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DANHMCCACT VITTT

Céng ty C phn Ch ng khoan FPT
Th tr ng ch ng khoan
y ban Ch ng khoan Nha n ¢
S Giao d ch Ch ng khoan Thanh ph H Chi Minh
S Giao d ch Ch ng khoan Ha N i
HC ihi ngc ong
C C ong
HQT Hi ngquntr
KKD ng ky kinh doanh
GCN KKD Giy chng nhn ng ky kinh doanh
MSGD M& s giao d ch
VL Vniul
TMCP Th ngmic phn
TNHH Trach nhim hu hn
TM & SX Th ngmivasnxut
VCSH Vnch s hu
TNDN Thu nh p doanh nghi p

FVTPL Fair Value Through Prot or Loss

(Lai t cac tai s ntai chinh ghi nh n théng qua lai/ | )
ROA Return on Assets

(T sutsinhlitréntng tais n)

ROE Return on Equity
(T sutsinhlitrénvnch s hu)

CPI Consumer Price Index
(Ch s giatiéu dung)
TP Thanh ph




Tng Giam c

Kinh gi Quy ¢ 6ng, Quy khach hang, Quy
i thc va toan th can b nhéan vién Cong ty
C phn Ch ng khoan FPT,

N m 2025 khép li trong bi cnh th tr ng tai chinh -

ch ng khoéan Vit Nam ghi nh n nhiu chuy n ng quan

trng, schitlavich thng KRX chinhthc ectrin

khaivanhngb ctienrd néttrong! trinh ndng h ng th

tr ng. H tng giao d ch ec ci thin, tinh minh b ch

tng b c nang cao, dong v n trung - dai hn c6é thém

cs kevng.

Tuy nhién, song hanh vic hilaap lec ¢ nh tranh ngay

cang gay get. Bién lsi nhun thu h p, cuc uath phn

di-n ra quyet li t, cac chinh séach phi va on b€y tai chinh
ec s, dfng mnh m, hn trén th tr ng. Trong bi

cnh 6, FPTS lea ch n mt cach tiep ¢ n nh t quan: kién
nhvinhnggiatr ctldi &xaclp, ngthilinhhot

trong hanh ng thich ngvith tr ng.

Trong n m 2025, FPTS tiep tfc duy tri k lut vn hanh,

ki m soat chet ch, ri ro, khéng chy theo tng tr ng

ngenhnb...ngmigia. ngthi,Céngtych ng iu

ch nh md hinh hot ng, chinh sach s n ph€m va cach

tiep ¢ n khé&ch hang phu hep v i di-n bien th tr ng.

Kst qu, tng doanh thu hot ng va doanh thu ho't

ng tai chinh (& thec hin) t 1.321,68t ng , hoan

thanh 132% k hoch ; lei nhun tr ¢ thue & thec hin

t 61730t ng ,tng ng 123% k hoch ra
vinm 2024, doanh thu & thec hin t ng kho ng
valesinhuntr cthue &thec hintng hn 20%.
Nhng con s nay khdong ch phn anh se ci thin v
quy m6, maquantrnghnlahiuqu hot ng ec
nang léntrénnntngquntr riro chetch,vak lut
tai chinh ec duy tri nht quan. Trong mt méi tr ng
nhiu bien ng, vic gi vng nguyéntecvabov an
toan cho khach hang chinh & i u ki n tién quyst tng
tr ngbnvng.

. So
31%

“KIEN NH GIA TR —LINHHOTHANH NG”

B ¢ sang nm 2026, Ban Tng Giam c xac nh tiep

tfc tri n khai chien | «c theo tinh th n “Kién nh gia tr -
Linhhothanh ng”viba nhh ngtrng tam:

Th nht,cngc vngchch thngquntr rirova

k lutvn hanh.

FPTS duy tri cach tisp cnthntrng trong qunly vn,
khdng m rng hot ng v et qua kh nng ki m soat,
mboantoanh thngtrongmi iukinth tr ng.

Th hai, linh hot iuchnh sn phm, dchv va md
hinh vn hanhtheodinbinthct.

Cong ty tiep tfc ut cho cong ngh, ti u hda tri
nghi m khach hang va nang cao hiu qu hot ng
nib,nhnglubn stysut kimsoatrirovatinhbn

v ng lén hang u.

Th ba, phattrin ing trénnntng o c ngh

nghi p va neng | ¢ th c thi.

FPTS kién tri xay deng i ngt chuyén nghip, cao

trach nhim, hn che xung tlei ich va h ng ti mfc

titu b ov giatr tai s n c a khach hang trong dai h n.

Trénc s anhgiathntrngbicnhth tr ng, FPTS
*t ke ho ch kinh doanh nm 2026 vi t ng doanh thu

hot ngvadoanhthuhot ngtaichinhde kien 1.200
t ng ,l¢inhuntr cthue 550t ng .Mckehoch

nay phn anh quan im iu hanh nht quan: u tién
antoan h thng,chtlengtngtr ngvahiuqu s,
dfng v n, thay vitheo uim rngquy mob...ngmigia.

Thay met Ban Tng Giam c, toi xin trédn trng cm
nQuyc 6ng &ludntint ngva ng hanh cung
FPTS, c m n Quy khach hang va itac vi se hep tac
bnchetva ecbitcm ntoanth canb nhan vién
agi vngtinhthnk lut, trach nhim va se tn tdm
trong sutnm 2025.

Chuing téi tin r...ng, ch khi kien nhvigiatr ctl6i va
hanh ng linh hot tr ¢ bien ng th tr ng, FPTS
micéth phattrinbnvngvatodeng nim tin dai
hnvikhach hangvac ong.

Tran tr ng,

NGUY N | P TUNG
Tng Gidm c
Cong ty C ph n Ch ng khoan FPT
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THONG TIN CHUNG

01 Tngquan

Thong tin chung v doanh nghi p
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Kién nhgiatr - Linh hothanh ng

Céng ty C ph n Ch ng khoan FPT

- ec cp phépthanh Ip va hot ng theo
Giy phép c a y ban Ch ng khoan Nha n c ¢ p ngay 13/7/2007. Tri qua hn 18

khoan hang u Vit Nam.

n m hinh thanh va phat trin, FPTS & lién tfc get hai ec nhi u thanh coéng,

ec se tin t ng c a khach hang, khftng nh la mt trong nh ng céng ty ch ng

Tén doanh nghi p
Tén ting Anh
Tén giao d ch
Ténvittt
Tr s%o chinh
Ma s BKKD
Website
S inthoi
S fax
Vniul
Ma c phiu
San giao d ch

Email

t

Cong ty C ph n Ch ng Khoan FPT

FPT Securities Joint Stock Company

Cong ty C ph n Ch ng Khoan FPT
FRIS

S 52 ngLcLlong Quan, ph ng Tay H, TP. Ha N i
0102324187

www.fpts.com.vn

19006446

(024) 3773 9058

3.464,980.090.000 ng
FTS

HOSE

fptsecurities@fpts.com.vn
. = 'r :
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THONG TIN CHUNG

Théngtinv ¢ phn,ctcuc o6ng

Tngs c phn
346.498.009 ¢ phn

Mnh giac phn . o
10.000 ng/c phn S I£Sng ¢ phn & phat hanh:
346.498.009 ¢ phn
- S I1¥Sng ¢ ph n chuy n nh#Sng
t do :333.468.136 ¢ phn

C PHN -S I#Sngc phnhnch chuyn
nhtSng: 13.029.873 ¢ phn
Loic phn ang IFu hanh C phiu quc¢
C phn ph théng Oc phn

Giao d ch ¢ phiu qu<trong nem 2025:
¢ phisu qu”.

Trong n m Cong ty khdng phat sinh nghi p vf giao d ch

Ch ng khoan khac: Trong n m Cong ty khéng co cac et phat hanh ch ng khoan khac va khéng
c6 cac cam ket ch a thec hin ca Cong ty vi ca nhan, t ch c khac lién quan en vic phat
hanh ch ng khoan.

05 \ 05 \ 04 \ 03 \ 02 \01 Tng quan

/ Kién nhgiatr - Linh hothanh ng / 13

Ctcuc o6ng

SI1#8ng T ls%hu S I+Sng Ctcuc ong

Ghi cha

c phn (%) C Ong T che canhan

1 C o6ngNhant'c - - - - -

2 C o6ngsanglp 68.043.863 19,64 3 1 2
-Trongn ¢ 68.043.863 19,64 3 1 2 tiis‘lg“g 'IF:]*”Q
- N ¢ ngoai - - - - -
3 C ongln 139902.050 40,38 2 2 -
-Trongn ¢ 59.156.178 17,07 1 1 - tiis‘lg”g 'I% 9
- N ¢ ngoai 80.745.872 23,30 1 1 -
4 C phiuquc< - - - - -
C 6ngs% huc phn i ) i i i
fu ai
6 C 06ng khéac 197.708.274 57,06 19.045 59 18.986
-Trongn c 184.739.490 53,32 18.637 29 18.608
- N ¢ ngoai 12.968.784 3,74 408 30 378
TeNG CeNG 346.498.009 100 19.049 61 18.988
-Trongn ¢ 252.783.353 72,95 18.640 30 18.610
- N c ngoai 93.714.656 27,05 409 31 378

*Coéngty C phnFPTlac é6ngséanglp ngthilac éngln.

T | s% hu nf'c ngoai ti a: Ngay 17/02/2017, FPTS c6 nhn ec cong vn s 852/UBCK-QLKD ca y ban
Chng khodn Nhan cv t | s hun cngoaiti ati Congty C phn Chng khoan FPT. Theo 6,t | s

hun cngoaiti a ivimachngkhoan FTS la 100%.

Danh sachc 6ngI'n

GCNe<KKD/ MSGD S 1#Sng T | s%o hu/

cach/Tr s%o chinh

canha utf c phn Vel (%)

S 10 ph PhmVnBch,

1 CONG TY C%o PHSN FPT 0101248141 Ph ng Cu Giy, Thanh 59.156.178 17,07
ph Ha Ni, Vit Nam
lzumi Garden Tower 20F,

2 SBI FINANCIAL SERVICES CO., LTD 010401100313-6-1 Roppongi, Minato 80.745.872 23,30

Ward, Tokyo , Japan
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THONG TIN CHUNG

200.000.000.000 Thanh | p Cong ty.
= 440.000.000.000 Phat hanh cho ¢ 6ng hin hu va can b céng nhan
=) 4 N N N N P . N . S .
S Qua trinh hinh thanh va phat tri n viénvis |+ngla 24.000.000 c phi-u.
= 550.000.000.000 Tng vnt vicphat hanh 11.000.000 c phieu riéng IE
= P - FPTS <« cp phép p - FPTS b sung nghip vf p - FPTS hoan thanh mua cho SBI Securities.
' thanhIpvahot ng. b o lanh phat hanh. trf s chi nhanh Ba N«ng 733.323.900.000 Tng vnt chiath ng c phieutheot | 3:1 cho c
- FPTS Ip chi nhanh TP. - FPTS Ip chi nhanh ba va TP. H Chi Minh. ong hin hu.
H Chi Minh, ti Toa nha N<ng, ti s 09 Nguy-n - Ngay 30/12, chi nhanh 806.648.700.000 Tngvnc phnt ngunvnch s hu,t | 10:1 cho
g Citilight, s 45 V6 Th Sau, Vn Linh, ph ng Nam ba N«ng chuyn trf s ¢ 6nghinhu.
qun1, TP.H Chi Minh. D ng, qun Hi Chéau, sang a ch miti 100 903.437.270.000 Phat hanh ¢ phieu tr c tcchoc ong,t | 12%.
B 8 TP. Ba N«ng. 2 Quang Trung, ph ng
o o o Theh Thang, qun Hi 993.769.520.000 Phéat hanh ¢ phieu tr ¢ tcchoc 6ng,t | 10%.
N N N Chéau, TP. Ba N«ng. ' ' '
E ............................................................................................................................................................................... 1093136880000 Phat hanh c phi-u ir ¢ techoc 6ng,t | 10%.
/ 1.202.440.510.000 Phat hanh ¢ phieu tr c tcchoc 6ng,t | 10%.
- 1.322.673.490.000 Phéat hanh ¢ phisutngvnt ngunvnch s hu
1~

choc é6nghinhu,t | 10%.

1.454.930.970.000 Phat hanh ¢ phisutngvnt ngunvnch s hu
choc énghinhu,t | 10%.

1.475.672.970.000 Phat hanh ¢ phieu theo ch ngtrinhleachnchong i
lao ng trong Cong ty n m 2021.

1.950.599.510.000 Phat hanh ¢ phisu theo ch ngtrinhlesachnchong i
lao ng trong Coéng ty n m 2022,
Phat hanh ¢ phisutngvnt ngunvnch s hu
choc 6nghinhu,t | 20%.
Phéat hanh ¢ phieu choc 6ng hin huvigid 10.000
ng/c phn,t | 10%.

2.145.649.870.000 Phat hanh ¢ phieutngvnt ngunvnch s hu

choc 6nghinhu,t | 10%.

3.003.894.160.000 Phéat hanh ¢ phisutngvnt ngunvnch s hu
choc é6nghinhu,t | 40%.

3.059.193.660.000 Phat hanh ¢ phieu theo ch ngtrinhleachnchong i
lao ng trong Cong ty n m 2024.

3.365.096.090.000 Phat hanh ¢ phieutngvnt ngunvnch s hu

choc 6nghinhu,t | 10%.

3.464.980.090.000 Phéat hanh ¢ phieu theo ch ngtrinhleachnchong i
lao ng trong Céng ty n m 2025.
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Se e¢ Be MAY QU N LY

IHI NGC ONG

N m 2025, FPTS hot ngtheo mdé hinh ec quy nhti imbKhon 1 iu 137 Lut Doanh nghip 2020,
baogm: ihi ngc 6ng,Hi ngquntr, ybankimtoan, Ban Tng Giam c.
ap ngnhucuhot ngkinh doanh, FPTS hin cé cac khinghipvf (KhiD chvf chngkhoan,KhiT vn

HI N N TR
tai chinh doanh nghi p, Khi Phan tichva ut, KhiChcnng). GQU

BAN T NG GIAM C

PHONG UT

TR S CHINHHA N |

CHI NHANH TP. H CHi MINH

Kién nhgiatr - Linh hothanh ng 23

Y BAN KI M TOAN

PHONG QUNTR RIRO

CHI NHANH A N NG

KHIT VN
TAI CHINH DOANH NGHI P

PHONG D CHV KHACH HANG

PHONG L U KY

VAQUNLY C ONG

TRUNG TAM CONG NGH

KHID CHYV
CH NG KHOAN
PHONG PHAT TRIN PHONG T VN ) - : ) )
. ) PHONG PHANTICH UT BAN TAI CHINH K TOAN
KINH DOANH TAI CHINH DOANH NGHI P
o A A PHONG PHAT TRIN SN PH M R
PHONG VN HANH VA BAN NHAN S
PHAT TRIN S N PH M TVNUT
8 PHONGT VN UT : A
PHONG H TR GIAO D CH VN PHONG CONG TY
PHONG GIAO D CH
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Béo céo tht'ng nién 2025

GI”l THI'U HeQT, “Y BAN KIfM TOAN
VA CAC TIfU BAN THU«C HQT

Hel ««NG QU N TR-

ONG NGUY N VN D NG

Ch tch HQT
N m sinh . 1976
Quctch : Vit Nam

Trinh  chuyén mén C, nhéan Ke toan Ngéan hang,
C, nhan Ngo i ng (Chuyén nganh Tieng Anh)

Qua trinh céng tac

1996 — 1998 Cén b tindfng, Canb qunlyriro - Ngan hang TMCP
Chau A — Thai Binh D ng.

1998 — 2006 :Can b Tai tre th ng mi, Tre ly Giam c - Ngan hang
Mizuho Corporate Bank, chi nhanh Ha N i.

2006 — 2007 . Phf trdch nghip vf, Tai tre th ng mi - Ngan hang HSBC,

chi nhanh Ha N i.
2007 — 3/2021 : Giam ctvn ut -Cdngty C phn Ch ngkhoan FPT.
4/2018 — 7/2020 : Thanh vién HPBQT - Céng ty C ph n Ch ng khoan FPT.
4/2019 — 7/2025 : Phé Tng Giam c - Congty C phn Ch ng khoan FPT.

8/2020 — nay : Ch tch HBQT - Céng ty C ph n Ch ng khoan FPT.

ONG NGUY N | P TUNG

Thanh vién HeQT kiém T ng Giam c¢

N m sinh

Quctch

: 1968
: Vit Nam

Trinh  chuyén mén : C, nhan Tai chinh Ke toan

Qua trinh céng tac

1991 — 1993

1993 — 2004

2004 — 2007

2007 — 2010

2010 — 7/2020

8/2020 — nay

: Can b Phong tai chinh ke todn - Céng

ty C phn FPT.

: Ketodn tr ng - Cong ty C phn FPT.

: Thanh vién HBQT, Tr ng Ban ke ho ch

tai chinh, Ke todn tr ng - Cong ty C
ph n FPT.

: Thanh vién HBQT - Cong ty C phn

FPT, Tng Giam c¢ - Céngty C phn
Ch ng khoan FPT.

: Ch tch HPQT kiém Tng Giam c -

Cong ty C phn Ch ng khoan FPT.

: Thanh vién HBQT kiém T ng Gidm c -

Coéng ty C phn Ch ng khoan FPT.

Kién nhgiatr - Linh hothanh ng 25

ONG S N GIANG
Thanh vién HeQT khong i u hanh
N m sinh : 1973
Quctch : Vit Nam

Trinh  chuyén mén : C, nhan Ke toan

Qua trinh codng tac

1997 — 2000
2001 - 2003

2003 - 2010

2010 - 2017

2017 - 5/2024

5/2024 — nay

: Ke toén vién - Cong ty C ph n FPT.

: Phé Ban ke ho ch tai chinh - Céng ty C
ph n FPT.

: Ke toédn tr ng, Tr ng Ban ke toan tai
chinh - Cong ty h th ng théng tin FPT (FIS).

: Ph6 Tng Giam ¢, Tr ng Ban ke toan tai
chinh - Cong ty h th ng thong tin FPT (FIS);
Thanh vién HPQT - Congty C phn Chng
khoan FPT.

:Ph6 Tng Giam c¢ - Coéng ty TNHH h
th ng théng tin FPT (FIS); Thanh vién HBQT
- Cong ty C phn Ch ng khoan FPT.

: Ph6 Tng Gidam c - Céng ty TNHH FPT IS;
Thanh vién HDQT - Céng ty C phn Chng
khoan FPT.
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GI”l THI'U HeQT, “Y BAN KIfM TOAN
VA CAC TIfU BAN THU«C HQT

Hel ««NG QU N TR-

2

ONG TR N THANH TUNG

Thanh vién clp HQT

N m sinh 11978
Quctch : Vit Nam
Trinh  chuy&n mén : C, nh&n Ke toan

Qua trinh cdng tac
12/2001 —11/2004 : Ki m toén vién - Cong ty Ki m toan va
T v n Tai chinh Ke toan Sai Gon.

11/2004 — 4/2007 : Ke toan tr ng - Cong ty TNHH Trung
tdm Vn hdéa Th thao Giitri HA N i.

4/2007 — 4/2008 Chuyén vién t v n tai chinh - Cong ty
C phn Ch ng khoan FPT.

: Ke toan tr ng kiém Tr ng Ban kim
soat va Giam c¢ tai chinh - Céng ty
C phnTheGiis Trn Anh.

01/2018 —8/2021  : Tr ng Phong tai chinh kiém tr ng
phong Sales Operation - Cong ty C
phn Tp oan Bin Inh Bin may
Vit Uc.

4/2008 — 9/2017

01/2022 — nay
toan AFC Vit Nam.

3/2022 — nay : Thanh vién c Ip HBQT kiém Ch
tch y ban kim toan va Tr ng b
phn kimtodn nib - Cong ty C

ph n Ch ng khoén FPT.

: Kim toén vién - Céng ty TNHH Kim

ONG KENJI NAKANISHI
Thanh vién HeQT

N m sinh 11966
Quctch :NhtBn

Trinh  chuyén mén  :C,nhanLut
Qua trinh cdéng tac
4/1992 — 11/2021 : Gidm c¢ iu hanh ca - Cong ty
ch ng khoén thuc Tp oan chng
khoan Daiwa.
712022 - 4/2023 :Qun ly ti Phong qun tr kinh
doanh n ¢ ngoai - Tp oan SBI

Holdings Inc.

5/2023 — nay :Gidm ¢ iu hanh - SBI Royal
Securities  Plc  (Cambodia), SBI
Holdings Inc.

: Thanh vién HBQT - Cong ty C phn
Ch ng khoén FPT.

3/2024 — nay

Kién nhgiatr - Linh hothanh ng

GI”I THI'U BAN el,U HANH

“Y BAN KIfM TOAN

ONG TR N THANH TUNG

Ch tch “y ban ki m toan kiém
Thanh vién clp HeQT

(Pa ecgiithiutimfc Thanh vién HDQT)

ONG SN GIANG
Thanh vién “y ban ki m toan kiém
Thanh vién HeQT

(P& secgiithiutimfc Thanh vién HPQT)

BAN ¢I,U HANH

ONG NGUY N | P TUNG

Tng Giam c¢

(Pa ecgiithiutimfc Thanh vién HDQT)

ONG NGUY N VN D NG
Phé Tng Giam c
(& mi-n nhimt ngay 23/7/2025)

BANGUY NTH THUH NG
Phé Tng Giam c, K toan tr{%.ng
(Mi-n nhi mch cdanh Ketoantr ngt ngay 01/02/2026)

N m sinh . 1974
Quctch : Vit Nam
Trinh  chuyén mén . C, nhan Tai chinh - Ke toan

Qua trinh cdng tac

27

1994 — 2003 :Ke todn - Cong ty Phat trin ut Cdng
ngh FPT.

2003 — 2004 : Ke toan tng hep - Cong ty TNHH Phéan
phiFPT.

2004 — 2006 . Ke toan tr ng - Céng ty TNHH Gi i phap

phnmm FPT.

01/2007 — 6/2007 : Ke toan - Cong ty Phattrin ut Cong
ngh FPT.

7/2007 — 01/2026 : Ketoantr ng kiém Tr ng Ban ke toan tai

chinh - Céng ty C ph n Ch ng khoan FPT.

: Pho Tng Giam c¢ - Cong ty C phn
Ch ng khoan FPT.

4/2019 — nay
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GI”I THI'U BAN el,U HANH

BAN eI, .U HANH

BA NGUY N TH H NH
Pho6 Tng Giam ¢

N m sinh 1 1976
Quctch : Vit Nam

Trinh  chuyén moén : Thc s Kinhte
Qua trinh cdng tac
01/01/1998 - 30/6/2006 : Ketodn tr ng - Cong ty TM & SX Ng c Di p.

01/7/2006 - 31/3/2007 . Phf trédch Ke todn - Céng ty XNKTH T Thanh
ph HCM — CNHN.

01/4/2007 - 30/5/2008 : Chuyén vién T v n tai chinh doanh nghip -
Coéng ty C phn Ch ng khoan FPT.

01/6/2008 - 30/4/2013 : Pho6 Giam c phong T v n tai chinh doanh
nghi p - Cong ty C ph n Ch ng khoan FPT.

01/5/2013 - 30/6/2021 : Gidm ¢ T vn tai chinh doanh nghip -
Coéng ty C phn Ch ng khoan FPT.

01/7/2021 - nay : Giam cKhiT v ntaichinh doanh nghip -
Céng ty C phn Ch ng khoan FPT.

23/7/2025 - nay . PhéTng Giam c-Coéngty C phnChng
khoan FPT.

Kién nhgiatr - Linh hothanh ng

Thong tin v

Cong ty con, lien k t

Coéng ty khdng c6 Cbng ty con, Cong ty lién ket.

BANGUYNTH SN

K toantr ng

(B nhim ch c danh Ke toan tr ngt ngay 01/02/2026)
N m sinh : 1980

Quctch : Vit Nam

Trinh  chuyén mén : C, nhan Tai chinh Ke toan

Qua trinh cdng tac

3/2003 - 12/2006 . Ke todn vién - Cong ty TNHH Gi i phap Phn m m FPT.

01/2007 - 6/2007 . Ketoanvién - Congty C phnPhattrin ut Coéng
ngh FPT.

712007 - 10/2007 . Ketoantng hep - Congty C phn Chngkhoan FPT.

11/2007 - 5/2009 . Phé Phong ke toan tai chinh - Céng ty C phn Chng
khoan FPT.

6/2009 - 01/2026 : Pho6 Ban ke toan tai chinh - Céng ty C phn Chng
khoan FPT.

02/2026 - nay : Ketoan tr ng, Tr ng Ban ke toan tai chinh - Cong ty

C phn Ch ng khoan FPT.

29
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T NG QUAN NGANH CH NG KHOAN
VI T NAM N M 2025

N m 2025 anhdumtgiai ontngtr ngmnhcath tr ngch ngkhoan Vit Nam, vi

di-n bien tich cec ¢ v im s va thanh kho n. VN-Index khéplinmtimc 1.784,49 im,
xaclp nhlchs, mitheo gia 6ngc,a, tng 517,71 im,t ng ng 40,87% so vicui

n m 2024. Trong khi 6, HNX-Index khéplinmtimc 248,77 im,du iuchnhnh vaothi
imcuinmnhngltykec nmvntng 21,34 im,t ng ng 938%.

Thanh khonth tr ng cithinrd nét, vikhileng giao d ch binh quan trén HOSE thn
1t c phieu/ phién, tng 29% so vinm 2024; trén HNX tgn 93,40 triu c phieu/ phién,
t ng h n 32%. Di-n bien nay ph n anh se quay tr limnhm,cadongtintrongn c, ng
thichothykevngcanha ut ivimtchuketngtr ngmicath tr ng.

Tuy nhién, atng cath tr ng trong n m 2025 khoéng di-n ra mt chiu, ma chu tdc ng
an xent cac yeut bén ngoai, tien trinh hoan thin h t ng va khuén kh phap ly, ctng nh
nhngthay iv cutricvamc cnhtranhcanganh. Trongbicnh 6, mts sekin
nibttrongnm2025 dcé nhh ng angk enxuh ngvn ngcath tr ngchng

khoan Vit Nam.

VN-INDEX

40,87%

sovicuinm 2024

Triu ¢ phisu
. / phién

KHIL NG GIAO D CH
BINH QUAN TREN HOSE

29% 32%

sovinm 2024 sovinm 2024

/ phién
y p

KH 1L NG GIAO D CH
BINH QUAN TREN HNX

[

2
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GIATNGRIROTH NGMITOANCU

Ngay 02/4/2025, Hoa Ke cong b 4p dfng cac bi n phap thue quan ivimts quc
gia, trong 6 co VitNam. Sekinnaylamgiatnglongiv trinvngth ngmiquc

t, nhh ng entdm ly nha ut trong ngen hn vato thém ap lsc I€n cac nhém
nganh lién quan <n xu t kh€u. Tuy nhién, n n kinh te Vit Nam tiep tfc th hinkh n
thich ngt ng itt, gép phn duy tri nntng cho th tr ng vn. Mec du vy, th

tr ng nhanh chong h p thf thdng tin va duy tri xu h ng tich cec trong cac thang tiep
theo, cho th y vai trd d’'n det ngay cang rd nét c a dong tin trong n c.

ng

HOAN THINH TNG GIAO D CH

H TH NG KRX CHINH TH C V N HANH

Ngay 05/5/2025, H th ng cong ngh théngtin michoth tr ngc
(H thng KRX) ecchinhthc avaovnhanh.Vic ah thng KRXvaovnhanh

gilp nang cao nng lec x, ly giao d ch, ci thin tinh minh b ch va an toan h th ng,

ng thito nntng cho vic trin khai cac s n ph€m va nghi p vf mitheo théng |

h ng khoan Vit Nam

qucte. &y ec xemlab c chu€n b quan trng cho qué trinh phat tri nth tr ng

theo chi u sau.
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, T NG QUAN NGANH CH NG KHOAN

S

hot ng

nem 2025

VI T NAM N M 2025

HOAN THIN KHUNG PHAP LY PHC V MC TIEU
NANG H NG

Ngay 11/9/2025, Ngh nh 245/2025/N -CP chinh th ¢ <c ban hanh nh ...msa
ivacpnhtNgh nh 1552020/N -CP. ay lavn b n phap ly quan tr ng/a
quy nhchitistthihanhmts iucalLutCh ngkhoan. //

/ //
Ngoai nidung h ngdnthihanhLuts 56/2024/QH15
s iucalutChngkhoans 54/2019/QH14, j//{'\\}\4 0 \
/,.ff/) 7//v 2 O c‘\::
Feh A, oo ’;’7‘\.

C T M C QUAN TR*NG TRONG
NANG HNG TH TR NG

Kién nhgiatr - Linh hothanh ng

GIA TNG CNH TRANH NGANH VA TAlI CU TRUC
NGANH CH NG KHOAN

Mts Cong ty ch ng khoan quy mé In cong b ke ho ch tai cu tric ho't

ng va chu€n b cac ph ng &nh huy ng vntrung - dai hn, bao g m vi c
xem xét chao ban ¢ ph nra céng ching. Di-n bien nay phn anh ke vng c a
th tr ng ivichuketngtr ngmi, ngthichothymc cnhtranh
trong nganh ch ng khoan ngay cang gia t ng. Trong b i ¢ nh tha nh kho n th
tr ng ci thin mnh va VN-Index xac | p met b...ng im s mi, cac Céng
ty ch ng khodn ngtr cyéucucaohnv nnglec tai chinh, ut cong
ngh,chtlengdchvf vahiuqu quntr, qua 6 thldc €y qué trinh sang
| cvataicutrdc theo h ng phattrinbnvng.

Trongbicnhth tr ngb cvaogiai ontngtr ngmivinhiuc hi

song hanh cung thach th ¢, FPTS kién nh chien | «c phat trinth ntrng, tp
trung vao cac m ng kinh doanh ¢ t16i, ndng caonnglecquntr rirova u

t co6chnlcvaocdéngngh vaconng i. Trénnntng 6, Cobngt ych ng
ti uhiuqu hot ng,cngc chtlengdchvf vaduytrik luttaichinh,

nh..mh ngtitngtr ngbnvngvatogiatr daiithnchoc 6éng.

FPTY

EZTRADEMSI | B

Ngay 08/10/2025, Vit Nam ghi nhn b c tien ¢ \ ng trong i
cact chcxsp hngth tr ngqucte anh gia kh

K}
N

v

Ba thi trudng

Hien dai

35
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BAO CAOHOT NG BANTNG GIAM C

KT QU KINH DOANH N M 2025 SO Vel K HO CH

Te chec, nhan se

Coéng ngh , s-n ph€m d,ch vf

Ngay 02/4/2025, thanh I p Khi D ch vf ch ng khoan (FSS) phu hep vi tinh hinh

kinh doanhvac cut chec.

Nhanse unm458ng i,cuinm415ng i.

Qu-nlyr,iro

Ra met New Apps v i nhiu ci tien.
Thec hin ket nithanh cong vih th ng KRX ¢ a cAc SGDCK va VSDC.

Tiep tfc phét trin, nang c p h th ng, hoan thin céc tin ich danh cho nha ut
va cho khach hang doanh nghi p.

Thec hin gi m phi giao d ch v Zero fee.

eutién ut phattrinh tngcdngngh,giatngnnglech thngva mbo
h thng ecvnhanhantoan, n nh phfcvf khach hang.

Nangcaochtlengdchvftvn ut.

Khéac

Ch ngnhndng, anhgiariro gimthiuriro. mb okhdng phéatsinh ne
x u trong hot ng cho vay giao d ch ky qu™.

Hoan thanh vic chitr c tcnm 2024 b...ngtinmetchoc déngvit | 5%. Hoan
thanh phat hanhtngvnt ngunvnch s hut | 10% va phat hanh ¢ phisu
ESOP cho can b qun ly theo ngh quyet HC 2025 & thdng qua.

Thec hincong b théngtin y , kpthi, minh b ch.

Hoan thin h th ng quy trinh, v n hanh theo quy trinh va thec hin &anh gia cht
| eng.

Trong hot ng ca minh, Cong ty ludn gen lin mfc tiéu lsi nhun vi bo v moi
tr ng va trdch nhim x& hi. Cong ty ctng aphihepvi y ban Ch ng khoan Nha
nctchcnhiuhitho tngsehiubistcacng ng ut,cng ng

doanh nghip nh...mh ngtisephattrinbnvngcath tr ng chng khoan noi
chung. iving ilao ng, Cong ty luén quan tam chm lo sc kh—e th chtva
tinh thn cho ng ilao ng théng qua hot ng kham b nh nh ke, ch ng trinh

b o him s ¢c kh—e, phong t p th thao,”

Kién nhgiatr - Linh hothanh ng

N m 2025 khép i vinh ng ket qu tich cecca FPTS giabicnh
th tr ng ch ng khoan c nh tranh ngay cang gay get. Cong ty ghi nhn
Doanh thu &athec hin t1.321,68t ng, tng 31,37% so vinm 2024; lei
nhuntr cthue &thec hin t61730t ng, tng 20,41% so v icung ke.

Ket qu nay khong ch giup FPTS hoan thanhvetmc ke hochnm, vit
| thec hin doanh thu valeinhuntr cthuelnlet t132,17% va 123,46%,
ma con ph n anh n Isc linh ho t thich ng, ti u hdéa cac m ng nghip vf

ctléivaquntr chiphihiuqu caBanldnh ocuang ingf nhan vién.

1.321,68

DOANH THU ATHC HIN

« 132,17%

so viKe hochnm 2025

31,37%

so Vi Thec hin n m 2024

617,30 n

LINHUN TR «C THU
ATHCHIN

. 123,46%

so viKe hochnm 2025

20,41%

so vi Thec hin nm 2024
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KT QU KINH DOANH QUA CAC N M

DOANH THUHOT NG

Ntm 2023

Ntm 2024

1.147,75

BAO CAOHOT NG BANTNG GIAM C

nv tinh: T ng

NTtm 2025

1.205,81

Ttng tr ng

Lait cac tai s ntai chinh ghinhn
thdong qua lai/ | (FVTPL)

Lait cac kho n cho vay
va ph i thu

Doanh thu bo lanh, i ly phéat
hanh ch ng khoan

Doanh thu nghipvft vn ut
ch ng khoan

Doanhthuhot ngt vn
tai chinh

L céac tai sn tai chinh ghi nhn
thdng qua lai/ | (FVTPL)

2.2

Chi phi de phong tai s n tai chinh,
X, Iy tn tht cac khon phi thu
khé oi va |l suy gim tai sn tai
chinh va chi phi i vay ca cac
kho n cho vay

Chi phi hot ng bo lanh, ily
phéat hanh ch ng khoan

Chi phi nghip vf t vn u't
ch ng khoan

Chi phi nghi p vf [ u ky
ch ng khoan

3 DOANHTHUHOT NG TAICHINH

Doanh thu, dethuc tc, lditing,i
khéng ¢ nh

CHI PHI QU N LY CONG TY
CH NG KHOAN

TNGLINHUNK TOAN

7
................ TReCTHU
g LINHUNK TOAN SAU
THU TNDN

Kién nhgiatr - Linh hothanh ng 39

nv tinh: T ng

NTtm 2023 NTm 2024 Ntm 2025 Ttng tr ng

911 8,83 9,26 4,87%
911 8,83 9,26 4,87%

83,58 89,84 85,55 -4,78%

444444 540,73661’17509,41_22,95%
4444444444444444444 1,212,001,28_36100%
............. 4 8,6858,1069'9120’33%
4444444444444444 47,4656,1068’6322’34%
541,94 663,17 510,69 -22,99%

44492 567,32 396,75 -30,07%

Mec du doanh thu en't hai hot ng la méi gii chng khoan va lait FVTPL c0 se sft gim so vinm 2024,
t ng ngt | gim13,95% va 35,74%. Nhngvimctngtr ng27,89% lait cac khonchovayvaphithu adn
det atng tr ng doanh thu c a FPTS, 6ng gop I n vao ket qu kinh doanh tich cec ¢c a Cbéng ty. M ng doanh
thuhot ngt vntaichinh tuy ch chiem 3,73% nhngtngtr ng n nhquacac nm, nm 2025 t ng 23,10%

so vicung ke.

TINH HINH TAISNVANGUN VN

nv tinh: T ng

TAISNNGINHN

31/12/2023 31/12/2024 31/12/2025 Ttng tr ng
8.045,92 9.580,16 13.750,83 43,53%
8.041,27 9.574,61 13.746,42 43,57%
4,64 5,55 4,42 -20,36%
188,77 17940 168,84 -5,89%
155,49 142,60 132,80 -6,87%
33,28 36,80 36,05 -2,04%
8.234,68 9.759,56 13.91968 42,63%
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BAO CAOHOT NG BANTNG GIAM C

=
TINH HINH TAISN VANGUN VN CAC CH%o TIEU TAI CHINH CH Y U
nv tinh: T ng
Ntm 2023 Ntm 2024 NTtm 2025 Ttng tr ng Snyv, NTtm 2023 Ntm 2024 Ntm 2025
(3% ]
9 N PHITR 4.590,75 5.641,59 949971 68,39% Ch... tiéu v< kh- ntng thanh toan
Ne phitr ngenhn 4.590,75 5.641,59 949971 68,39% H s thanh toan ngen h n Ln 1,75 1,70 1,45
Ne phitr daihn - - - - H s thanhtoantcthi Ln 0,27 0,10 0,31
o VNCH S HU 3.643,94 4.11797 4.41997 7,33% Ch... tiéu v« ¢S cEu vZn
I e eeeeeeteteeteteteteseeteteeetetetesesesesiesaseteitesesssessetesstesisssessatersssesissasesesesetesesitesesesiesiasatosatetasasasasasasasesansstasssasesasasasassssssnsesntes  eievivevevesesesssssesssserstesssesesesesesesesiiesssssesesssesssisssissesesesesesssesstesetetesimsetessssisesetesessssissssesesstsesesesitssessetsssetstesesssesssesasasassssisssesssssesesesesststesireteseretns
P Vnch s hu 3.643,94 4.11797 4.41997 7,33% H s ne/ Tng tai s n binh quan % 6790 62,70 80,24
= 170 T IR R R T T T R P
o
B Ngu n kinh phi va qu” khac - - - - H s ne/Vnch s hubinh quan % 131,31 145,37 222,53
o E .....................................................................................................................................................................................................................................................................................................................................................................................................................................
© 5
o TNGCNGN PHITR A
- X X 8.234,68 975956 1391968 42,63% Ch... tiéu venTng lec ho't “ng
B | VA N CH S Ry
Doanhthuhot ng/Vnch s hubinh quan \Vong 0,27 0,30 0,28
Doanh thu hot ng/ Tng tai s n binh quan \Vong 0,14 0,13 0,10
Ch... tiéu v< kh- ntng sinh I"i
g Th encuinm 2025 tngtisncaCongtytng e R
mnht 975956 t ng len 1391968t ng, ghi nhn s Mnhunsauthu/Boanhthuhot g o e ne o 20
mctng42,63% sovithi im unm. nglecct H s Isi nhu n sau thue/ Tng tai s n binh quan
o N e % 6,58 6,31 3,35
. 7 " IGid'n det s+ bt pha nay =n t nhom tai sn ngen R
N hn. Trong ¢ cungen hn, cac kho n cho vay va tin, H s Isi nhu n sau thue/ Vn ch s hu binh quan
T NG TAIS N o L % 12,73 14,62 9,29
t ng ngtinlanhngkhonmfccétac ngtrng (ROE)
E y.unht TMChlung.CII’télsndalhnglmnh ......................................................................................................................................................................................................................
42 63% 5,89%, nguyén nhan ch ysu do ghi nhn khu hao tai
1 snc nh.
sovinm 2024
N m 2025, ngunvn t13.91968t ng,tng 42,63%
;nn sovi unm. Trong 6, nephitr vavnch s hu

ghi nhn mc tng In lst la 68,39% va 7,33%. Se gia

tngcanephitr thi imcuinmch yeu ent
— y T ng kho n mfc vay ngen h n khi chism t trng hn 92,19%
ne phitr,nh...mb sung ngun lsc cho hot ng cho
N PHITR vay ky qu™.Vnch s hutngtrong ke ch yeu ent

ph n lsi nhu n ch a phén phi tich ITy.
68,39%
) Trong nm, Céng ty khéng phéat sinh ne qua hn va

sovinm 2024 khéong chu nhh ngbien ngt gidhi oai.
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ngen h n.

N m 2023

=]
nv:Vvong
Ch... tiéu v« ntng lsc ho't “ng 0,30 028
CAC CH%o TIEU TAI CHINH CH Y U Tc tngdoanhthuhot ngchmhntc 0.27 :
m rngquymoétaisnvavnch s hu,h
s doanh thu hot ng trén tng tai sn binh
| Tr c ap lec ¢ nh tranh gay get v phi giao d ch va lai sut, FPTS ach ng iuchnh cu tric tai A s N A
' chinh theoh ngm rng quy mdé vnvay taitrechohot ngkinh doanhctldi, ngthichp daanvay n\ch S\ hu bm\h quangimnh., In 0,14
[+t t0,10 vong va 0,28 vong. ’ 0,13
nhnsesftgimngenhnv hiuqu sinhli cngc th phnvaquntr riro. 0,10
Céc ch tiéu tai chinh ch ysu n m 2025 cf th nh sau:
N m 2023
Ch... tiéu vc kh- nfng thanh toan L7 170 nv:Ln B oo
T
- Leng tin met di ddo gitp h s thanh toan 1,45
= tecthicithin angk sovinm2024. ng - N m 2025 Doanh thu ho't “ng/ Doanh thu ho't “ng/
~§§ thi,tc tngcanengesnhnlinhntaisn VZn ch, s h—u binh quan Teng tai s-n binh quan
"5.08 E ngen h n trong n m 2025 nén h s thanh toan
ngen hn gim nh xung 1,45 In, nhng vn
E duy tri m ¢ an toan.
N m 2023 0.27 0.31
0.10 Ch... tiéu v< kh- ntng sinh I"i
- N m 2024 [ | Nhin chung cac ch tiéuv kh nngsinhlica Coéngtytrongnm 2025 ucdsesftgimdotac ngt vic
g anh gia litai s n FVTPL Ién lei nhu n, trong khi quy métngtaisnvavnch s hulitng mnh.
- N m 2025 H sZ thanh toan ngen h'n H sZ thanh toan tec th"i Ch s ROAgimt 6,31% nm 2024 xu ng 3,35% trong n m 2025. Ch s ROE gimt 14,62% nm 2024 xu ng
222,53 9,29% trong n m 2025.
4712 49,43
nv:% nv:%
gl N m 2023
14537 B 202
Ch... tiéu v< ¢S cEu vZn 131,31 32,90
Nephitr vavnch s hunm2025tngin - N m 2025
| ot 68,39% va 7,33%. Vicgiatnghot ngcho
% vay ky qu”~ atac ng h s ne trén tng tai
sntngt 62,70% lén 80,24%, va h s ne trén 80,24 1462
vnch s hutnglén 222,53%. C cunephi 67,90 62.70 12,73 " "
tr ca Coéng ty tiep tfc duy tri ch bao gm ne

9,29
6,58 6,31
3,35

- N m 2025 H sZ n—/ Teng tai s-n H sZ n-/ VZnch,s h—u H sZ I-i nhu™n sau thu/ H sZ |-i nhu™n sau thu / H sZ l-i nhu™n sau thu /
binh quan binh quan Doanh thu ho't “ng Teng tai s-n binh quan VZn ch, s h—u binh quan
(ROA) (ROE)
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T CHC VANHAN S
nv tinh: Ng i

STT Tiéu chi Ntm 2024 Ntm 2025

I THEO TRINH LAO NG
....... 1Ihcvatrénlhc431395
...... 2Caoing,trunngChuyénnghlp128
...... 3Laongphth6ngl512
” ,,,,,,,, THEOGl.lTINH .............................................................................................................................................................
....... 1Nam233207
e 2 ......... N ............................................................................................................................ 2 25208
................ TNGCNG458415

Chinh sach tuy™n dfng
Coéngtylubn caonngleccatngng i

lao ngvachao 6nnhng ngvién mun
6ng gop va gen bo lau dai vi Cong ty,
c0 kien th ¢, nng lsc, trinh  chuyén moén
ctng nh tac phong lam vi c chuyén nghi p,
nng ng. D thu hat nhan tai, Cong ty co
chinh sach | ng th ng ré rang, hep ly, °c
bitla ivinhng nhan vién xut sec, cé
ong gop I n. Met khac, Cong ty ctng luén
tuan th chet ch, cac yéu cu phap lutv

s, dfng lao ng, thec hin Gng céc tiéu
chu€n gi lam vic. Tuyn dfng lao ng
phu hep vi yéu cu cdng vic va phu hep
viquy nhcaphaplut.

Chinh sach phac I-i xa hi

Coéngty mbocacche chong i

lao ngtheo quy nh (BHXH, BHYT,").
Pec bit, Céng ty co thec hin chinh
sach mua b o him s ¢ kh—e toan din
FPT Care cho toan th can b, nhan

vién. Hang n m Cong ty c6 chinh sach

khen th ng i vi nhé&n vién xut
sec,t chcchocanb, nhanvién ca
Coéng ty tham gia cac hot ngtp
th, teambuilding,” Ngoai ra Coéng ty
a thec hin y cac che phuc
lsi khac theo quy nh ca Lut lao
ngvath—a clao ngtpth ca
Coéng ty (hieu h, ket hén, thm h—i m
au, sinh nhtcan b, nhén vién,”).

Chinh sach 'ao t'o can b*
Céan b, nhanvién tuyndfngs, <c
Coéngty h tre aoto chuyén mén

nang cao nghi p vf nh...m phfc vf cho

hot ng ca Cong ty.

Chinh sach'1 Sng th ng

Chinh sach tr Iftng: B mbotinh céngb...ng
va hep ly trong tin | ng, Céng ty & xay deng
Quy che tin | ng, th ng ec quy nh theo
tngcpbccongvic ang m nhim.

Lttng ngoai gi: Congty h trevatr | ng ngoai
gi theo ingquy nhcaB Lutlao nghin
hanhvath—a clao ngtpth.

Chinh séch tht%.ng: Hang n m, Cong ty tien hanh

anh gia, xep loi lao ng va cé che khen

th ng theo hinh th ¢ | ng thang th 13. Ngoai ra,

cn c vao ket qu hot ng kinh doanh hang

n m Cong ty thec hin chinh sach th ng hiu qu

kinh doanh cho can b, nhan vién ¢ a Céng ty theo

nng lsc, mc hoan thanh nhim vf va mc
6ng gop vao ket qu hot ng kinh doanh

chung c a Cong ty.
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Tinh hinh uttvathchind an K ho ch phat tri n trong tftng lai
Khdéng co C nc vao ket qu kinh doanh n m 2025 va de bao tinh hinh th tr ng n m 2026, Ban Tng Giam ¢ FPTS de kien

) ) ke ho ch kinh doanh ¢ a Cong ty n m 2026 nh sau:
Tri n veng kinh doanh nem 2026

~ B ¢ sang nm 2026, kinh te toan cu ec ivith tr ng ch ng khoan Vit Nam, nm
|II ke vng n nh hnkhitngtr ng duy tri 2026 +c ke vng b c vao giai on m " Thec hi n ntm 2025 K ho‘ch ntm 2026
mcvaphivatamlyth tr ng ech tre rngchukecath tr ng,vi nhgiat ng (TS »ng) (TS »>ng)
bitrinvng nil—ng chinh sach tint ti i hp d'nva cac ci cach th tr ng tiep
cacnnkinhteln. Cact chcqucte (IMF, tfc ec thic €y. Cau chuyn nang h ng Doanh thu athec hin 1.321,68 1.200,00 -921%
World Bank, OECD) d béo kinh t+ toan ¢ u € XEM I Cht XOC TG QUAN TTNG GhO
duy tritngtr ng n nh mc 2,6%-3,0% dong v n va thanh kho n. Trong b i c nh ¢,
tng ng nm 2025. Tuy vy, ri ro vin FPTS c6 c higiatng quy mé6 cac mng
hinhut xung tth ngmivabien ng ct16i (méi gii, cho vay), ngthim rng e _

chinh sach thue quan, khien dong vn quc t v n tai chinh doanh nghi p khi nhu c u huy & Tieptfc €y mnh aoto, nang cao trinh chuyén mdn cho can b, nhan vién.
te tiep tfc phé&n héatheo mc n nh V' ng vn va cac th ng vf th tr ng tng B K
moé va chtleng tng tr ng ca tng th Ién. Tr ng tdm la nang c p cong ngh, ti u CACVN o
tr ng. ngunlecvatngc ngquntrriro tn :
dfnghiuqu ¢ hitngtr ngtrongnm / céngngh,s-n phem d,ch vf
Ti Vit Nam, Chinh ph <t mfc tiéu tng 2026. - E K ’
tr ngGDPt 10%tr Ién;nntngv: ménm

2026 e<c anhgiatichcecnh ut cbng

tngtc, cicachth chevasephfchica

cuni a. Mseth..ng ladisut eckevng

duytri mcheply,qua 6 h trehot ng

sn xut—kinh doanh vacng c trinvng

lei nhu n doanh nghi p.

Ttng tr ng

Phat trin va chora isnph€m/tinich midanh cho khéach hang;

Ra met Web Trading m i;

>ng dfng cong ngh Al vao cac hot ng;

Lién tfc nang cp, hoan thin h thng m b o h thng vn hanh an toan
vis lenggiaodchln;

H thnghot ngantoan, hiuqu.

ne N U

(7,13

- S m NomEset N e\ om

S - —
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S
Bao cao anh gialién quan n trach nhim v moitri'ngvaxa hica Céng ty
S TRACH NHI M Vcee MOI TR NG
Mec du ec thu doanh nghi p khéng s, dfng nhiu invan ctrongvicvnhanhh thng
nhng FPTS lubnythc ectm quantrng ca hainguntai nguyén huhnnay ivinhu
cuchungcaxdhi. Congtyludnc geng kim soatvas, dfngtistkim in,n c,todeng
o mtvnhéanib h ng en méitr ng xanh, sch, pnh mtn lec khéng ng ng ngh .
Em FPTS ap dfng thec hin ch ng trinh tist Kim in, n c trong toan Céng ty va ph bien en
%% tngcan b, nhanviénythc ecvics, dfng heply, tiet ki m cac ngu n n ng | *ng nay:
‘5.08 E §  Tetcacthit b in khikhéngs, dfng;
§ Khdongm cas, c,aravaokhi angbt iuhoa;
E § Voinc eclep stvic chenhnhitietkimn c.
T nm 2019, FPTS a thec hin cac bin phap tistkim in, n ¢, duy tri va phat huy hiu
qu lau dai ca hot ng nay, trong cdc nm sau 6, FPTS & €y mnh vic tuyén truy n
g nh...m nang cao y th c tist kim en tng can b, nhan vién trong Céng ty.
T nm 2022, Céng ty athec hindan Imch ng nhitmetkinhtéanha tistkimnngleng
ti a.
&5 )
TRACH NHI M Vel NG ¢l LAO NG
Ngoai vi ¢ cung ¢ p cac phuc Isi nh | ng, th ng cho nhan vién, FPTS con mu n trao quy n
cho nhénvién c6th cithincon ngsenghipcah trongt nglai vachu€nb cho
ttg h imetvinhngthachthctoancucath tr nglao ng.Vivy, Congtychatrngvic

aotochocaccp nhanviénvaldnh o khac nhau ca minh b...ng nhiu hinh th c. Bén
cnh 6, vicgiaodfcva aotonhanvién ctng gop ph n gilp doanh nghip mbo ec
yéucungaycangcaocath tr ngv chtlenglao ngvad chvf khach hang.

FPTSquntr vn giaodfcva aoto ca minhthéng qua mth thng cac ch ng trinh
aotonhanviéenmiva aotonghipvfnib.Baocaoketqu aoto ecphongNhan
se bao cao Ban Tng Gidam cmtnm mtln hoec theo t ng se ki n di-n ra trong n m.

Ngoaira nh ke hang thang, Cong ty ctng trao th ng cho chuyénviént vn ut c6 thanh
tich tt nh t va vinh danh nh ng t p th, c& nhan c6 thanh tich xu t ss<c nht hang n m nh...m
to nglec phn u, ndng cao hiu qu kinh doanh.

Kién nhgiatr - Linh hothanh ng

)

TRACH NHIM Vel CNG NG VA XA H |

Victuan th caclut nh v méitr ng, kinh te, xa hith hin trach
nhimc bncadoanhnghip ivicactac ngcaminh. FPTS ludn

mbomc tuanth caminh mccaonht. Diu 6 gitp FPTS
khing nh nng lsc qunly c a minh, h n che cac ngh‘a vf khec phfc,
to the m nh cho h s doanh nghi p.

B phn vn phong, nhan se va cac b ph n nghip vf c6 trach nhim
cpnhtcacyéucuphaplutliénquan mbo setuanth va
iuchnht ng ngcachot ngcaCodngty. Congtylp mtdanh
mfccacvnbnlutvacacyéucucfth 4pdfngvitoanth can
b, nhan vién.

B O M-T THONG TIN KHACH HANG

Trong bicnhbingn cuccachmngcéngnghip4.0,vn v bo

m tthéng tin tr thanhvn mamidoanh nghip uquantam. FPTS
lubn ¢ geng duy tri seriéngt ¢ a khach hangs, dfng d chvf c a Cong
ty nh...m m bo I ich ca khach hang va b n than doanh nghip.
Cam ket bo mt nay ec quy nh trong cac th—a thun rang buc
trong hep ng ma doanh nghip ky ket vitng itéaccf th.

FPTS quntr vn bo mtthéng tin khach hang théng qua mt h
thng ec phan quy ntheo cac | p module, phan quy n entng user.
Cac thong tin v b o m t thdng tin khadch hang <c cp nht <n Ban
ldnh oth ng xuyén hoec theothi im phatsinhvn .

HO€T «eNG TRACH NHI‘'M XA Hel

Triquahn 18 n mxay deng va phattrin, FPTS aliéntfc gethai ec
rt nhiuthanh céng, t ecsetint ng c a khach hang, khfng nh

v tri la cdng ty ch ng khoan hang u ti Vit Nam. Trong n lec khdng
ng ng vi mong mun tr thanh mt nh che tai chinh hung m nh, lién
tfc cac n m qua FPTS & 6ng gép khdng nh— vao ngéan sach c a Nha
ncva aphng, mboviclamvithunhp n nh cho hang

trm lao ng, cung cp ra th tr ng cac sn ph€m va dch vf cht

| eng cao nht, cung ¢ p cho khach hang h th ng giao d ch an toan,
thu n ti n, chinh xac, nhanh chéng va cong b...ng,t 6dnthay ib
met th tr ng ch ng khoan, thic €y phattrinkinhte-xdhic n c

va kinh te a ph ng.
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QUN TR CONG TY

0l1l. .anh giav cac m—thot ngca Congty
02.s4nh gidv hot ngcaBan Tng Giam c Congty
03.K hoch, nhhf'’ngcaHi ngquntr trong nem 2026

04. Bao cao hot ng ca‘“y ban ki m toan nem 2025

05. Kinngh vaphttnght’nghot ngca“yban ki mtoantrong nem 2026

06. Giao d ch, thu lao va cac kho n ISi ich

07. «anh giavicthc hincacquy nhv quntr céngty

08.Quntrriro
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CONG TY

H
=
Ve HOT NG CHO VAY

GIAO D CH KY QUZ

FPTS tiep tfc nh h ng qun |y ri ro chet ch,,
m b o an toan, khéng x y ra ne x u.

- :I "H/\ q
)
A :
1)) o
: Vee MNG T VN TAI CHINH

DOANH NGHI P

™~ o
y

Ve HOT NG DCHV GIAO D CH
CH NG KHOAN
Coéngty atptrungnang caotrinh ¢ achuyén
FPTS & m mi 15.584 tai kho n giao d ch ch ng viéent vn, m rng thém nhi u khach hang doanh
nghip. Nm 2025 doanh thu mng nay & t

4493t ng.

khodn ¢ s va 3.779 tai khon ch ng khoan phai
sinh cho nha ut trong nm 2025. S |eng tai
khon nha ut m tai khon giao dch chng (GGG
khoén ti Cong ty thi im 31/12/2025 la 244.354

tai khon chng khoan ¢ s va 37.881 tai khon .

ch ng khoan phai sinh. N m 2025, th phn méi gii Ve CONG NGH

¢ phieu, chng ch qu”va chng quynti HOSE la

LINHUN TR «C THU R 2,56% (ngoai Top 10), ti HNX la 2,92% ( ng th 8), Cong ty tiep tfc u tien vn nghién cu, hoan
ATHCHIN (G 28 S B ti san ng ky giao d ch Upcom la 3,62% ( ng th thin, phét trin cac s n ph€m coéng ngh va m
> 617 30 . > 139 19, 68T ng 8) va FPTS ngth 8th phn mdigiichng khoan bovnhanhh thngcongngh n nh, antoan,
] phai sinh vi 2,39%. phfc vf hiuqu hot ng kinh doanh.

v

441997,

VMNCH*SEH..U .+

.
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«ANH GIA V,, CAC M'T HOE£T «NG C“A

oy
Cac Ngh, quy t, Quy t ’,nh c,a H"i >ng qu-n tr, trong ntm 2025
Ngoai vi c t p trung vao vi c ndng cao ch t |l sng s n ph€m d ch S Ngh quy T
vf, pha{ trin khach héng,~€ong ty ctng & danh se quan tam Quyt nh théng qua
% ang k en ingfngilao ng va cac trdch nhim xa hi
<hat. Ntvaiot ng cgtn b nja: 1 01-2025/Q /H QT/FPTS 15/01/2025  Ban hanh Chinhsachquntr riro FPTSnm2025.  100%
Chmlosckh—eth chtvatinhthnchong ilao ng
théng qua hot ng kham bnh nh ke, ch ng trinh b o Thong qua Bao cao Ketqu hot ng kinh doanh
i _ 5 ~ nm 2024 va Ke hoch kinh doanh nm 2025;
him s ¢ kh—e, phong tp th thao, 2 01-2025/NQ/H QT/FPTS  05/02/2025 ) X - 100%
E i o o ) ~ Théng qua Ch ng trinh hp HC th ng nién
Tchccacbuihithogiithiuv ¢ hi ut trénth
) ) nm 2025.
tr ng ch ng khoan Vit Nam va trang b kisnthc wu't
ti ong ocng ng ut,gop phnvao sephattrin 3 02-2025/Q /H QT/FPTS  19/3/2025 vvie vayyn ViBvacme th-chptaisn 100%
bnvngcath tr ng. vay vntiViB.
Th ng nht trin khai thec hin ph ng an phat
hanh tngvnt ngunvnch s hu, ph ng
2 an phat hanh ¢ phieu theo ch ng trinh lea ch n
= 4 02-2025/NQ/H QT/FPTS  01/4/2025 . R 100%
S cho ng i lao ng trong Céng ty (ESOP), ng
s thigiaochoTngGiam c¢ idinCoéngtytrin
(=
3 khai thec hin.
= Ch p thu nvi c thec hin cac hep ng, giao d ch
5 03-2025/NQ/H QT/FPTS  01/4/2025 giaFPTSving icéliénquanquy nhtiKhon 100%
1 iu 167 Lut Doanh nghip.
t-::l‘.l Thoéng qua Bao cao Ket qu kinh doanh Quy I nm
2025 va Ke hoch kinh doanh Quy Il nm 2025;
Théng qua vic lea chn Céng ty ki m toan bao
6 04-2025/NQ/H QT/FPTS  25/4/2025 cao tai chinh va bao cado t | an toan tai chinh 100%
trong n m 2025; Théng qua ph ng dntr c tc
I.cg nm 2024 b...ng tin va phat hanh ¢ phieu tng

vnt ngunvnch s hu.

Ngay ng ky cuicung thec hin quy n nhn
7 03-2025/Q /H QT/FPTS  25/4/2025 c tcnm 2024 b...ng tin va ¢ phieu phat hanh 100%
tngvnt ngunvnch s hu.

Quyet nhcaCh tchHi ngquntr v vic
8 04-2025/Q /H QT/FPTS  25/4/2025 vay v n Vietcombank va cm c the chp tai sn 100%
vay v n ti Vietcombank.
V vic Ban hanh Quy nhquntr riro FPTS nm

9 05-2025/Q /H QT/FPTS  14/5/2025 2025 100%

Quyst nhcaCh tchHi ngquntr v vic
10 06-2025/Q /H QT/FPTS  15/5/2025 R 100%
vay v n tingan hang ACB.
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11

12

13

14

15

16

17

18

19

20

21

S Ngh quy t/

Quyt nh

05-2025/NQ/H QT/FPTS

07-2025/Q /H QT/FPTS

08-2025/Q /H QT/FPTS

09-2025/Q /H QT/FPTS

10-2025/Q /H QT/FPTS

11-2025/Q /H QT/FPTS

06-2025/NQ/H QT/FPTS

12-2025/Q /H QT/FPTS

13-2025/Q /H QT/FPTS

07-2025/NQ/H QT/FPTS

14-2025/Q /H QT/FPTS

21/5/2025

21/5/2025

26/5/2025

30/5/2025

04/6/2025

06/6/2025

11/6/2025

02/7/2025

16/7/2025

23/7/2025

23/7/2025

Théng qua vic chm dt hot ng Phong giao

d ch Tr n Binh Tr ng thu ¢ Céng ty C ph n Ch ng
khoan FPT - chi nhanh TP. H Chi Minh do thay i
ph ng th ¢ kinh doanh.

Quyet nhcaCh tchHi ngquntr v vic
vay v n ti ngan hang HDBank.

Tngvn iul Céngty do phathanhc phisu
tngvnc phnt ngunvnch s hu.

Quyet nhcaCh tchHi ngquntr v vic
vayvnVIBvacmc thechptaisn vayvn
tiVIB.

Quyet nhcaCh tchHi ngquntr v vic
vay v n Techcombank.

Sa iPhflfc0l iul Céngtycpnhtvn
iul.

Théng qua vic chm dt hot ng Phong giao
dch Ke ng va Phong giao dch Han Thuyén
thu c Cong ty C ph n Ch ng khoan FPT do thay

i ph ng th c kinh doanh.

Tngvn iul Cong ty do phat hanh ¢ phieu
theo ch ng trinh ls<a chn chong ilao ng.

S,a iPhflfc0l iul Congtyv victngvn
do phat hanh ¢ phieu theo ch ng trinh lea ch n
chong ilao ng.

Théng qua Bao cao Ket qu kinh doanh Quy Il n m
2025 va Ke ho ch kinh doanh Quy Il nm 2025;
Thdéng qua mi-n nhi m dng Nguy-n V n Dtng thoi
gi chc vf Ph6 Tng Giam c va b nhim ba
Nguy-n Th Hnh gi chc vf Phé Tng Giam ¢
Céng ty C ph n Ch ng khoan FPT.

Mi-n nhi m 6ng Nguy-n V n Dtng théi gi chc vf
Phé Tng Giam c.

TI

théng qua

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

22

23

24

25

26

27

28

S Ngh quy t/

Quyt nh

15-2025/Q /H QT/FPTS

16-2025/Q /H QT/FPTS

17-2025/Q /H QT/FPTS

18-2025/Q /H QT/FPTS

08-2025/NQ/H QT/FPTS

19-2025/Q /H QT/FPTS

20-2025/Q /H QT/FPTS

23/7/2025

16/9/2025

16/10/2025

16/10/2025

23/10/2025

02/12/2025

31/12/2025

Kién nhgiatr -

B nhim ba Nguy-n Th Hnh gi chc Ph6 Tng
Giam c phf trach Khi T vn tai chinh doanh
nghi p.

Quyet nhcaCh tchHi ngquntr v vic
vayvnvacmc thechptaisn vayvnti
ngan hang Vietinbank.

Mi-n nhim ba T ng N Thu Lan théi gi chc vf
Giam c chi nhanh TP. H Chi Minh ¢ a Cong ty
C phn Ch ng khoan FPT.

B nhim 6ng inh Quang Thun gi chcvf Giam
¢ chi nhanh TP. H Chi Minh ca Céng ty C
ph n Ch ng khoan FPT.

Théng qua Bao cao Ket qu kinh doanh Quy lll n m

2025 va Ke hoch kinh doanh Quy IV nm 2025;

Théng qua mi-n nhim ba T ng N Thu Lan théi
gi chc vf Gidm c¢ chi nhanh TP. H Chi Minh
va b nhim 6ng inh Quang Thun gi chc vf
Giam c¢ chi nhanh TP. H Chi Minh c a Céng ty
C phn Ch ng khoan FPT.

Quyet nhcaCh tchHi ngquntr v vic
vay v n tingan hang HDBank.

Ban hanh |i h thng thang | ng, bng | ng
FPTS.
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TI
théng qua

100%

100%

100%

100%

100%

100%

100%
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*ANH GIA V, HO£T NG C“A BAN T*NG
GIAM «™C CONG TY

Cnc iul Cbngty va Quy che qun tr cong ty, H QT thec hin giam sat Tng Giam cva caccanb
qu n ly khéc trong vi c thec hin cac Ngh quystca HC,caH QT va iuhanh cdng vi c hang ngay c a

Coéng ty. Vicgiam satcaH QT ec duy tri th ng xuyén, chet ch,, ngthivic iuhanhkinh doanh c a

Ban iuhanh khéngb cntr.

H QT anhgiar...ng Tng Giam cvaBan iuhanh athechin Gng, y cacquynvanhimvf ec

giao theo quy nhcaphapluthinhanh, iul CéngtyvaNgh quyst HC.TngGidm cvaBan iu
hanh & thec hin cac quyet nhcnthit mbohot ngkinh doanh hiuqu, antoan, h ngtise

phat trin b n v ng cho Céng ty. Cac thanh vién H QT, Ban i u hanh thec hin qu ntr céng ty theo cac chu€n
mecquntr hin i, cao o cngh nghipvaluénhanh ngviquynlicac 6ng Cong ty.

Trong nm Tng Gidm c¢ & thec hi n trach nhi m bao céo, giitrinh, céng b thdng tin v tinh hinh hot ng
kinh doanh mtcach y , minhbch. Tng Gidm ¢ atuanth cacyéucuv trinh vaxiny kien cac ni
dung thu ¢ th€m quy n phé duytca HQT ticaccuchp HQT.

Céac hot ng kinh doanh, nghip vf hang ngay u ec tuanth theo quy trinh tdc nghipvaqunly. N m
2025, cac hot ng kinh doanh ca Céngty m b otuanth theo cac quy nhca lutphap hinhanh.
Tng Gidm cvacaccanb qunlycaCongty C phn Chngkhoan FPT &th hin trdch nhi m cao trong
vic iuhanh, ach ngcéacph nganthechin.Nh 6,hot ngkinhdoanhcaFPTSv'In mbose

an toan, chec chen; doanh thu athec hin ttrén 132% va lsi nhuntr c thue &thec hin ttrén 123% so
vimc ke hoch Ngh quyet HC th ngniénnm 2025 & ara.

K HO€CH, «-NH HE"NG C"A
Hel ««sNG QU N TR- TRONG N,M 2026

Cnc ket qu kinh doanh n m 2025 va de bao tinh hinh th tr ng n m 2026, H QT trinh H C théng qua ke
ho ch kinh doanh n m 2026 nh sau:

K ho‘ch Thec hin % Ttng

2026 2025 tr ng

Doanh thu hot ng kinh doanh va hot ng tai chinh (T ng) 1.200 1.321,68 -921%

Lei nhu n tr ¢ thue thec hin (T ng) 550 617,30 -10,9%

Kién nhgiatr - Linh hothanh ng 59

BAO CAO HOE€T NG C“A “Y BAN KIfM TOAN
N,M 2025

Danh séch thanh vién y ban ki™m toan

Thanh vién Tl s% huc phn

c6 quy n biu quyt

STT : . Ngay b nhim Trinh chuy&n mon
U ban ki m toan

1 Ong Trn Thanh Tung Ch tch 271412022 C, nhan 0%

2 Ong SnGiang Thanh vién 22/4/2021 C, nhan 0,23%

Cu“c hYp c,a y ban ki™m toan

Thanh vién T T Ly do
khéng tham d hep

“y ban ki m toan

tham d hep bi u quy t

1 Ong Trn Thanh Tung 212 100% 100% -

2 Ong SnGiang 2/2 100% 100% -

Trong n m 2025, U ban ki m toan thec hi n ch ¢ n ng giam sat theo quy nh c aLutDoanh nghip, LutCh ng
khoan, iul Céngty va Quychehot ngcaU bankimtoan. Hot ng gidm sétt p trung vao vic thec
thich ctrach,quynhncaHi ngquntr,BanTngGiam cva ingtfcanb qunly, ngthi anhgia
hiulecvnhanhcah thngquntr,quntr rirovakimsoatnib ti Céngty C phn Chng khoan FPT.
Trén ¢ s cac béo céo, tai li u do Ban iuhanh cung cp, ket qu trao ilam vicvacécnidung gidm sat a
thec hin, U ban ki m toan khéng ghinhncacduhiubtth ngtrngyeuliénquan encéngtacqunly, iu
hanh ca Céng ty trongnm. Cachot ngqunly, iuhanhvat chctrinkhaihot ngkinh doanh, cung
cp snph€m,dchvfvavnhanhh thng giao dch ec thec hin phu hepvicac ngh quyst, quyst nhca
Hi ngquntr,tuanth th€m quy n ecgiao, cAc quy nhnib vaquy nhphapluthinhanh, ngthi
genvicacc chekimsoatnib nh...mhncheriro phatsinh trong quéa trinh v n hanh.

Trén ¢ s ket qu giam sat, U ban ki m toan khéng ghinhncacvn trngyeucé nhh ng ang k <n
hiuqu quntr,quntr rirovakimsoatnib caCéngty. Cacnidunggiamsatlac s Hi ngqun

tr xem xét, &nh gid cacvn lién quan enlsi ich c a cac bén lién quan va nh h ng mfc tiéu phat tri n dai
hnca Cong ty.
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KI N NGH- VA PHE*NG HE'NG HO€T «NG C“A
“Y BAN KIfM TOAN TRONG N,M 2026

Kin ngh, c,a

. ybanki™mtoan :_ » )
iTrén ¢ s kst qu gidm sat

} .~ trong n m 2025 va anh gi4 cac
T yeut c6 th nh h ng en

hot ng ca Céng ty trong n m 2026,

U ban kim toan kisn ngh Hi ng
qu n tr va Ban iu hanh tiep tfc duy tri
quan imquntr thntrng,bo m
hiuqu cah thngquntr, qun tr
rirovakimsoatnib trong toan b
hot ng.

Vi ¢ theo ddi, anh gia cac ysut v' moé
trong n ¢ va quc t, bao gm chinh
séach tin t, chinh sach tai khéa va cac
yeut c6th nhh ng en iukinth

tr ng, cn ecthec hinth ng xuyén
vacé h thng nh..mkpthinhndin
rirocoth tac ng enhot ngkinh
doanh, tinh hinh tai chinh va kh nng

thec hin mfc tiéu dai h n c a Cong ty.
U ban ki mtoan ng thikien ngh tiep
tfc ra soéat, hoan thin h thng qun tr
rirova cac quy trinh kim soat ni b,
bo mphuhepviquymbdhot ng,
mc phctpcasnph€m,dchvf
va yéu cu qun tr trong giai on ti,
qua 6tngc ngkh nngbov lei

ich hep phap c a cac bén lién quan.

Ne 55
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rong n m 2026, U ban ki m toan tiep
tfc thec hin y chc nng gidm
sat theo quy nh ca phap lut, iu

| Cbng ty va Quy che hot ng ca
U ban kim toan. Tr ng tdm giam sét
bao g m vi c thec hi n cac ngh quyet,
quyet nhcaHi ngquntr;hot

ng qun ly, iu hanh ca Ban Tng
Giam c¢; ctng nh hiu lsc vn hanh
cah thngquntr,quntr rirova
kimsoatnib.

U ban kim todn tng ¢ ng theo doi
Vi ¢ tri n khai cac bin phapquntr ri
rotheocackchbn & ecxay deng,
anh gid mc phu hep ca céc c
che kim soat trong bicnh iukin
hot ng cé th thay i. Trénc s

ket qu giam séat, U ban kim toan
thec hin tng hep, bdo céo va kien
ngh Hi ngquntr chcvn phat
sinh thuc phm vi trach nhim, gép
phnbo mhot ngcaCéngty

ec kim soat pht hep vi nhh ng
qun tr va mfc tiéu hot ng trong
n m 2026.

Ph Sng h ing
ho't “ng c,a

. ybanki™mtoan
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GIAO D-CH, THU LAO VA CAC KHO N L»l ICH

Giao d,ch vji cac bén cé lién quan

Tént chc/
ca nhan

Miquan h lién quan
Vi cong ty

. Ng icolienquancang i
1 Congty TNHH FPT IS ) )
nib SnGiang.

Cong ty TNHH
2 D ch vf tai chinh ¢ phieu c6 quy n
SBI bi u quyst.

C 6ngs hutrén10% s

. C 6ngs hutrén 10% s
3 Congty C phn hi .
¢ phieu c6 quy n
FPT P ) qauy
bi u quyst.

Coéngty C phn Ng icOliénquancang i

May Séng H ng nib Nguy-n Th Hnh.

Thu lao c,a H"i >ng qu-n tr,

He va tén

S Giy NSH*,

ngay cp,
nticp NSH

each tr s%o
chinh/ *ach lién h

0104128565
o S 10ph PhmVn
do S Tai chinh
o B ch, Ph ng

TP.HaNicp . o

N CuGiy,HaNI.
ngay 13/8/2009

CC8959 do Izumi Garden Tower 20F,
VSDC c p ngay 1-6-1 Roppongi, Minato

29/6/2021 Ward, Tokyo, Japan.

0101248141 do
S Tai chinh
TP.HaNicp
ngay 13/5/2002

S 10Ph PhmVn
B ch, Ph ng
CuGiy,HaNi.

0600333307 S 105 ng Nguy-n
do S Tai chinh ¢ Thun,
t nh Ninh Binh ph ng Nam nh,
C p ngay t nh Ninh Binh, Vit Nam.
03/6/2004

nv tinh: ng

Nem 2024 Nem 2025

1 Ong Trn Thanh Tung

Thanh viéenHi ngquntr

96.000.000 120.000.000

Ch tch Hi ngquntr vacac thanh vién khdac ca Hi ng qu n tr khéng nh n tha lao.

L Sng c,a Ban Teng Giam 'Zc

He va tén

nv tinh: ng

1 Ong Nguy-n ip Tung Tng Giam c
2 Ong Nguy-n Vn Dfng

3 BaNguy-n Th ThuH ng
4 BaNguy-n Th Hnh

Tng cng

Phé Tng Giam c¢
Phé Tng Giam c

Ph6 Tng Giam c¢

Nem 2024 Nem 2025
886.380.000 791.340.000
680.580.000 396.940.000
649.080.000 572.040.000
- 169.150.000
2.216.040.000 1.929.470.000

Kién nhgiatr - Linh hothanh ng

Th'i im

: S Ngh quyt/Quyt nhca
giao d ch

*HeC+/ H*QT théng qua

Nidung, s 13Sng, tng gia tr giao d ch

V'i cong ty

Thistb tinhc,dchvf bohanh,dch vf tinhc,

N m 2025 03-2025/NQ/H QT/FPTS tr tr ¢ dch vf cho nha cung c p.
Gia tr giao d ch: 4.173.998.000 ng.
Phi I u ky, phi chuy n ti n.
N m 2025 03-2025/NQ/H QT/FPTS » )
Gia tr giao d ch: 50.759.614 ng.
Dchvft vncdng b théng tin va cung cp ¢ ng
Quanh nha ut trectuyen EzIR, Dchvftr h ¢ tc,
N m 2025 03-2025/NQ/H QT/FPTS L B i
Dchvfqunlyc 6ngchatailuky.
Gia tr giao d ch: 90.897.102 ng.
1. Dchvf t v n tai chinh doanh nghi p.
Gia tr giao d ch: 770.000.000 ng.
23/7/2025 -
03-2025/NQ/H QT/FPTS
31/12/2025

2.Nhnc tch...ngtinmet.
Gia tr giao d ch: 48.000.000.000 ng.

Mua ce phi u theo ch Sng trinh lea chYn cho ng ”i lao "“ng trong Céng ty

S 1+Sng (c phiu)

He va tén Giatr ( ng)

1 Ong Nguy-n ip Tung Tng Gidm ¢ 161.100 1.611.000.000
2 Ong Nguy-n Vn Dfng Ph6 Tng Giam c¢ 529.600 5.296.000.000
3 BaNguy-nTh ThuH ng Phé Tng Giam c 534.900 5.349.000.000
Ng i ec yquyn
4 BaTrnh Thanh H...ng _ 209.800 2.098.000.000
Coéng b théng tin
Tngcng 1.435.400 14.354.000.000
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QU N TR- Rl RO

eanh giavicthc

hi n cac quy nh NgUY&n tc qu-n tr, r,i ro

\Y qu n tr Cf)ng ty H thngquntr rirocaCangty ec thistks vavnhanhtheo mé hinhquntr t trén

xung,bo mseliénkstgia nhh ngchienlec,cmc chpnhnrirovac che
Trong n m 2025, Cong ty thec hin qun tr cong giam sat, thec thi trong toan b t chc, cf th nh sau:
ty theo cac quy nh ap dfng i vi Cong ty :

i chung ti Ngh nhs 155/2020/N -CP c a ' Hot ngquntr riro ectrin khai phu hep vimfctiéuva nhh ng chien
Chinh ph va Ngh nhs 245/2025/N -CP s,a leccaCoéngty, ngthi ec xem xét nh mtcu phn khéng tach ri trong

i b sung ca Ngh nh s 155/2020/N -CP, qua trinh &nh gia va ban hanh cac quyst nhlién quan enhot ngsnxut—
Théng t s 116/2020/TT-BTC ca B Tai chinh, kinh doanh va qun ly, i u hanh.
cung vi iul vacac Quy che quntr nib
caCéngty C phn Chngkhoan FPT. H th ng
guntr ect chcvavnhanhnh..mbo m

Vic nhn din, anh gid va theo ddi riro ec thec hintrén c s cac ngun

théngtincé tincy,bo mc v mets lengvachtleng,baogmd liu

nib, kinh nghi m v n hanh, théng tin phn hi, ctng nh cac yeut quan sat va
tuan th phap lut, phadn nh rd th€m quy n, . ds bao 66 lién quan.
trach nhim va c che giam sat theo quy nh. i ;

Hi ngquntr, Ban iuhanh, Th ky Cong ty : ' H thngquntr riro ect chctrong khudbnkh ¢ cuqunly, iuhanhca
va cac b phnlién quan eccpnhtth ng v Cong ty, vi se tham gia c a cac b ph n va nhan se lién quan, ec thiet ke phu

xuyén cac quy nhphéaplyvayéucuquntr co | pL e hep viquy mo,phmvivamc phctpcahot ng.

lién quan. Trong nm, Cong ty c, idin tham _ o\ - Céc chinh sach va quy trinh quntr riro ec duy tri, ra soatva iuchnhth ng
gia cac ch ngtrinh aoto, hithov quntr e S xuyén nh...mbo mtinhphthepviiukinhot ngcaCdngtyvacac thay
céngty,quntr rirovatuanth phaplutnh...m € N % i ca mdi tr ng kinh doanh.

cpnhtcac quy nhmivacacthong! qun >

tr ec ap dfng ph bien trén th tr ng. Hthngquntr rirogopphnbo mk lutquntr vahiuqu giam sat, h tre

H thngquntr ca Congty ec thiet ke va . Céng ty ch ng kim soét ri ro, thich ng vi cac bien ng trong hot ng kinh
vn hanh nh...m nang cao hiu ls«c qun tr, h i doanh va duy tri nh h ng phattrin n nh trong dai h n.

trequntr rirovatng c ng kim soat ni
b trong toan b hot ng. Trénc s 6, cac

quyst nhqunly ecxem xéttrongmit ng
guan v i Isi ich ¢ a cac bén lién quan va céac tac

ngdaihn,qua 6tonntngchovictrin
khai cac nhh ngphattrinbnvngvaduy tri
giatr daihnca Congty.
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‘QU N TR- R*I RO

‘ RIRO

L TH TReNG

‘ RIRO

> THANH KHO N

Hot ngcath tr ng chngkhoan Vit Nam chutadc ngt cacyeut kinh te
—taichinhtrongn cvaqucte, baogm iuhanhchinhsachtint, xuh nglai
sut, bien ngt gia, dongvn ut xuyén bién giiva cac thay itrong chinh
sachthue,th ngmicacacnnkinhteln. Cacysut naycdéth nhh ng <n
thanh kho n, met b...ng gia ch ng khoéan va hanh vi giao d ch, t 6 lam gia tng
mc bt nhcambitrng ut vaphatsinhriroth trng ivihot

ng c a cac Coéng ty ch ng khoan.

Riroth tr ngcoth tac ng enhot ngcaFPTSthéng qua se bisn ngv

quy md giao d ch, gia tr danh mfc tai s n tai chinh va kh nng tri n khai cac ho t
ng kinh doanh ct 18i. Trong cac giai on iu kinth tr ng kém thun lei, ri

ro nhgiadanhmfc ut,d nechovaykyqu vahiuqu hot ngte doanh

c6th chu nhh ng, qua 6tdc ng en ket qu kinh doanh c a Céng ty theo

tng thike.

Trong n m 2025, FPTS duy tri congtac quntr riroth tr ngtrénc s theo déiva
anh gia th ng xuyén cac di-n bien kinh te — tai chinh trong n ¢ va qu c te. Trén

c s cac anh gianay, Congty thec hin iuchnhphthep ivihot ng u

t, ¢ cudanh mfc te doanh va chinh sach cho vay ky qu™; ngthiduy tric che

phihep vabao cdogiacachb phnliénquannh..mbo mkh nngphn ng

kpthitr ccacthay icaméitr ng ut.

R i ro thanh kho n phat sinh khi Céng ty khéng duy tri ec kh nng &p ng vy JREIEANS

va k p thi cac ngh‘a vf thanh toan, bao g m ngh'a vf tai chinh en hn, nhucu
giingan chohot ngcho vay ky qu” va cac yéu c u thanh todn phat sinht ho't

nggiaodchcanha ut. R 1RO

o _ PHAP LY
Trong n m 2025, th tr ng c6 nhng giai on nhu cu s, dfng on b€y gia t ng,

d nechovay ky qu”ca FPTS c6thi imtimcncacngZng antoan & ec
thiet | p. Trong i u ki n nay, riro thanh kho n khéng ch ec xem xétd igéc

can idongtin, maconbaogmnguyc hnchekh nng ap ng y nhu
cugiaodchkyqu canha ut khid agiinganb thuhp.

Tr ccacyeut néu trén, FPTS duy tri cdng tac qu n ly thanh kho ntrén c s theo
ddi th ng xuyén tr ng thai dong tin va d ne cho vay ky qu™, bo m tuéan th
cachnmcquntr nib va nhh ngthntrngtrongs,dfngngunvn.Vic
iutist ngunvn ecthec hinnh...mcén b...ng giayéu c u an toan tai chinh
vanhucuvnhanh, qua 6 bo mkh nng thec hin ngh‘a vf thanh toan va

duy trihot nggiaodch n nhtrong n m 2025.

Kién nhgiatr - Linh hothanh ng 67

FPTS hot ng trong khuén kh phap lu t hin hanh, bao g m Lu t Doanh nghi p,

Lut Ch ng khoan va cac vn b n phap lut cé lién quan. Nh ng thay itrong quy
nh phaply céth thic ng enhot ngqunlyvakinh doanhcaCbéngty,t 6
phat sinh cac riro lién quan en vic tuan th.
hncherirophaply, FPTS duy tri vic theo dbi,cpnhtkpthicacquy nhmi
caNhan c ivith tr ng ch ng khoan va cac I'nh vec lién quan, ngthira
soat, iuchnhcéacquy nhnib cho phu hep.
Cong ty ec bitchu tr ng vi c xay deng, ban hanh va v n hanh céc quy trinh nghi p
vf theo chu€n ISO cho tng phong ban, bo m cac hot ng ec thec hin
th ng nh t, rd rang va co ki m soat. Cac quy trinh nay ec ph bien entoanb can
b nhan vién lién quan va ec ap dfng xuyén sut trong qué trinh lam vic, qua 6
gilp gi m thi u sai sét, ndng cao mc tuan th va hnche cacriro phap ly phat
sinh trong hot ng c a Céng ty.
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‘QU N TR- R*I RO

‘ R i ro thanh todn phat sinh khi khach hang hoec itac khéng thec hin y hoec
e, ung h n cac ngh‘a vf thanh toan, hosc khéng chuy n giao tai s n theo cac cam ket

; . axaclp,qua 6 coth nhh ng enantoanvnhanhvahiuqu hot ng

c a Cong ty.

‘;’RlRo

THANH TOAN hnchecactac ngbtleit rirothanhtoan, FPTS trin khai ngb cacbin
: phap qu n ly va ki m soat trong toan b qud trinh cung ng d ch vf, t p trung vao
cac nidung tr ng yeu sau:
""""""" FPTS thec hin phén c p rd rang
th€mquyn xutvaphéduythnmch trevn ivitngkhach hang,
trén ¢ s anh gid va c p nhtth ng xuyén n ng lec tai chinh, taisn b o
m va lch s, giao d ch ¢ a khach hang, nh...m bo m an toan trong qua
trinh cung ng v n.

Céac hep ng giao dch ky qu”
‘ scxay dengvicac iukhonrdrangv ngh'avf b sungtaisnbo m
vac chebanx, ly. Tr ng hep giatr tisnbo mgimxungd ingZng
quy nhhoec enthi im &ohn, Congtythec hinvicx lytaisnbo
m theo quy trinh & ban hanh nh..mbo mthuhi y cackhonvn,
[&i va chi phi lién quan.
‘ FPTS s, dfng ph n m m EzMargin
theo d&i tr ng thai cac kho n vay ky qu”, thec hin c nh bao smva h tre
x, Iy t ngtheo cac ng Zng & thist 1 p. H th ng nay cho phép Cong ty ch
ng ki m soat r i ro thanh toan va tri n khai cac bi n phap x, ly k p th i khi th
tr ng bien ng.
‘ Qua 6, quntr riro thanh toan ec tri n khai nh t quan trong khuén kh qu n tr
chung, bo m antoan v n hanh, k lut thec thi va nng lec ki m soat ri ro trong
cac iukinth tr ng khac nhau.

R1RO

NHAN L C
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Yeut conng igi vaitrdtrungtdmtrongh thngquntr va nhh ngphattrin
bnvngcacCéngty, ecbittrongl'nhvec chng khoan—-niyéucucaov nng
lec chuyén mon, kinh nghi m thec ti-n va chu€n mec 0 cngh nghip. Chtleng
vase n nhca ingtnha&nsecdtdc ngtrectiep enhiuqu vnhanhvakh
nng ki m soatri ro.

FPTS xa4c nh ngu n nhan lsc chtleng cao la Isi the c nh tranh ct 16i, ngthi
nhndinrdrirochy mauchtxam trong bicnhth tr ng biesn ng va cnh
tranh nhan se ngay cang giatng. Trén ¢ s 6, Cbng ty tri n khai cac bi n phap
quntr nhansetheoh ngdaihn,tptrungvaochtlenghns Ieng, nh...m duy
tritinh n nhvatinhkethaca ingt.

Cachot ng aotovaphattrin sct chctheoh ngcéh thng,bo m

tinh ke th a vanang caonng lec ingt, qua 6 gop phnhncheriro bien ng
nhan se va duy tri tinh n nh trong qu n tr, iu hanh. Hin nay, FPTS duy tri i ngt
h n 400 can b va chuyén gia cé trinh chuyén mén cao, trong 6 nhi u nhan se ch
ch t gen b6 lau dai vi Cong ty.

ViFPTS, yeut conng i khéngch ecxemlangunlecvnhanh, malanntng
ctldibo mtinhbnvngvachtlengquntr caCbngtytrongmigiai on

phat tri n.
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Cnc ecthuhot ngtrong I'nh vec d ch vf tai chinh — ch ng khoan, cac tdc ng Ién méi tr ng
caCongtych yeuphatsinht hot ngvnphong,vnhanhh thngva nhh ngphéattrinsn
ph€m. Cac tdc ng nay ec nhndinvaqunlytheo cach tiep c nth ntr ng, pht hep vi quy mé

hot ng, iukinvnhanhva nhh ngphattrinbnvngtrong dai h n.

\na\ns\nz\ o

Béo cao phat trin
05 \ns B40 ci

Trong khudn kh hot ng c a doanh
nghi p d ch vf tai chinh — ch ng khoan,
FPTS khong phat sinh cac tac ng moi
tr ng trec tiep quy mo In. Du vy,
Coéng ty x&c nh vic s, dfng hep ly
cac ngun tai nguyén chung ca xa
hi, scbitla invan ctrong vn
hanh h...ng ngay, la mt ni dung trach
nhim cn ec quan tam va qun ly
nh t quan.

Céc ch ng trinh tist Kim in, n ¢ ec trin
khai trén ph m vi toan Céng ty va truy n théng
th ng xuyén en tng can b, nhan vién théng

gua cac thec hanh h...ng ngay nh tet thist b khi

khong s, dfng, s, dfng iuhoa hep ly va h n che

th t thoat n ng | eng trong v n hanh v n phong.

H thngcpncticactrf s lam vic ec

trang b céac thist b tiet ki m nh...m ki m soat m c

tiéu thf va nang cao hiu qu s, dfng.

T nm 2019, cac bin phap tist kim in, n c
ec duy tri lién tfc, ng thihot ng truyn

théng ni b ec tng ¢ ng nh...m hinh thanh

théi quen s, dfng n ng | sng cé trach nhi m.

/ Kién nhgiatr - Linh ho t hanh ng /73
TRACH NHI'M ™| V| MOl TREZNG

FPTS thec hin qun ly va s, dfng in, nc

theo nguyén tec tiet kim, phi hep vi iu kin

v n hanh thec t* ca h thng v n phong va h

t ng cong ngh . Tr ng tdm c a cach tiep ¢ n nay

khéng ch n...m céc bin phap k™ thut, ma con
vic hinh thanh ythcvak luts, dfng nng

I eng trong ingt canb, nhanvién,genvivn

héa lam vic h ng ti méi tr ng xanh, s ch va

b nvng.

Songsongvi 6,Congtytngb capdfng
cac gii phap k™ thut phu hep ci thin
hiuqu s,dfngnnglengtrongc s vt
cht, bao g m vi c dan phim ch ng nhitti
met kinh tda nha t n m 2022.

Trach nhim i vi méitrng vi vy ec
FPTS thec hin mt cach nh t quan trong v n
hanh th ng nht, gép phn s, dfng hiu
qu ngunlec,cngc k lutnib vah
tre nh h ng phattrinbnvngca Coéng
ty trong dai h n.
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Trong nem 2025, Cong ty khéng ghi nh n tri’ng hSp b x pht do vi ph m cac quy nh

phap lutv bov méitrf'ng. Theo 6, khdng phat sinh nghja v np phtlién quan

n vi c khéng tuan th cac quy nh phap lutv méi trf'ng trong k¢ bao céo.

MOI TREZNG LAM VI'C

Viquan imconng ilanntngcaquntr hiu
qu va se phat trin l1au dai, Ban lanh o FPTS luén
chu trng xay deng va duy tri méi tr ng lam vic
chuyén nghi p, chu€én mecva n nh. Trong b i c nh
cong ngh vate ng hoéa ngay cang phat tri n, moi
trng lam vic e nh h ng gen vi yéu cu
quntr, k lutvn hanh va nh h ng phét trin
caCéngtytrongtnggiai on, ngthito iu
kin mic& nhan phat huy nng lec chuyén mon,
t duy clpvakh nngthich ng—nhngyeut
ngay cang cé y ngh‘a quyst nh ivihiuqu t
chec.
FPTS t chc mbi tr ng lam vic trén ¢ s minh
b ch, ton tr ng chu€n mec ngh nghip va cao
trdch nhim c& nhéan, phu hepvi c thu hot ng
¢ a doanh nghip dch vf tai chinh — ch ng khoan.
Cong tac tuy n dfng, ao to va phat tri n nhan se
ectrinkhaicoh thng,genviyéucutngv tri
va nhh ngdaihn,qua 6hinhthanh ingfcan
b, chuyén gia c6 trinh  chuyé&n mén cao, giau kinh
nghim, c6 kh nng thich ng vi se thay ica

cbngngh vabo mtinhkethatronghot ng.

Song hanh vi vic nang cao n ng lec chuyén mon,
Banlanh o Cdngty xac nhvicquantam en i
s ng tinh th n va s can b...ng trong mdi tr ng lam
viclamtphnca nhhngquntr conng i
trongdaihn. Cachot nggenketnib vahot

ng ngoai chuyén mén e<ct chc phu hep vi

iu kin vn hanh, nh...m xay deng méi tr ng lam
vic tich cec, cng ¢ s* ng hanh va h tre I'n
nhau, qua 6to iukin micanhanphattrin
hai hoa, b n v ng va gen bé lau dai vi Cong ty.
Théng qua vi c duy tri méitr nglamvic n nh, k
lu t va chd tr ng phét trin con ng i mt cach toan
dintrongbicnhchuyn icéngngh, FPTStng
bccngc nntngnhdn sevavnhoéanib,
qua 6 nangcaochtlengquntr vabo mse
phéat trin b n v ng c a Céng ty trong dai h n.

/E nhgiatr - Linh ho t hanh ng_/75
CAM KTV, TINHB,N V...NG TRONG S N PHEM

BeeN V'NG

FPTS xac nh giatr ctl6icasnph€mvad ch vf tai chinh khéng ch n...m hiuqu kinh doanh
trong ngen hn, ma kh nngbo mlsiich chinh &ng va lau dai c a khach hang. Trén c s

6, Céngty nhh ng phattrinsnph€mgenchestviyéucuquntr rirovabotoanvn,

coi ay lanntng cho s antoanvabnvngtrong hot ng kinh doanh.

TUAN TH

Céac snph€mvadch vf ca FPTS ec xay deng va tri n khai trén n n t ng tuan th phap lut,
minh b ch théng tin va ki m soat r i ro chet ch,. Trong qua trinh cung c p, Céng ty chd tr ng anh
gid y -ectinhsnph€m,mc rirovamc phuhepvitngnhém khach hang, qua 6

h tre khdch hang araquyst nh ut thntrng, pht hep vimfc tiéu tai chinh va kh nng

chu engriro.

AN TOAN

FPTS utiénseantoanva n nhcadong v ncho khach hang ctng nh cho chinh Céng ty trong
sutvong isn ph€m. Cac sn ph€m ec qun ly xuyén sutt khéau thist ke, trin khai en

giam sat vara soat nh ke, genvih thngkimsoatnib vac chequntr rironh..mhn
che riro phatsinh,bo mk lutvnhanhvatinhliéntfccahot ng.

Théng qua nhh ngphattrinsnph€mgenviquntr rirovak lutthec thi, FPTS khdng ch
to deng gid tr b n v ng cho khach hang, ma con cng ¢ nn tng an toan tai chinh, nang cao

chtlengquntr va 6ng gép vao s n nh va phat trin lanh m nh ca th tr ng v n trong
dai h n.
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' GIA TR- CHO C*NG *NG

Trachnhim ivicng ng

Trong nm 2025, FPTS trin khai cac hot ng gen

ketcng nggenvilnhvechot ngctldi,tp
trung vao gido dfc tai chinh va phat tri n ngu n nhan
lec trCE. Cbng ty tai tre va ng hanh cung cac ch ng
trinh, cu c thi h ¢ thut danh cho sinh vién nganh tai
‘ chinh, to iukin ng ihctiepcnkienthc
thec ti-n, ndng cao nng lsc chuyén moén va hinh
thanh t duy ngh nghip trong I'nh vec tai chinh —
ch ng khoan.
Nibttrongs 6 lach ngtrinh “Ezinvest— u't
‘ tai chinh cung FPTS”, cu c thi tringhi m kienthcnn
tng v ly thuyet va thec ti-n trong I'nh vec u't tai
chinh, do B mén Kinh doanh Ch ng khoan, Khoa Tai
chinh — H c vin Ngéan hang ph i hep cung FPTS trin
khai. Ch ng trinh h ng ti vic nang cao hiu bist

*ONg gop kinh t va phéat trin
a phitng

Trong n m 2025, FPTS thec hin y ngh'a vf tai
chinh vi Nhan c¢. Tng s thue va cac khon phi

npngansach thn4l5t ng,tng2714%sovi
nm 2024, phn dnh hiu qu hot ng kinh doanh

FPTS duy tri hot ng ti cac trung tam kinh te I n
gmHaNi, aN«ngvaTP.H ChiMinhvih thng
trf s, chi nhanh va phong giaodch. Tngs canb

‘ va trach nhi m tai chinh ¢ a Céng ty.

nhanvién t415ng i,toviclam n nhva éng
gop vao phét trin kinh t* a ph ng, ng thiduy
triquan h hep tac vicac itac vanhacungcp
trén abanhot ng.

va ong gop xa hi

vannglsctiepcnth tr ngchonha ut,vi
trng tdm la sinh vién cac tr ng i hcti Vit
Nam, qua 6 gép ph n hinhthanht duy ut cé
tradch nhim, phu hep vi ecthuvamc riro
cath tr ngtai chinh — ch ng khoan.

Béncnh 6, FPTSt ch c cac workshop chuyén
ket hep tham quan thec te ti COng ty, ng thi
duy triphihepvicacc s aotothuckhi
nganh kinh te — tai chinh trong vi ¢ tri n khai cac
hot ng hc thutva tri nghim ngh nghip.
Céacch ngtrinhnay gopphntngc ngketni

gi a doanh nghi p va nhatr ng, h tre phat trin
ngu n nhén lec cho nganh va lan t—agia tr trith c,

trach nhim xa hi trong c ng ng.

Kién nhgiatr - Linh hothanh ng 77

*ONg gop cho s phattrinca
th tri’'ng ch ng khoan

Trong n m 2025, FPTS tiep tfcm rngc s nha u
t théng qua vic m mi 15.584 tai khon giao d ch
chng khoan ¢ s va 3.669 tai khon chng khoan
phai sinh. Céng ty cung ¢ p h sinh thai d ch vf ch ng
khoan céa nhan nh EzTrade, EzMargin, ap ng nhu
cut giaodch enchovaykyqu canha ut ca
nhan, ng thi trin khai cac nguyén tec qun tr ri
ro, kim soat on b€y va tuan th quy nhnh..mbo
v quy n lsi va an toan tai chinh ¢ a khach hang. Song
song vi hot ng kinh doanh, FPTS €y mnh cac
ch ng trinh hi th o, livestream va hot ng chia s
kienthc ut,tp trung vao vic nang cao hiu bist
tai chinh, nhndinrirovaxay dengt duy ut
thn trng. Cac hot ng nay gop phn h tre nha

ut raquyst nhtrénc s théngtin y , hn
cheriro phat sinh vathic €y se phat tri nlanh m nh,
bnvngcath tr ng chng khoan Vit Nam.

Bén cnh 6, FPTS €y mnh cung cp cac dch vf
cho khach hang doanh nghip, bao g m cac nghip
vf ngan hang ut va cac gii phadp qun tr, cong
b théng tin vaquanh nha ut.Nibtla EzGSM
—giiphdp ihi ngc 6ng trec tuyen va EzIR —
nn tng h tre doanh nghip chu€n hdéa hot ng
cbng b théng tin, qunly nidung IR vatng c ng
ket nivinha ut, gép phn nang cao hiu qu
guntr vamc minhbchtrénth tr ngtrong bi
cnhchuyn is.
Théng qua hot ng phan tich va céng b théng tin,
FPTS duy tri i ngt phéan tich chuyén sau, am hiu
nhi u nganh ngh va kinh te v* m6, cung c p cac bao
cao phantich co chtleng, ecth tr ng anh gia
cao. Cungvicachot ngchiasC kienth cchocng
ng ut, FPTS gop ph n nédng cao tinh minh b ch,
h trenha ut raquyet nhtrénc s thdngtin y
va thdc €y se phattrinlanh mnh,bnvngca
th tr ng ch ng khoan Vit Nam.

HOET «NG QUAN H* NHA «aU TE Y Ce «ONG

Trong nem 2025, FPTS trin khai hot ng quan h nha utfvac 6ngtheo nh hi'ng

minh b ch, tuan th va pht hSp v'i cac chun mc qun tr doanh nghip. Céng ty th ¢ hin

y nghjav céng b théng tin theo quy nhcaphaplut,bo mc 6ngvanha u

tt $Sctip ¢ nthéng tin k p th’i, chinh xac va nh t quan.

Hot ngcong b théng tin +Sc th ¢ hi n théng qua céac kénh chinh th ¢, bao g m béo céo

tai chinh, bdo céo tht’ng nién, bdo cao qu n tr cdng ty va céc thong tin b t tht’'ng theo quy

nh. N i dung cong b ph n anh trung th c tinh hinh tai chinh, kt qu hot ng kinh doanh

va nh h$°ng phat trin c a Cdng ty.

FPTSt chceihi ngc 06ngth¥'ng niéntheo Ung quy nh,bo m quy n tham gia,

quy nbiuquytvaquyntipcnthdéngtincac 6ng. Théng quacachot ngnay, Cong

tygopphncngc nimtincac éngvanha utf, ngth’ithc ymoitrf'ngquntr

doanh nghi p minh b ch, cdng bjng va b n v ng trén th tr¥’ng ch ng khoan Vit Nam.
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CONG TY CO PHAN CHUNG KHOAN FPT
Dia chi: 56 52, Dwimg Lac Long Quan, Phueimg Tdy Ho, TP Ha Ngi

BAO CAO CUA BAN TONG GIAM POC

Ban Téng Gidm déc Céng ty Cé Phin Chimg Khodn FPT (sau ddy goi tit la “Cdng ty”) trinh biy Bao
¢é0 cia minh vd Bdo cdo tai chinh nim 2025 cia Céng ty két thic ngay 31 théang 12 niim 2025,

Céng ty Cb Phidn Chimg Khoan FPT dugc thinh lip theo Gilly phép thanh lip vi hoat ding s6
59/UBCK- GP ngy 13 thing 7 niim 2007; Gidy phép diéu chinh s6 47/GPPC-UBCK ngiy 15 thing 07
nam 2025 do Uy ban Chimg khodn Nha nuéc Viét Nam cap. Cdng ty hoat dong theo Giay chimg nhin
ding ky doanh nghiép Céng ty Cé phin diing ky lan diu ngay 13 thang 07 néim 2007, ding ky thay ddi lin

/ Kién nhgiatr - Linh hothanh ng / 83

CONG TY €O PHAN CHUNG KHOAN FPT
Dia chi: §6 52, Puimg Lac Lang Qudn, Pheing Tay Hé, TP Ha Ngi

Kiém todn vién

Céng ty TNHH Dich vy Tu vén Tai chinh Ké toan va Kiém toén Phia Nam (AASCS) bay 16 nguyén vong
lam céng tac kiém todn cho Cdng ty.

Céng b trich nhi¢m cia Ban Téng Gism dbe d6i véi Béo cio tii chinh

Ban Téng Gidm dic Céng tv chiu trich nhiém vé viéc 1ip Béo cdo tii chinh phan dnh trung thue, hop Iy
tinh hish thu nhdp toan dign riéng, tinh hinh tai chinh riéng, tinh hinh I chuyén tién té riéng v tinh hinh
bién ddng vbn chit s& hitu riéng cita Céng ty trong nim 2025. Trong qui trinh Iip Béo cio tai chinh, Ban
Téng Gidm doc Cong ty cam két & tun th céc yéu cdu sau;

- Lyra chon cic chinh sich ké todn thich hop va dp dung cde chinh sach nay mdt cdch nhét quan;

thir 6 ngay 05 thang 08 ndm 2025 do S& Tai Chinh Thanh phd Ha N§i cdp. N
E H"Q' - Dua ra céc dinh gid va dy dodn hop Iv va thin trong;
Linh vyc kink doanh cia Cdng ty l3: Chimg Khodn. M - Ciie chudin myc ké todn duge dp dung theo quy dinh hign hanh, khéng c6 nhimg sai léch trong yéu
Nginh nghé kinh doanh cia Céng ty li: ok dén mirc cin phii cong b va gidi thich trong béo cdo ti chinh;
M#di gidi chimg khodn AN - Liip va trinh biy céc bdo cdo tii chinh trén co s& tuiin thit cic chudn myc ké todn, ché 4§ ké toin va ﬁ
L cde quy dinh c6 lién quan hidn hinh; =\
Hogt ding ty doanh chimg khodn !},f’i: iz ‘ _ - B - 'TJJ
s 4n di ima kh - Lip céc bdo cdo tai chinh dya trén co 56 hoat dgng kinh doanh lién tuc, trir tnimg hop khong thé cho /7
=) Tie:wia Giee tw chimg khokn ring Céng ty s& tiép tuc hoat dgng kinh doanh. 9
Bao tinh phit hanh chimg khoén Ban Téng Gidm déc Cong ty dam bio ring céc sé ké toan duge lru gilk dé phan dnh tinh hinh ti chinh cta
- Luwu ky va quin Iy cd déng. Cdng ty, véi mirc 46 trung thuc, hop Iy tai Iﬁlcﬁﬂ’:ﬂi diém nio va ddm bio ring Bdo cdo tii chinh tuin
_— P . thit céc quy dinh hién hanh cia Nha nudc. Ddng théi cb trach nhigm trong viée bao dim an todn 1i sin cia
Try si chinh tyi Ha Ngi: S0 52 Duimg Loe Long Quan, Phuimg Tdy HO, TP. Ha Nou. Céng ty va thyc hién c4c bién phip thich hop dé ngin chiin, phét hién cac hanh vi gian lin va céc vi pham
tn Cong ty c6 02 chi nhinh: khéc.
= Chi nhinh Thanh Phé Hé Chi Minh: Ting 3, tda nha 136 - 138 L& Thj Hong Gém, Phuimg Bén Ban Téng Gim dbc Cong ty cam két riing Bo cdo tai chinh dd phan dnh trung thye va hop 1y tinh hinh tai
Thinh, TP.H& Chi Minh. chinh riéng, két qua hoat ddng riéng, luu l:huyés; tién té riéng viétinh hinh bién ddng vén chi sir hitu riéng
.. = ia Céng tv trong nim 2025, phil hop vii chudn myc, ché d6 ké todn Viét Nam vi tufin thi cac quy dinh
- Chi nhinh D Ning: S5 100 Quang Trung, Phutmg Hai Chiu, TP. Di Ning. = e I s TR NG, Ehe 20 5‘ quy
3 , i
Ciic sur kién sau ngiy khod sb ké toan Iip bio cio tai chinh: _“\ ﬂ
P : . Ity TP, SRPT IO TN URE ! (Bt i TP. Ha Ngi, ngay 25 thang 02 nam 2026 |
Khong cd sy kién trong yéu nao xdy ra sau ngay lip Béo cdo tai chinh doi hoi duge diéu chinh hay cong PHAN T B Edng Gidm déc
= trén Bao cdo tdi chinh. » KHOAI o' Ciian dée
cw -
o8 Hoi ddng Quin tri, Ban Téng Gidgm déc, Uy Ban kifm toin T/é ;\f A
8 é Ciic thinh vién cia Hji ddng Quin tri bao ghm: :_1_;,,___,..‘} 4 )
fgé Ong Nguyén Vin Diing Chu tich
Ong Kenji Nakanishi Thanh vién
=] Ong Nguyén Diép Ting Thanh vién
Ong D& Son Giang Thénh vién
Ong Trin Thanh Ting Thanh vién
Ciic thinh vién ciia Ban Téng Gidm déc bao gom:
Ong Nguyén Dip Tiing Téng Giam dbc
Ong Nguyén Viin Diing Phé Tong Gidm die (mién nhigm ngay 23/07/2025)
Ba Nguyen Thj Thu Huong Pho Tong Gidm dic
Ba Nguyén Thi Hanh Phé Téng Giam die (bd nhiém ngiy 23/07/2023)
Ciic thinh vién cia Uy ban Kiém todn bao gom:
Ong Trin Thanh Ting Chi tich
Ong D6 Som Giang Thanh vién
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CONG TY TNHH DICH VU TU VAN TAI CHINH KE TOAN VA KIEM TOAN PHIA NAM
SOUTHERN AUDITING AND ACCOUNTING FINANCIAL CONSULTING SERVICES COMPANY LIMITED 1 AASCS)

S&:£5 BCKT/TC/2026/AASCS

BAO CAO KIEM TOAN POC LAP
(Vé Bdo cdo tdi chinhk mndm 2025 ciia Cing ty Co Phin Chirng Khodn FPT)

Kinh giri: - Cdie ¢b déng
- Hpi dbng Quan trj Céng ty C4 Phin Chimg Khoén FPT
- Ban Téng Giam déc Céng ty C5 Phin Chimg Khoan FPT

Ching toi 43 kiém todn bio cdo tai chinh ndm 2025 kém theo cia Cing ty Cé Phin Chirng Khodn FPT
dugre 13p ngay 25 thang 02 ndm 2026 tir trang 07 dén trang 46, bao gém: Bao céo tinh hinh tai chinh riéng tai
ngiy 31 thang 12 n&m 2025; Bao cdo két qua hoat déng riéng nim 2025; Béo céo luu chuyén tién 1é riéng
nim 2025; Bao cao tinh hinh bién ding von chi s hire ndm 2025 va Ban thuyét minh bio cdo tai chinh
riéng nim 2025,

Trdch nhigm ciia Ban Tong Gidm dic:

Ban Téng Gidm ddc Céng ty chju trich nhiém vé viéc lip vi trinh biy trung thyc va hop Iy bao cdo tai chinh
ciia Cang ty theo chuin mye ké ton, ché dé ké todn doanh nghié¢p Viét Nam va cac quy dinh phap Iy 6 lién
quan dén vigc Iip va trinh bay bdo cao tai chinh va chju trach nhiém vé kiém sodt ndi by ma Ban Tong Giam
déc xéc dinh 1a cén thiét & dim bio cho viée lip va trinh biy bio cdo tai chinh khng c6 sai st trong yéu do
gian 1in hojc nham 1in.

Trdch nhigm cia Kiém todn vién

Trach nhiém cia ching t5i 1i dua ra y kién vé bdo céo tai chinh dua trén két qua cia cude kiém toan. Ching
tai di tién hanh kiém todn theo cdc chudn myc kiém todn Viét Nam. Céc chudn myc ndy yéu ciu ching tbi
tuiin thit chudin mye va céc quy dinh vé dgo dire nghé nghiép, lgp ké hoach va thyc hién cude kiém todn dé
dat duge sy dim bao hop IV vé viée liéu bao cao tai chinh cia Céng ty c6 con sai s6t n'mlgyéu hay khong.
Cang vige kiém todn bao gdm thyc hién cdc thit tue nhim thu thip cic bing chimg kiém todn vé cic 56 ligu va
thuyét minh trén béo cio tai chinh. Céc thii tyc kiém toin dugc lya chon dya trén xét dodn cia kiém todn
vién, bao ghm dénh gid rii ro cé sai sot trong yéu trong béo cdo tai chinh do gian lin hogic nhim lan. Khi
thuc hién dinh gid cée rii ro ndy, kiém todn vién A8 xem xét kiém sodt ndi bd ciia Céng ty lién quan dén vie
lip vA trinh bay bao céo tai chinh trung thye, hop 1y nhim thiét ké cac thi tyc kiém toan phi hgp voi tinh
hinh thye té, tuy nhién khéng nhim myc dich dua ra ¥ kién vé hi¢u qua cia kiém sodt ni bj cia Cong ty.
Céng viée kiém todn ciing bao gbm danh gia tinh thich hop ciia cic chinh sich ké todn duge dp dung va tinh
hep 1v ciia cée woe tinh ké todn cia Ban Téng Gidm dbe ciing nhur danh gid viée trinh bay tong thé bdo céo
tai chinh.

Chiing t5i tin tudmg riing céc biing chimg kiém todn md ching t&i A3 thu thip dugc li diy du va thich hop lam
ca s cho ¥ kién kiém todn cia ching t6i.

¥ kién ciia Kiém todn vién

Theo ¥ kién cita chiing t6i, bdo céo tai chinh d& phan 4nh trung thuc va hop I¥, trén céc khia canh rong véu
tinh hinh tai chinh riéng ctia Céng ty Cé Phin Chimg Khodn FPT cho nam 2025 két thic tai ngay 31 thing
12 ném 2025, ciing nhu két qua hoat dong riéng, lru chuyén tién 1€ riéng va tinh hinh bién dong von chu s&
hifu ciia Céng ty nim 2025, phil hop voi chusin myc ké todn, ché d§ ké 104n doanh nghiép Viét Nam va cac
quy dinh phap 1§ c6 lién quan dén vigc Iip va trinh bay béo cao tii chinh,

Afllance 29 Vo Thi Sau Street, District 1, Ho Chi Minh City
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Pinh Thé Pwing
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Kiém togn vién

_ Chu Thé Binh
Sé Gidly CN PKHN kiém todn: 1858-2023-142-1
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CONG TY CO PHAN CHUNG KHOAN FPT

56 52, Puimg Lac Long Oudn, Pineomg Tav Ho, Thanh phé Ha Ngi

BAO CAO TiNH HINH TAI CHINH RIENG
Tai ngdy 31 thang 12 ndm 2025

Don v tinh: VND

(270 = 100 + 200)
—

e

7

Chi tiéu Misé [T b cudi nim S6 diu ndm
minh
A B C 1 2
A, TAI SAN NGAN HAN (100 = 110 + 130) 100 13.750.838.979.456| 9.580.161.791.615
I Tii sén tai chinh 110 13.746.420.453.894|  9.574.610.342.486
1. Tién vi cic khoan twomg duong tién 111 | A71 | 2913.630.824.055 565.564.523.996
1.1. Tién 111 1.563.630.824.055 155.685.498.972
1.2. Céc khoin twong duong tién 111.2 1.350.000.000.000 409.879.025.024
2. Céc tii san ti chinh ghi nhin théng qua 15 16 112 |A73.1| 2.508.787.157.290|  1.914.035.124.647
FVTPL)
4, Céc khodn cho vay 114 |A732| 8.248.145852.555
6. Du phong suy giam gid trj cdc tdi san taichinhvatwi| 116 | A7A4 (10.885.616.176)
in thé chip
7. Céac khoan phai thu 117 82.694.785.252
7.2. Phai thu v dyr thu b tire, tién I8 cdc i sin @il 1172 | A7.5.1 82.694.785.252
chinh
7.2.1. Phai thu ¢ tire, tién 13i dén ngay nhén 117.3 305.030.975 :
7.2.2. Dy thu ¢0 tifc, tien 1&i chura dén ngay nhin 1174 $2.389.754.277 32.291.109.105
8. Tra trude cho ngudi bin 118 679.500.760 2.241.349.233
9. Phai thu cée dich vy CTCK cung cip 119 |A752 2.015.523.494 2.257.938.624
12. Céc khodn phai thu khic 122 |A754 1.551.836.664 1.060.292.143
13, Dy phong suy giam gid trj céc khoan phai thu (*) 120 | A76 (199.410.000) (173.475.000)
|11 Tii sén ngin han khic 130 4.418.525.562 5.551.449.129
1. Tam umng 131
2. Vit tr vin phong, cong cy, dung cy 132 | A77 1.032.362.460 1.334.990.049
3. Chi phi tré triréve ngdin han 133 | A.7.8a 2.396.437.017
4. Ciim cb, thé chap, ky qu¥, ky cuge ngln han 134 8.800.000
5, Thué gid trj gia ting dugc khéu trir 135
6. Thué va cac khoan phai thu Nha nuée 136 980.926.085
B. TAI SAN DAI HAN (200 = 210 + 220 + 230 + 240 200 168.842.075.462
+ 250 - 260)
[I. Tii sin cb dinh 220 132.796.703.401 142.596.719.735
1. Tii sin cé dinh hiru hinh 221 | A7.0| 113.103.635.393 122.365.384.593
- Nguyén gid 222 263.837.973.219 262.174.298.013
- Gid trj hao mon luy ké 223a (150.734.337.826)|  (139.808.913.120)
2. Tii sdn ¢6 dinh thué tai chinh 224
3, Tai san cb dinh v hinh 227 | AT 19.693.068.008 20.231.334.842
- Nguyén gid 128 44.912.945.438 44912.945.438
- Giid trj hao mon lug ké 229a (25.219.877.430) (24.681.610.596)
IV. Chi phi xiy dung co ban dir dang 240
V. Tii sdn dai han khic 250 36.045.372.061 36.802.589.083
1. Cam cb. thé chap, ky qu¥, kv cuge dai han 251 923.099.800 1.221.270.570
2. Chi phi tra truée dai han 252 | A.7.8b 5.046.824.671 5.525.991.266
4. Tién nép Quy HA trg thanh toan 254 | A9 30,075.447.590 30.055.327.247
VL. Dur phong suy giam gid tri tai sian dai han 260
TONG CONG TAI SAN 270 13.919.681.054.918|  9.759.561.100.433

—
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56 52, Dwomg Lac Long Qudn, Phwomg Tdy Ho, Thanh phd Ha Ni

BAO CAO TINH HINH TAI CHINH RIENG

Tai ngay 31 thang 12 ndm 2025
Ham vi tinh: VND
Chi tiéu Mi sb T:rn"’:‘ S6 cudi nim S5 dhu nim
A B C 1 _
|C. N PHAI TRA (300 = 310 + 340) 300 9,499.714.583.644 |  5.641.592.000.542
L. Ny phiii tri ngiin han 310 9.499.714,583.644 |  5.641.592.000.542
1. Vay va no thué tai chinh ngén han 311 | A7.26| 8.758.100.000.000| 5.475.933.586.028
1.1.Vay ngfin han 312 8.758.100.000,000] 5.475.933.586.028
. Phai tra hoat ddng gizo dich chimg khodn 18 9.814.216.160 7.371.171.602
8. Phii tri ngudi bin ngin han 320 | A724 1.223.739.036 971.133.640
9. Nguivi mua trd tién trude ngin han 321 4.718.575.000 4.079.400.000
10. Thué va cac khoan phai ndp Nha nurde 2 |AT2 73.436,461.163 30.681.520.777
11. Phai tra nguéi lao djng 323 21.342.325.618 21.214.075.313
12. Céic khodn trich ndp phiic lgi nhin vién 324 2.134.524.652 2.031.858.427
13. Chi phi phai tra ngin han 325 | A723 21.499.330.495 9.246.767.305
17. Céc khoan phai tra, phai ndp khac ngin han 329 | A.7.25 506.593.705.503 6.242.575.206 |,
18. Dy phong phai tré ngin han 330 |
19. Quf khen thudmg, phic lgi 331 100.851.706.017
IL Ny phii tra dai han 340
D. VON CHU SO HU'U (400 = 410 + 420) 400 4.419.966.471.274
1. Viin chi sé hiru 410 4.419.966.471.274
. Vén diu tr cia chi s& hitu 411 3.465.062.838.150|  3.059.276.408.150
1.1.Vén gop cuia chit & hirg 411.1 3.464.980.090.000|  3.059.193.660.000 |
a. C6 phiéu pho théng co quyen biéu quyét 411.1a 3.464.980.090.000|  3.059.193.660.000
Ib. C& phiéu wu dii 411.1b -
2. Thiing du vén ¢b phén 4112 82.748.150 §2.748.¥
1.3. Quyén chon chuyén ddi trii phiéu-Cau phin vén 4113
1.4, Vén khic cia chi so hitu 411.4
1.5. CO phiéu quy 411.5
2. Chénh léch danh gia tai san theo gid tri hop 1y 412
3. Chénh léch ty gid héi doai 413
4. Qui dy trit bé sung vn dicu 1§ 414
5. Quy dy phong tii chinh va ri ro nghiép vu 415
6. Cac Quy khic thude von chii s& hiru i16
7. Lgi nhudn chua phén phoi 417 | A730 954.903.633.124|  1.058.692.691.74]
7.1.Loi nhudn 83 thye hién 417.1 576.015.898.965 573.193.957.927
7.2 Loi nhufin chura thye hién 4172 378.887.734,159 485.498.733.814
n_.g;-&n kinh phi vii qu§ khie _ 420
D5 cﬁwu:&r&im}vﬁﬂ Cav 50 440 13.919.681.054.918 |  9.759.561.100.433
— CT— =_
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CONG TY CO PHAN CHUNG KHOAN FPT

St 32, Dudmg Lac Long Oudn, Phueimg Tdy Ho, Thanh phd Ha Néi

CAC CHI TIEU NGOAI BAO CAO TINH HINH TAI CHINH RIENG

—==r e —
Chi tiéu Mi Si T:;fh Si cubi nam Sé diu nim
A B C 1 2
A. TAI SAN CUA CTCK VA TAI SAN QUAN
LY THEO CAM KET
1. Tai sin c6 dinh thué ngoai 001
2. Chimg chi ¢ gis nhan gitt hd 002
3. Tai san nhan the chap 003
14, No kho doi da xi ly 004 | AT7.12 172.000.000 172.000.000
5. Ngoai té cac logi 005
6. Cé phiéu dang lwu hinh (56 lugng) 006 346,498,009 305.919.366
7. C6 phigu quf (s0 luong) 007
8. Tai sn tii chinh niém yét/dang ky giao dich i | 500 | 295 401.061.950.000]  463.004.470.
WVSD eiia CTCK
9. Tai san tai chinh di lwu k¥ tai VSD va chua giao | 009
ich ciia CTCK
10. Tai san tai chinh ché vé cia CTCK 010 4
12. Tai sén tai chinh chua luu ky tai VSD caa CTCK | 012 | A7.14 1.722.676.440.000 206.674.730.000;
13. Téi sén tai chinh duge hudng quyén ciia CTCK | 013
[B. TAI SAN VA CAC KHOAN PHAI TRA VE
TAI SAN QUAN LY CAM KET VO1 KHACH
HANG
L;J;*i";;:ﬂz"t:’m yetdingky gisodichtal | o, | 4095 | 35747.373.012.145| 32.467.423.084.975
. Tai san tai chink giao dich rw do chivén niegmg | 021.1 33.791.343.565.245| 30.915.187.615.9
b, Tai san tai chink han ché chuyvén ninemg 021.2 426.953.920.000 111.405.300.00
_ Tai san tdi chinh giao dich cam co 021.3 1.122.311.090.000|  1.133.522.100.
. Tai san tai chinh phong téa, tam giit 021.4 10.482.190.000 10.715.400.
. Tai sm tai chinh ché thanh todn 021.5 396.282.246.900 296.592.669.090 | /
¢ Tai sam tai chinh ché cho vay 021.6 /-
7. T4l akn i obinh Ak hea &y W VO MO EROD: | o5y | 4o 20941320000  348.008.990.0061
ich ctia Nha déu tr
. Tai san tai chink da e kv tai VSD va chwa giao | 022.1 2.661.400.000 2.662.400.000
ich, ne do chuyén ninegng
. Tai san tai chink da he k' tai ¥SD va chira giao | 022.2 27.279.920.000 345.346.590.000
Idich, han ché chwen nhugmg
. Tai san rai chinh 43 heu k' taf VSD va chuea giao | 022.3
ich, cam cd
| Tai san tai chinh da lwu ky tgi VSD va chua giao | 022.4
ich, phaong téa, tam giit
'Ti sén tdi chinh chir vé ciia Nha déu tr 023 | AT7.17 440.811.306.525 332.380.238.600
. Téi sén tai chinh sira 13i giao djch coa Nha dau te | 024.a
5. Tai san tai chinh chira luu ky tai VSD ciia Nha dau| 024.b
. T sin téi chioh dugc huong quyen cia Nba dau | . | , 5 1g 60,760.470.000 56.090.720,000
- o — —— —
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S6 52, Phaimg Lac Long Qudn, Pluomg Ty Ho, Thanh phé Ha Noi

CAC CHI TIEU NGOAI BAO CAO TiNH HINH TAI CHINH RIENG

Nguriri Iip biéu

Th
Chi tiéu Ma S m::h S6 cubi nim S6 déu ndm
A B C 1 2
7. Tién giri ciia khich hing 026 3.385.534.016,503 | 2.775.500.118.80]
7.1. Tién giri ciia Nha diu tu v€ giao dich chimg 027 | A7.19 3,383.373.905.203| 2.773.603.471.001
pan theo phuong thirc CTCK quén Iy
2. Tién giri tong hop giao dich chimg khodn cho 028
ach hang
7.3. Tién giri b trir vi thanh todn giao djch chimg 029
odn
. Tién giri bu trir vé thanh toan giao dich chimg 029.1
an ciia Nha dau tr trong nude
. Tién giri Tién giri bi trir va thanh todn giao dich | 029.2
hirg khodn ciia Nha diu tr nude ngodi
7.4. Tién giri ciia T4 chirc phit hanh chimg khodn 030 | A720 2.160.111.300 1.896.647.80
8. Phai tra Nha ddu tr vé tién giri giao dich chimg 031 | A.7.28 3.383.373.905.203|  2.773.603.471 rﬁ
theo phuong thirc CTCK quan Iy
8.1. Phii tra Nha ddu tr trong nurée vé tién gir giso | 031.1 3.354.560.978.096| 2.727.014.848.
ich chirmg khodn theo phuong thie CTCK quan Iy
8.2, Phai trd Nha diu nr nude ngoai vé tién giri giso | 031.2 28.812.927.107 46.588.622.148
dich chimg khodn theo phirong thire CTCK quin 1y |
. Phii tra To chire phat hinh chimg khoén 032
10. Phéi thu cia khach hang vé 15i giao djch cdctai | 033
tai chinh
11. Phai trd ciia khiach hing vé 16i giao dich cictal | 034
san tdi chinh
{12. Phai tri cb tirc, gbe vi 18i trii phiéu 035 2.160.111.300 1.896.647.890

Ké todn trrimg

Un — —a

Triin Thi Thu Chung

Nguyén Thi Som
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CONG TY CO PHAN CHUNG KHOAN FPT
56 52, Primg Lac Long Qudn, Phuimg Tay Ho, Thanh phd Ha Ngi

BAO CAO KET QUA HOAT PONG RIENG

Niam 2025
Dem v tinh: VND
- | Thn}fﬁ
CHI TIEU Ma sb amgs Nim nay Nim truée
A B C 1 2
1. DOANH THU HOAT DONG
I3, LG 30 o vl i Thi thinr ghi wign thiug gy 91 157.758.123.718|  245.487.971.84
1i/15 (FVTPL)
Li bén cic tai sin tii chinh FVTPL 01.1 | B732.1 93.246.869.919 2.517.884.65
hfﬁ% lgch ting dénh gid lai cic TSTC thongl o » | pogrs | (106611.366.554)  150.503.304.47
: ?Pﬁm St il e, I T T 171.122.620.353 92.466.782.71
. Chénh l¢ch gidm do dinh gid lai phii ra chimgf
uyén dang hns hinh \
1.2. L&i tir céc khoan ddu tr nkm gitr dén ngiy déo "
fhan (HTM) o
1.3. Lai tir céc khoan cho vay va phai thu 03 | B7.3233 753.622.810.833 589.269.375.765
1.4. L& tir cdic thi sin tai chinh sin sing dé ban o4
l(AFS)
1.5. L& tir céc cOng cy phdi sinh phong ngrardiro | s
1.6. Doanh thu mdi gioi chimg khoan 06 215.508.563.439 250.438.462.655
1.7. Doanh thu bo linh, dai Iy phét hanh chimg i S56 ESE. 003
khodn
1.8. Doanh thu nghiép vu tur van ddu tw chimg 08 13.591.833.214 13.221.047.44
Ofn
1.9, Doanh thu nghiép vu luu ky chimg khodn 09 19.251.565.091 12.561.057.592 c
1.10. Doanh thu hoat ddng tu vén ti chinh 10 44.934.544.886 36.495.235.764] CHU
1.11. Thu nhip hogt dong khic 11 | B7324 581.823.729 2753800008\, |
gng doanh thu hoat djng (20 = 1->11) 20 1.205.808.101.002] 1.147.748.531.060
1. CHI PHI HOAT PONG
x ® 5 - - # - -
2.1 L& céc tai sin tai chinh ghi nhin thong qua | o 2 §82.928.827 910.110.0
15 (FVTPL)
a. L3 ban céc tdi sin tai chinh FVTPL 21.1 | B7.32.1 2.583.295.726 912,095,500
b. Chénh l¢ch giam danh gia lai cac TSTCFVTPL | 212 | B7.322 (166.899) (1.985.477
2.4. Chi phi dy phong tai san tai chinh, xir Iy ton
[thit cdc khodn phai thu kho dbi vk 10 suy gidm @i |, | g4, 168.502.691.100]  178.997.567.556
san tai chinh va chi phi di vay cia cac khoan cho
Vay
2.6. Chi phi hogt ddng tyr doanh 26 838.542.324 416.058.64
2 7. Chi phi nghiép vu m&i giéi chimg khodn 27 B7.34 187.063.982.170 180.559.800.82
2.8, Chi phi hogt ddng bao linh, dai 1y phat hanh 28 B7.34 197.064.438 |
chimg khoan _ 1
2.9. Chi phi nghiép vu tu vin déu w chimg khoan | 29 B7.34 17.663.893.732 12.090.861.932)
2.10. Chi phi nghiép vy lwu ky chimg khoan 30 B7.34 23.954.622.477 18.007.016.134
2.11. Chi phi hoat ddng tu van tai chinh 31 B7.34 18.999.875.238 14.583.323.09
2.12. Chi phi cic djch vu khae 2
Cijng chi phi hoat djng (40 =21->32) | 40 620.103.600.306] _ 405.564.738.213

CONG TY CO PHAN CHUNG KHOAN FPT
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856 52, Pwomg Lac Long Qudn, Phuomg Tdy Ho, Thanh phé Ha Nei

BAO CAO KET QUA HOAT PONG RIENG

Nim 2025
Bomn vj tinh: VND
. Thuyét
CHI TIEU Mii sé mi:h Nim nay Nim trudc
A _ B C 1 2
111. DOANH THU HOAT DONG TAI CHINH
3.1. Chénh 1éch 1ai ty gia héi dodi da va chua thye | 41
hién
- i PR | 5 = &
Ei].l.hﬂmnh thu, dyr thu ¢o tire, Idi tién gin khéng co o 733 A -
ﬁu}g doanh thu hoat ding thi chinh (50 = 41- 20 9.261.788.347 8.827.691.6"
IV, CHI PHI TAI CHINH
1. Chénh léch 15 ty gia héi doai di va chua thye 53
ién
2. Chi phi 1ai vay 52
4. Chi phi tai chinh khac 55
Cing chi phi tai chinh (60 = 51->55) 60
. CHI PHI BAN HANG 61
Kﬂgg-iﬂpm SENALING IV LN 62 B7.35 §5.552.355.407 §9.837.518.69
'l"t_ﬂ: QUA HOAT DONG (T0=20+50-40- | ., 500.413.933.636|  661.173.665.835
VIIL. THU NHAP KHAC VA CHI PHI KHAC |
8.1. Thu nhip khic 71 B7.36 69.911.509.456 58.101.747.592)
8.2. Chi phi khic 72 B7.37 68.631.862.267 56.102.146.2824
Cong két qui hoat djng khic (80= 71-72) 80 1.279.647.189) 1.999.601.311
IX. TONG LOI NHUAN KE TOAN TRUOC
v 90 510.693.580.825 663.173.267.14
HUE (90=70 + 80) g
1. Lgi nhudn d3 thue hién 91 617.304.580.480 512.667.977.19
2. Lo nhudn chwa thyc hién 92 (106.610.999.655)| 150.505.289.9
'X. CHI PHI THUE TNDN 100 113.939.306.003 95.855.772
10.1. Chi phi thué TNDN hién hanh 100.1 | B7.38 113.939.306.003 95,855.772.80
10.2. Chi phi thué TNDN hodn lai 100.2
XL LOI NHUAN KE TOAN SAUTHUETNDN | 396754274822 567.317.494.33
l(200 = 90 - 100) )
XII. THU NHAP (LO) TOAN DIEN KHAC 300
SAU THUE TNDN
12.1. LAI/(LS) tir d4nh gid lai cac tai san tai chinh 301
sin sing dé ban
12.2. LAi/(Lo) chénh léch tv gid cia hoat dong tai 360
{[nurdre ngoai
12.3. Lii (18) danh gid lai tai san co dijnh theo md s
hinh gia tri hop Iy cong ty
12.4. L&i/(L&) toan dién khéc 304
400 _
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= v I
e . BAO CAO LUU CHUYEN TIEN TE RIENG
BAO CAO KET QUA HOAT PONG RIENG (Theo phwong phip gidn tiép)
Nim 2025 Nim 2025
B vi tinh: VND Bom vj tinh: VND
P 'ﬂ:tll}'ﬁ I
CHI TIEU M sd minh Nim nay Nim trirde Chi tiéu Mia Tlluyél N ey NE trabe
S A B C 2 s6 | minh
XIII. THU NHAP THUAN TREN CO PHIEU| 500 A B C 1 2
PHO THONG I. Luru chuyén tién tir hoat djng kinh doanh
13.1. L&i co ban trén cd phiéu (Ddng/1 b phiéu) 501 B7.39 1.161 1.732 1. Lo nhudn tride Thué Thu nhip doanh 01 510.693.580.825 663,173.267.14
13.2, Thu nhép pha lodng trén cb phiéu (Déng/l cb] 502 nghiép
iéu) 116l 2. Didu chinh cho chc khodn: 02 (34.619.492.527) 34.859.019.8
E S m—— - Khilu hao TSCP 03 15.527.591.330 19.145.813.75
- Cic khodin dy phong 04 25.935.000 15.150.0
- Chi phi 18 vay 06
Nguriri Iip biéu Ké toan trwimg - L, 1 tir hogt dong diu 07 (74.373.685)| (57.407.407
- Dy thu tién 14i 08 (50.098.645.172) 15.755.463 47
- ))':},T 7 - Céc khodn diéu chinh khic 09
S ' /2// ?( 2@/ 3. Tang cic chi phi phi tién 1§ 10 (366.899) (1.985.4
M | L3 dinh gid lpi gid tri cdc tai sn tai chinh ghil 11 (366.899) (1.985.47
théng qua 15i/15 FVTPL
Trln Thj Thu Chung Nguyén Thj Son 4. Gidm cdc doanh thu phi tién 1 18 106.611.366.554 (150.503.304.470
. Lai ddnh gid lai gia tri céc tai sin tai chinh ghi 19 106.611.366.554 (150.503.304.470
I.cl:: inhén thong qua 18 16 FVTPL
s, Loi nhudn tir hoat djng kinh doanh trude 30 (1.458.719.993.555)|  (3.505.326.135.568
thay dbi vén lru ddng
. Téng (gidm) 14i san tai chinh ghi nhén théng qua | 31 (701.363.032.298) (414.216.654.670
1ai 18
. Tiing (gidm) cac khodn cho vay 33 (1.179.999.592.610)|  (1.674.066.439.441
- . Tang giam phai thu vé dyr thu cf tire, tién licde | 36 (232.195.006) 155.222.403 [/ *
£, Ui san tai chinh L
28 | Tang giém cic khodn phii thu céc dich vy CTCK | 37 242.415.130 597.308.
2E cung céip
SE . Tang giam céc khoan phai thu khic 39 1.081.810.858 1.188.339.44
02 - Tang gidm céc tii san khac 40 302.627.589 40.225.5
= ;3"3 gidm chi phi phii wé (khong bao gbm Wi 14.695.607.748 4.982.930.76
- Tang giam chi phi tra trude 42 1.225.955.667 (4.438.232.424
- Thué TNDN di ndp 43 (74.256.778.709) (99.881.896.967
- Lai vay da tra 44
- Tang giém cic khodn phai tré cho ngudi bin 45 252.605.396 529.049.673
- Tang gim céc khodn trich nfp phiic loi nhin vién | 46 102.666.225 283.930.182
.E}I:::;E :;: ;:j:ﬁ;ﬁﬁ‘*ﬂ;ﬁ" bl | G 3.072.413.092 3.173.905.105
- Téng gidm phdi trd nguiri lao ddng 48 128.250.305 527.056.741
. Tang gidm phai tra phai ndp khic 50 500.326.629.297|  (1.300.275.558.889
- Tién thu tir cic hogt d9ng kinh doanh 51 861.290.770 251.000.
- Tién chi tir c&c hoat ddng kinh doanh 52 (25.160.667.009) (23.176.321.458
Lucu chuyén tién thudn tic hogt dong kink doanh | 60 (876.034905.60%)| _ (2.957.799.135.544
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86 32, Puomg Lac Long Qudn, Phudng Tdy Hé, Thanh phd Ha Noi

BAO CAO LUU CHUYEN TIEN TE RIENG

(Theo phuong phip gidn tiép)
Niim 2025
Bem vi tinh: VND
Chi tiéu T; T::::f{ Nim nay Nam trwdc
A B C 1 2

[11. Luu chuyén tién tir hogt ddng diu tr
ia I;E"t;i]:ﬁﬁ:‘;“ W, XAy opgToul, BOREY | % (5.745.103.400)| (6.250.516.484
2. Tién thu tir thanh 1¥, nh ;
B oo o e S shang W 1aC8, BUODY | ¢ 91.902.089 57.407.40
Liru chuyén tién thudn tie hoat dpng diu te 70 (5.653.201.311) {6.193.109.(
111, Laru chuyén tién tir hoat ding tii chinh
1.Tién thu 6 phét hinh c8 phicu, nhin vén gop cial ,, 99.884.000.000| 55.299.500.0
chil s& hiru
2.Tién chi trd von gop cho cha so hiru, mua lai cd 7
{phi¢u phit hinh
3. Tién vay gbe 73 20.739.389.769.359]  14.160.228.112.8
3.1, Tién vay Quy Hé tri thanh todn 73l
3.2, Tién vay khdc 73.2 20.739 389.769.359|  14.160.228.112.821]
4. Tién chi trd ng gbe vay 74 (17.457.223.355.387)  (11.832.396.362.486
4. 1. Tién chi tra goc vay Quit Hé trg thanh todn 74,1
4 2. Tién chi trd ng gde vay 14i san tai chinh 747
4.3, Tién chi tré gde no vay khdc 74.3 (17.457.223.355387)| (11.832.396.362.486)
5. Tién chi trd ng thué thi chinh 75 =
6. Cb tirc. Igi nhudn da é cho chii s& hirs 76 (152.296.007.000) (106.931.808.500 )
Liru chuyén tién thudn tic hogt dfng tdi chink 80 3.229.754.406.972 2.276.199.441.835
IV. Ting/gidm tién thuidn trong k¥ 90 2.348.066.300.059 (687.792.805.786
V. Tién vi cdc khodn twong dwong tién diu ki | 101 565.564.523.996 1.253.357.329.78]
- Tién 101.1 155.685 498,972 415.357.329.782
- Cac khodn tuong duong tién 101.2 409.879.025.024 838.000.000.000
V1. Tién v cic khoan twong duong tién cubi ki | 103 2.913.630.824.055 565.564.523.99¢
- Tién 103.1 1.563.630.824.055 155.685.498.972]
- Céic khoan tuong duong tién 103.2 1.350.000.000.000| 409.879.025.024
. Anh huémg cia thay déi 1y gig hdi dodi quy déi o
E“i 1é
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PHAN LUU CHUYEN TIEN TE HOAT PONG MOI GIOI, UY THAC CUA KHACH

HANG
e —
Chi tigu T T:i.'yf Nam nay Nim trwie
A B C 1 2

1. Luru chuyén tién hoat ddng mdi gidd, dy thic cia

khiach hiing

. Tién thu ban chimg khodn méi gidi cho khach hang | 1 191.373.651.523.476| 146.823.476.127.761

. Tién chi mua chimg khodn méi gidi cho khich hing | 2 (192.469.773.889.509)| (147.264.955.221.619
7. Nhin tién giri dé thanh todn giao dich chimg khodn | 7 1.726.416.162.428 (218.022.068.369

ua khach hing

11. Chi tré phi lwu ky chimg khodn cta khach hing 1 (20.523.362.193) (14.783.796 3
12. Thu 16i giao dich chimg khoan 12 J’r
13. Chi 15i giao dich chimg khodn 13 « \
14. Tién thu coa Td chirc phat hanh chimg khodn 14 1.979,735.896.233 1.671.520,938.34 )
15, Tién chi tra Té chirc phat hanh chimg khodn 15 (1.979.472.432.733)|  (1.669.999.809.487
Ting/gidm tién thudn trong ky 20 610.033.897.702 (672.763.829.5
11, Tién vi cic khodn twong dwong tién diu ki cia 2.775.500.118.801 3.448.263.948.398
khich hing 30
Tién giri ngén hang diu ky: 3l

Tién giri cia Nha du tr vé giao djch chimg khoin
eo phuong thire CTCK quan Iy
rong d0 co ky han
- Tién giri cdia T chire phat hanh
Trong dé ¢d Ky han
Ciic khodn nrong duong tién
Anh hudmg ciia thay déi tv gid hii dodi quy d6i ngoai 1§
111. Tién vit cic khodn twong duong tien cubi ky cia
khich hing (40 = 20 + 30)
ién giri ngan hing cudi k-
Tién giri cia Nhi diiu tv vé giao dich chimg khoan

32

35

i6
37

Trin Thi Thu Chung Nguyén Thj Son

16

C7.40

C7.40

2.773.603.471.001

1.896.647.800

3.385.534.016.503

3.383.373.905.203

2.160.111.300

3.447.888.429.448

375.518.950

of-c

2.773.603.471.000 1 ¥

1.896.647.800

Ha Ngi, ngay 23 rﬁdrtg 02 nam 2026
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BAO CAO TINH HINH BIEN DONG VON CHU 8O HU'U

Mim 2025
fheey wf giradr:  VNO
s Sé dwr din nim 54 ting/ glim trong nim S il eudi nien
CHlTTED ™ Mdim truv Ndm nay
Nl e N dm un
fin nay T Giim Ting i NEm trine N oy
A [T} 1 2 i 4 5 3 7 8
1. Rien wibn ehiih s il
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Dja chi: §6 52, Puimg Lac Long Quén. Phuimg Tdy H6. Thanh phd Ha Noi

3.3. Hink thirc ké todn dp dung: Nhit ky chung,

4. Ciic chinh sdch ké todn dp dung

4.1. Nguyén tdc ghi nhin cdc khodn tién vi cde khodn areng diwong tién
4.1.1. Ghi nhdn vin bang tién:

Tién vi céc khoin tuong dwong tién bao gdm todn b 56 tién hién c cla cong ty (tién mit wi quy, tién
giri ngdn hing), cic khoan diu tr ngdn hgn cé thii hgn thu hdi hoge dédo han khong qud 3 thing c6 kha
niing chuyén ddi 0 dang thanh mdt lugng tién xéc dinh vi khng cé nili ro trong chuyén ddi thanh tién ké
tir ngdy mua khodn ddu tr 46 tai thivi diém béo cio.
ﬁ&tgl.‘ﬁmhnh&ﬁifum‘végiaudinh:hﬂngkhoﬁn,bi:trﬁvhhuﬂltu&ngimdi:hnhirngkhnﬁnﬁéng&i
ciia 16 chire phat hinh dugc phan anh tgi céc chi tiéu ngodi bdo cdo tinh hinh tai chinh.

4.1.2. Phwemg phip chuyén déi cdc déng tién khdc ra ding tién si dung trong ké todn:

Thire hién theo quy dinh hign hinh vé ghi nhin, dinh gid, xr 1y cdc khodn chénh léch t gid rong vige quy
4bi cdc dbng tifn khidc ra dong tién sir dung trong ké todn.

4.2. Nguyén tic va phirong phip ké todn tii sin 1 chink ghi nhin thong qua ldi 16, cde khodn déu tu
ndm git dén ngiy ddo han, cdc khodn cho vay va phii thu, tai sin ai chink sdn sing dé bdn, ng tai
chinh:

4.2 1. Nguyén tdc phan loai 1ai sdn tai chink vé ng tai chink thude Danh muc ddu ne ctia CTCK (tudn thil
Chudn mirc ké todn, Ché d ké todn va cdc quy dinh hign hanh vé phdp ludt Chimg khodn).

4.2.1.1 Nguyén 1dc phan logi tdi san tai chinh: (FYTPL, HTM, Cdc khodn cho vay, AFS)

Vigée phéin logi Tai san tii chinh thyre hién theo Théng tur 210/2014/TT-BTC vi Thing tu 334/2016/TT-
BTC.

4.2.1.2 Nguyén tdc phdn logi ng tai chink: (N vay, ng vay tdi sdn tai chinh, trdi phiéu chuyén doi, trdi
phidu phdt hanh, ng thué tai san 16i chink, phdi tra ngwdi bdn, cdc khodn no phdi tra phdt sinh trong hoat
ding kinh doanh chimg khodn)

Tudn this Chufin myc ké todn, Ché 83 ké todn Céng ty chimg khodn theo Théng tu 2102014/TT-BTC vi
Thong tu 3342016 TT-BTC.

4.2.2 Nguyén tdc ghi nhdn va phurmg phdp ké todn ghi nhdn gid tri danh gid lai cde khodn ddu te theo
gid thi trucmg hodc gid tri hop Iy (trong trudmg hop khing cé gia tri thi rredmg) (tudn thi ede quy dinh
hign hamh cia phdp ludr chimg khodn) hodc gid goc:

Ludt ké todn sb 88/2015/QH13 ¢ hidu lyc tir ngdy 01/01/2017, theo 86 dua ra quy dinh vé viée dp dung
nguyén thc gid hop IV d6i voi mét sO logi tai san va ng phai trd ma gid trj cda ching bién ddng thudmg
xuyén theo gid thi trudmg va c6 thé xéc djnh mt cich ding tin cy.

4.2.2.1 Céc ai san ti chinh ghi nhin théng qua 12i18 FVTPL dugc ghi nhin ban ddu theo gid gbc (gid
mua khéng bao gbm céc chi phi phit sinh tryc tiép tir viéc mua tdi sin tai chinh niy). Céc chi phi mua
(phi méi giéi, phi giso djch...) duge ghi nhjin vao chi phi giao dich mua céc tdi sin tai chinh cla Béo cdo
két qud hogt ddng riéng ngay khi phdt sinh.

Cubi kv ké 1én, cdc 1di sin tii chinh FVTPL dupc dénh gid lai theo gid thi truémg hodc gid tr hgp 1y. 86
chénh 1&ch ting hodc gidm do dinh gid lai duge ghi nhin vdo Béo cdo két qua hoat ddng riéng & khoin
muyc "Chénh léch ting do danh gid lai céc TSTC théng qua 138" vi khodn myc "Chénh léch gidm do
dinh gid lgi cac TSTC thong qua 18i15".

4.2.2.2 Téi sin tai chinh nim gilr dén ngdy ddo han HTM: duge xdc dinh gid trj ban diu theo gid tri cfng
céc chi phi giao dich phat sinh trye tiép tir viéc mua hojc phét sinh céc tai sin tai chinh ndy. Sau ghi nhin
ban déu, ti san tai chinh HTM duge xdc dinh theo chi phi phin b sir dung phuong phap 18 sudt thye va
duge xem xét khi niing suy gidm gid trj 1ai ngdy lip bdo cdo tai chinh. Viée dinh gis khi ning suy giam
gid trj cudi ky ké todn duge ghi nhin vio Bao céo két qua hogt ddng riéng trén khodn myc "Chi phi dy

20
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Consistent Values - Dynamic Actions
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LIST OF ABBREVIATIONS

FPTS
KRX
SSC
HOSE
HNX
VSDC
AGM
BOD
AC

FPT Securities Joint Stock Company

Korea Exchange

State Securities Commission of Vietnam
HoChiMinh Stock Exchange

Hanoi Stock Exchange

Vietnam Securities Depository and Clearing Corporation

Annual General Meeting

Board of Directors

Audit Committee

Board of Management

Health, Safety, and Environment
International Financial Reporting Standards
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Sustainable Development Goals
Environmental and Social Responsibility Report
Enterprise Risk Management

Consumer Price Index

Corporate Income Tax
Fair Value Through Prot or Loss

Return on Assets

Return on Equity

Consumer Price Index

Vietnamese Dong

Joint Stock Company
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General Director

“Consistent Values - Dynamic Actions”

To our shareholders, clients, partners, and
all employees of FPT Securities Joint Stock
Company,

The year 2025 concluded amid signi cant developments
in Vietnam’s nancial and securities markets, most notably
the o cial implementation of the KRX trading system and
tangible progress in the market reclassi cation roadmap.
Trading infrastructure has been enhanced, transparency
has gradually improved, providing a stronger basis for
expectations of medium- to long-term capital in ows.
However, these opportunities have been accompanied
by intensifying competitive pressures. Pro t margins have
narrowed, competition for market share has become
increasingly aggressive, fee policies and nancial leverage
have been deployed more assertively across the market.
In this context, FPTS has chosen a consistent approach:
steadfast in its established core values while remaining
agile in execution to adapt to market dynamics.

In 2025, FPTS continued to uphold operational discipline,
exercised stringent risk control, and refrained from
pursuing short-term growth at any cost. At the same time,
the Company proactively adjusted its operating model,
product policies, and customer approach in line with
market developments.

As a result, total operating revenue and nancial

investment revenue (realized) reached VND 1,321.68

billion, achieving 132% of the annual plan ; realized prot
before tax amounted to  VND 617.30 billion, equivalent to
123% of the target. Compared to 2024, realized revenue
increased by approximately 31% while realized prot
before tax rose by over 20%.

These gures re ect not only an expansion in scale but,
more importantly, animprovementin operational e ciency
built upon a foundation of robust risk management
and consistently maintained nancial discipline. In a

volatile environment, adherence to principles and the
safeguarding of client interests are prerequisites for
sustainable growth.

Entering 2026, the Board of Management is determined
to continue implementing the strategy in the spirit of
“Consistent Values - Dynamic Actions” with three key
strategic directions:

First, to further strengthen the risk management system
and operational discipline.

FPTS maintains a prudent approach to capital
management, refraining from expansion beyond its
control capacity and ensuring system safety under all
market conditions.

Second, exibly adjust products, services, and the
operating model in response to actual developments.

The Company continues to invest in technology, enhance
customer experience, and improve internal operational
e ciency, while consistently prioritizing risk control and
sustainability.

Third, to develop the workforce on the foundation of
professional ethics and execution capability.

FPTS consistently builds a professional workforce,
emphasizes accountability, minimizes con icts of interest,
and safeguarding the long-term value of client assets.
Based on a prudent assessment of market conditions,
FPTS has set its 2026 business plan with projected

total operating revenue and nancial income of VND
1,200 billion, and realized prot before tax of VND 550

billion. These targets re ect a consistent management
philosophy: prioritizing system safety, growth quality, and
capital e ciency, rather than pursuing expansion at any

cost.

On behalf of the Board of Management, | would like to
express our sincere appreciation to our shareholders
for their continued trust and for accompanying FPTS, to
our clients and partners for their enduring cooperation,
and especially to all employees for their discipline,
responsibility, and dedication throughout 2025.

We believe that only by remaining committed to our core

values while acting with agility amid market volatility

can FPTS achieve sustainable growth and build long-
term trust with our clients and shareholders.

Sincerely,

NGUYEN DIEP TUNG
General Director
FPT Securities Joint Stock Company
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GENERAL INFORMATION

General information about the Company

Consistent Values - Dynamic Actions

FPT Securities Joint Stock Company - licensed to establish and operate under the

License of The State Securities Commission dated July 13, 2007. Over more than

18 years of formation and development, FPTS has continuously achieved many

successes, gained the trust of customers, and armed its position as one of the

leading securities companies in Vietnam.

Company name
English name
Transaction name
Abbreviation
Head o ce
Business Registration Code
Website
Telephone

Fax number
Charter capital
Stock code

Stock exchange

Email

FPT Securities Joint Stock Company

FPT Securities Joint Stock Company

FPT Securities Joint Stock Company

FPTS

No. 52 Lac Long Quan Street, Tay Ho Ward, Hanoi City

0102324187

www.fpts.com.vn

19006446

(024) 3773 9058

VND 3,464,980,090,000

FTS

HOSE

fptsecurities@fpts.com.vn

11
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GENERAL INFORMATION

Share information and shareholder structure

Total number of shares:
346,498,009 shares

Par value of shares:

VND 10,000/ share Number of issued shares:

346,498,009 shares

- Number of freely transferable
shares: 333,468,136 shares

- Number of
13,029,873 shares

Type of outstanding shares:
Common shares

Treasury shares:
0 shares

Treasury share transactions in 2025: During the year, the Company did not conduct any treasury
share transactions.

Other securities: During the year, the Company did not issue any other securities and had no
outstanding commitments with individuals or organizations related to securities issuance.

restricted shares :

Shareholder structure

Subject

State shareholder

Founding
shareholder

- Domestic

- Foreign

Major shareholder

- Domestic

- Foreign

Treasury shares

Shareholder
holding preferred
shares

Other shareholders
- Domestic

- Foreign

TOTAL

- Domestic

- Foreign

Number of
shares

68,043,863

68,043,863

139902,050

59,156,178

80,745,872

197,708,274
184,739,490
12,968,784

346,498,009
252,783,353
93,714,656

Percentage
of ownership

Consistent Values - Dynamic Actions

Shareholder structure

Number of

(%) shareholders - organization Individual

19.64

19.64

40.38

17.07

23.30

57.06
53.32
3.74

100
72.95
27.05

19045
18,637
408
19,049
18,640
409

* FPT Corporation is a founding shareholder and also a major shareholder.

Maximum foreign ownership ratio:

59
29
30
61
30
31

18,986

13

Founding
shareholder who
is also a major
shareholder *

Founding
shareholder who
is also a major
shareholder *

18,608

378
18,988

18,610

378

On 17/02/2017, FPTS received O cial Letter No. 852/UBCK-QLKD from The State

Securities Commission regarding the maximum foreign ownership ratio at FPT Securities Joint Stock Company.

Accordingly, the maximum foreign ownership ratio for the stock code FTS is 100%.

List of major shareholders

1

FPT CORPORATION

ERC/ Investor

trading code

SBI FINANCIAL SERVICES

CO,,LTD

010401100313 1-6-1 Roppongi, Minato
Ward, Tokyo , Japan

Address/ Head o ce

No. 10 Pham Van Bach
0101248141 Street, Cau Giay Ward,

Hanoi City, Vietnam

Izumi Garden Tower 20F,

Percentage of

Number of ownership/
shares  Charter capital
(%)
59,156,178
80,745,872

17.07

23.30
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Vision — Mission — Core values

VISION

FPTS aspires to become a powerful nancial institution, the number one
choice for domestic and foreign enterprises and investors, contributing to
the sustainable development of the Vietnamese stock market.

MISSION

Focus on investing in improving quali cations for sta, upholding
4 professional ethics, to achieve maximum customer satisfaction and

trust.

To continuously invest in research and leverage technological
strengths to deliver the highest quality products and services, providing

customers with a convenient, secure, fast, and accurate trading system

that ensures fairness and transparency.

To become the top choice for enterprises and investors both
domestically and internationally.

)

Consistent Values - Dynamic Actions

CORE VALUES

PEOPLE

Identifying people as the core strength, FPTS always focuses on building a
professional and dynamic working environment. Thanks to talent acquisition,
e orts to build human resources, special attention to sta training, and
upholding professional ethics, FPTS now has a team of highly quali ed and
experienced sta and experts.

TECHNOLOGY

FPTS hasinvested many resources to maximize the exploitation of technological
strengths, building an information technology system that meets international
standards, meeting the increasing needs of customers as well as the growing
scale of the market both currently and in the future.

- Advanced technology solutions with optimal features are always updated,
upgraded, capable of expanding, and increasing rapidly;

- Trading software products can serve a very large number of transactions
while being safe, secure, and achieving high speed, anytime, anywhere
through online service channels or traditional trading: telephone, transaction
counters;

- Online trading is secured by multiple methods, highly reputable user
authentication devices, ensuring the safety of access data and data
transmitted on the transmission line;

- The operating, management, and corporate governance system is
maximally upgraded, applying advanced technologies, minimizing manual
and cumbersome processing procedures, bringing maximum e ciency in
management and administration at all levels.

15
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GENERAL INFORMATION

Formation and development process

p - FPTS was licensed to
establish and operate.
- FPTS established Ho
Chi Minh City branch, at
Citilight Building, No. 45
Vo Thi Sau, District 1, Ho
Chi Minh City.

} The State Securities
Commission issued
Decision No. 258/QD-

UBCK  approving the
change of address of
FPTS's Ho Chi Minh City
branch.

p - FPTS
its  business

supplements
lines with
underwriting services.

- FPTS established Da
Nang branch, at No. 09
Nguyen Van Linh, Nam
Duong Ward, Hai Chau
District, Da Nang City.

} - FPTS relocated its head
oce to No. 52 Lac Long
Quan, Buoi Ward, Tay Ho
District, Hanoi City.

- FPTS was o cially listed
on the Ho Chi Minh City
Stock Exchange under the
stock ticker of FTS.

2018-Present

p - FPTS completed the
acquisition of oce premises

for its Da Nang Branch and Ho
Chi Minh City Branch.

- On December 30, the Da
Nang branch relocated to

its new oce at 100 Quang

Trung, Thach Thang Ward, Hai

Chau District, Da Nang City.

p FPTS  has
increased its charter capital

continuously

to expand its scale (increasing

margin trading limits) and
strengthen its nancial
capacity in line with the

growing market. Currently,
FPTS’s charter capital stands

at VND 3,464,980,090,000.

Capital increase history

13/7/2007

11/2007

4/2011

6/2012

6/2015

6/2016

6/2017

6/2018

6/2019

712020

6/2021

7/2021

9/2022

6/2023

6/2024

6/2024

6/2025

7/2025

200,000,000,000

440,000,000,000

550,000,000,000

733,323,900,000

806,648,700,000

903,437,270,000

993,769,520,000

1,093,136,880,000

1,202,440,510,000

1,322,673,490,000

1,454,930,970,000

1,475,672,970,000

1,950,599,510,000

2,145,649,870,000

3,003,894,160,000

3,059,193,660,000

3,365,096,090,000

3,464,980,090,000

Consistent Values - Dynamic Actions 17

Establishment of the Company.

Issuance to existing shareholders and employees with a
quantity of 24,000,000 shares.

Capital increase through private placement of 11,000,000
shares to SBI Securities.

Capital increase bonus share issuance at a 3:1 ratio for
existing shareholders.

Capital increase from owner's equity, at a 10:1 ratio for
existing shareholders.

Issuance of shares to pay dividends to shareholders, at
a 12% ratio.

Issuance of shares to pay dividends to shareholders, at
a 10% ratio.

Issuance of shares to pay dividends to shareholders, at
a 10% ratio.

Issuance of shares to pay dividends to shareholders, at
a 10% ratio.

Issuance of shares for capital increase from owner's
equity to existing shareholders, at a 10% ratio.

Issuance of shares for capital increase from owner's
equity to existing shareholders, at a 10% ratio.

Issuance of shares under the employee stock ownership
plan in 2021.

Issuance of shares under the employee stock ownership
plan in 2022.

Issuance of shares for capital increase from owner’s
equity to existing shareholders, at a 20% ratio.

Issuance of shares to existing shareholders at a price of
10,000 VND/ share, at a 10% ratio.

Issuance of shares for capital increase from owner's
equity to existing shareholders, at a 10% ratio.

Issuance of shares for capital increase from owner's
equity to existing shareholders, at a 40% ratio.

Issuance of shares under the employee stock ownership
plan in 2024.

Issuance of shares for capital increase from owner's
equity to existing shareholders, at a 10% ratio.

Issuance of shares under the employee stock ownership
plan in 2025.
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GENERAL INFORMATION

Development orientation

66

FPTS remains steadfast in its prudent risk
management  strategy by optimizing the

investment and margin lending portfolio. In
addition to tightening transaction security

solutions and ensuring transparency in information
disclosure, the Company focuses on enhancing
service quality based on two core pillars: People
and Technology.

PEOPLE

FPTS persists in its goal of standardizing the quality of its
workforce. We not only focus on in-depth professional training
but also pay special attention to fostering professional ethics,
considering this a prerequisite for building trust and sustainable
satisfaction for customers.

TECHNOLOGY

FPTS remains steadfast in its goal of using technology as
the core driver of growth. We continuously invest in research
and the application of advanced solutions to build a
trading ecosystem that is Fast — Secure — Transparent, while
ensuring accuracy, safety, and fairness. By optimizing the user
experience based on a digital platform, FPTS is determined to
a rm our position as the top priority choice for both domestic
and foreign enterprises and investors.

Consistent Values - Dynamic Actions

19
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MANAGEMENT STRUCTURE

In 2025, FPTS operates according to the model stipulated in Point b, Clause 1, Article 137 of the 2020 Law
on Enterprises, including: General Meeting of Shareholders, Board of Directors, Audit Committee, Board of
Management.

To meet business operation needs, FPTS currently has professional divisions (Securities Services Division,
Corporate Finance Consulting Division, Analysis and Investment Division, Functional Division).

Consistent Values - Dynamic Actions 23

GENERAL MEETING OF SHAREHOLD

BOARD OF DIRECTORS

BOARD OF MANAGEMENT

INVESTMENT DEPARTMENT

HANOI HEAD OFFICE

HO CHI MINH CITY BRANCH

SECURITIES SERVICES CORPORATE FINANCE

DIVISION CONSULTING DIVISION

BUSINESS DEVELOPMENT CORPORATE FINANCE

DEPARTMENT CONSULTING DEPARTMENT

PRODUCT OPERATIONS AND

DEVELOPMENT DEPARTMENT

TRADING SUPPORT

DEPARTMENT

TRANSACTION OFFICE

ANALYSIS AND INVESTMENT
CONSULTING DIVISION

AUDIT COMMITTEE

RISK MANAGEMENT
DEPARTMENT

DA NANG BRANCH

FUNCTIONAL DIVISION

CUSTOMER SERVICE
DEPARTMENT

CUSTODY AND SHAREHOLDER
MANAGEMENT DEPARTMENT

INVESTMENT ANALYSIS FINANCE AND ACCOUNTING
DEPARTMENT DEPARTMEN
INVESTMENT CONSULTING HUMAN RESOURCES
PRODUCT DEVELOPMENT DEPARTMENT
DEPARTMENT
INVESTMENT CONSULTING CORPORATE OFFICE

TECHNOLOGY CENTER

DEPARTMENT
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INTRODUCTION OF BOARD OF DIRECTORS,
AUDIT COMMITTEE, AND SUB-COMMITTEES

BOARD OF DIRECTORS

MR. NGUYEN VAN DUNG

Chairman of the Board of Directors

Year of birth
Nationality

Professional

quali cations

Work experience
1996 — 1998

1998 — 2006

2006 — 2007

2007 - 3/2021

4/2018 — 7/2020

4/2019 — 7/2025

8/2020 — present :

1976
Vietham
Bachelor of Banking Accounting,

Bachelor of Foreign Languages (English Major)

Credit O cer, Risk Management O cer - Asia - Pacic
Commercial Joint Stock Bank.

:Trade Finance O cer, Assistant to Director - Mizuho

Corporate Bank, Hanoi Branch.

. In charge of operations, Trade nance - HSBC Bank, Hanoi

Branch.

. Director of investment consulting - FPT Securities Joint Stock

Company.
Member of the Board of Directors - FPT Securities Joint Stock
Company.

. Deputy General Director - FPT Securities Joint Stock

Company.
Chairman of the Board of Directors - FPT Securities Joint
Stock Company.

Consistent Values - Dynamic Actions 25

MR. NGUYEN DIEP TUNG

Member of the Board of Directors cum General Director
Year of birth 1 1968

Nationality : Vietnam

Professional ) ]
o : Bachelor of Finance and Accounting

quali cations

Work experience

1991 — 1993 :Ocer of Finance and Accounting

Department - FPT Corporation.
1993 — 2004 : Chief Accountant - FPT Corporation.

2004 — 2007 : Member of the Board of Directors, Head
of Financial Planning Department, Chief
Accountant - FPT Corporation.

2007 — 2010 : Member of the Board of Directors - FPT
Corporation, General Director - FPT
Securities Joint Stock Company.

2010 — 7/2020 : Chairman of the Board of Directors cum
General Director - FPT Securities Joint

Stock Company.
8/2020 — : Member of the Board of Directors cum
present General Director - FPT Securities Joint
Stock Company.

MR. DO SON GIANG

Non-executive member of the Board of Directors
Year of birth 1 1973

Nationality : Vietnam
Professional

o : Bachelor of Accounting
quali cations

Work experience
1997 — 2000  : Accountant - FPT Corporation.

2001 - 2003 :Deputy Head of Financial Planning
Department - FPT Corporation.

2003 — 2010 : Chief Accountant, Head of Finance and
Accounting Department - FPT Information

System Company (FIS).
2010 -2017  : Deputy General Director, Head of Finance

and Accounting Department - FPT
Information System Company (FIS); member
of the Board of Directors - FPT Securities
Joint Stock Company.

2017 —5/2024 : Deputy General Director - FPT Information
System Company Ltd. (FIS); member of the

Board of Directors - FPT Securities Joint

Stock Company.
5/2024 — : Deputy General Director - FPT IS Company
present Ltd.; member of the Board of Directors - FPT

Securities Joint Stock Company.
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INTRODUCTION OF BOARD OF DIRECTORS,
AUDIT COMMITTEE, AND SUB-COMMITTEES

BOARD OF DIRECTORS

MR. TRAN THANH TUNG

Independent Member of the Board of Directors

Year of birth 11978

Nationality : Vietnam

Professional quali cations : Bachelor of Accounting

Work experience

12/2001 —11/2004 : Auditor - Saigon Auditing and Financial
Accounting Consulting Company.

11/2004 — 4/2007 : Chief Accountant - Hanoi Entertainment
and Sports Culture Center Co., Ltd.

4/2007 — 4/2008 : Financial Consulting Specialist - FPT
Securities Joint Stock Company.
4/2008 — 9/2017  : Chief Accountant, Head of Supervisory

Board, and Financial Director - Tran Anh
Digital World Joint Stock Company.
01/2018 — 8/2021  : Finance Manager and Sales Operation
Manager - Viet Uc Refrigeration Electrical
Engineering Group Joint Stock Company.

01/2022 — present : Finance Manager and Sales Operation
Manager - Viet Uc Refrigeration Electrical
Engineering Group Joint Stock Company.

3/2022 —present  : Independent Member of the Board
of Directors, Chairman of the Audit
Committee, and Head of Internal Audit
Department - FPT Securities Joint Stock
Company.

MR. KENJI NAKANISHI
Member of the Board of Directors

Year of birth : 1966
Nationality : Japan
Professional quali cations : Bachelor of Law

Work experience

4/1992 — 11/2021 : Executive Director -  Securities
Company under Daiwa Securities
Group.

712022 - 4/2023 : Manager at Overseas Business
Management Department - SBI
Holdings Inc.

5/2023 — present  : Executive Director - SBlI Royal
Securities  Plc  (Cambodia), SBI
Holdings Inc.

3/2024 — present  : Member of the Board of Directors -
FPT Securities Joint Stock Company.

INTRODUCTION OF
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THE BOARD OF MANAGEMENT

AUDIT COMMITTEE

MR. TRAN THANH TUNG

Chairman of the Audit Committee and
Independent Member of the Board of Directors

(Introduced in the BOD Members section)

MR. DO SON GIANG

Member of the Audit Committee and
Member of the Board of Directors

(Introduced in the BOD Members section)

BOARD OF MANAGEMENT

MR. NGUYEN DIEP TUNG

General Director

(Introduced in the BOD Members section)

MR. NGUYEN VAN DUNG

Deputy General Director
(Dismissed from July 23, 2025)

MS. NGUYEN THI THU HUONG

Deputy General Director, Chief Accountant

(Dismissed as Chief Accountant from February 01, 2026)

Year of birth

Nationality

11974

: Vietnam

Professional quali cations : Bachelor of Finance and Accounting

Work experience

1994 — 2003

2003 — 2004

2004 — 2006

01/2007 — 6/2007 :

7/2007 — 01/2026

4/2019 — present

: Accountant - FPT Technology Investment

Development Company.

. General Accountant - FPT Distribution Co.,

Ltd.

. Chief Accountant - FPT Software Solutions

Co., Ltd.

Accountant - FPT Technology Investment
Development Company.

. Chief Accountant and Head of Finance and

Accounting Department - FPT Securities
Joint Stock Company.

: Deputy General Director - FPT Securities

Joint Stock Company.
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INTRODUCTION OF
THE BOARD OF MANAGEMENT

BOARD OF MANAGEMENT

MS. NGUYEN THI HANH
Deputy General Director
Year of birth 11976

Nationality : Vietnam

Professional quali cations : Master of Economics

Work experience

01/01/1998 - 30/6/2006 . Chief Accountant - Ngoc Diep Production and
Trading Company.

01/7/2006 - 31/3/2007 : Accountant in charge - Ho Chi Minh City General
Import-Export Investment Company — Hanoi Branch.

01/4/2007 - 30/5/2008 . Corporate Finance Advisory Specialist - FPT Securities
Joint Stock Company.

01/6/2008 - 30/4/2013 . Deputy Director of Corporate Finance Advisory
Department - FPT Securities Joint Stock Company.

01/5/2013 - 30/6/2021 . Director of Corporate Finance Advisory - FPT

Securities Joint Stock Company.

01/7/2021 - present . Director of Corporate Finance Advisory Division - FPT
Securities Joint Stock Company.

23/7/2025 - present . Deputy General Director - FPT Securities Joint Stock
Company.

Consistent Values - Dynamic Actions

Information about
Subsidiaries and associates

The Company has no subsidiaries or associates.

MS. NGUYEN THI SON

Chief Accountant

(Appointed as Chief Accountant from February 01, 2026)

Year of birth

Nationality

1980

Vietnam

Professional quali cations : Bachelor of Finance and Accounting

Work experience
3/2003 - 12/2006

01/2007 - 6/2007

7/2007 - 10/2007

11/2007 - 5/2009

6/2009 - 01/2026

02/2026 - present

. Accountant - FPT Software Solutions Co., Ltd.

Accountant - FPT Technology Investment Development
Joint Stock Company.
General Accountant - FPT Securities Joint Stock

Company.

: Deputy Head of Finance and Accounting Department -

FPT Securities Joint Stock Company.
Deputy Head of Finance and Accounting Department -
FPT Securities Joint Stock Company.
Chief Accountant, Head of Finance and Accounting

Department - FPT Securities Joint Stock Company.

29



Report on

2025 activities

30

Annual report 2025

Consistent Values - Dynamic Actions

31



Report on
2025 activities

32 Annual report 2025 Consistent Values - Dynamic Actions

OVERVIEW OF
VIETNAM'S SECURITIES INDUSTRY IN 2025

2

RISING GLOBAL TRADE RISKS
On April 2, 2025, the United States announced the application of tari mea  sures against

|: several countries, including Vietham. This eventinte nsi ed concernsregarding international
trade outlooks, impacting investor sentiment in the short term and plac  ing additional
pressure on export-related sectors. However, the Viethamese econo my continued to
demonstrate relatively strong adaptability, helping to maintain t he foundation for the
capital market. Despite these challenges, the market qu ickly absorbed the information
and maintained a positive trend in the following months, highlighting t  he increasingly
prominent leading role of domestic capital ows.

The year 2025 marked a period of robust growth for the Viethamese stock market, with positive
developments in both index levels and liquidity. The VN-Index ended the year at 1,784.49 points,
establishing a new historical closing peak. This represented an increase of 517.71 points, or
40.87%, compared to the end of 2024. Meanwhile, the HNX-Index closed the year at 248.77
points. Despite a slight correction toward the year-end, it recorded a cumulative annual
increase of 21.34 points, equivalent to 9.38%.

Market liquidity saw distinct improvements. The average daily trading volume on HOSE reached
over 1 billion shares per session, up 29% compared to 2024. On HNX, the volume reached nearly
93.40 million shares per session, an increase of over 32%. These movements re ected a strong
return of domestic capital ows and indicated investor expectations for a new growth cycle in

the market.

However, the market’s upward momentum in 2025 was not one-dimensional. It was in uenced
by a mix of external factors, the progress of infrastructure completion, and the evolution of the
legal framework, as well as changes in the industry’s structure and competitive intensity. In this
context, several prominent events in 2025 signi cantly impacted the trends of the Viethamese
stock market.

1,784 .49 ¢ | 40.87%

VN-INDEX compared to the end of 2024

TRANSACTION INFRASTRUCTURE COMPLETION:
OFFICIAL OPERATION OF THE KRX SYSTEM

Million shares
y / session

AVERAGE TRADING
VOLUME ON HOSE

29%

compared to 2024

Million shares
- / session

AVERAGE TRADING
VOLUME ON HNX

32%

compared to 2024

On May 5, 2025, the new information technology system for the Vietnamese stoc  k market
(the KRX system) was o cially put into operation. The commencement of the K RX system
has enhanced transaction processing capacity, improved transpar  ency, and ensured
system safety, while providing a foundation for the implementation of ne  w products and
services in line with international practices. This is considered a cru cial preparatory step
for the in-depth development of the market.
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VIETNAM'S SECURITIES INDUSTRY IN 2025

LEGAL FRAMEWORK COMPLETION
FOR MARKET UPGRADE GOALS

OnSeptember11,2025,Decree 245/2025/ND-CPwaso ciallyissuedtoamenda nd
update Decree 155/2020/ND-CP. Thisisapivotalleg aldocumentprovidingdetailed
regulations for the implementation of certain articles of t he Law on Securities.

In addition to guiding the implementation of Law 56/2024/QH15 (which ame  nds
and supplements several articles of Law 54/2019/QH14 on Securities), D ecree
245/2025/ND-CP was developed to resolve practical shortcomingsint  he stock
market’s operations. It aims to enhance the e ectiveness of State manag  ement
over securities and the stock market, ensuring that the market operates i n a
public, transparent, and e cient manner, while protecting the legal r ights and
interests of all market participants.

SIGNIFICANT MILESTONE
IN THE MARKET UPGRADE ROADMAP

On October 8, 2025, Vietnam recorded a signi cant step forward in the roadma  p
evaluated by international market rating agencies regardingitspot  entialupgrade
from a Frontier Market to a Secondary Emerging Market. This event re ectst he
outcomes of reform e orts in infrastructure, the legal framework, and m  arket
accessibility, while reinforcing expectations for attracting me  dium- to long-term
capital ows in the coming period. In the context of the VN-Index maintaini ng
strong upward momentum and liquidity showing marked improvements int  he
second half of the year, this milestone is seen as a factor that further bolste rs
market con dence and the medium- to long-term expectations of investo rs.

Consistent Values - Dynamic Actions

INTENSIFYING INDUSTRY COMPETITION
AND RESTRUCTURING OF THE SECURITIES SECTOR

A number of large-scale securities companies announc ed plans to restructure
their operations and prepare medium- to long-term capital mobilizat ionschemes,
including potential public o erings. This trend re ects market expe  ctations for a
new growth cycle, while simultaneously highlighting the increasin g competitive
intensity within the securities industry. As market liquid ity improved signi cantly
and the VN-Index established a new price oor, securities companies fac ed
higher requirements regarding nancial capacity, tech nology investment,
service quality, and governance e ciency. Consequently, this has ac  celerated
the screening and restructuring process toward sustai nable development.

In the context of the market entering a new growth phase with both opportunit ies
and challenges, FPTS remains steadfast in its prudent development str ategy,
focusing on core business segments, enhancing risk management capab ilities,
and making selective investments in technology and human resources. O n
this foundation, the Company proactively optimizes oper ational e ciency,
consolidates service quality, and maintains nancial discipline to strive for
sustainable growth and create long-term value for share  holders.
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2025 BUSINESS RESULTS COMPARED TO PLAN

The year 2025 concluded with positive results for FPTS amidst increasingly
erce competition in the stock market. The Company recorded realized
Revenue of VND 1,321.68billion, anincrease of31.37% comparedto 2024; realized
pro t before tax reached VND 617.30 billion, up 20.41% over the same period.

Organization and Personnel

On April 02, 2025, the Securities Services Division - FSS was established to align with

business conditions and organizational structure. These results not only helped FPTS exceed its annual plan, with revenue

Ef{jg;g’;‘rat the beginning of the year was 458 persons, and 415 persons at the end and prot before tax achievement rates reaching 132.17% and 123.46%
Technology, respectively, but also re ected the e orts in exible adaptation, optimization
products, and services ] ]

Launching New Apps with various improvements. of core business segments, and e ective cost management by the Board of

Successfully connecting to the KRX system of Stock Exchanges and VSDC. .
Management and the entire sta.

Continuing to develop and upgrade systems, and perfecting utilities for investors and
corporate clients.

Implementing transaction fee reductions to Zero fee.

Prioritizing investment in technology infrastructure development, increasing system
capacity, and ensuring safe and stable system operation to serve customers.

Enhancing the quality of investment advisory services.

Risk Management 1 : 32 1 . 68JND Billion 617 30 VND Billion

Proactively identifying and assessing risks to minimize potential impacts. Ensuring no

non-performing loans (NPLs) arise from margin lending activities. R EAL'ZE D R EVE N U E R EAL'ZED P RO FlT
BEFORE TAX
Other
Completed the 2024 cash dividend payment to shareholders at a rate of 5%. Completed
the capital increase from owner’s equity at a rate of 10% and the ESOP issuance for reached 132 . 17% reached 123-46%

management o cers in accordance with the approved 2025 Annual General Meeting

of Shareholders resolution. of the 2025 Plan of the 2025 Plan

Implemented full, timely, and transparent information disclosure.

Perfected the system of procedures, operating according to these procedures, and 31 _37% 2041%

conducting quality assessments.

. . . . . compared to 2024 Actual
In its operations, the Company always integrates prot goals with environmental compared to 2024 Actual P

protection and social responsibility. The Company has also coordinated with the State
Securities Commission to organize numerous workshops to enhance the understanding
of the investment and business communities, aiming toward the sustainable
development of the stock market in general. For employees, the Company always
cares for their physical and mental health through periodic health check-ups, health
insurance programs, and sports facilities, among others.
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BUSINESS RESULTS OVER THE YEARS

Indicators

In 2023

In 2024

Unit: VND Billion

In 2025

Growth

OPERATING INCOME

1,147.75

1,205.81

Gains from nancial assets at fair
value through prot or loss (FVTPL)

Revenue from guarantee, securities
issuance agent

Revenue from securities investment
consultancy

Revenue from nancial advisory
activities

Loss from nancial assets at fair
value through pro t or loss (FVTPL)

2.2

Contingency cost of nancial

assets, handling losses
of bad receivables, impairment
of nancial assets and

costs of loans

116.14

179.00

368.50

105.87%

Expenses for activities of guarantee,
securities

Expenses for securities investment
consultancy

Expenses for nancial advisory
services
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Unit: VND Billion

\[e} Indicators In 2023 In 2024 In 2025 Growth

3 FINANCIAL INCOME 911 8.83 9.26 4.87%

Revenue, accrued dividends, and
non- xed deposit interest

ADMINISTRATIVE EXPENSES OF

4 SECURITIES COMPANY 83.58 89.84 85.55 -4.78%

5 OPERATING PROFIT 540.73 661.17 50941 -22.95%
...... GOTHERINCOMEANDEXPENSE121200128_3600%
..... 6lothermcome4868581069912033%
..... 620therexpense4746561068632234%
7 444444444 PROFITBEFORETAX ................................................ 54194 .................... 6631751069 ...................... _2299%
e SPROFITAFTERTAX444925673239675_3007%

Although revenue from two activities, securities brokerage and gains from FVTPL, experienced a decline compared to
2024, with reduction rates of 13.95% and 35.74% respectively, the 27.89% growth in interest from loans and receivables
led the revenue growth momentum of FPTS, contributing signi cantly to the Company’s positive business results.
While the nancial advisory revenue segment accounted for only 3.73%, it has shown stable growth over the years,
increasing by 23.10% year-on-year in 2025.

ASSETS AND RESOURCES POSITION

Unit: VND Billion

Indicators 31/12/2023 31/12/2024 31/12/2025

CURRENT ASSETS 8,045.92 9,580.16 13,750.83 43.53%
FmanCIal ass ets ................................................................... 8 1041 27 .................. 9,574 6 1 ............... 13, 7 4642 ....................... 4357%
. Oth er Current assets .................................................................. 4 64 ....................... 555 ...................... 4 42 ...................... - 20 36% .
NON-CURRENTASSETS ................................................. 188 77 ................... 17940 .................... 168 84 ....................... -589%
leedassets ............................................................................ 15549 .................... 14260 .................... 13280_687%
Cons tructlon 4 mprogress ....................................................... - ............................. _ ............................ _ ................................... _ ......
Othernon_curremassets ........................................................ 3328 ..................... 3680 ..................... 36 05 ........................ -204%
prowsmnfor|mpa|rmentofnon_currem 44444444444444444444444444444444 --- .................................. - .....
SRS

TOTAL ASSETS 8,234.68 9,759.56 13,919.68 42.63%



Report on
2025 activities

40 Annual report 2025 Consistent Values - Dynamic Actions 41

REPORT ON
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ASSETS AND RESOURCES POSITION
Unit: VND Billion Indicators In 2023 In 2024 In 2025

Solvency ratio

Indicators In 2023 In 2024 In 2025 O e L
Current ratio Times 1.75 1.70 1.45
LIABILITIES 4,590.75 5,641.59 949971 B8.300h e
............................................................................................................................................................................................................... Quick ratio Times 0.27 0.10 0.31
Current liabilities 4,590.75 5,641.59 949971 B8.300h e L
............................................................................................................................................................................................................... Cap“al structure ratio
Non-current liabilities _ _ _ P
............................................................................................................................................................................................................... Debt/Total assets ratio % 6790 62.70 80.24
OWNER'S EQUITY 3,643.94 4,11797 4,41997 7.330f e
............................................................................................................................................................................................................... Debt/Owner’s Equ|ty ratio % 131.31 145.37 22253
owner’s equlty 3,643.94 4,11797 4,41997 T.330f e
............................................................................................................................................................................................................... Operation Capab”'ty ratio
Other funds and resources _ _ _ P
............................................................................................................................................................................................................... Operating revenue/Average owner’s equ":y Turns 0.27 0.30 0.28
TOTAL LIABILITIES AND OWNER'S EQUITY 8,234.68 9,759.56 13,919.68 A2.63%h e
............................................................................................................................................................................................................... Operating revenue/Average total assets Turns 0.14 0.13 0.10

As of the end of 2025, the Company’s total assets
increased  signi cantly from VND 975056 billion to

VND 13,91968 billion, recording a growth of 42.63%
- - . Return on Assets (ROA) % 6.58 6.31 3.35
y . ND Billion compared to the beginning of the year. The core driver

of this breakihrough Came from the GUITENTASSETS GroUp.

TOTAL ASSETS o Return on Equity (ROE) % 12.73 14.62 9.29
Within the current asset StruCtUre, [0aNS aNd CaSh A0 o e
cash equivalents were the items with the most material

42 . 63% impact. On the contrary, non-current assets decreased
slightly by 5.89%, mainly due to the recognition of xed
compared to 2024 asset depreciation.

In 2025, total resources reached VND 13,919.68 billion, up
42.63% from the beginning of the year. Of which, liabilities
and owner’s equity recorded increases of 68.39% and

9, 49 9. 7 1 VND Billion 7.33%, respectively. The increase in liabilities at the end
of the year primarily came from short-term borrowings,

TOTAI— I—IAB”—ITIES accounting for over 92.19% of total liabilities, aimed at

supplementing resources for margin lending activities.
68 39% The increase in owner’s equity during the period mainly
- resulted from accumulated undistributed pro ts.
compared to 2024
During the year, the Company did not incur any overdue
debtand was not a ected by exchange rate uctuations.
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MAJOR FINANCIAL INDICATORS

Amidst erce competitive pressure on transaction fees and interest rates, FPTS has proactively adjusted
its nancial structure by expanding its debt scale to nance core business activities, while accepting a

short-term decline in pro tability to consolidate market share and risk management.

Key Financial Indicators for 2025 are as follows:

1.75

Solvency ratio 1.70

Abundant cash reserves helped the quick ratio 1.45
improve signi cantly compared to 2024. At the

same time, as the growth rate of current liabilities

exceeded that of current assets in 2025, the

current ratio decreased slightly to 1.45 times, but

still maintained a safe level.

In 2023

- In 2024
B oo

Current ratio

Unit: %

Capital structure ratio

Liabilities and owner’s equity in 2025 increased

by 68.39% and 7.33%, respectively. The expansion

of margin lending activities caused the debt-

to-total assets ratio to increase from 62.70% 80.24
to 80.24%, and the debt-to-equity ratio to rise 67.90 62.70

to 222.53%. The Company’s liability structure

continues to consist entirely of current liabilities.

In 2023

- In 2024
B oo

Debt/ Total assets ratio

Unit: Times

0.31
0.27

0.10

Quick ratio

222.53

145.37
131.31 ‘

Debt/ Owner’s Equity ratio

Consistent Values - Dynamic Actions

Operation capability ratio 0.30
. 0.27 0.28
The growth rate of operating revenue was slower
than the expansion of total assets and owner’s
equity; consequently, the operating revenue to
average total assets and average owner’s equity
ratios decreased slightly, reaching 0.10 turns and

0.28 turns, respectively.

In 2023

- In 2024
- In 2025

Operating revenue/
Average owner’s equity

Pro tability indicators

Unit; Turns

0.14 0.13

Operating revenue/
Average total assets

Overall, the Company’s pro tability indicators in 2025 all experienced a decline due to the impact of FVTPL asset
revaluation on pro t, while the scale of total assets and owner’s equity increased signi cantly.

47.12 49.43

In 2023

B o
- In 2025

32.90

6.58 .31

3.35

Return on Assets
Operating revenue ratio (ROA)

Pro t after tax/

Unit: %

12.73 14.62

Return on Equity
(ROE)
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ORGANIZATION AND HUMAN RESOURCES

Unit: Person

\[o} Criteria In 2024 In 2025

I BY QUALIFICATION
R 1 ........ Umvers'tyandPostgraduate431 ........................................... 395
2ConegeandprofessmnalIntermedlate ................................................................... 12 ............................................... 8
...... 3Genera”abor1512
”BYGENDER .........................................................................................................................................................................
....... 1Ma|e233207
ZFemale ......................................................................................................................... 225 .......................................... 208
................ TOTAL458415

Recruitment policy
The Company always values the individual
capability of every employee and welcomes
candidates who wish to contribute and commit

to long-term cooperation, possessing knowledge,

competence, professional qualications, as well
as a professional and dynamic working style. To
attract talent, the Company maintains clear and

reasonable remuneration policies, especially for
outstanding employees with signi cant contributions.

Furthermore, the Company strictly complies with all
legal requirements regarding labor employment and
adheres to working hour standards. Labor recruitment
is conducted in accordance with job requirements
and legal regulations.

Social welfare policy

The Company ensures all statutory
benets for employees (Social
Insurance, Health Insurance, etc.).
Notably, the Company implements a
comprehensive healthcare insurance
policy, FPT Care, for all ocers and
employees. Annually, the Company
maintains  rewarding  policies for
outstanding employees and organizes
collective activities and teambuilding

for sta . Additionally, the Company fully

implements other welfare benets in

accordance with the labor law and the

Company’s collective labor agreement

(funeral and wedding gifts, sickness
visits, employee birthdays, etc.).
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Sta training policy

Recruited ocers and employees
will be supported by the Company
with professional training to enhance
their expertise, aiming to serve the
Company’s operations.

Remuneration policy

Salary policy: Toensure fairness and reasonableness
in compensation, the Company has established a
salary and bonus regulation, categorized by the
speci ¢ job levels held by employees.

Overtime pay: The Company supports and provides
overtime pay in strict accordance with the current
labor code and the collective labor agreement.

Bonus policy: Annually, the Company conducts
performance appraisals and employee rankings,
implementing a 13th-month  salary  bonus
scheme. Additionally, based on annual business
performance, the Company executes a business
e ciency bonus policy for o cers and employees
according to their competence, task completion
level, and contribution to the Company’s overall
business results.
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Investment status and project implementation

None

Business outlook for 2026

P
[

Moving into 2026, the global economy is
expected to be more stable as growth remains
moderate and market sentiment is supported
by the prospects of monetary policy easing in
major economies. International organizations
(IMF, World Bank, OECD) forecast that the
global economy will maintain stable growth at
2.6%-3.0%, equivalent to 2025. However, risks
remain from trade conicts and tari policy
uctuations, causing international capital
ows to continue diversifying based on the
macroeconomic stability and growth quality
of each market.

In Vietham, the Government has set a
GDP growth target of 10% or higher; the
macroeconomic foundation for 2026 is
positively assessed thanks to accelerated

public investment, institutional reforms, and
the recovery of domestic demand. Interest
rates are expected to remain at reasonable

levels, thereby supporting production and

business activities while  consolidating
corporate pro t prospects.

For the Vietnamese stock market, 2026 is
expected to enter a market cycle expansion
phase, with relatively attractive valuations
and continued progress in market reforms.
The market upgrade story is considered a
key catalyst for capital ows and liquidity. In
this context, FPTS has opportunities to scale
up its core segments (brokerage, lending),
while expanding corporate nancial advisory
as capital raising demands and market
transactions increase. The focus will be on
upgrading technology, optimizing resources,
and strengthening risk management to
e ectively leverage growth opportunities in
2026.

Future development plan

Based on the 2025 business results and the 2026 market forecast, the Board of Management of FPTS proposes the
2026 business plan as follows:

Indicators

Realized revenue

Consistent Values - Dynamic Actions

2025 Actual 2026 Plan

(VND Billion) (VND Billion)
1,321.68 1,200.00
617.30 550.00

a7

OTHER

Human resources

Continue to promote training and enhance professional quali cations for o cers
and employees.

MATTERS

Technology, products, and services

Develop and launch new products/utilities for customers;

Launch the new Web Trading platform;

Apply Al technology to operations;
Continuously upgrade and improve the system to ensure secure operations with
high transaction volumes;

Ensure the system operates safely and e ciently.

Explanations of the Board of Management regarding the audit opinions

None.
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Evaluation report on environmental and social responsibilities of the Company

COMMUNITY AND SOCIAL RESPONSIBILITY

ENVIRONMENTAL RESPONSIBILITY

Report on
2025 activities

Although the Company’s business nature does not consume signi cant amounts of electricity and
water for operations, FPTS is always conscious of the importance of these two nite resources to
society’s general needs. The Company consistently strives to control and economize electricity
and water usage, fostering an internal culture oriented towards a green, clean, and beautiful
environment as an ongoing e ort.

FPTS implements electricity and water-saving programs throughout the Company and
disseminates awareness to every o cer and employee regarding the rational and e cient use
of these energy sources:

e Turning o electrical devices when not in use;
«  Keeping windows and doors closed while air conditioning is on;
e Installing water taps with air-pressured mechanisms for water conservation.

Since 2019, FPTS has implemented electricity and water-saving measures. To maintain and
promote the long-term e ectiveness of these activities, in subsequent years, FPTS has
strengthened communication to enhance saving awareness among all o cers and employees.

Since 2022, the Company has applied heat-insulation Ims to the building’s glass surfaces to
maximize energy e ciency.

RESPONSIBILITY TOWARDS EMPLOYEES

Beyond providing bene ts such as salaries and bonuses, FPTS aims to empower employees to
enhance their future career paths and prepare them to face global labor market challenges.
Therefore, the Company prioritizes training for various sta levels and leadership through diverse
formats. Furthermore, employee education and training contribute to ensuring the business
meets increasing market demands for labor quality and customer service.

FPTS manages its education and training through a system of onboarding programs for new hires
and internal professional training. Training result reports are submitted by the Human Resources
Department to the Board of Management annually or upon speci ¢ events throughout the year.

Additionally, on a monthly basis, the Company rewards investment consultants with the best
performance and honors outstanding collectives and individuals annually to create motivation
and enhance business e ciency.

Compliance with environmental, economic, and social regulations
represents a business’s fundamental responsibility regarding its impacts.
FPTS consistently ensures the highest level of compliance, which a rms
the Company’s management capacity, mitigates remedial obligations,
and strengthens the corporate pro le.

The Oce, Human Resources, and Professional Departments are
responsible for updating relevant legal requirements to ensure compliance
and adjust the Company’s operations accordingly. The Company
maintains a registry of legal documents and speci ¢ requirements to be
applied across all o cers and employees.

CUSTOMER INFORMATION SECURITY

Amidst the Fourth Industrial Revolution (Industry 4.0) boom, information
security has become a paramount concern for every business. FPTS
constantly strives to maintain the privacy of customers using its services
to protect the interests of both clients and the enterprise. This security
commitment is stipulated in binding agreements within the contracts
signed with each speci ¢ partner.

FPTS manages customer information security through a system authorized
by modular layers and individual user permissions. Information regarding
customer data security is reported to the Leadership Team regularly or
upon the occurrence of speci c issues.

CORPORATE SOCIAL RESPONSIBILITY (CSR) ACTIVITIES

Over more than 18 years of establishment and development, FPTS has
continuously achieved signi cant success, earning customer trust and
asserting its position as a leading securities company in Vietnam. In its
relentless pursuit of becoming a powerful nancial institution, FPTS has
made substantial contributions to the State and local budgets over
the years. The Company ensures stable employment and income for
hundreds of laborers and provides the market with the highest quality
products and services. By oering customers a secure, convenient,
accurate, fast, and fair trading system, FPTS has gradually transformed
the landscape of the stock market, promoting national and local socio-
economic development.
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In 2025, global economic growth slowed to approximately 3.20%. U.S. trade protectionist policies, characterized by
new tari packages, disrupted global trade and investment capital ows. The world continued to face numerous
challenges from high debt pressures and geopolitical instability. Global in ation trended downward, allowing
major central banks to begin lowering interest rates. During 2025, the Fed implemented three rate cuts, totaling

a 0.75% reduction for the year, bringing interest rates to the 3.50%-3.75% range.

Growth rates across regions and major economies showed signi cant divergence. According to IMF forecasts,
in 2025, advanced economies (including North America and Europe) achieved a growth rate of 1.60%, while the
Asia-Paci c region was projected to grow signi cantly higher than the global average, at approximately 4.50%.

In Vietham, 2025 recorded an impressive GDP growth rate of 8.02%, meeting the targets set by the National
Assembly and the Government. GDP per capita reached USD 4,700, an increase of USD 377 compared to 2024.
In ation was controlled at appropriate levels. The average Consumer Price Index (CPI) for 2025 increased by
3.31%, lower than the 3.63% increase in 2024 and outperforming the National Assembly’s target. Core in ation rose
by 3.21%.

The number of business registrations in 2025 surged following the e ective implementation of Resolution No. 68-
NQ/TW. New market entrants reached 297,500 businesses, up 27.40% year-on-year and 1.30 times the number
of businesses withdrawing from the market. The total supplementary registered capital added to the economy

in 2025 reached nearly VND 6.40 quadrillion, a 77.80% increase compared to 2024. Of this, additional registered
capital from existing enterprises accounted for over VND 4.40 quadrillion, up 118.30%.

Realized foreign direct investment (FDI) for the year reached USD 27.62 billion, a 9% increase, marking the highest

level in the 2021-2025 period.

In 2025, FPTS recorded a realized pro t before tax of VND
617.30 billion, achieving 123.46% of its target and increasing
by 20.4% compared to 2024. As of December 31, 2025,
FPTS’s total assets reached VND 13,919.68 billion, with
owner’s equity at VND 4,419.97 billion. During the year, the
Company also completed its charter capital increase from
VND 3,059 hillion to VND 3,465 billion. These results re ect
the dedicated e orts of the Board of Management and

sta amidst increasingly erce market competition.

SECURITIES TRADING SERVICES

In 2025, FPTS opened 15,584 new underlying securities
trading accounts and 3,779 derivative accounts for
investors. As of December 31, 2025, the total number
of investor accounts at the Company stood at
244,354 underlying accounts and 37,881 derivative
accounts. In 2025, the market share for brokerage
of shares, fund certi cates, and covered warrants
was 2.56% on HOSE (outside the Top 10), 2.92% on
HNX (ranked 8th), and 3.62% on the UPCoM trading
oor (ranked 8th). FPTS also ranked 8th in derivatives
brokerage market share with 2.39%.
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MARGIN LENDING ACTIVITIES

4 N\

FPTS continues its orientation toward strict risk
management, ensuring safety and preventing the

occurrence of bad debts.

CORPORATE FINANCIAL
7 ADVISORY N

The Company focused on enhancing the expertise
of its consultants and expanding its corporate client
base. In 2025, revenue from this segment reached
VND 44.93 billion.

- - TECHNOLOGY - -

The Company continues to prioritize the research,
improvement, and development of technological
products, ensuring stable and secure system

operations to e ectively serve business activities.
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Resolutions and Decisions of the Board of Directors in 2025

In addition to enhancing service quality and customer development,

Resolution/ Approval

" id siani i i i ! Content
the Company paid signi cant attention to its workforce and social Sesielan N Rate

responsibilities. Notable activities included:

1 01-2025/QD/HDQT/FPTS  15/01/2025 Issue FPTS risk management policy in 2025. 100%
Caring for the physical and mental health of employees
Ratify the report on business performance results

it in 2024 and the business plan for 2025; ratify the
programs, and sports facilities. 2 01-2025/NQ/HDQT/FPTS  05/02/2025 P Y 100%
contents and agenda of the Annual General

Meeting of Shareholders 2025.

through periodic medical check-ups, health insurance

Organizing seminars to introduce investment opportunities in
the Vietnamese stock market and equipping the community

with investment knowledge, contributing to the sustainable 3 02-2025/QD/HDQT/FPTS  19/3/2025 Regarding borrowings from VIB and mortgages for 100%

development of the market. borrowings from VIB.

Ratify the implementation of the plan to increase
capital from owner’s equity, the plan to issue shares
according to the Employee stock ownership plan

4 02-2025/NQ/HDQT/FPTS  01/4/2025 . 100%
(ESOP), and concurrently authorize the General
Director to represent the Company in implementing
this content.
Agree on the implementation of contracts and
transactions between FPTS and related persons

5 03-2025/NQ/HDQT/FPTS  01/4/2025 . : _ 100%
specied in Clause 1, Article 167 of the Law on
Enterprises.
Ratify the report on business performance results
in the rst quarter of 2025 and the plan on business
performance in the second quarter of 2025; Ratify
the selection of the auditing company for auditing

6 04-2025/NQ/HDQT/FPTS  25/4/2025 ) . ) 100%
the nancial statements and nancial safety ratio
report in 2025; Ratify the cash dividend and stock
dividend payment for the scal year of 2024 to
increase the share capital from owner’s equity.
Ratify the record date of exercising the right to
receive cash dividend and stock dividend for FY

7 03-2025/QD/HDQT/FPTS  25/4/2025 ) . 100%
2024 to increase the share capital from owner’s

equity.
Decision of the Chairman of the Board of Directors
8 04-2025/QD/HDQT/FPTS  25/4/2025 regarding borrowings from Vietcombank and 100%

mortgages for borrowings from Vietcombank.

Regarding to the issuance of risk management
9 05-2025/QD/HDQT/FPTS  14/5/2025 i 100%
regulations 2025.

Decision of the Chairman of the Board of Directors
10 06-2025/QD/HDQT/FPTS  15/5/2025 ] } 100%
regarding borrowings from ACB.
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Resolution/ Approval

Approval

Resolution/
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11

12

13

14

15

16

17

18

19

20

21

Decision No.

05-2025/NQ/HDQT/FPTS

07-2025/QD/HDQT/FPTS

08-2025/QD/HDQT/FPTS

09-2025/QD/HDQT/FPTS

10-2025/QD/HDQT/FPTS

11-2025/QD/HDQT/FPTS

06-2025/NQ/HDQT/FPTS

12-2025/QD/HDQT/FPTS

13-2025/QD/HDQT/FPTS

07-2025/NQ/HDQT/FPTS

14-2025/QD/HDQT/FPTS

21/5/2025

21/5/2025

26/5/2025

30/5/2025

04/6/2025

06/6/2025

11/6/2025

02/7/2025

16/7/2025

23/7/2025

23/7/2025

Content

Ratify the termination of the operation of Tran Binh
Trong Transaction O ce of FPT Securities Joint
Stock Company - Ho Chi Minh City Branch due to
change in business strategy.

Decision of the Chairman of the Board of Directors
regarding borrowings from HDBank.

Increase registered capital by issuing shares to
increase share capital from owner’s equity.

Decision of the Chairman of the Board of Directors
regarding borrowings from VIB and mortgages for
borrowings from VI.

Decision of the Chairman of the Board of Directors
regarding borrowings from Techcombank.

Amend Appendix 01 of the corporate charter
regarding the change in registered capital.

Ratify the termination of the operation of Ky Dong
Transaction O ce and Han Thuyen Transaction
O ce of FPT Securities Joint Stock Company - Ho
Chi Minh City Branch due to change in business
strategy.

Increase the registered capital by issuing shares
under the employee stock ownership plan (ESOP).

Amend Appendix 01 of the corporate charter
regarding the capital increase under employee
stock ownership plan (ESOP).

Ratify the report on business performance results in
the second quarter of 2025 and the plan on business
performance in the third quarter of 2025; Ratify the
dismissal of Mr. Nguyen Van Dung from his position
as Deputy General Director and the appointment
of Ms. Nguyen Thi Hanh as Deputy General Director
of FPT Securities Joint Stock Company.

Dismiss Mr. Nguyen Van Dung from the position of
Deputy General Director.

Rate

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

22

23

24

25

26

27

Decision No.

15-2025/QD/HDQT/FPTS

16-2025/QD/HDQT/FPTS

17-2025/QD/HDQT/FPTS

18-2025/QD/HDQT/FPTS

08-2025/NQ/HDQT/FPTS

19-2025/QD/HDQT/FPTS

20-2025/QD/HDQT/FPTS

23/7/2025

16/9/2025

16/10/2025

16/10/2025

23/10/2025

02/12/2025

31/12/2025

Content

Appoint Ms. Nguyen Thi Hanh as Deputy General
Director in charge of the corporate nance advisory
division.

Decision of the Chairman of the Board of Directors
regarding mortgages  for
borrowings from Vietinbank.

borrowings  and

Dismiss Ms. Tuong Nu Thu Lan from the position of
Director of Ho Chi Minh City Branch of FPT Securities
Joint Stock Company.

Appoint Mr. Dinh Quang Thuan as Director of Ho
Chi Minh City Branch of FPT Securities Joint Stock
Company.

Ratify the Report on business performance results
in the third quarter of 2025 and the plan on
business performance in the fourth quarter of 2025;
Ratify the removal of Ms. Tuong Nu Thu Lan from
the position of Director of Ho Chi Minh City Branch
and the appointment of Mr. Dinh Quang Thuan as
Director of Ho Chi Minh City Branch of FPT Securities
Joint Stock Company.

Decision of the Chairman of the Board of Directors
regarding borrowings from HDBank.

Reissue the FPTS salary scales and payroll system.

Rate

100%

100%

100%

100%

100%

100%

100%
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ASSESSMENT OF THE BOARD OF REPORT ON THE AUDIT COMMITTEE'S ACTIVITIES
MANAGEMENT'S PERFORMANCE IN 2025

List of audit committee members

Based on the Company's Charter and Corporate Governance Regulations, the Board of Directors
(BOD) performs supervision of the General Director and other management ocers in implementing
Resolutions of the General Meeting of Shareholders (GMS) and the BOD, as well as in managing Audit Date of Percentage ownership

. . . L L Position li cation
the Company’s day-to-day operations. The BOD’s supervision is maintained regularly and Committee Members OSitio appointment QUEIEER of voting shares

strictly, ensuring that the business operations led by the Board of Management are not hindered.
The BOD evaluates that the General Director and the Board of Management have correctly and fully 1 Mr Tran Thanh Tung Chairman April 27, 2022 Bachelor 0%
exercised the rights and duties assigned in accordance with current laws, the Company’s Charter, and GMS ) )

, : - 2 Mr. Do Son Giang Member April 22, 2021 Bachelor 0.23%
Resolutions. The General Director and the Board of Management have made necessary decisions to ensure
ecient and safe business operations, aiming for the Company’s sustainable development. Members of
the BOD and the Board of Management practice corporate governance according to modern standards, The audit committee meeting
upholding professional ethics and always acting in the best interests of the Company’s shareholders.

During the year, the General Director ful lled the responsibilities of reporting, explaining, and disclosing information

regarding business operations in a full and transparent manner. The General Director complied with requirements

Audit Number of meetings  Attendance Reason for not attending

for submitting and seeking opinions on matters within the BOD’s approval authority during BOD meetings. . . Voting rate :
Committee Members attended rate the meeting

Day-to-day business and professional activities are all carried out in compliance with operating and management
procedures. In 2025, the Company’s business activities ensured compliance with current legal regulations. 1  Mr. Tran Thanh Tung 2/2 100% 100% -
The General Director and management o cers of FPT Securities Joint Stock Company have demonstrated high

responsibility in management and have been proactive in implementation plans. As a result, FPTS’s business 2 Mr. Do Son Giang 22 100% 100% )
operations remained safe and stable; actual revenue reached over 132% and actual prot before tax reached

over 123% compared to the targets set by the 2025 Annual GMS Resolution.
In 2025, the Audit Committee performed its supervisory functions in accordance with the Law on Enterprises, the

Law on Securities, the Company’s Charter, and the Audit Committee’s Operational Regulations. The supervisory

P LAN S AN D O R I E NTATI O N S O F TH E BOAR D O I: activities focused on overseeing the execution of duties and authorities by the BOD, the Board of Management,

and the management team, while also assessing the operational e ectiveness of the corporate governance,
DI RECTO RS FOR 2026 risk management, and internal control systems at FPT Securities Joint Stock Company. Based on the reports
and documents provided by the Board of Management, the results of working sessions, and the supervisory

Based on the 2025 business results and the 2026 market outlook, the BOD submits the 2026 Business Plan to the matters conducted, the Audit Committee did not record any signs of material irregularities related to the

GMS for approval as follows: Company’s management and administration during the year. Management and executive activities, as well as the

implementation of business operations—including the delivery of products and services and the operation of the
trading system—were carried out in line with the resolutions and decisions of the Board of Directors, in compliance
% Growth with the delegated authorities, internal regulations, and applicable laws, and remained integrated with internal

Indicators 2026 Plan 2025 Actual

Rate control mechanisms to mitigate risks arising during operations.

Revenue from business and nancial activities (VND billion) 1,200 1,321.68 -9.21% Based on the supervisory results, the Audit Committee did not record any material issues that signi cantly a ect the
Company’s e ectiveness in governance, risk management, and internal control. These supervisory contents serve
. . 1000
Realized Prot Before Tax (VND billion) 550 617.30 10.9% as a basis for the Board of Directors to review and assess matters related to the interests of relevant stakeholders

and to determine the Company'’s long-term development objectives.
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RECOMMENDATIONS AND ORIENTATIONS FOR
THE AUDIT COMMITTEE'S ACTIVITIES IN 2026

_.-"Recommendations.";.
L ofthe Audit ¢ _ i ittee will conti
/Based on the 2025 supervisory In 2026,theAudl.tComm|tt(.eeW|IIcont|.nue
Committee results and an assessment of to fully perform its supervisory functions

. . in accordance with legal regulations, the
ERTTPRTEL factors potentially a ecting the
Company’s Charter, and the Operational
Company’s operations in 2026, the Audit . . .
panys op Regulations of the Audit Committee.
Committeerecommendsthatthe Board of o )
) The focus of supervision includes the
Directors and the Board of Management . . .
o implementation of resolutions and
maintain a  prudent governance o ]
) ] decisions by the Board of Directors;
stance, ensuring the continued )
) the management and executive
e ectiveness of the governance,
) ) activities of the Board of General
risk management, and internal ) )
] Directors; as well as the operational
control systems across all operations. i
e ectiveness of  the corporate

. . governance, risk management,
The monitoring and evaluation )
. . . and internal control systems.
of domestic and international
macroeconomic factors—including

o o The Audit Committee will strengthen
monetary policies, scal policies, and o ]
. . . the monitoring of risk management
other market-in uencing conditions— )
measures implemented under
must be conducted regularly and ) ) )
] ] ] ) established scenarios, evaluating the
systematically. This is essential to ) )
) ) ) appropriateness of control mechanisms
promptly identify risks that could ) ) ) )
. i amid potentially changing operational
impact the Company’s business - .
. . " conditions. Based on the supervisory
operations, nancial position, and the ) ) )
o ) o results, the Audit Committee will
realization of its long-term objectives. ) )
consolidate, report, and provide

) _ recommendations to the Board of
Furthermore, the Audit Committee

, ) Directors on arising issues within its
recommends the continuous review
i scope of responsibility. These e orts
and re nement of the risk management .
) aim to ensure that the Company’s
system and internal control procedures.

. . . operations are controlled in alignment
These must be kept in alignment with

: . with the overnance
the scale of operations, the complexity 9

. . orientation and operational ...
of products and services, and upcoming

i objectives for 2026.
governance  requirements, thereby

enhancing the capacity to protect the Operational

legitimate interests of all stakeholders. directions of the

Audit Committee
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TRANSACTIONS, REMUNERATION, AND OTHER BENEFITS

Transactions with related parties

Name of
organization/
individual

No., Issued Date, issued

Relationship with the

place of identi cation Address
Company

paper

Time of

Resolution No. or Decision No. approved

transactions
with the

by General Meeting of Shareholders/
Board of Directors

Consistent Values - Dynamic Actions 63

Content, quantity, total value of transaction

FPT IS Company
Limited

SBI FINANCIAL

Related to internal person

0104128565 issued by
Hanoi Department of No. 10, Pham Van Bach,

Do Son Giang Finance on August 13, Cau Giay Ward, Hanoi

2009
CCB8959 issued by

Vietnam Securities Izumi Garden Tower 20F,

Shareholders owning more

Depository and Clearing 1-6-1 Roppongi, Minato

SERVICES CO., LTD than 10% of the voting shares

Shareholders owning more

w

FPT Corporation

than 10% of the voting shares

Song Hong Garment
Joint Stock Company

Related to internal person
Nguyen Thi Hanh

Corporation (VSDC) on
June 29, 2021

Ward, Tokyo, Japan.

0101248141 issued by
Hanoi Department of
Finance on May 13, 2002

No. 10, Pham Van Bach,
Cau Giay Ward, Hanoi

0600333307 issued by

i . No. 105 Nguyen Duc Thuan
Ninh Binh Department

Street, Nam Dinh Ward, Ninh

of Finance on June 03, . . )
Binh Province, Vietham

2004

Company

In 2025 03-2025/NQ/HDQT/FPTS
In 2025 03-2025/NQ/HDQT/FPTS
In 2025 03-2025/NQ/HDQT/FPTS
From July
23, 2025 to
03-2025/NQ/HDQT/FPTS
December 31,
2025

IT equipment, maintenance services, IT services,
prepayments to suppliers.
Value: VND 4,173,998,000.

Custodial fee, money transfer fee.
Value: VND 50,759,614,

Information disclosure consulting services, online investor
relations portal EzIR, service on dividend payment,
management service for shareholders whose securities
haven't re-deposited.

Value: VND 90,897,102,

1. Corporate nance advisory services.
Value: VND 770,000,000.

2. Cash dividend receipt.

Value: VND 48,000,000,000.

Remuneration of the Board of Directors Purchasing shares under the employee stock ownership plan (ESOP)

Unit: VND

Full name Position Value (VND)

Quantity (shares)

Position

Full name

1 Mr. Tran Thanh Tung Members of the BOD 96,000,000 120,000,000 1 Mr. Nguyen Diep Tung General Director 161,100 1,611,000,000
The Chairman of the Board of Directors and other members of the Board of Directors do not receive remuneration. 2 Mr. Nguyen Van Dung Deputy General Director 529,600 5,296,000,000
3 Ms. Nguyen Thi Thu Huong Deputy General Director 534,900 5,349,000,000
Salary of the Board of Management _
Unit: VND 4  Ms. Trinh Thanh Hang Information Disclosure O cer 209,800 2,098,000,000
\[o} Full name Position 2024 2025
Total 1,435,400 14,354,000,000
1 Mr. Nguyen Diep Tung General Director 886,380,000 791,340,000
2 Mr. Nguyen Van Dung Deputy General Director 680,580,000 396,940,000
3 Ms. Nguyen Thi Thu Huong Deputy General Director 649,080,000 572,040,000
4 Ms. Nguyen Thi Hanh Deputy General Director - 169,150,000
Total 2,216,040,000 1,929,470,000
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Assessment of
compliance with
corporate governance
regulations

In 2025, the Company implemented corporate
governance in accordance with the regulations
applicable to public companies under Decree
No. 155/2020/ND-CP of the Government and
Decree No. 245/2025/ND-CP amending and
supplementing Decree No. 155/2020/ND-CP, as
well as Circular No. 116/2020/TT-BTC of the Ministry
of Finance. This was done in conjunction with the
Company’s Charter and its internal governance
regulations of FPT Securities Joint Stock Company.
The governance system is organized and operated
to ensure compliance with the law, clearly

Corporate
governance

delineate authority, responsibilities, and oversight
mechanisms as prescribed. The Board of Directors,
the Executive Board, the Company Secretary, and
relevant departments continuously update legal

regulations and governance requirements. During
the year, the Company sent representatives to

participate in training programs and workshops

on corporate governance, risk management,

and legal compliance to keep abreast of new

regulations and governance practices commonly

adopted in the market.

The Company’s governance system is designed
and operated to enhance governance

e ectiveness, support risk governance, and

strengthen internal control across all activities.

Accordingly, =~ management decisions are

considered in relation to the interests of
stakeholders and their long-term impacts, thereby
providing a basis for implementing sustainable
development orientations and maintaining the
Company’s long-term value.

RISK MANAGEMENT

Principles of risk management

The Company’s risk governance system is designed and operated according to a top-down
governance model, ensuring alignment among strategic objectives, the risk appetite, and
the oversight and implementation mechanisms throughout the organization. Speci cally:

Risk management activities are implemented in line with the Company’s objectives
and strategic direction, and are considered an integral component of the process

of assessing and approving decisions related to production and business operations
and management and administration.

Risk identi cation, assessment, and monitoring are conducted based on reliable
information sources, ensuring both quantity and quality. These include internal data,
operational experience, feedback, as well as relevant observations and forecasted
factors.

The risk management system is organized within the Company’s management and
executive framework, with the participation of relevant departments and personnel,
and is designed to be commensurate with the scale, scope, and complexity of its
operations.

Risk management policies and procedures are maintained, reviewed, and adjusted
regularly to ensure their suitability for the Company’s operational conditions and
changes in the business environment.
The risk management system contributes to ensuring governance discipline and supervisory
e ectiveness, supporting the Company in proactively controlling risks, adapting to business
uctuations, and maintaining a stable long-term development orientation.
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RISK MANAGEMENT

The operation of the Vietnamese stock market is inuenced by domestic and

international economic and nancial factors, including monetary policy management,

interest rate trends, exchange rate uctuations, cross-border investment ows, and
......... changes in the tax and trade policies of major economies. These factors can impact

liquidity, stock price levels, and trading behavior, thereby increasing the uncertainty
of the investment environment and giving rise to market risks for securities companies.

MARKET ¢
RISK Market risk may impact FPTS's operations through uctuations in trading volume,
~ the value of nancial asset portfolios, and the ability to execute core business
activities. During periods of unfavorable market conditions, risks related to portfolio
"""""" valuation, margin lending balances, and proprietary trading performance may be
a ected, consequently impacting the Company’s business results in each period.
In 2025, FPTS maintained its market risk management by regularly monitoring and
evaluating domestic and international economic- nancial developments. Based
on these assessments, the Company made appropriate adjustments to investment
activities, the structure of its proprietary portfolio, and margin lending policies.
Concurrently, coordination and reporting mechanisms among relevant departments
were maintained to ensure a timely response to changes in the investment
environment.
Liquidi K ) N he C fail o N bl FPTS operates within the current legal framework, including the Law on
iquidity risk arises when the Company fails to maintain the ability to e . , " .
.......... Ay ) bany o ) . y_ Enterprises, the Law on Securities, and other relevant legal instruments.
- fully and promptly meet its payment obligations, including maturing . . . ,
. o ] . . o Changes in legal regulations may impact the Company's management
nancial obligations, disbursement needs for margin lending activities, _ L . . . .
_ o ) ) o and business activities, thereby giving rise to compliance-related risks.
and payment requirements arising from investors’ trading activities. : LEGAL i
LIQUIDITY i : ,
: _ RISK 7 Tomitigate legal risks, FPTS maintains the continuous monitoring and timely updating of
RISK In 2025, the market experienced periods of increased demand for leverage, causing new State regulations concerningthe securities marketandrelated sectors. Concurrently,
FPTS's margin lending balances to occasionally approach established safety the Company reviews and adjusts its internal regulations to ensure ongoing alignment.
thresholds. Under these conditions, liquidity risk was considered not only from the 7w
perspective of cash ow balancing but also regarding the potential limitation in fully The Company places special emphasis on developing, issuing, and operating business
meeting investors’ margin trading demands as disbursement headroom narrowed. processes in accordance with 1SO standards for each department, ensuring that
In response to the aforementioned factors, FPTS maintained its liquidity activities are performed consistently, clearly, and under control. These processes are
management by regularly monitoring cash ow status and margin lending balances, disseminated to all relevant sta and applied throughout the work process, thereby
ensuring compliance with internal governance limits and a prudent orientation in helping to minimize errors, enhance compliance levels, and mitigate legal risks arising
capital utilization. Capital regulation was implemented to balance nancial safety from the Company’s operations.

requirements with operational needs, thereby ensuring the ability to ful Il payment
obligations and maintaining stable trading activities throughout 2025.



68 Annual report 2025 Consistent Values - Dynamic Actions 69

RISK MANAGEMENT

The human factor plays a central role in the Company’s governance system

Settlement risk arises when a client or counterparty fails to fully or promptly ful Il their and sustainable development orientation, especially in the securities sector—

R payment obligations, or fails to deliver assets as committed, which may subsequently JUREE where high requirements are placed on professional expertise, practical

aect the Company’s operational safety and e ectiveness. experience, and ethical standards. The quality and stability of the workforce

have a direct impact on operational eciency and risk control capabilities.

RISK To mitigate the adverse impacts of settlement risk, FPTS implements synchronized RISK

. . . _ FPTS identi es high-quality human resources as a core competitive advantage,
management and control measures throughout its service delivery process, focusing

) while clearly recognizing the risk of brain drain in the context of market
on the following key areas:

. . volatility and increasingly intense competition for talent. On that basis, the
FPTS implements a clear hierarchy of Y gy P

. . . . . . . Company implements long-term human resource management strategies,
authority for proposing and approving capital support limits for each client. This pany P g 9 9

. . . . focusing on quality over quantity to maintain workforce stability and continuity.
is based on regular assessments and updates of the client's nancial capacity, g d y q y y y

. . . Training and development activities are organized systematically to ensure
collateral assets, and transaction history to ensure safety throughout the capital

. succession and enhance employee capabilities, thereby helping to mitigate
provision process.

workforce uctuation risks and maintain stability in governance and operations.

Corporate
governance

Margin trading agreements are
structured with clear provisions regarding obligations to supplement collateral
and mechanisms for liquidation. In cases where the value of collateral falls below
the prescribed threshold or upon maturity, the Company carries out collateral
liquidation in accordance with established procedures to ensure full recovery of
principal, interest, and related costs.

FPTS utilizes the EzMargin software
to monitor the status of margin loans, provide early warnings, and support
automated handling based on prede ned thresholds. This system enables the
Company to proactively control settlement risks and implement timely measures
in response to market uctuations.

Accordingly, settlement risk management is implemented consistently within the
overall governance framework, ensuring operational safety, enforcement discipline,
and e ective risk control capacity under various market conditions.

Currently, FPTS maintains a team of over 400 highly qualied sta and experts,

including many key personnel who have long-term tenure with the Company.
At FPTS, the human factor is not only regarded as an operational resource but also as
a fundamental pillar ensuring the Company’s sustainability and governance quality

throughout all stages of development.
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ENVIRONMENTAL IMPACT

66

Based on the speci ¢ nature of operations in the nancial and securities services sector, the Company’s

environmental impacts primarily arise from o ce activities, system operations, and product development

orientation. These impacts are identi ed and managed through a prudent approach, consistent with the

scale of operations, operating conditions, and long-term sustainable development goals.

Product and service I
development orientation.

Toward supporting responsible
nancial activities, contributing
to the promotion of a sustainable
capital market.

Improving the e ciency I
of energy and material
consumption.

Prioritizing the selection of oce
equipment, machinery, and supplies
with  appropriate  consumption
levels, ensuring user safety and

environmental friendliness.

L

L

&

Encouraging savings I
practices and

improvement initiatives.
Creating favorable conditions
for appropriate proposals to be
considered and implemented within

the scope of general governance.

Managing environmental I

impacts in operational
activities.

Through the economical and
e cient use of resources such as
electricity, water, and fuel; and by
controlling emissions and waste
generation within o ce operations.

-

Maintaining a sustainable

working environment.

Associated  with

conditions

and

improving  working
internal

awareness of energy conservation and

environmental

I Company.

protection within the

Consistent Values - Dynamic Actions

ENVIRONMENTAL RESPONSIBILITY

Within the framework of a nancial
and securities services provider, FPTS
does not generate large-scale direct
environmental impacts. Nevertheless,
the Company identi es the rational use
of common social resources, particularly

electricity and water in daily operations,

as a responsibility that requires
consistent attention and management.

Electricity and water conservation programs are
implemented company-wide and communicated

regularly to every employee through daily
practices, such as turning o equipment when
not in use, using air conditioning e ciently,
and minimizing energy loss in oce operations.
Water supply systems at the headquarters are
equipped with water-saving devices to control

consumption and improve usage e ciency.

Since 2019, electricity and water-saving measures
have been maintained continuously, while internal
communications have been strengthened to
establish responsible energy-use habits.

FPTS manages and uses electricity and water
based on the principles of economy, consistent
with the actual operating conditions of its o ce
systems and technology infrastructure. The core of
this approach lies not only in technical measures
but also in fostering awareness and energy-use
discipline among employees, integrated with a
corporate culture oriented toward a green, clean,
and sustainable environment.

In tandem, the Company is gradually applying
appropriate technical solutions to improve
energy e ciency in its facilities, including the
application of heat-resistant Ims to building
glass surfaces since 2022.

Environmental responsibility is therefore
executed consistently by FPTS in its daily
operations, contributing to the e cient use
of resources, strengthening internal discipline,
and supporting the Company’s long-term

sustainable development goals.

73
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COMPLIANCE WITH ENVIRONMENTAL

PROTECTION LAWS

€6

In 2025, the Company recorded no instances of administrative penalties for violations

of environmental protection laws. Accordingly, no obligations for nes related to

environmental non-compliance arose during the reporting period.

WORK ENVIRONMENT

With the perspective that people are the foundation
of eective governance and long-term growth,
FPTS leadership consistently prioritizes building and
maintaining a professional, standardized, and stable
working environment. In the context of advancing
technology and automation, the work environment
is oriented toward governance requirements,
operational  discipline, and the Company’s
development goals in each stage. Simultaneously,
it creates conditions for individuals to promote their
professional competence, independent thinking, and
adaptability—factors that are increasingly decisive
for organizational e ectiveness.

FPTS organizes its work environment based on
transparency, respect for professional standards,
and emphasis on individual responsibility, consistent
with the specic nature of a nancial and
securities services enterprise. Recruitment, training,
and personnel development are implemented
systematically, linked to speci ¢ job requirements and
long-term orientations. This process forms a team of
highly quali ed and experienced o cers and experts

capable of adapting to technological changes and
ensuring operational succession.

Alongside enhancing professional capacity, the
Company’s leadership identi es caring for spiritual life
and maintaining balance within the work environment
as part of its long-term human resource management
orientation. Internal engagement and extracurricular
activities are organized appropriately according
to operating conditions to build a positive work
environment, strengthen companionship, and foster
mutual support. This allows each individual to develop
harmoniously and sustainably while maintaining a
long-term commitment to the Company.

By maintaining a stable, disciplined work environment
and focusing on comprehensive human development
amidst technological transformation, FPTS is step-
by-step consolidating its personnel foundation and
internal culture, thereby improving governance quality
and ensuring the Company’s long-term sustainable
development.
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COMMITMENT TO PRODUCT SUSTAINABILITY

FPTS determines that the core value of its nancial products and services lies not only in short-term

business e ciency but also in the ability to safeguard the legitimate and long-term interests of
customers. On this basis, the Company orients product development to be closely linked with risk
management and capital preservation requirements, considering these the foundation for safety
and sustainability in business operations.

COMPLIANCE

FPTS products and services are built and deployed on a foundation of legal compliance, information

transparency, and strict risk control. During the provision process, the Company emphasizes a
comprehensive assessment of product characteristics, risk levels, and suitability for each customer
group, thereby supporting customers in making prudent investment decisions aligned with their

nancial goals and risk tolerance.

SECURITY

FPTS prioritizes the safety and stability of capital ows for both customers and the Company
throughout the product lifecycle. Products are managed throughout every stage—from design and

implementation to periodic monitoring and review—integrated with the internal control system and

risk management mechanisms to mitigate emerging risks and ensure operational discipline and
continuity.

DISCIPLINE

Through a product development orientation tied to risk management and execution discipline, FPTS
not only creates sustainable value for customers but also consolidates its nancial safety foundation,

improves governance quality, and contributes to the long-term stability and healthy development
of the capital market.




Sustainability

report

76 Annual Report 2025

VALUE TO THE COMMUNITY

Community responsibility and
social contribution

In 2025, FPTS implemented community engagement
activities closely linked to its core business, focusing on
nancial education and youth workforce development.
The Company sponsored and partnered with academic
programs and competitions for nance students,
creating opportunities for learners to access practical
knowledge, enhance professional competence, and
shape their career mindsets within the nance and
securities sector.

Prominent among these was the “Ezlnvest — Financial
Investmentwith FPTS” program, a competition exploring
foundational theoretical and practical knowledge
in nancial investment. This initiative was co-
implemented by the Securities Business Department
(Faculty of Finance, Banking Academy) and FPTS. The
program aimed to improve market understanding and

Economic contribution and
local development

In 2025, FPTS fully ful lled its nancial obligations to
the State. Total taxes and other payables to the state
budget reached over 415 billion VND, an increase of
27.14% compared to 2024, re ecting the Company’s
business e ciency and nancial responsibility.

FPTS maintains operations in major economic centers,
including Hanoi, Da Nang, and Ho Chi Minh City,
through a system of headquarters, branches, and
transaction o ces. The total number of employees
reached 415, providing stable employment and
contributing to local economic development while
maintaining cooperative relationships with partners
and suppliers within its operational areas.

accessibility for investors, with a focus on university
students in Vietnam, thereby contributing to the
formation of a responsible investment mindset
aligned with the specic characteristics and risk
levels of the nancial and securities markets.
Additionally, FPTS organized specialized workshops
combined with practical site visits to the Company,
while maintaining collaboration with economics
and nance educational institutions to deploy
academic activities and professional experiences.
These programs have strengthened the
connection between enterprises and academia,
supporting workforce development for the industry
while spreading intellectual values and social
responsibility throughout the community.
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Contribution to the development of
the securities market

In 2025, FPTS continued to expand its investor base
by opening 15,584 new underlying securities trading
accounts and 3,669 derivatives accounts. The
Company provides a comprehensive ecosystem of
individual securities services, such as EzTrade and
EzMargin, meeting investor needs ranging from trading
to margin lending. Simultaneously, it implements
risk management principles, leverage control, and
regulatory compliance to protect customer interests
and nancial safety. Alongside business operations,
FPTS has stepped up its seminars, livestreams, and
investment knowledge-sharing activities, focusing
on improving nancial literacy, risk recognition,
and building a prudent investment mindset. These
activities assist investors in making informed decisions,
mitigating emerging risks, and promoting the healthy
and sustainable development of the Viethamese
stock market.

INVESTOR AND SHAREHOLDER RELATIONS ACTIVITIE:

Furthermore, FPTS has bolstered its services for corporate
clients, including investment banking operations and
solutions for governance, information disclosure, and
investor relations. Notable among these are EzGSM—
an online General Meeting of Shareholders solution—
and EzIR, a platform that helps businesses standardize
information disclosure, manage IR content, and
strengthen connections with investors, thereby enhancing
governance e ciency and market transparency in the
context of digital transformation.

Through its analysis and information disclosure activities,
FPTS maintains a team of in-depth analysts with
expertise across various industries and macroeconomics,
providing high-quality analysis reports that are well-
regarded by the market. Combined with knowledge-
sharing initiatives for the investment community, FPTS
contributes to enhancing transparency, supporting
informed decision-making, and fostering the healthy and
sustainable growth of the Vietnamese securities market.

In 2025, FPTS implemented investor and shareholder relations activities oriented toward

transparency, compliance, and alignment with corporate governance standards. The Company

fully ful lled its information disclosure obligations as required by law, ensuring that shareholders

and investors had timely, accurate, and consistent access to information.

Information disclosure activities were conducted through o cial channels, including nancial

statements, annual reports, corporate governance reports, and extraordinary information

disclosures as regulated. The disclosed content faithfully re ected the Company’s nancial

position, business performance, and development orientation.

FPTS organized its Annual General Meeting of Shareholders (AGM) in strict accordance with

regulations, safeguarding shareholders’ rights to participate, vote, and access information.

Through these activities, the Company contributed to strengthening the con dence of

shareholders and investors while promoting a transparent, fair, and sustainable corporate

governance environment in the Viethamese securities market.
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Ho Chi Minh City, March 25, 2026

LEGAL REPRESENTATIVE
GENERAL DIRECTOR

NGUYEN DIEP TUNG
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