soat cia thanh vién Hoi dbng quén trj, thanh vién Ban kiém soat/ Uy ban kiém todn,
Giam dbe (Téng Giam dbce), cée can bd quan 1y va nhimg ngudi lidn quan t6i cde dbi twgng noi

trén.
Stt Noi dung Dién gidi Bén lién quan
| : | Hop dbng mua ban san phim gitta | Cong ty ma ong
Quyét dinh HDQT s6 :
LBE Coéng ty TNHH O Truong Thanh Minh
04/2025/NQ-HPQT RO | SHTRE
ngdy 03/01/2025 Capital s6 01/2025/HPNT/LVA- | dang lam Tong Giam
OC ky ngay 03/1/2025, tong gié tri Pbc va 1a ngudi dai
giao dich: 11.682.677.998 dbdng | dién phdp luat.
(Bang chit: Muoi mot ty, sdu tram
tdm muoi hai triéu, sdu trim bdy
muwoi bdy nghin, chin tram chin
muoi tdm dong).
2 Hop dong mua ban san phim giita | Cong ty ma éng

Nghi quyét PHBCD
thudmg nién nam

2025 50
01/2025/NQ-
PHDCD ngay
15/4/2025

LBE va Coéng ty TNHH Ocean
Capital s6 01/2025/HDNT/LVA-
OC ky ngay 03/1/2025, tong gia trj
giao dich: 15.983.331.002 dong
(Béng chit: Miweéi ldm ty, chin trim
tam muot ba triéw, ba tram ba muroi

mot nghin, khong triim 1é hai dong).

Truwong Thanh Minh
dang lam Téng Giam
dbe va la nguoi dai
di¢n phap ludt.
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Hop dbng thué vin
phong s6 HP01/0C-
LVA

Hop déng thué van phong sb
HDBO01/0OC-LVA gilta LBE va Cong
ty TNHH Ocean Capital ngay
22/9/2025. Tong gia tri giao dich 1a
108.900.000 déng. (Bing chii: mot
tréim linh tdm triéu, chin tram nghin
dong).

Hop déng thi cbng
XAy dung s6
0401/LBA-IC/2024,
ngay 4/1/2024 giita
LBE véi Cong ty
TNHH Déu tu xéy

Xdy dung van phong, téng gid tri
giao dich 14 4.890.000.000d (Bing
chit Bon ty tdm trdm chin muoi triéu
dong chin)

Cong ty mad nguoi
lién quan (Vo) cua
ong Tran Viét Thing
(thanh vién HDQT
cua LBE) dang la
Dai dién phéap luit.

dung Intercons.

d) Dénh gia viéc thuc hién cdc quy dinh v& quan tri cong ty: (Néu rd nhitng néi dung chua thye
hién duge theo quy dinh phap Iudt vé quan trj cong ty. Nguyén nhin, giai phép va ké hoach khiic
phuc/ké hoach ting cudmg hiéu qué trong hoat ddng quan tri cong ty) ;

Trong nim 2025, Céng ty dd nhén duge Quyét dinh X phat vi pham hanh chinh sé
309/QD-XPHC ngay 6/10/2025 ciia Uy ban Chting khoan Nha nudéce vé viée vi pham trong
cong bd thong tin. Cén tdng cudng chi dao, gidm sét viée thuc hién cong bo théng tin, bao
dam tudn thi diy di cée quy dinh ctia Luft Chitng khoén va cde vin ban phdp ludt co lién
quan,

V1. Bdao ¢do tai chinh

1. Y kién kiém todn:

Céng ty TNHH kiém todn va ké toan AAC a3 néu ¥ kién“Theo ¥ kién ciia ching 161, xét trén
cdc khia canh trong yéu, Bédo cdo tai chinh da phan dnh trung thie va hop 1y vé tinh hinh
tai chinh ctia Cong ty tai ngay 31/12/2025 ciing nhu két qua hoat dpng kinh doanh vé tinh
hinh heu chuyén tién té cho nam tai chinh két thiic cing ngay, phit hgp véi Chudn muce ké
todn Viét Nam, Ché do ké todn doanh nghiép Viét Nam va cde quy dinh phdp Iy ¢6 lién
quan dén viée ldp va trinh bay Bdo cdo tai chinh, "

2. Bio céo tai chinh dwoge kiém todn: (Bdo cdo tai chinh nim d duge kiém todn bao gbm: Bang
cdn ddi ké todn; Bdo cdo két qua hoat dong kinh doanh; Béo céo luu chuyén tidn t&; Ban thuyét
minh Bdo cdo tai chinh theo quy dinh phép ludt vé& ké toan va kiém todn. Trudmg hop theo quy
dinh phép ludt vé ké toan va kiém todn, cong ty phai 1ap Béo cdo tai chinh hop nhét hodic Béo cdo



tai chinh téng hop thi Béo céo tai chinh trinh bay trong Béo cdo thuémg nién 14 Bdo cdo tai chinh
hop nhit hodc Béo céo tai chinh tng hop ddng thdi néu dia chi cong bd, cung cap bio cdo tai
chinh cilia cong ty me)

- Béo céo tai chinh nim 2025 ctia Céng ty (k¥ ké toan tir 01/01/2025 dén 31/12/2025) duge
kiém toan b&i Cong ty TNHH Kiém toan va Ké todn AAC, don vi duge PHPCD thuéng
nién nam 2025 thong qua.

- Béo cdo tai chinh di phan anh trung thue, hop ly tinh hinh tai chinh, két qua hoat dong kinh
doanh va luu chuyén tién té cia Cong ty, phit hgp véi Chudn myc ké todn Vigt Nam, Ché
d6 ké todn doanh nghiép Viét Nam va cdc quy dinh phép 1y lién quan.

- Bdo céo tai chinh dwoe 1gp ding chudn mye, md sb chi tiét va tdng hop dly da theo quy
dinh.

Céng ty cling thye hién t6t viée cong bo thong tin dinh ki trén S& Giao djch Chimg khoén
Ha Noi, dam bao déy da, kip thovi va ding quy dinh cta Ludt Chimg khodn sb 54/2019/QH14 va
céc van ban hudng din.

Noi nhin: XAC NHAN CUA DPAI DIEN THEO
- 86 giao dich CK HN; PHAP LUAT CUA CONG TY
- UBCKNN; (Ky, ghi rd ho tén, dgng ddu)
- Luu VT,

CHUTICH HOI DONG QUANTR!
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LVA TRADING AND SOCIALIST REPUBLIC OF VIETNAM

SERVICES JOINT STOCK Independence — Freedom — Happiness
COMPANY
No.0%/2026/BC-LVA Hanoi, April 4, 2026
ANNUAL REPORT 2026

To: State Securities Commission of Vietnam; Hanoi Stock Exchange.
L. General Information

1. General Information

Trading name: LVA Trading and Services Joint Stock Company

Enterprise Registration Certificate No.: 1100105921

Charter capital: VND 31,000,000,000 (Thirty-one billion Vietnamese dong)
Owner’s equity: VND 31,000,000,000

Address: No. 121 Ba Trieu Street, Group 11, Hai Ba Trung Ward, Hanoi
Telephone: 0778038866 Email: info@lva.com.vn

Website: www.lva.com.vn

Stock code (if any): LBE

Formation and Development Process

LVA Trading and Services Joint Stock Company (hereinafter referred to as the
“Company™), formerly known as Long An School Book and Equipment Joint Stock
Company, was established under Decision No. 4834/QB-UB dated December 9, 2004
issued by the People’s Committee of Long An Province. The Company was granted the
Enterprise Registration Certificate No. 1100105921 by the Department of Planning and
Investment of Long An Province on January 12, 2005,

Since its establishment, the Company has made 28 amendments to its Enterprise
Registration Certificate, with the most recent amendment dated December 5, 2024 under
Certificate No. 1100105921,




The Company operates as an independent accounting entity, conducting its production and
business activities in accordance with the Law on Enterprises, the Company’s Charter, and
relevant applicable legal regulations.

The Company operates as an independent accounting entity in accordance with the Law
on Enterprises, the Law on Securities, the Company’s Charter, and relevant applicable
legal regulations.

On February 22, 2008, the Company’s shares were officially listed and traded on the Hanoi
Stock Exchange (HNX) under Listing Registration Certificate No. 09/GCNTTGDHN
dated January 21, 2008. The Company’s stock code is LBE.

On December 5, 2024, the Company changed its name to LVA Trading and Services
Joint Stock Company. This name change reflects the Company’s strategic direction to
expand into trading and services of cosmetics, dietary supplements, fashion, and other
products, in line with its long-term development strategy.

In 2025, the Company successfully issued 1,100,066 shares to two professional securities
investors, increasing its charter capital from VND19,999,340,000 to VND31,000,000,000.
The participation of these two professional investors has not only strengthened the
Company’s financial capacity but also enhanced the stability of its shareholder structure.

2. Business Lines and Operating Areas

2.1. Business Lines

« Retail sale of pharmaceuticals, medical equipment, cosmetics, and other goods in
specialized stores (core business);

» Manufacture of cosmetics, soap, detergents, polishing and cleaning preparations;
« Operation of general and specialized clinics;
« Wholesale of textiles, garments, and footwear;

+ Retail sale of garments, footwear, leather and imitation leather goods in specialized
stores;

« Wholesale of other household goods:

« Other specialized wholesale not elsewhere classified;
« General wholesale;

« Retail sale of food in specialized stores;

« Other remaining business support service activities not elsewhere classified.
2.2. Operating Area: Vietnam

3. Information on Corporate Governance Model, Business Organization, and
Management Structure

O Governance model: The Company operates as a joint stock company. Its governance
structure is organized in accordance with Point a, Clause 1, Article 137 of the Law on
Enterprises and the Company’s Charter, comprising the General Meeting of Shareholders,
the Board of Directors, the Board of Supervisors, and the General Director.



Organizational structure chart

General Meeting of

" Supervisor board

h 4

Board of Director

|

General Director

|

Departments

Subsidiaries: None;

Associates: Long An School Book and Equipment Joint Stock Company.

4, Development Orientation

4.1. Key Objectives of the Company

Achieve sustainable revenue growth, particularly in the retail of cosmetics and
dietary supplements;

Expand market share and enhance brand recognition in the cosmetics and fashion
sectors;

Optimize the supply chain to ensure stable sourcing, high quality, and competitive
pricing;

Accelerate digital transformation, develop online sales channels, e-commerce. and
modern management systems;

Expand the business network by developing agency operations and domestic
wholesale distribution partnerships:

Enhance competitiveness by focusing on high value-added products that meet
market demand;

Develop human resources by training highly qualified personnel to improve
business performance.

4.2. Medium- and Long-term Development Strategy

In the medium and long term, LBE will focus on expanding its portfolio of
cosmetics and dietary supplements, while seeking cooperation opportunities with
major brands to develop exclusive products. The Company also aims to expand into



international markets, particularly Southeast Asia, with a strategic ambition to enter
FEuropean and North American markets;

LBE places strong emphasis on developing its distribution and retail systems,
expanding nationwide distribution agencies for cosmetics and dietary supplements,
while upgrading its online retail platforms to enhance customer experience. The
Company also plans to expand its wholesale distribution network through
partnerships with hospitals, pharmacies, spas, clinics, and other professional
distributors nationwide;

LBE will accelerate technology adoption and digital transformation by investing in
e-commerce, integrating ERP/CRM systems, and utilizing data analytics tools to
optimize management and better understand customer needs;

In terms of finance, LBE will strengthen its financial capacity, optimize costs, and
manage cash flow effectively to ensure sustainable profitability, while establishing
an appropriate dividend policy.

4.3. Sustainable Development Objectives (Environmental, Social and Community) and
Key Short- and Medium-term Programs of the Company

LBE is committed to sustainable development, providing safe and high-quality products;
Actively participating in community healthcare programs and applying environmentally
friendly practices in production and business operations;

Ensuring corporate social responsibility by engaging in community activities related to
healthcare, education, and the environment.

5. Risk Factors
5.1. Business and Market Risks

Intense competition: The retail market for pharmaceuticals, cosmetics, and
medical equipment involves many large players, leading to strong competition in
pricing, service quality, and distribution systems, which may affect the Company s
market share and profitability;

Changing consumer demand: Demand for healthcare, cosmetics, and consumer
products may fluctuate in line with consumer trends, impacting the Company's
revenue. Failure to promptly adjust the product portfolio may result in LBE losing
its competitive advantage,

E-commerce development: The growth of e-commerce and online shopping trends
may negatively impact traditional retail store systems if the Company does not
implement an appropriate digital transformation strategy.

5.2, Financial Risks

Foreign exchange risk: LBE imports a significant volume of products from South
Korea, therefore, exchange rate fluctuations may increase import costs and affect
profit margins;

Price risk: Input material prices and operating costs may fluctuate due to market
conditions or changes in tax policies, affecting production and business costs;

Interest rate risk: Borrowing to expand the store network may expose LBE to
interest rate fluctuations, increasing financial expenses;



Credit risk: The Company may face difficulties if customers or partners delay
payments, affecting cash flow and business plans;

Liquidity risk: Expanding the retail network and investing in the supply chain
require substantial capital. If cash flow is not well managed, LBE may face liquidity
challenges, especially during economic downturns.

5.3. Legal and Regulatory Risks

Regulatory compliance: Medical, pharmaceutical, and cosmetic products are
subject to strict supervision by regulatory authorities. Changes in regulations on
product registration, testing, and circulation may increase compliance costs and
affect the Company 's business operations;

Product quality risk: Failure to meet quality standards or incidents related to
substandard products may expose the Company to legal issues and negatively
impact its brand reputation;

Tax and trade policies: Changes in import tax rates and regulations governing the
distribution of pharmaceuticals and cosmetics may affect product costs and
pricing.

5.4. Operational Risks

Inventory management risk: Maintaining excessive inventory may lead to product
expiration or deterioration in quality. Conversely, ineffective supply management
may resull in product shortages during periods of high demand.

5.5. Technology and Information Security Risks

The collection and management of customer data within the retail system require
stringent security measures. In the event of a data breach, the Company may face
legal risks and reputational damage;

Failures in software systems or retail management systems may disrupt business
operations, particularly during peak periods.

5.6. Environmental and Social Risks

Consumers are increasingly concerned about environmentally friendly products,
while many cosmetics and cleaning products may be perceived as unsustainable,
Failure to adapt in a timely manner may result in the loss of a key customer
segment;

Companies operating in the healthcare and cosmetics sectors are expected to
uphold high standards of corporate social responsibility. Any controversies related
to product quality or business ethics may expose LBE to consumer boycolls.

II. Performance in the Year

1. Business Performance

The business performance of LVA Trading and Services Joint Stock Company in 2025 is
summarized as follows:
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% Plan KH
: 2025
Key Indicators | Actual 2024 Plan 2025 Actual 20 ndim 2025
R
evenue 107 Billion 140 Billion 131,18 Billion | 93,70 %
R 3,9 Billion 12 Billion 23,72 Billion | 197,67 %

Reason: Revenue did not meet the planned target, mainly due to difficulties in the
consumer market and weakened purchasing power amid general economic fluctuations. In
addition, strong competition from industry rivals also affected business results.

Profit exceeded the planned target, primarily due to effective market segmentation and
sng focus on the target customer base. Furthermore, the Company actively leveraged high-
performing sales channels on e-commerce platforms such as TikTok and Shopee.
Continuous changes in e-commerce platform policies and operations favor well-
established brands, allowing them to maintain sustainability and secure market share.

- The Company optimized operating costs, eliminated unnecessary expenses,
focused on core products, and restructured the product portfolio to improve profit
margins.

Measures Implemented to Achieve the 2025 Business Plan:

- Improved cost management by optimizing operations and reducing marketing
expenses (including advertising and media costs) while maintaining effective brand
promotion,

- Measures Implemented in 2025;

- Strengthened sales through e-commerce platforms such as Shopee and TikTok
Shop to expand the market and reach customers more quickly;

- Restructured the product portfolio by focusing on best-selling, high-margin
products while discontinuing low-performing items. Some low-profit products
were stopped, and the quantity of high-performing products was increased;

- Enhanced collaboration with suppliers and distribution partners to ensure
stable supply and optimize the supply chain;

- Adjusted the sales strategy in Q4 2025, which proved to be an effective step.

- Challenges and Difficulties in 2025:

- Decreased purchasing power as consumers became more cautious with spending,
particularly on non-essential products such as cosmetics;

- Intense competition, with both domestic and international brands increasing
marketing efforts, leading to higher advertising costs;

- Difficulty in expanding traditional distribution channels due to high costs and
competitive pressure from major brands;

- Rising operating costs caused by fluctuations in imported raw material prices and
logistics, negatively impacting profit margins.

- These challenges highlighted the urgent need for the Company to continue
adjusting its business strategy, focus on appropriate product segments, and optimize
operational efficiency to improve business performance in 2025,




2. Organization and Human Resources

- The Executive Board continued to be maintained stably in 2025 following
adjustments and changes made in 2024:

Date of
STT | Members of the | Date of bitrh Appointment/Re o o1y o1ding
3 Educational moval of 2
Executive Board Y sidive Roaiil Ratio
Members
P Bachelor’s Degree — :
Do Thi Kim Oanh - .= " |Appointment "
1 O 18/2/1997 Sunmnﬂn University, 24/6/2024 7.29%
South Korea
Nguyén Minh Huong Doctor of Business T,
2 [Chief Financial 13/04/1982  |Administration il 0%
Officer (DBA)
Pham Thj Thu achelor’s Degree in [Appointment "
3 |Phwong RIDOIY. [y e orting 24/6/2024 i
[Bachelor’s Degree in i disti i
4 [Lé Thiy Phuong  [22/4/1986  [Human Resource lﬂl’ ety 0%
Management

a) Changes in the Executive Board in 2025: None

b) Number of Employees:

Gender Structure

No Gender Number Percentage (%)
1 male 07 14,9%
2 female 40 85,1%
Total 47 100%
¢) Educational Qualification Structure
STT Education Level Number Percentage (%)
1 University / Bachelor’s | 29 61,7 %
Degree
2 College / Associate | 08 17,0%
Degree
3 Intermediate /103 06,4%
Vocational Certificate
B Unskilled / General | 07 14,9 %




Worker

Total

47 100 %

Changes in Policies for Employees

The Company’s leadership fosters a friendly and healthy working environment to
enable all employees to maximize creativity and work capacity.

The Company’s leadership provides favorable conditions for all employees to
participate in training courses and professional development programs to enhance
their skills and expertise.

The Company ensures full compliance with employee entitlements regarding
salaries, bonuses, insurance, and other social welfare benefits. The management, in
coordination with the Trade Union, organizes recreational and leisure programs to
allow employees to relax and unwind.

3. Investment Situation and Project Implementation

a) Major Investments:

*
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In 2025, LBE focused on product restructuring, capturing customer market share,
and positioning market segments. The Company concentrated heavily on driving
business growth and therefore did not make any new investments.

b) Subsidiaries and Associated Companies: (Summary of activities and financial
situation of subsidiaries and associates)

L
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Associated Company: Long An School Books and Equipment Joint Stock
Company, established on December 7, 2023, with an initial charter capital of VND
10 billion, later increased to VND 30,600,000,000 in July 2025. After the capital
increase, LBE’s shareholding in Long An School Books and Equipment JSC is
VND 9.950.000,000 out of VND 30,600,000,000, equivalent to 32.52%. The
associated company mainly operates in the field of textbooks and school
equipment.

Overview of Business Activities

In 2025, Long An School Books and Equipment Joint Stock Company continued
to affirm its role as a reputable supplier of textbooks, reference books, teaching
equipment, and school supplies in Long An province and neighboring areas.

Despite facing challenges due to economic fluctuations and changes in education
policies, the company maintained stable operations and achieved positive results in
production and business activities.

Achievements / Results
Net Revenue: VIND 86.81 billion

Profit After Tax: VND -1,144,000,000 (loss)




Key Highlights

Organized the distribution of textbooks for the 2024-2025 academic year on
schedule and ensured high quality, effectively meeting the needs of students and
schools.

Expanded partnerships with publishers and educational equipment suppliers to
diversify the product portfolio.

Optimized sales operations by strengthening online sales channels and integrating
e-commerce platforms.

Participated in book fairs and local education promotion programs, contributing to
the promotion of reading culture.

Difficulties and Challenges

Fluctuations in textbook policies under the new general education curriculum,
leading to shifts in consumption patterns.

Rising transportation and raw material costs, which have put pressure on profit
margins.

Increasingly fierce competition from private sector entities within the same industry

4. Financial Status (LBE)

a) Financial Status Unit: Million VND
Targets 2024 2025 Yo
Total Asset Value 41.696 T2l 7 173%
Net Revenue 106.183 131.176 124%
Operating Profit 4.041 23.963 593%
Other Profit -159 -242 -152%
Profit Before Tax (PBT) 3.882 23721 611%
Profit After Tax (PAT) 2.896 18.786 648%
Dividend Payout Ratio

Other indicators (depending on the specific characteristics of the industry or the company
to clarify business performance in the last two years): None

b) Key Financial Indicators:




Targets 2024 2025 Note
1. Solvency Ratios (Current Ratio (times)
Current Assets / Current Liabilities 2,42 4,52
Quick Ratio (times)
Current Assets - Inventory 11 2.9
Current Liabilities
2. Capital Structure Indicators
Liabilities / Total Assets 36.07 17,44
+ Liabilitie/Total Equity 56,41 21,13
3. Operational Capability Indicators
+ Inventory Turnover 4,71 257
+ Total Asset Turnover 2,57 2,58
4. Profitability Ratios+ H¢ s6 Loi nhudn sau
thué/Doanh thu thuén

2,72 13,33
+ Profit After Tax (PAT) / Owner's Equity

10,86 31,51
+ Profit After Tax (PAT) / Total Assets

6,94 26,02
+ Operating Profit Margin / Net Revenue

3,81 18,27

5. Ownership Structure and Changes in Owner’s Investment Capital

a) Shares:

« Total outstanding shares at the beginning of the period: 1,999,934 shares.

» Total outstanding shares at the end of the period: 3,100,000 shares.

« Type of outstanding shares: Ordinary shares

Number of freely transferable shares: 1,999,934 shares.

Number of shares restricted from transfer by law, Company Charter, or

commitments:




Shares subject to transfer restrictions: 1,100,066 shares. This is the number of shares
issued in the Company's private placement in 2025. Two (02) shareholders have
committed to a one-year lock-up period from the completion date of the offering, except
for transfers between professional securities investors, or transfers executed in accordance
with legally effective court judgments/decisions, arbitral awards, or inheritance as
prescribed by law.

b) Shareholding Structure

The shareholding structure is classified by ownership percentage (major vs. minor
shareholders); institutional vs. individual shareholders; domestic vs. foreign shareholders;
state vs. other shareholders; and the maximum foreign ownership limit,

No ghﬂrehnlding zumber Shares (VND) (%)
tructure Owned
Sharehol
ders
Domestic
1 | Shareholders | | 0 S
________ - Individual 2.989.756 | 29.897.560.000 | 96,44%
PR Institutional | S —— 43.063 430.630. 000  [139%
Foreign
2 | Shareholders W il
- Individual 6? ﬂEl L 670.810.000  |2,17%
~ Institutional 100 1.000.000 0%
1]
Total 3.100.000 31.000.000.000 | 100%

Source: Shareholding structure and the list of major shareholders are compiled based on
the most recent shareholder register as of March 2, 2026, provided by the Vietnam
Securities Depository and Clearing Corporation (VSDC).

* List of Major Shareholders of the Company :

Number of
No | Name Shares Held / % / VDL
VDL
1/ | Truong Thanh Minh A 222807 | TG
2/ |18VanAnh 2733000 ). BIE%
3/ | Bui Qubc Hung . 2w L ) B3
4/ | PaoThiKimOanh | 226100 |  7.29% _
5/ |DwongVinhQuang | 600000 | = 1935%
6/ | Pudmg Quang Huén 500.066 16,13%

o Source of data: The shareholding structure and the list of major shareholders are
compiled based on the most recent sharcholder register as of March 2, 2026,
provided by the Vietnam Securities Depository and Clearing Corporation
(VSDC).
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« Maximum Foreign Ownership (MFO): According to Official Dispatch No,
407/UBCK-PTTT issued by the State Securities Commission (SSC) on January
21, 2025, the maximum foreign ownership limit at LVA Trading and Service
Joint Stock Company is fixed at 49%,

d) Changes in Owner’s Investment Capital: List all equity capital increases since
incorporation, including public offerings, private placements, bond conversions,
warrant exercises, bonus share issuances, stock dividends, etc. (indicating the
timing, value, target investors, and approving authority)

Establ 4.000.000.000 4.000.000.000 First  Business
ished Registration
29/06/2007 | 7.000.000.000 11.000.000.000 | Rights Offering | 4th  Amended
to Existing Business
Shareholders Registration
Certificate
26/5/2023 | 8.999.934.000 19.999.340.000 | Bonus Issue - Resolution of
from Equity the 2022 Annual
Capital General Meeting
of Shareholders
(AGM)
24/12/2025 | 11.000.660.000 |31.000.000.000 | Private Resolution of the
Placement 2025 Annual

General Meeting
of Shareholders
(AGM)

d) Treasury Share Transactions: Current number of treasury shares, along with a list of
treasury share transactions conducted during the year, including the timing, fransaction
price, and counterparty: None,
e) Other Securities: List of other securities issuances conducted during the year.
Information on the quantity and characteristics of other outstanding securities, and any
outstanding commitments of the company to other individuals or organizations (including
employees and management) regarding the issuance of securities: None.

6. ENVIRONMENTAL AND SOCIAL IMPACT REPORT
6.1. Environmental Impact
» Total direct and indirect Greenhouse Gas (GHG) emissions: None.




« GHG emissions reduction initiatives and measures: None.

The Company, along with its individual members and subsidiaries, is committed to
absolute compliance with environmental laws across all business operations. To uphold
these commitments, L VA Trading and Service JSC consistently implements the following:

» Carefully vet and refrain from collaborating or signing service contracts with any
organization or individual that violates environmental laws or faces social
condemnation regarding environmental protection.

« Control all types of waste generated from business activities. Review, reduce, and
conserve resources in use, particularly non-renewable resources.

« [Fducate and promote environmental protection and development awareness among
all employees. Periodically evaluate the environmental performance of subsidiaries
to foster a competitive spirit in environmental stewardship.

» Depending on the financial situation, consider sponsoring organizations and
individuals dedicated to environmental protection and construction.

6.2. Materials Management

a) Total weight of materials used to produce and package primary products and services
during the year: In 2025, the Company utilized packaging materials, including cardboard
boxes and plastic bags, for goods distribution. The Company is not directly involved in
product manufacturing.

b) Percentage of recycled input materials used to produce primary products and services:
Of the total packaging materials used during the year, approximately 20% were sourced
from recycled materials, including recycled cardboard. The Company is gradually
transitioning to eco-friendly materials to reduce emissions and aim for sustainable
development.

6.3. Energy Consumption

a) Direct and indirect energy consumption: In 2025, the Company monitored and assessed
energy consumption to improve resource efficiency and minimize environmental impact.
Direct energy consumption primarily includes electricity for lighting, air conditioning,
office equipment, and infrastructure operations. Total electricity consumption recorded a
slight increase of approximately 7% year-on-year, mainly due to the expansion of business
locations and increased activity during peak seasons.

Furthermore, indirect energy consumption encompasses outsourced activities such as
transportation, logistics, and supply chain operations. The Company has coordinated with
suppliers to encourage the use of fuel-efficient vehicles and prioritizes partners with eco-
friendly policies.

The Company is working towards energy-saving solutions, such as transitioning to energy-
efficient appliances, utilizing automatic lighting sensors, and raising employee awareness
of energy conservation practices.

b) Energy saved through energy efficiency initiatives: In 2025, the Company actively
implemented energy-saving solutions to optimize resource use and reduce operating costs.
Measures applied include: gradually replacing traditional lighting systems with energy-



efficient LED bulbs, installing motion sensors in low-traffic areas, and strictly enforcing
the "power-off when not in use" policy for electrical equipment.

c¢) Energy efficiency initiative reports (providing energy-saving products/services or using
renewable energy) and results: None. The Company has stepped up communication to
raise employee awareness of energy efficiency through instruction boards, internal
newsletters, and the "Green Hour — Save Electricity' program. As a result, electricity
consumption decreased by approximately 5% compared to the previous year, contributing
to GHG emission reduction and environmental protection. In the coming period, the
Company will continue to research and invest in advanced technological solutions to
optimize energy consumption toward sustainable and eco-friendly goals.

6.4. Water Consumption

a) Water sources and usage: In 2025, the Company continued to implement water
management and conservation measures across all business activities. The primary water
source is tap water from the local municipal system, with total annual consumption
reaching approximately 100,000 m?, a slight increase of 5% year-on-year due to the
expansion of operations. Water usage is mainly for facility operations, equipment cooling,
and domestic use. The Company has applied water reuse solutions, including rainwater
harvesting systems and wastewater recycling in certain processes to minimize external
sourcing,.

b) Percentage and total volume of water recycled and reused: The current water
recycling and reuse rate is approximately 17%. The Company plans to further improve its
water recycling systems in the following years to reach a target of 28% by 2026,
contributing to water resource conservation and sustainable development.

6.5. Environmental Law Compliance

a) Number of sanctions for non-compliance with environmental laws and regulations:
None.

b) Total fine amount for non-compliance with environmental laws and regulations: None.

6.6. Labor Policies

a) Number of employees and average salary: As of year-end 2025, the total workforce
of LVA Trading and Service JSC is 47 employees. This includes direct labor in sales,
technical, and logistics departments, as well as indirect labor in functional departments
such as HR & Admin, Finance & Accounting, Legal, and IT.

The average monthly salary in 2025 across the Company was approximately VND 7-10
million per person. Specifically, direct labor salaries averaged VND 5-8 million/month,
while high-level professional or management positions averaged VND 12-25
million/month. In addition to the base salary, employees receive sales bonuses, meal and
commuting allowances, uniforms, and other welfare benefits.



b) Labor policies ensuring health, safety, and welfare: The Company consistently
prioritizes its human resources and develops employee-centric labor policies. In 2025, the
Company continued to maintain and enhance health and safety standards, including;

Occupational Safety Standards: Ensuring occupational safety standards at the
workplace, particularly in warehouses, technical areas, and operational zones.
Personal Protective Equipment (PPE) & Training: Providing full personal
protective equipment and organizing periodic safety training sessions for high-risk
employee groups.

Internal Welfare Support: Offering financial support for medical treatment,
maternity, funerals, and weddings in accordance with internal welfare policies.
Statutory Insurance Compliance: Fully implementing Social Insurance, Health
Insurance, and Unemployment Insurance (SI/HI/UI) for employees as required by
law.

Engagement Activities: Organizing engagement activities such as team building,
company trips, and sports festivals to foster a positive spirit and collective unity.

¢) Employee Training Activities

In 2025, LVA Trading and Service JSC organized a total of over 5,000 hours of
internal and external training for all staff. On average, each employee participated
in 45 training hours, with office staff accounting for approximately 40% of the
total hours, while the remainder was dedicated to the sales force.

The training programs were diversely designed to suit each functional group,
including: advanced sales skills, communication and customer care skills,
internal software and process training, teamwork, time management, and
problem-solving.

Additionally, the Company implemented specialized management training courses
for leadership levels, such as leadership development, performance
management, and team building.

Training activities play a pivotal role in the Company's sustainable human
resource development strategy, helping to enhance work efficiency and foster
individual career growth.

6.7. Local Community Responsibility Report
« In2025, LVA Trading and Service JSC actively implemented various community

investment and development activities with the goal of spreading positive values
and contributing to social welfare. Beyond financial support, LVA deployed
volunteer programs with direct participation from our employees, such as: donating
to the local Agent Orange Vietims Fund, and contributing to relief efforts for
people affected by storms and natural disasters.

Through these practical actions, the Company clearly demonstrates its commitment
to sustainable development and long-term engagement with the local community,
building the image of a socially responsible enterprise.
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6.8. Green Capital Market Activities Report (per SSC Guidelines)

« In 2025, LVA Trading and Service JSC recorded a positive strategic direction in
accessing the green capital market following the guidelines of the State Securities
Commission (SSC). The Company has enhanced its research and is developing a
roadmap for Green Bond issuance to fund energy-saving projects, renewable
energy usage, and environmental impact mitigation.

» Concurrently, LVA focuses on improving its information disclosure capacity in
alignment with international reporting standards such as GRI (Global Reporting
Initiative) and TCFD (Task Force on Climate-related Financial Disclosures) to
enhance transparency in sustainability reporting. The Company encourages the
integration of ESG (Environmental, Social, and Governance) factors into its
long-term strategy while proactively adopting international best practices to
strengthen its reputation with investors, aiming for sustainable growth intertwined
with community responsibility and environmental protection.

III. Report and Evaluation of the Management
1. Business Performance Evaluation

2025 marked a significant milestone for LVA Trading and Service Joint Stock
Company—a pivotal year characterized by a powerful transformation in organizational
structure, governance, and business expansion. The Company achieved key
accomplishments in personnel restructuring, the refinement of its management system,
and the enhancement of operational efficiency, establishing a solid foundation for growth
in the subsequent period.

To optimize operational efficiency, the Company reorganized its workforce and
strategically allocated resources across departments to maximize individual potential and
labor productivity, Furthermore, LVA focused on specialized training programs,
empowering the team to enhance both professional expertise and management skills.

LVA has standardized operational processes, completed its corporate governance
framework, and finalized job assignments and descriptions for every position. These
initiatives have strengthened transparency, improved management performance, and
ensured stable, efficient operations. Additionally, the Company accelerated its marketing
strategies, elevated product quality, and optimized the customer experience. Cosmetics
and fashion product lines were upgraded to align with market trends, thereby bolstering
the Company’s competitive advantage.

One of the most significant achievements of LVA in 2025 was its strategic pivot.
Formerly known as Long An School Book and Equipment Joint Stock Company—an
entity specializing in the distribution of educational materials—the Company decided to
restructure and rebrand as LVA Trading and Service Joint Stock Company, officially
shifting its focus toward the cosmetics and fashion markets. This expansion has enabled
the Company to access broader customer segments, creating a new growth engine and
unlocking numerous development opportunities.



2. Financial Position Analysis
a) Asset Status

In 2025, the total assets of LVA Trading and Service JSC experienced slight fluctuations
compared to the same period last year. Current assets accounted for a major proportion
of total assets, particularly accounts receivable and inventory. The increase in
receivables, especially overdue receivables, negatively impacted operating cash flow and
the efficiency of working capital utilization.

Asset utilization efficiency has not yet reached an optimal level due to a low asset
turnover ratio, primarily resulting from rising inventory levels and extended credit terms.
This situation diminished overall asset efficiency and placed significant pressure on short-
term cash flow required for business operations.

Additionally, the Company invested further in fixed assets over the past year, mainly to
upgrade technological systems and infrastructure. However, the profitability of these
investments will require more time for a comprehensive evaluation.

Consequently, the Company needs to accelerate debt recovery, optimize inventory
management, and enhance asset performance to improve cash flow and business efficiency
in the coming period.

b) Liability Status

« Current Debt Status and Material Fluctuations: In 2025, the debt profile of
LVA Trading and Service JSC remained relatively stable with low liability levels
and no significant fluctuations. All accounts payable were strictly managed and
settled on time, helping the Company maintain a healthy financial position.

Notably, the Company faced no delinquent debt (bad debt), and all short-term liabilities
have clear repayment plans, ensuring no undue pressure on corporate cash flow. Long-
term liabilities related to financial obligations are closely monitored and fully settled in
accordance with agreements with financial partners. This prudent financial strategy and
effective debt control have ensured operational stability and guaranteed solvency in all
scenarios, enhancing the Company's financial reputation among partners and shareholders.

» Analysis of Overdue Payables, Foreign Exchange Impact, and Interest Rate
Spreads: While the overall liability status remained stable in 2025, certain short-
term payables experienced minor delinquencies due to payment processing delays.
This potentially affected cash flow and partner credibility; however, the Company
proactively resolved these issues to minimize negative impacts.

Foreign exchange rate fluctuations had a slight impact on business results, particularly
regarding international liabilities and transactions, Nevertheless, due fo a proactive
currency hedging strategy, this impact was well-contained.

Interest rate spreads resulting from changes in bank lending rates also affected financial
expenses. The Company is currently striving to optimize its loan portfolio to minimize
these costs and improve operational efficiency.
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3. Improvements in Organizational Structure, Policies, and Management

In 2025, the Company implemented several key improvements to its organizational
structure, policies, and management to enhance operational efficiency. Specifically, the
Company restructured its organizational apparatus to ensure greater flexibility and
effectiveness in management. Reorganizing departments and updating certain leadership
titles have significantly strengthened inter-departmental coordination.

Furthermore, the Company updated and adjusted its internal policies, particularly those
related to employee training and development, to foster a creative working environment
and encourage individual contributions. Financial and debt management practices were
also refined, helping the Company maintain financial stability and strengthen cost control
capabilities.

These improvements have contributed to increased labor productivity and customer
satisfaction, while ensuring the Company’s sustainable development goals.

4. Future Development Plans

In 2026, LVA Trading and Service JSC aims to orient its business development toward
the service sector, leveraging existing advantages to ensure sustainable growth. As the
cosmetics market in Vietnam and Southeast Asia continues to expand, LVA faces
significant opportunities to capitalize on this momentum while navigating various
challenges.

Market Opportunities and Trends: In 2026, the Vietnamese cosmetics industry
maintains robust growth, particularly for products imported from South Korea. Currently,
Korean cosmetics account for approximately 30% of the import market share, driven by
high quality, modern aesthetics, and the enduring influence of the Hallyu wave. This
presents a prime opportunity for LVA to scale its operations, accelerate the distribution of
imported products, and elevate the customer experience.

Furthermore, E-commerce has emerged as a dominant sales channel, with online
cosmetics revenue seeing a sharp increase in 2026 and an average annual growth rate of
12-15%. Platforms such as TikTok Shop and Shopee enable the Company to reach
customers more efficiently and reduce operating costs compared to traditional retail
models. Beyond the domestic market, LVA sees potential for regional expansion into
Southeast Asia, particularly Thailand, Indonesia, and Malaysia, where demand for
Korean beauty products remains high.

Challenges and Strategic Adjustments: However, competition within the industry is
becoming increasingly fierce, not only from international brands but also from local
enterprises. Consumer trends are shifting; customers have become more cautious with
their spending, prioritizing essential goods over luxury cosmetics. Simultaneously, the
rising cost of digital marketing requires LVA to optimize its promotional strategies to
achieve maximum conversion and efficiency.

5. Management Board’s Explanation of Audit Opinions

The Management Board acknowledges and highly appreciates the insights provided by the
independent auditing firm throughout this yeat's financial statement review and evaluation
process. Accordingly, the auditors have issued positive assessments, concluding that the



Company’s Financial Statements are fairly, truthfully, and reasonably presented. All
financial indicators and line items are disclosed comprehensively and accurately, with no
material misstatements or significant irregularities identified.

The Company has strictly adhered to accounting principles and international financial
standards in the preparation of its financial statements. Furthermore, the Management
Board proactively maintained close coordination with the auditing firm to provide all
necessary information and promptly address any queries arising during the audit.

The auditing firm expressed broad consensus with the financial reports; however, for
certain items noted for further attention, the Management Board remains committed to
implementing enhanced measures for financial inspection and oversight. We will continue
to ensure absolute transparency in all Company operations moving forward.

6. Evaluation Report on Environmental and Social Responsibility
a. Environmental Indicators (Water, Energy, Emissions, etc.)

The Company is committed to minimizing its environmental footprint. Over the past year,
we have implemented several initiatives to monitor and reduce the consumption of water
and energy, as well as total emissions. Water usage has been optimized through water-
saving technologies and efficient operational processes. Energy consumption is
continuously monitored, and the Company has adopted more energy-efficient systems.
Regarding emissions, we have strived to reduce our carbon footprint by improving waste
management practices and adopting cleaner technologies. Periodic environmental audits
are conducted to ensure strict compliance with both local and international environmental
regulations.

b. Labor-Related Issues

The Company places a special emphasis on employee welfare. We have established
comprehensive Health and Safety policies to ensure a secure working environment.
Furthermore, the Company fosters a culture of fairness, equality, and respect in the
workplace, ensuring that all employees have equal opportunities for career advancement.
We also provide training and development programs to help staff enhance their skills
and progress in their professional journeys. Employee well-being, encompassing both
physical and mental health, remains a top priority, and we continuously refine our policies
in accordance with the latest labor regulations.

¢. Corporate Social Responsibility (CSR) to the Local Community

The Company is dedicated to contributing to the local community. We actively participate
in social initiatives, including supporting education, healthcare programs, and community
development. Regular financial support is directed toward local charities, schools, and
medical facilities. Moreover, the Company engages in stakeholder dialogues with local
entities to better understand their needs and integrate their feedback into our community-
oriented initiatives. We are committed to sustainable and responsible business practices
that not only benefit the enterprise but also contribute positively to broader society.
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IV. Board of Directors’ Evaluation of the Company’s Operations

1. Board of Directors” (BOD) Evaluation of Company Operations (including
Environmental and Social Responsibility):

In the past fiscal year, the Board of Directors of LVA Trading and Service JSC assessed
that the Company achieved positive results across various operational aspects,
contributing to enhanced business efficiency and a stronger market position.

Financial Performance: The Company maintained steady growth, effectively controlled
operating costs, strictly managed accounts receivable, and optimized asset utilization.
Corporate governance has become increasingly professional and transparent, ensuring full
compliance with legal regulations and the Company’s Charter.

Human Resources: The BOD highly appreciates the Management Team’s efforts in
building a robust, highly skilled workforce while focusing on internal training, career
development, and employee welfare. The Company maintains a safe, friendly, and
sustainable working environment that respects diversity and equality.

Environmental and Social Responsibility: The Company has taken practical actions to
mitigate negative environmental impacts. Water and energy consumption, as well as waste
management, are strictly controlled through internal procedures and energy-saving
technologies. Additionally, the Company actively participates in community activities,
such as providing financial support to social organizations, volunteering, and supporting
local education and healthcare.

The BOD recognizes and commends the efforts of the entire Management Team and staff
in executing our sustainable development orientation. Moving forward, the BOD will
continue to steer the strategic development toward social and environmental values,
ensuring the interests of shareholders, employees, and the community.

2. BOD’s Evaluation of the Management Board’s Performance:

» In 2025, the Management Board operated the business within the scope of their duties
and authorities as prescribed by law, the Company’s Charter, and internal regulations.
They fully implemented the Resolutions and Decisions of the BOD. The Director
provided full information and facilitated the Supervisory Board’s access to audit
financial status and other operations.

» The Management Team maintained monthly and quarterly meetings to review,
evaluate, and learn from experience, allowing for flexible and effective adjustments to
management and business solutions.

» In administrative and business operations, the Management Team fully complied with
the Law on Enterprises, Labor Law, Tax Laws, and the Company’s Charter.

« The Management Board achieved planned economic targets, delivering profits to
shareholders.

» Employee income remained stable, fostering peace of mind and long-term commitment
to the Company.



3. Plans and Orientations of the Board of Directors

3.1, Objectives of the BOD: Continue perfecting the organizational model while
consolidating and restructuring the management apparatus toward efficiency and leanness.
Promote online management to provide closer supervision, mobilize all resources, and
enhance business efficiency through professional operations. Accelerate IT application in
management and production to achieve sustainable development goals, aiming to become
a digitalized and automated enterprise in operations.

3.2. Operational Direction of the BOD: In 2026, the Vietnamese cosmetics market is
expected to grow strongly due to increasing beauty demands and the trend toward high-
quality imported products. E-commerce will continue to boom as a vital distribution
channel. However, competition is intensifying from both international and rapidly growing
local brands. Post-pandemic consumer trends show more caution in spending, with a
priority on value-for-money products.

In this context, LVA Trading and Service JSC requires a flexible strategy to seize growth
opportunities and overcome new challenges. To proactively prepare resources for 2026
targets, the BOD has developed an operational plan focusing on:

a) Business Operations: Pursuant to the 2026 Annual General Meeting of Shareholders
(AGM) Resolution, the BOD will direct operations to ensure stability and development,
fulfilling all targets assigned by the AGM.

b) Financial Management: Focus on strict control of operating expenses and optimized
financial governance to ensure safety and efficiency. Capital utilization will be flexible,
prioritizing banks with reasonable interest rates to reduce borrowing costs. Strengthen debt
management and cash flow control to avoid financial risks during expansion.

¢) Market and Customer Development: Boost market research to find expansion
opportunities, especially in cosmetics and fashion. Leverage e-commerce o reach
customers effectively. Invest in marketing and branding to increase awareness and brand
loyalty.

d) Corporate Governance: Enhance modern and professional governance, particularly risk
control. Build corporate culture and develop a long-term strategy (5-10 year vision). Focus
on recruiting and training high-quality personnel.

e) Information Technology: Accelerate digital transformation in management and
optimize online sales channels to improve operational capacity.

f) Internal Regulations: Ensure accurate and full compliance with legal regulations
regarding information disclosure. The BOD will operate within the authorities defined by
the Charter, ensuring sustainable, transparent, and efficient development.

V.Corporate Governance

1. Board of Directors (BOD)

a) Board Members and Composition




Management | Number of | Percentage | Start date/date no
positions at [shares with (%) longer a member of
other voting the BOD /
Stt. | BOD Member | Position at LBE | organizations | rights Independent Member
Resigna
Appointment| tion
Date
General
Truong Thanh | Chairman of the | Director — u
1 Minh BOD Oean Capitsl 222.827 7.19% 30/3/2024
Co., Ltd
’ Independent None
2 | Trén Viét Thing | Member of the 0 25/11/2023
BOD
o Member of the None
3 | Poinkm | pop Geteral 226.100 | 7.29% | 30/3/2024
Oanh :
Director
\ None
4 | Bui Quéc Hung Memgggf e 289700 | 935% | 30/3/2024
None
5 | B0i‘Thi Vitn Ak | MemberoZthe 55.700 12% | 30/3/2024
BOD
x Independent None
6 Ng‘.‘{*’;‘é‘fﬁ“g Member of the 0 30/3/2024
& BOD
TER Independent None
7 | Phan SDIC ) Member of the 0 30/3/2024
e BOD
Director —
) Member of the Ocean .
8 Lé Van Anh BOD Comrntic G, 272.300 8,78% 12/11/2024
Ltd

b) Sub-committees under the Board of Directors: None
¢) Activities of the Board of Directors:
Currently, the Board of Directors (BOD) consists of 08 members, including:

e 01 member concurrently serving as the General Director.

» 02 members serving as Independent Board Members.

» 04 members serving as Non-executive Board Members.

» 01 member serving as the full-time Chairperson of the Board.
During the 2025 term, the Board of Directors organized 08 in-person meetings, along
with several online sessions and written solicitations for opinions via email. All members
attended the meetings in full, achieving 100% consensus on all issued Resolutions.
Beyond formal meetings, BOD members frequently engaged in discussions and
coordinated closely to resolve emerging issues.
The regular and extraordinary BOD meetings focused on the following key agendas:

« Formulating annual business plans.

» Preparing for the Annual General Meeting of Shareholders (AGM).

» Selecting the independent auditing firm for the annual financial statements.

» Personnel appointments,



« Other governance matters: debt management, investment, and corporate
administration.

Details of the Board of Directors' meetings are as follows:

No. | Resolution/Deci | Date Content Approval
sion No. Rate
Regarding the approval of the | 100%
. policy to sign a Principle
1 DH%%}%HNQ 23;’[]];’2*:32 Agreement  between LVA
Trading and Service JSC and
Ocean Capital Co., Ltd.
Regarding the plan to organize | 100%
5 01/2025/NQ- 07/02/202 |the 2025 Annual General
HPQT 5 Meeting of  Shareholders
(AGM)
Regarding the approval of the
14/2025/NQ- policy to sign an Economic |100%
3 HPOT 31/3/2025 | Contract  between LVA
Trading and Service JSC and
Ocean Capital Co., Ltd.
4 05/2025/NQ- 18/6/2025 | Regarding the approval of the 100%
HPOT 2025 Private Placement Dossier
) Regarding the approval of the | 100%
5 gﬁég}%smq 18/6/2025 | 2025 Private Placement Dossier
(Updated/Amended).
4 06B/2025/NQ- | 1¢/cn0)s | Regarding the approval of the 100%
HPQT 2025 Private Placement Dossier
100%
07/2025/NQ- Regarding the waiver of the right
7 HDbQT 202 to subscribe for shares in the
subsidiary
Regarding the waiver of the right | 100%
8 S5 AHERINRY 19/9/2025 |to subscribe for shares in the
HDQT e
subsidiary




d) Activities of Independent Board Members:

The Board of Directors (BOD) includes 02 Independent Members: Mr. Nguyen
Cong Thang and Ms. Phan Thi Dieu Hang, both elected at the 2023 Annual General
Meeting of Shareholders (AGM). During their tenure, the Independent Members have
fully performed their duties as prescribed in the Company's Charter, maintaining proactive
communication with the BOD and the Management Team to provide sound and effective
recommendations. The Independent Members execute their duties through two primary
methods:

Participation in Meetings: Attending in-person and online meetings, and thoroughly
reviewing written solicitations for opinions to grasp information, exchange perspectives,
and provide proposals aimed at enhancing the Company’s business efficiency.

Proactive Consultation: Initiating discussions and collaborating with other BOD
members, the Management Team, and relevant specialized departments within their
assigned areas, specifically:

Mr. Nguyen Cong Thang: Assigned to monitor and advise on Information Technology
(IT) matters, including hardware and software integrated into the Company’s management
system. As the Company executes its international market expansion strategy, IT tools
have been significantly prioritized.

Ms. Phan Thj Dien Hang: In charge of Legal Affairs related to project finalization;
supporting the maintenance and establishment of relationships with local stakeholders;
monitoring and advising on organizational and human resource matters, including
internal regulations and labor-related policies.

e) List of Board Members with Corporate Governance Certificates and Participation
in Governance Programs during the year:

In 2025, the Company registered and participated in the Conference: "Securities
Listing - Supplementing New Regulations to Foster a Fair and Transparent
Investment Environment," held on November 7, 2025, at the State Securities
Commission (SSC) Hall — 164 Tran Quang Khai, Hoan Kiem District, Hanoi.

2. Supervisory Board / Audit Committee

a. Information on Supervisory Board Members:

S Ownership
STT position Saleiduta xo Professional Numlier percentage/C
SB Member longer a i ; of shares
qualifications harter
[member of the held ;
SB eapital
Appointment 0 0%
| [CaoVanBang |Head of SB [Date30/3/2024| Bachelorof
Finance
Appointment 0 0%
> [Nguy&n Thi Thu [SB Member [Date30/3/2024 | Bachelor of
Finance
: i G Appointment Bachelor of 0 0%
3 F‘Eg Thi ThdnhSB Member [Date30/3/2024 Foreign
& Languages




b. Meetings of the Supervisory Board (SB)

No
" | SB Member/ | Number of
Audit Meetings Att;uﬁ:nce Voting Rate R:l']m“ for
Committee Attended i
Cao Vin Bang 2 100% 100% None
]Nguyén Thi Thu 2 100% 100% None
Téng Thi Thanh =
Nea 2 100% 100% None

Evaluation of the Supervisory Board's Performance in 2025

The Supervisory Board (SB) of LVA Trading and Service JSC has performed the
following duties:

Meetings & Communication: In 2025, the SB held two formal meetings on a
semi-annual basis. Additionally, the SB maintained regular communication and
evaluation of issues arising from management and business operations to serve its
oversight functions.

Business Oversight: Inspected and supervised the implementation of the
Company’s business and service plans through monthly, quarterly, and annual
reports for 2025.

Compliance Monitoring: Supervised compliance with the 2025 Annual General
Meeting of Shareholders (AGM) Resolutions, the Company’s Charter, State Laws,
and internal regulations, resolutions, and decisions issued by the Board of Directors

(BOD) and the Management Team.

Advisory Role: Provided consultations to the BOD and the Management Team on
business-related matters by attending BOD meetings and exccutive sessions.

Internal Governance: Contributed opinions on the amendment, supplementation,
and review of the Company's internal management documentation system.

Financial Appraisal: Appraised quarterly, interim, and annual Financial
Statements to evaluate the truthfulness and fairness of financial data in accordance
with accounting standards, regimes, and relevant legal policies.

Audit Selection: Approved the contents and procedures for bidding and selecting
an independent auditing firm to audit the 2025 Financial Statements.

Risk Mitigation: Based on oversight activities, the SB provided recommendations
to the BOD and the Management Team on measures to strengthen control,
minimize risks, and ensure compliance with laws and internal regulations,
contributing to the overall quality and efficiency of the 2025 business plan
approved by the AGM.

Conclusion: The SB has strictly implemented its 2025 Action Plan, adhering to AGM
Resolutions and the Company’s Charter. It maintained strong working relationships with
the BOD and the Management Team, fulfilling all reporting requirements. Members
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worked with a high sense of responsibility, following principles of independence,
objectivity, and prudence for the best interests of shareholders and LVA Trading and
Service JSC.

3. Transactions, Remuneration, and Benefits of the BOD, Management Board, and
Supervisory Board

a) Salary, Bonus, Remuneration, and Benefits

(Including salaries, bonuses, remuneration, other benefits, and expenses for each member
of the BOD, §B, Director or General Director, and other management officers. These
values must be disclosed in detail for each individual, specifying exact amounts. Non-
material or non-quantifiable benefits must be fully listed and explained).

In 2025, the Board of Directors conducted the payment of salaries and remuneration to the
Management Team, BOD, SB, and the Company Secretary totaling 637,372,078 VND.
This was performed in strict accordance with Article 2 of the 2025 AGM Resolution and
is presented as a separate item in the Company’s 2025 Financial Statements.

The remuneration for each BOD member, the salary of the Director, and other managers
are recorded as business expenses in accordance with Corporate Income Tax laws and are
presented as separate items in the annual financial statements, specifically as follows:

Content Title Amount (VND)

Executive Management

Compensation

Pao Thj Kim Oanh General Director 204.331.040d/ year

Pham Thi Thu Phuong Chief accountant 181.041.039d/ year

Remuneration of the Board of

Directors

Truong Thanh Minh Chaiman of BOD 48.000.000d/ year

Trén Viét Thing Member of BOD 24.000.000d/year

Bi Quéc Hung Member of BOD 24.000.000d/year

Do Thi Kim Oanh Member HDQT 24.000.000d/year

Bui Thi Van Anh Member HDQT 24.000.000d/year

Phan Thi Diéu Hing Secretary of BOD 18.000.000d/year

Nguyén Cong Thin g Member HDQT 24.000.000d/year

Lé Van Anh Member HRQT 24.000.000d/year

Remuneration of the

Supervisory Board

Cao Vin Biing Head of Suppervisory 18.000.000d/year
Board

Téng Thanh Nga Member of Suppervisory 12.000.000d/year
Board




Nguyén Thi Thu

Member of Suppervisory
Board

12.000.000d/year

b) Share transactions of insiders: None.

¢) Contracts or transactions with insiders:
Information on contracts or transactions that have been entered into or performed during
the year between the Company, its subsidiaries, or companies under its control, and
members of the Board of Directors, members of the Supervisory Board/Audit
Committee, the Director (General Director), management personnel, and their related
persons.

No.|

Description

Details

Board of Directors’
Resolution No.
04/2025/NQ-HDQT
dated January 3,
2025

Sale and purchase agreement between
LBE and Ocean Capital Company
Limited No. 01/2025/HDNT/LVA-OC
dated January 3, 2025; Total transaction
value: VND 11,682,677,998 (In words:
Eleven billion, six hundred eighty-two
million, six hundred seventy-seven
thousand, nine hundred ninety-eight
Vietnamese Dong).

[ Related Par[x l

A company where Mr.
Truong Thanh Minh
serves as General
Director and legal
representative.

Annual General
Meeting Resolution
2025 No.

Sale and purchase agreement between
LBE and Ocean Capital Company
Limited No. 01/2025/HDNT/LVA-OC
dated January 3, 2025; Total transaction

A company where Mr.
Truong Thanh Minh
serves as General

Investment Co., Ltd.

(01/2025/NQ- value: VND 15,983,331,002 (In words: Director and legal
DHDCD dated April |Fifteen billion, nine hundred eighty- bt s
15, 2025 three million, three hundred thirty-one p ;
thousand and two Vietnamese Dong).
Office lease agreement between LBE
A and Ocean Capital Company Limited
! Eg:;: n];ef;ﬂ dated September 22, 2025; Total
HBU]!DC-LVA transaction value: VND 108,900,000 (In
words: One hundred eight million, nine
hundred thousand Vietnamese Dong). ||
Construction
Contract No.
0401/LBA-IC/2024 ||Office construction; Total transaction
4 dated January 4, value: VND 4,890,000,000 (In words:
2024 between LBE  |[Four billion, eight hundred ninety
and Intercons million Vietnamese Dong).
Construction




d) Assessment of compliance with corporate governance regulations:

(Including any non-compliance with legal requirements on corporate governance, causes,
remedial actions, and plans to enhance governance effectiveness)

In 2025, the Company received Administrative Sanction Decision No, 309/Qb-XPHC
dated October 6, 2025 issued by the State Securities Commission of Vietnam for violations
related to information disclosure. The Company shall strengthen its direction and
supervision over information disclosure activities to ensure full compliance with the Law
on Securities and relevant legal regulations.

V1. Financial Statements
1. Audit Opinion:
AAC Auditing and Accounting Company Limited expressed the following opinion:

“In our opinion, in all material respects, the financial statements fairly and accurately
present the financial position of the Company as at December 31, 2025, as well as its
business performance and cash flows for the financial year then ended, in accordance with
Vietnamese Accounting Standards, the Vietnamese Accounting Regime, and relevant
legal regulations on the preparation and presentation of financial statements.™

2. Audited Financial Statements:

(The audited annual financial statements include: the Balance Sheet, Income Statement,
Cash Flow Statement, and Notes to the Financial Statements in accordance with applicable
accounting and auditing regulations. Where required, the Company prepares consolidated
or combined financial statements, which shall be presented in the Annual Report, together
with disclosure of the location where such statements of the parent company are
published.)

* The Company’s financial statements for 2025 (accounting period from January 1,
2025 to December 31, 2025) were audited by AAC Auditing and Accounting
Company Limited, as approved by the 2025 Annual General Meeting of
Shareholders.

» The financial statements fairly and accurately reflect the Company’s financial
position, business performance, and cash flows, in compliance with Vietnamese
Accounting Standards, the Vietnamese Accounting Regime, and relevant legal
regulations.

« The financial statements were prepared in accordance with applicable standards,
with proper maintenance of detailed and general accounting records as required.

» The Company has also properly implemented periodic information disclosure on
the Hanoi Stock Exchange, ensuring completeness, timeliness, and compliance
with the Law on Securities No. 54/2019/QH14 and its guiding regulations.



Recipients:
CONFIRMATION OF THE LEGAL
- Hanoi Stock Exchange (HNX); REPRESENTATIVE OF THE COMPANY
- State Securities Commission of Vietnam (Signature, full name and cgmpany seal)

(SSC);
- Archived at the Administration Office
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