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I. Th6ng tin chung/General information

l. Thing tin khdi qudt/General information

- T6n giao dich/Trading name: Cdng ty C6 phan Au L4c /Aulqc Corporation

- Gi6y chrmg nhQn ddng kf doanh nghiQp s|/Business Registration Certificate No.:0302704796

- VOn diill€./Charter capital: 564.706.200.000 \rND

- V5n chir so hirv/Owner's capital: 1.401.380.310.71 1 \rND

- Dla chi: 117 Nguy6n Cuu VAn, Phudng 17, Qufln Binh Thanh, TP. H6 Chi Minh, Viet Nam

Address: I l7 Nguyen Cuu Van Street, Ward 17, Binh Thanh District, Ho Chi Minh City, Vietnam.

- SO Aien thoqVTelephone'. (+84 - 2S) 6258 9922

-S}fax/Fax: (+84 - 28) 62589933

- V[n phong d4i diQn: SO Sa VO Thi S6u, Phu]ng M6y To, Qudn Ng6 Quy6n, TP. Hai Phdng, ViQt

Nam.

Representalive ffice: No. 5A Vo Thi Sau, May To LVard, Ngo Quyen District, Hai Phong City,

Vietnam.

- Website: www.aulac.com.vn

- Qu6 trinh hinh thanh vd ph6t tri€n/Establishment and clevelopment process:

+ C6ng ty C6 phan Au L4c thdnh lQp ngdy 0410912002.

Aulac Corporation was established on September 4, 2002.

+ Ngay tt ngdy dAu thdnh ldp COng ty dd clinh hudng xdy dpg chiiSn lugc ph6t tri,5n vi tritln
khai hopt dQng tr6n llnh vuc v4n tii xdng dAu bing ducrng bi€n trong nu6c vd qu6c tC. OCn nay COng

ty d5 thiiSt lQp <Iugc quan hQ hqp trlc v6i nhi0u A6i tac lcrn trong nuoc nhu Thalexim, Petimex, Satra,

Global Tanker v.v... vd dOi t6c ngoii nu6c nhu Shell, Exxon Mobile, PetroChina, Unipec, Trafigura,

PT AKR, Vitol, Petrol, Horizon Petroleum, v.v...

Since its inception, the Company has set a strategic directionfor development and operations

in thefield of domestic and international moritime pelroleum transporlation. Up to now, the Company

has established cooperative relalionships wilh many major domestic parlners such as Thalexim,

Petimex, Satra, Global Tanker, elc. as well as internalional partners such as Shell, Exxon Mobile,

PetroChina, Unipec, Trafigura, PT AKR, Vitol, Petrol, Horizon Petroleum, etc.
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+ D6n nay, dQi tdu COng ty c6 8 chi6c tdu dAu vdi t6ng trong tai I l9.58lDWT. D6ng thdi, Cdng
ty dE d6p img duoc ndng lyc qudn lf vd khai th6c dQi tdu theo ti6u chuAn qu6c t6, drlp ung dugc cdc
lAn ki6m tra (vetting) ctra c6c h6ng dAu lcrn tr6n th6 gi6i nhu Shell, Exxon Mobile, PetroChina, Petron...

At present, the Aulac'sJleet consists oJ'8 oil tankers with a total tonnage of 119,581 DW.
Additionally, the Company has complied with the management and operational standards with
inlernational slandards, successfully passing vetting inspection.r by global oil majors such as Shell,
ExxonMobil, PetroChina, Petron, etc.

2. Ngdnh nghi vd dia bdn kinh doanh/Business lines and locations of the business;

- Ngdrrtr ngtrA tcintr doanh chinh cira Au Lac ld v4n t6i xdng dAu ducrng bi6n trong nu6c vd qu6c t6.

The main business lines of Auloc are domestic and international maritime petroleum transportation.

- Dia bdn kinh doanh: nQi dia ViQt Nam vd khu vuc D6ng Nam A, mQt sO nudc Chiu A ntru Trung

Qui5c, An DQ, Madives, Thdi Lan, Singapore, Malaysia, ...dang llr vung ho4t dQng chinh O6i vOi a6i
tdu dAu.

Location of business: Vietnam domestic and Southeast Asia, some Asian countries such as China,
India, Maldives, Thailand, Singapore, Malaysio, ... ore the main operating areasfor the oil/leet.
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3. Th6ng tin vi m6 hinh qudn tri, t6 chuc kinh doanh vd bQ mdy qudn l!,/lnformation aboul governance

model, business organizalion and managerial apparalus

- MO hinh quan tri: Dai hQi <l6ng c6 d6ng, HQi d6ng qudn tri, Ban kiOm so6t vd Ban T6ng gi6m d6c.

Governonce model: General Meeting of Shareholders, Board of Directors, Board of Supervisors and

Board of General Directors.

- Co c6u bQ m6y qutnly/managerial apparatus:
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- C6c c6ng ty con, c6ng ty li6n k6t: kh6ng c6

Subsidiaries, associated companies : none.

4. Dinh hwhng phdt ffien/Development orientations

C6c muc ti0u cht ytlu cria C6ng ty, chitin lugc ph6t triOn trung vir ddi hqn, c6c mpc ti6u ph6t

tri,5n bAn virng (m6i trubng, xd hQi vd cdng d6ng) vd chuong trinh chinh li€n quan il€n ngan hqn vd

trung han cira C6ng ty; cfrng nhu dinh hu6ng ho4t dQng cta Cdng ty trong c6c ndm sdp t6i nhu sau:

Main objectives of the Company, development stralegies in medium and long term, corporate

objectives with regard to corporate environment, society and community Sustainability, as well as the

Company's operational directionfor the coming yeqrs as follows:
+ Tinh hinh chinh tri tr6n thi5 gi6i co nhi6u bi6n dQng, muc ti0u sap toi cua C6ng ty ld ph6t tri€n

ho4t dQng kinh doanh, git virng thi phan hiQn tai vd timg bu6c m0 rQng thf trucmg trong thdi gian sap

toi.
The world political situation is volatile, the Company's upcoming goal is to develop business

activities, mainlain currenl market shqre and gradually expand the market in the near future.
+ Ti6p tpc ldm t6t c6ng tdc t6i uu h6a tdi chinh cria COng ty d0 viQc su dgng d0ng v6n c6 d6ng

dugc hiQu qui nh6t.

Continue to optimize the Company's finances to make the most ffictive use of shareholders'

capital.
+ DAu tu md rQng dQi tiru tr6, c6 dung t(ch lon nhdm d6p rmg t6t nhu cAu kh6c nhau cia c6c

khdch hdng.

Invest in expanding the Jleet of young, large-capacity ships to meet lhe dffirent needs of
customers.

+ DAu tu vdo cric linh vgc kh6c, mo rQng ngdnh ngtrA t<intr doanh.

Invest in otherfields, expand business lines.

+ Ndng cao trinh d0 vi tinh chuy6n nghiQp cira ngudn nhAn lqc toan C6ng ty, bao g6m bQ phfn

thuy6n vi6n vi v6n phong. Ti6p tgc c6ng tiic tuy,5n dgng, ddo tiro thuy6n vi€n c6 ch6t luqng cao.

Improve the qualifications and professionalism of the entire Company's human resources,

including crew and office staff, Continue to recruit and train high-quality uew members.

+ Hodn thiOn, ndng cao ch6t luqng hQ th6ng Quan lf An toirn cira C0ng ty theo ti€u chuAn

TMSA3, ddp ung c6c ti0u chuAn vd tudn thtr c6c C6ng udc Qu6c tC vO hang hii, c6c ngh! d!nh, quy

dinh m6i duoc ban hinh nhim dim b6o viQc vQn hinh an todn vd hiQu qud dOi tdu C6ng ty.

Complete and improve the quality of the Company's Safety Management system according to

TMSA3 standards, meet standards and comply with Internalional Maritime Conventions, newly issued

decrees and regulations to ensure safe and fficient operation of the Company's fleet.
+ Quan tri chi phi hiQu qu6, titit gidm chi phi ho,p l;f trong ho4t dQng cira COng ty.

E/Jbctive cost management, reasonable cost reduction in the Company's operations.

5. Cdc riri ro/Rislcs

Tinh hinh thl truong m{c du da ddn h6i phpc nhrmg v6n cdn nhi6u th6ch thric. C6c kh6ch hdng

c6 xu huong k6t hqp c6c 16 hdng nho vir thu€ tdu lcrn nhim gidm gi6 cu6c. Ngodi ra, sg quin llf ch4t

ch€ cira c6c ngdn hirng cfing ldm kh6ch hdng g4p nhi€u kh6 khan khi miv L/C d6n d6n tang thoi gian

tdru neo chd, 6nh hucrng dCn ke ho4ch hirnh trinh cira tiru. MQt s6 chu hang chu dQng su dpng c6c tdu
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nudc ngodi c6 trgng tai lcrn, c6 vl tri md tdu thufln lgi, sin sdng h4 gi6 clC c4nh tranh tryc ti6p v6i tlQi

tiru cira c6c c6ng ty v6n t6i bi6n ViQt Nam. Di€u ndy gdy nnh huong r6t ton d6n ho4t dQng kinh doanh

cira c6c c6ng ty v4n tii bi6n trong nudc, trong d6 c6 dQi tdru cua Cdng ty Au Lpc.

Although the market situation has gradually recovered, there are still many challenges.

Cuslomers tend to combine small shipments and charter large ships to reduce freight rates. In addition,

strict management by banks olso makes it dfficult for customers to open L/C, leading lo increased

waiting time for ships, fficting the ship's itinerary. Some shippers proactively use foreign ships with

large tonnage, favorable opening locations, and are willing to lower prices to compete directly with

the fleets of Vietnamese shipping companies. This greatly affects the business activities of domestic

shipping companies, including the Aulac's fleet.
Di6n bi6n phtc t4p cira kinh t€ vd chinh tri th6 gi6i khiOn thi trucrng xdng dAu c6 nhiAu bi6n

dQng. Chi0n sg ngdy cdng phric t4p gifia Nga - Ukraine, cuQc chi6n Israel - Hamas trong ndrn 2024

khi6n gi6 dAu vd chi phi dAu vdo vdn chua 6n d!nh.

The complicoted developments of the world economy and politics have caused many

Jluctuations in the oil market. The increasingly complicated war belween Russia and Ulcraine, the

Israel-Hamas war in 2024 have caused oil prices and inpul costs lo remain unslable.

Tinh hinh cucrp bi0n hodnh hdnh trong khu v.uc voi tAn suAt cao vd v5n con diSn bi6n phuc t4p;

vi vdy, mdc dir nhi€u hic c6 hdng dO vdn chuy6n trdn c6c tuytin duong niy nhtmg C6ng ty vAn kh6ng

th6 thUc hien de d6m b6o an tolrn cho thuyAn vi6n vd dQi tdu.

The piracy situation in the area is still very high and complicated; therefore, although there

are mqny times when there are goods lo transport on these routes, the Company is still unable to ensure

the safety of the uew and the fleet.

II. Tinh hinh ho4t tlQng trong ndmloperations in the Year

1. Tinh hinh hoqt dQng sdn xudt kinh doanMsituation of production and business operations

N6m 2024 ld mQt n5m c6 nhi6u chuy€n bi6n tich cUc d6i v6i nginh v4n tii bi6n nhi6n liQu, gi5

cu6c ctng v6i nhu cAu v4n chuy6n tlng cao so v6i c6c n6m trudc d6.

2024 is a year with many positive changes for the fuel shipping industry, freight rates and

transportation demand increased compared to previous years.

KCt qud ho4t dQng s6n xu6t kinh doanh trong ndm 2024:

Results of business operations in 2024:

+ T6ng doanh thu: 1.598 ti \rNE, dat l2l% so v6i kti ho4ch trinh EHCD 2024 vittdng2So/o

so vdi thuc hiQn ndm2023
Totalrevenue: 1,598 billion WD, reaching l2l% of the plan submitted to the 2024

Shareholders' Meeting and increosing 28% compared to 2023

+ T6ng chi phi: I.27Oty \rND, dqtll2% so v6i k6 ho4ch trinh DHCD 2024vdtdng27o/o

so v6i thgc hiQn ndm2023

Totalcost: 1,270 billion VND, reaching ll2% of the plan submitted to the 2024

Shareholders' Meeting and increasing 27% compored to 2023

+ Loi nhuQn tru6c thu6: 326 ty VND, dqt 1740 so v6i k6 ho4ch trinh DHCE 2024 vittlrirg3lo/o

so v6i thgc hiQn ndm2023

Profitbeforetax: 326 billion VND, reaching 174% of the plan submitted to the 2024

Shareholders' Meeting and increasing 3lo% compared to 2023
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T6ng doanh thu n[m 2024 tdng2Soh so vdi ndm 2023, trong d6, doanh thu vfn t6i tang il6n
23Yo so vdi ndm tru6c do C6ng ty dA dAu tu m6i th6m 03 tdu cho dAu nOn s6 luqng tdu dua vdo khai
th6c vd s6 chuytin v4n tii tdng. BCn canh d6, 6nh huong boi tinh hinh kinh t6 - chinh tri thti gi6i nen

nhu cAu vd gi6 cudc v4n chuy€n hdng long cfing c6 xu hudng tdng. Ngodi ra, ctrc chi phi cflng duoc
ki6m so6t t6t, t6c d0 ting cria chi phi thAp hon nhi6u so v6i doanh thu n€n lai gQp tlng cao. So v6i ndm

2023, doanh thu tiri chinh tdng 530/o chu y6u do l5i ch6nh lQch t! gi6 vd l6i kinh doanh chimg kho6n.

Vi v4y, lgi nhu6n tru6c thu6 n6m nay dqt 174% kd hoach vd t[ng 3l% so v6i thuc hiQn ndm 2023.

Total revenue in 2024 increased by 28% compared lo 2023, of which transportation revenue

increased by 23% compared to the previous year because the Company invested in 03 new oil lankers,

so the number of ships pul into operation and the number of lransport trips increased. In addilion,
affected by the world economic and political situation, lhe demand and freight rotes for liquid cargo
also tended to increase. In addition, cosls were also well controlled, the growth rate of costs was much

lower than revenue, so gross profit increased. Compared to 2023, financial revenue increased by 53%

mainly due to exchange rate dffirence and securities trading profit. Therefore, pre-tax profit this year
reached 174% of the plan and inueased by 3lo/o compared to 2023,

2. T6 chtic vd nhdn s1r/Organization ancl Human resource

- Danh s6ch Ban di6u hdnh/Z ist of the Boarcl of Management

STT

No.

Hg vi TGn

Name

Chric vg

Position

56 c6 phin s& hiru

Number of shares

I Ong Mai Vdn Tirng

Mr. Mai Van Tung

TOng Gi6m <l6c

General Director

332.672 CP

332,672 shares

2 Ong LC HOng Son

Mr. Le Hong Son

Ph6 T6ng Gi6m d6c Hang Hni

Marine Deputy General Director

OCP

0 shares

J Ong Hd Vdn ThiQn

Mr. Ho Von Thien

Ph6 T6ng Gi6m itdc Tni chinh

Financial Deputy General Director

25.628 CP

25,628 shares

4 Be LC ThiNhu Vdn

Ms Le Thi Nhu Van

KO todn truong

Chie/'Accountant

OCP

0 shares

- Nhirng thay d6i trong ban di6u hdnh trong n5.m: kh6ng.

Changes in the Board oJ'Management: None.

- 56 luqng c6n bQ, nh6n vi€n. T6m tit chinh s6ch vd thay d6i trong chinh s6ch d6i vdi ngudi lao dQng/

Number of stffi. Brief information and changes on lhe employee's policies:

+ Tai ngdy 3l th6ng 12 ndm 2024, COng ty c6 335 nhdn vi0n. C0ng ty ludn x6c dinh 16 rang

ngudn nhdn luc ld tdi san quj gi6 nh6t cira Au L4c. COng ty lu6n dinh huong ph6t tri6n, quan t0m d6n

viQc xdy d\mg, ddo t4o dQi ngfi c6n bQ qudn lf vd thuy6n vi6n chuy€n nghiQp dC <lua Au Lac ph6t tri6n

b6n virng.

As of December 31, 2024, the Company has 335 employees. The Company always clearly
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identifies human resources as the most valuable asset of Aulac. The Company always orients towards
development, paying attention to building and training a teom of professionol managers and crew
members to bring Aulac to suslainable development.

+ Hudn luyQn, dio tao n6ng chric danh cho 26 s! quan, thuyiin vi€n.

Training and upgrading of titles for 26 fficers ond uew members.

+ Ti6n hdnh dio t4o hu6n luyQn ciic chucmg trinh quan trong cho nhi6u s! quan, thuy0n vi6n
tr6n tdu nhu: 07 dfi hu6n luyQn thuyAn vi6n m6i; 08 dqt hu6n luyQn thuyCn vi0n tai tiu; 13 dqt huAn
luyQn m6i vd 6n tQp ECDIS- TST; 05 kh6a hu6n luyQn VIDEOTEL tr6n c6c tdu; 01 dqt hu6n luyQn

n6ng cao cho 25 S! quan qu6n ly vd vfn hdnh; 02 kh6a hoc n6ng cao, b6i du0ng nghiQp vu tai Trucrng
Cao ding Hdng hii II; 03 kh6a ddo tao nghiQp vr,r tai vdn phong c6ng ty; 01 kh6a Quan lf rui ro vd
DiAu tra tai nan, sp cO hang hti cho 12 s! quan qudn l;f vd 10 nh6n vi6n tai Trung t6m UT-STC; 0l
kh6a ddo tao ndng cao tay nghd cho 0a Cep du&ng tai Trucrng Cao ding Kinh t€ K! thupt C0ng nghiQp.

Conducting important lraining programs for many offcers and crew members on ships such
as: 07 training coursesfor nev) crew members; 08 training coursesfor onboard crew members; l3
new training and refresher courses on ECDIS - TST; 05 VIDEOTEL training courses on ships; 01

advanced training course for 25 management and operational fficers; 02 advanced training,
professional development courses at Maritime College II; 03 professional training courses at the

compony ffice; 01 Risk Management and Maritime Accident and Incident Investigation course for l2
manogement fficers and l0 staff members at UT-STC Center; 0l advanced training coursefor 04
cool<s at Industrial Technical Economics College.

3. Tinh hinh ddu ta, tinh hinh thttc hiAn cdc da dn/Investment activities, project implementation

a) Cdc khoan dAu tu lon/Major investments:

Trong ndm2024, dugc sg ph0 duyQt crha HQi d0ng quin tri, Cdng ty da tung bu6c tritin khai c6c c6ng
viQc nghiOn ciru, tim hi6u, d6nh giil, lua chqn d6i t6c cho dg 6n d6ng moi dQi tiu dAuA6a chdt cira

COng ty.

In 2024, with the approval of the Board of Directors, the Company has gradually implemented the

work of researching, studying, evaluating, and selecting partners for the project of building a new Jleet
of oil/chemical vessels of the Company.

b) C6c c6ng ty con, c6ng ty li6n k6t: kh6ng c6.

Subsidiaries, associaled companies : None
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4. Tinh hinh tdi ch[nh/Financial situation

a) Tinh hinh tdi chinWFinancial situation

Chi ti6u NIm 2024

Year 2024Indicators

T6ng gi6 tri tdi sAn,/Total assel

Doanh thu thuin/Ne t revenue

Lgi nhu4n tu ho4t dQng kinh doanh/

Profit from business activities
Lgi nhu4n khdc/Other profits
Lgi nhufn tru6c thuti/Profit before

tax

Lqi nhuan sau thu6/Pro/it after tax

b) Cdc chi fiAu fii ch{nh chil yAu/ Major financial indicators

Nnm 2023

Year 2023

o/" tilnggihm

% change

-6,0o/o

+27,9o

+32,40

-354,7yo

+3l,jyo

+32,7yo

NIm 2024

Year 2024

NIm 2023

Year 2023

1,722,56

2,79 1,41

49,80

99,loA

2.270.235.953.763

1.555.505.269.939

327.755.138.750

(2.18e.11s.400)

325.566.023.350

260.936.168.s 15

2.413.923.465.685

1.217 .347.035.760

247.619.138.530

8s9.496.769

248.478.635.299

196.677.2s0.068

Chi tiOu

Indicators

Ghi chf

Note

1. Chi ti€u vi khd ndng thanh todn (Solvency ratio)
+ HQ s6 thanh to6n ng6n han (Current ratio)
Tdi sin ngln h4nA{g ngin h4n

(Short term Asset/Short term debt)
+ HQ s6 thanh to6n nhanh (Quick ratio)
(Tdi sin ngin h4n - Hdng t6n kho)/Ns ng6n h4n

(Short term Asset - Inventories)/Short term Debt

2. Chi fiAu vi co cdu v6n (Capital structure Ratio)
+ HC sd Nq/TOng tdi sAn (Debt/Total assets ratio)
+ HC s6 NqA/6n chir sd hitu (Debt/Owner's Equity ratio)

38,30h

62,00/o

3. Chi tiAu vd ndng lqc hoqt dQng (Operation capability
Ratio)
+ Vong quay hdng tdn kho (lnventory turnover)
(Gi6 v6n hdng b6n/Hing t6n kho binh qudn)

(Cost of goods sold/Average invenlory)
+ VonB quay t6ng tii san (fotal asset turnover)
(Doanh thu thuAr/T6ng tii san binh quAn)

Q,'let revenue/ Average Total Assets)

10,62

0,66

9,37

0,59

4. Chi fiAu vi khd ndng sinh ldi (Profitability)
+ HQ s6 Loi nhu4n sau thu6/Doanh thu thuAn

(Profit after tax/ Net revenue Ratio)
+ HE s6 Loi nhu6n sau thu€/V6n chu so hiru

(Profit after tax/ total capital Ratio)
+ HQ s6 Loi nhu6n sau thu6/T6ng tdri sAn

16,80

18,60

11,50

16,20

l6,2oh

8,loh
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Chi ti6u

Indicators

Nnm 2024

Year 2024

NIm 2023

Year 2023

Ghi chri

Note

(Profit afler tax/ Total assets Ratio)
+ H6 s6 Loi nhudn tri ho4t dQng kinh doanh/Doanh thu
thudn

(Profit from business activities/ Net revenue Ratio)

21,10/o 20,3o1o

5. Co ciiu cO ding, thay dAt viin cldu tw ct)a chil so hiht/Shareholders structure, change in the owner's
equity

a) CO phdn/shares:

Tinh <l6n ngiy 3ll12l2024,th6ng tin vd v6n cira Cdng ty nhu sau:

As of December 31, 2024, the Company's capital information is asfollows:

> V6n dieu lQ cira C6ng ty: 564.706.200.000 VND

Company's charter capital 564,706,200,000 VND

l"

1o.,
\t,\

> V6n <lAu tu ctra chri so hiru:

Owner's equity

> T6ng khOi tuqng cd phi6u:

Total number of shares

) KhOi lugng c6 phitlu dang luu hdnh:

Number of shares outstanding

^^ 1.A) uo pnleu quy:

Treasury shares

> MQnh giri cd phi6u:

Par volue ofshares

564.706.200.000 vND

564,706,200,000 vND

56.470.620 c6 phi6u

56,470,620 shares

51.203.334 c0 phiOu

51,203,334 shares

5.267.286 c6 phi6u

5,267,286 shares

10.000 VND/cO phiiiu

10,000 VND/share
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STT

No.

Danh mgc
Items

56 luqng CP

Shares Qty.

Gi6 tri (VND)
Amount WD)

ri 19 (%)
Rote (%)

0l
C0 d6ng nhd nuoc

State shareholders
L866.898 18.668.980.000 3,30h

02
CO d6ng 16r.>5%

Maj or shareholder s > 50%
12.774.716 t27.747.160.000 22,6yo

03
C6 d6ng kh6c

Other shareholders
36.s61.720 365.617.200.000 64 7%

04
C6 phi6u qu!
Treasury shares

5.267.286 s2.672.860.000 9 t J
o,//o

T6ng s5 v6r, thgc g6p

Total contributed capital
56.470.620 564.706.200.000 100,07o

Trong d6/Of which
-,; -^ : , ,- Lo dong lo chtc
Inst ilut ional s har eho I der s

3.887.729 38.877.290.000 7,6%

- CO d6ng cd nhdn

Individual s har ehol de r s
473.156.050.000 92,1%

b) Co c6u 
"6 

d,6nglshareholders struclure:

c) Tinh hinh thay it6i v6n dAu tu ctra chir so hiru: kh6ng.

Change in the owner's equity: None

d) Giao dich cO phi6u qu!: kh6ng.

Transaction of treasury stocl<s: None

e) C6c chtmg kho6n kh6c: kh6ng.

Other securities: None

6. Bdo cdo tdc dQng hAn quan ddn mdi trwdng vd xd h\i cua Cdng ty/Environment-Social-Governance
(ESG) Report of the Company

6.1. T6c dQng l6n m6i trudngllmpact on the environment

C6ng ty thuc hi€n, duy tri vri hoirn thiQn HQ th6ng quan lf 6p dUng cho VIn phong C6ng ty vd dQi tiu
nhAm giim ph6t thii, giim 6 nhi6m m6i trucrng. HiQn nay, dQi tdu dd chuy6n sang sir dgng nhi6n liQu

hdm luqng luu hulnh thdp kh6ng qu6 0,05%, dAu tu thiet bi gi6i hAn c6ng suAt dQng co (EPL) theo

C6ng udc MARPOL nhim gi6m ph6t thai khi nhd kinh vd dAu tu he th6ng quin l;f nu6c dan tdu

(BWMS) theo Td chric hdng hti qu6c tC (IMO) nham xir lf nu6c din d4t ti6u chuAn quy dlnh tru6c khi

thii ra m6i truong bi6n.

The Company implements, maintains and improves the Management System applied to the Company

Office and the fleet to reduce emissions and environmental pollution. Currently, the /leet has switched

to using low sulfur fuel of no more than 0.0525, invested in engine power limiting devices (EPL)

according to the MARPOL Convention lo reduce greenhouse gas emissions and invested in the Ballast

Water Management System (BWMS) according to the Inlernational Marilime Organization (IMO) lo
treat ballast water to meet prescribed standards before dischorging inlo the marine environment.

Trang I0
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6.2. QuAn l;f ngu6n nguy6n yltliQu/Management of raw materials

a) T6ng luqmg nguyOn v$t liQu dugc str dgng trong ndmJTotal omount of raw materials used during the

yearl

STT

No.

NQi dung

Items

DVT

Unil

Sii lugng

Quantity

I DAu DO

Diesel Oil

Kg

Kg

468.770

468,770

2 DAu LSFO

Low-Sulfur Fuel Oil

Kg

Kg

23.534.661

23,5 34,661

J DAu LO

Lubricating Oil

Lit

Liter

419.584

4 1 9,584

b) 86o c6o ti le phan trdm nguy6n vat lieu dugc t5i ch6, dugc t6i sir dgng: kh6ng.

The percentage of materials recycled of the organization: None

6.3. Ti0u thg n[ng lugnglEnerg,t consumption

a) N[ng lugng tiOu thp tryc tii5p vd gi6n i6plEnerg consumption - directly and indirectly

Trong ndm2024,s6 luqng diQn ndng C6ng ty ti6u thg trgc tii5p khoang 69.084 KW.

In 2024, the amount of electricily the Company directly consumes is about 69,084 KW.

b) Ndng lugng ti6t kiem dugc th6ng qua c6c s6ng kitin sir dung ndng lugng hiQu qud: kh6ng.

Energt savings through initiatives of efficiently using energt: None

c) C6c b6o c6o sang ki6n ti6t kiQm ndng luqng: kh6ng.

The report on energ/ saving initiqtives: None

6.4. Ti6u thg nufic/Water consumption

a) Ngudn cung c6p nu6c vdr luqng nu6c str dgnglWater supply and amount of water used

Trong ndm 2024,luqng nu6c sir dpng t4i try so chinh ld 129 m3. DOi voi dQi tdu cria C6ng ty, ngudn

cung c6p nu6c chtr ytlu ld c6c dai lf hdng hAi nu6c ngodi vi cdc cOng ty c6p nu6c trong nu6c vdi t6ng

lugng nu6c s[r dgng trong ndm2024 khoing 23.298 m3.

In 2024, the amounf of waler used at lhe headquarters is 129 m3. For lhe Company'sfleet, the main

water supply sources are foreign shipping agenls and domestic water supply companies with a total

water use in 2024 of about 23,298 mi.

b) Ti lQ phdn trdm vi tdng lugng nudc t6i ch6 vi tdi sir dung: kh6ng.

Percentage and total volume of water recycled and reused: None

z7
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6.5. Tudn thir ph6p lu4t v6 b6o vQ mdi trucrng lCompliance with the law on environmental protection

a; SO lan bi xft phat vi ph4m do khdng tu6n thri luQt ph6p vd c6c quy <l!nh vd m6i trudng: kh6ng.

Number of times the company is fined for failing to comply with laws and regulcttions on

environment: None.

b) T6ng s6 tiAn bl xt phat vi ph4m do kh6ng tu6n thir luflt ph6p vd ciic quy dlnh v0 mdi trulng: kh6ng.

The total amount to be fined for failing to comply with laws and regulations on the environment;

None.

6.6. Chinh s6ch li€n quan d6n nguoi lao dQng/Policies related lo employees

a) 56 luqng lao dQng, muc luong trung binh A6i vOi ngu<ri lao dQnglNumber of employees, average

wages ofworkers

Trong n1m2024, sO lugng lao dQng binh qudn cua COng ty 1d329 nguoi vd mirc chi phi luong trung

binh cira nguoi lao dQng lA 395 triQu VND/ndm, tucrng ducrng 33 triQu VND/thang.

In 2024, the Company's average number o/'employees was 329, and the average annual salary per

employee was 395 million WD, equivalent to 33 million VND per month.

b) Chinh s6ch lao dQng nhim dAm bAo sfc kh6e, an toirn vd phtc lgi cho ngudi lao dQng/Labor policies

to ensure health, safety and welfare of workers

Trong ndm2O}4,Cdng ty d5 thyc hiQn tdng lucrng, thuong cho <lQi ngfl thuy€n vi6n vd tdng mfc thuong

cho nhdn vi6n v6n phdng b6n c4nh vi6c v6n ti6p tuc thUc hiEn, duy tri vi c6i thiQn c6c chinh s6ch cho

nguoi lao dQng nhu: thuong 16, T6t, thu&ng vuqt kC hoach, hgc b6ng cho con cira nguoi lao dQng, hi6u

hi, ...

In 2024, the Company increased salaries and bonuses for the crew and raised bonuses for ffice staff
while continuing to implement, maintain, and improve employee welfure policies such as holidoy and

Tet bonuses, performance-based incentives, scholarships for employees' children, condolences, elc.

Trang I2
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c) Hoat dQng ddo t4o nguoi lao dQng/Employee troining

STT

No,

NQi dung

Items

Sii lugng

Quantity

1 HuAn luyQn thuy6n vi6n mdi

Trainingfor new uew members

28

2 Hudrn luyQn thuyAn vi6n t4i tdu

Trainingfor onboard crew members

80

J Hu6n luyQn mcvi vd 6n t4p ECDIS- TST

New training and refresher course on ECDIS - TST

25

4 Hu6n luy€n VIDEOTEL

Trainingfor VIDEOTEL

168

5 HuAn luyQn ndng cao cho S! quan qu6n lli vd v4n hdnh

Advanced trainingfor management and operational fficers

25

6 Kh6a hgc ndng cao, b6i du0ng nghiQp vq t4i Trucrng Cao <ling Hing
hai il
Advanced lraining, professional developmenl course at Marilime

College II

25

7 Kh6a ddo t4o nghiQp vq t4i v6n phdng c6ng ty

Professional training course at the company office

95

8 Kh6a Qudn lf r[ri ro vir Di€u tra tai nan, sy c6 hdng hii tai Trung tdm

UT-STC

Risk Management and Maritime Accident and lncident Investigation

course at UT-STC Center

22

9 Kh6a dio tao ndng cao tay ngh6 cho c6p du0ng t4i Trucrng Cao ding
Kinh te K! thuft COng nghiQp

Advanced training course for cooks al Induslrial Technical

Economics College

4

6.7.Bito c6o liOn quan d6n tr6ch nhiQm OOi voi cQng d6ng dla phuong/Report on responsibilityfor

local community

C6ng ty lu6n nhin thric dugc ring tr6ch nhi€m xd hQi kh6ng phdi ld 6p lyc b6n ngodi md ld mQt phAn

sin c6 trong tri6t lf kinh doanh cua C6ng ty. Theo d6, nhirng mpc ti€u md C6ng ty hucrng toi bao g6m:

The Company is always aware that social responsibility is not an external pressure but an inherent

part of the Company's business philosophy. Accordingly, the goals that the Company aimsfor include:

\
N
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- Ph6t triiSn nang lyc kinh doanh theo rlinh huong hiQn rlai h6a, tr6 h6a dQi tdu.

Develop business capacity towards modernization and rejuvenation of the fleet.

- Ch6t lucr-ng dich vp vir sAn phAm crha C6ng ty lu6n mang lpi sp an todn, tiQn lgi, hiQu qu6 vd hdi long
cho t6t ctt cfuc d6i t6c, kh6ch hdng vd c5c b6n li6n quan.

The quality of the Company's services ond products olways brings safety, convenience, fficiency
and satisfaction to all partners, customers ond stakeholders.

- Trong ho4t dQng sin xu6t, kinh doanh lu6n nghi€m tric thuc hi€n c6c biQn ph6p an todn vd bdo vQ mOi
truong.

In production and business activities, we always seriously implement saJbty measures and
env ironment al prote c t ion.

- DAm b6o m6i trudng ldm viQc an todrn vd hiQu qu6 th6ng qua vi€c huAn luy€n, dio t4o ngu6n nhdn
lgc tlat chuAn, chdm 1o dAy dir chO tlQ phric lgi cho nguoi lao ilQng vd ki6m so6t vi6c tu6n thri HQ th6ng
quan lli an toin vd lao dQng hdng hii cta C6ng ty.

Ensure a safe and fficient working environment through training and education of quali/ied human
resources, taking full care of employee welfare and controlling compliance with the Company's
Maritime Safrty and Labor Management System.

- Duy tri vd ph6t huy viQc thuc hiQn c6c tr6ch nhiQm O6i vOi cQng d6ng vd x5 hQi bdng c6c ho4t dQng

thucrng xuy€n vd thiOt thuc nhu: t0 chirc, tham gia c6c hoat dQng nh6n dpo vd tr) thign; c6ng tric xE hQi;

c6c ho4t dQng vi trd em ViQt Nam vd c6c chuong trinh khuy€n hoc.

Maintain ond promote the implementation of responsibilities to the community and society through
regular ond practical aclivities such as; organizing and participating in humanitarian and charitable
activities; social work; activities for Vietnamese children and education promotion programs.

6.8. 86o c6o li6n quan d6n hoat dQng thitruong v5n xanh theo hu6ng d6n cira UBCKNN: kh6ng.
Report on green capital market activities under the guidance of the SSC: None

III. 86o c6o vir il6nh gi6 cria Ban T6ng Gi6m diiclReports and assessments of the Board of
Management

1. Ddnh gid k€t qud hoqt dQng sdn xudt kinh doanh/Assessmenl of operating resulrs

- Nam 2024 vdnld mQt nam rliy bi€n dQng vC tlnh hinh chinh tri: chi6n tranh Ukraine - Nga vdn titip
tgc vd chua c6 d6u hiQu hda binh, cuQc chi6n Israel - Hamas vAn ti0p tpc di6n ru, gdy b6t On cho thi
trudng, cuQc nQi chitin Myanmar v6n di6n bi6n phuc tap. Tuy nhi6n thi truong x[ng dAu trong n[m qua

c6 su tdng truong tfch cgc, c6c c6ng bi6n trong khu vyc vd qui5c tC da mO cua, nhu cAu mua bdn vd vQn

chuy6n xang dAu tdng cao.

The year 2024 continues to be aturbulent one interms of political situations: the Russia-Ulvaine
war persists with no signs of peace, the Israel-Hamas conflict remains ongoing, causing instability in
the market, and the civil war in Myanmar remains complex. However, the petroleum markel has

experienced positive growth over the past year, regional and international ports have reopened, and
the demandfor petroleum trade and transportation has signi/icantly increased.
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- Tinh hinh hoat dQng kinh doanh ctra C6ng ty trong ndm2024 g{t h6i thdnh c6ng lrrgt b4c. Chii5n luqc

dAu tu 03 tiu cho dAu mdi trong ndm2023 dugc d6nh gi6ld phu hqp vd dring thoi di6m, tt d6 tang sric

c4nh tranh vd md rQng quy m6 kh6ch hirng trong ndm 2024. B€n c4nh d6, gi6 nhi€n liQu c6 xu hu6ng

gidm vd 6n dinh hon so vdi ndm 2023 cingld mQt trong nhirng yr5u t6 thu4n lgi trong ho4t ilQng kinh

doanh cia C6ng ty. Cing vdi sg n5 lgc trong hoat dQng quin l;i, ki6m so6t vh str dung hiQu qud chi

phi, k6t quA kinh doanh cira C6ng ty trong n1m2024 vuqt k6 hoach d6 ra. Ndm 2024 cingld n[m C6ng

ty d4t doanh thu, lgi nhu{n cao nhAt tC ttl ttri dugc thdnh l{p cho dtin nay.

In 2024, the Company's business operations achieved remarkable success. The strategt of investing

in three new oil tankers in 2023 proved to be well-timed and appropriate, enhancing competiliveness

and expanding the cuslomer base in 2024. Addilionally, the decline and stabilization of fuel prices

compared to 2023 served as afavorablefactorfor the Company's business activities. Through effective

managemen| cost control, and fficient resource utilization, the Company's business performance in

2024 exceeded its planned targets. Moreover, 2024 marked the highest revenue and profit since the

Company's establ ishment.

2. Tinh hinh tdi chlnWFinancial Situation

a) Tinh hinh tdi sitnlAssets

"!Tdi san ngdn h4n cira Cdng ty tdng l02Yo, tdi sdn ddi hqn gittm 40o/o so v6i ndm2023. T4i ngdy

3lll2l2}24, tdng tai san cira C6ng ty it4t 2.270,0 ti \-rND, gitm 143,7 ty \rND, tuong duong 6oh so

v6i ndm tru6c.

The Company's current assets increased by 102%, while non-current assets decreased by 40%

compared to 2023. As of December 31, 2024, the Company's total assets reachedVND 2,270.0 billion,

a decrease of VND 143.7 billion, equivalent to 6ok compared to the previous year.

COng ty c6 su thay d6i l6n vA ty trgng tdi san ngan h4n, tdi sAn ddi h4n trong t6ng tii san. NAm 2024,

tj' trgng tdi sdn ngin h4n vd tdi sAn ddi h4n tuong d6ng nhau, trong khi ndm 2023 c6 ty trong tdri sdrn

ddi h4n chi6m fii 76% t6ng tdi sdn.

The Company experienced a significant shift in the proportion of current and non-current assets within

its total ossets. In 2024, the proportions of current and non-current assets were nearly equal, whereas

in 2023, non-current assels accountedfor up to 76% of total assels.

VC tai san ngan h4n, C6ng ty d5 b6n toan b0 chimg kho6n kinh doanh vd str dyng phAn lon ngu6n ti6n

thu ttr kh5ch hang dC lu6n chuy,Sn sang c6c khoin dAu tu ndm giir dtin ngdy d6o h4n, c6c kho6n tuong

duong tidn trong ndm2024.

Regarding current assets, the Company sold all trading securities and allocated most of the cash

receivedfrom customers to reinvest in held-to-maturity investments and cash equivalents in 2024.

VC tai sin ddi h4n, C6ng ty kh6ng <tAu u m6i trong ndm, thgc hiQn thanh ly tdu cho hing vd trich kh6u

hao theo quy tlinh n€n tdi sAn ddi hpn gi6m d€n734,6 ti \-rND, tuong ducrng 40o/o so v6i ndm ngo6i.

Regarding non-current assets, the Company did nol make any new inveslments during lhe year, carried

out the disposal of a cargo vessel, and ctpplied depreciation as regulated. As a result, non-currenl

assets decreased by WD 734.6 billion, equivalent to u 40% decline compared to the previous year.
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b) Tinh hinh no phtitrllDebt Payable:

- Tinh hinh nq hiQn t4i, bi6n dQng lcrn vA c6c khoin nglCurrent rJebts, major changes of debts;

Nq phdi trd gi6m 280h so v6i ndm ngo6i, chir y6u ld trd kho6n vay dii han Ngdn hdrng trong n6m. Kho6n
phdi tr6 ngudi brln giAm d6n 58% vi c6ng ty kh6ng c6 kho6n no qu6 han phdi thanh todn.

Liabilities decreased by 28% compared to the previous year, primarily due to the repayment of long-
term bank loans during the year. Accounts payable to suppliers dropped by 58o%, qnd the Company
had no overdue debts.

3. Nhicng cdi ti€n ri co cau u5 c'htlc, chinh sdch, qudn ly/lmprovements in organizational structure,
policies, and management

-l- 'l'6 chric: voi vi6c mo rQng thi trudng, s6 lugng dQi tdu tdng, COng ty dE tuy6n dung th6m nhdn sg
cho kh6i v5n phdng vn dQi ,igt ilruydn-ri6, nfri,rid6p ung ho4t dQng kinh doanh cira COng ty.

Organization: With the expansion of the market and the intease in the number offleets, the Company
has recruited more slafffor the ffice and crew to meet the Company's business activities.

- Chinh s6ch: D6 ndng cao chAt lugng dQi ngfi thuy€n viOn, Cdng ty dd thuc hi€n chfnh s6ch tdi trg hoc
b6ng, ddo t4o c6c sinh vi€n uu tri d5p img ciic ti0u chuAn chuy6n m6n vd phu hqp v6i vdn h6a Cdng ty.
Nhim giir ngutri lao d6ng ldm viQc l6u ddi vd 6n dinh, ndm 2024 Cetngty dd mo r6ng chinh s6ch ddo
t4o, ting ti6n thucrng cho dQi ngfi thuy€n vi6n vd nhin vi6n v5n phong.

Policy: To improve the quality of the crew, the Compony has implemented a policy of sponsoring
scholarships and training excellent students who meet professional standards and are suitable for the
Company's culture. In order to relain employees for long-term and stable employment, in 2024 the
Company expanded its training policy and increased bonuses for crew members and ffice staff,

4. KA hoqch phdt triAn fiong tuong lai/Development plans infuture

- Thgc hiQn chri truong dAu tu d6ng m6i dOi tdu AAunOa ch6t c6 trong tAi khodng 13.000 DWT d6n
duoi 20.000 DWT nhim ph6t tri6n vd tdng sfc canh tranh cho <lQi rdu Au L4c.

Implement the policy of investing in building new oil/chemical vessels with a capacity o/'about 13,000

DW to under 20,000 DWT to develop and increase the competitiveness o/'the Au Lac fleet.

- TiCp tgc c6c lop hudn luyQn dio t4o cria C6ng ty, lu6n rtAm b6o cho thuyiin vi6n Au Lac nhtrng ki€n
thric c4p nhflt kip thdi v6i cdc y€u cAu cria C6ng u6c Qu6c t6, d6ng thoi trang bi k! nang t6t nh6t cho
c6c thuy0n vi6n trong viQc vQn henh, xu li tinh hu6ng ae eam bao an todn cho dQi tdu C6ng ty cho

dinh huong ph6t tri6n trong ddi h4n.

The Company continues its training programs, ensuring that Au Lac's crew members stay updated
with the latest requirements of international conventions while equipping them with the best skills for
vessel operation, handling situations to ensure the safety of the Company's /leet for long-term
deve I opment or ientation.

- TiCp tuc hodn thiOn, ndng cao ch6t lugng hQ th6ng Quin l;f An todn cria C6ng ty theo ti6u chuAn

TMSA3, d6p tmg cric ti€u chudn vd tudn thtr c6c COng u6c Qu6c td ve hdng h6i, c6c nghi d!nh, quy

dinh m6i dugc ban henh nhArn dAm bAo vi6c vin hdnh an torin vd hiQu quA cho dQi tdu C6ng ty.
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Continue to improve and enhance the quality o/'the Company's So/bty Monagement Syslem according
to TMSA3 standards, meeting standards and complying with International Maritime Conventions,
newly issued decrees and regulations to ensure safe and fficient operation of the Company's fleet.

- Hgp tdc thucrng xuyOn voi c6c kh6ch hang truyAn th6ng ctia C6ng ty, tdng cudng tim ki6m khSch

hdng tiOm nang <I0 ky hqp cl6ng ho,p t6c ddi h4n.

Regularly cooperate with the Company's traditional customers, increase the search for potential
customers to sign long-term cooperation controcts.

- C4p nhft, b6o c6o thudng xuy6n c6c sira d6i he th6ng quin lf Ae t6t n6i lai ho4t dQng vf,n tii AOi vOi

c6c hdng dAu lon trdn th6 gi6i.

Regularly update and reporl on management system modificotions to reconnect shipping operations

for major global oil companies.

- Tim ki6m c6c co hQi mo rQng linh v.uc kinh doanh kh6c cua C6ng ty.

Explore opportunities to expand the Company's business into other sectors.

5. Gidi trinh cila Ban T6ng Gidm dAc d6t vdi j, kiAn kiAm rcdn/Explanation of the Board of Management

for auditor's opinions

Ki€m to6n vi6n dd dua f kiCn ch6p nhan todn ph6n AOi vOi b6o c6o tdi chinh g6m bring c6n d6i k6 toan

viro ngiry ngdy 31 th6ng 12 nim 2024, b6o ciio k€t qud ho4t dQng kinh doanh vdr biio ciio ltru chuy6n

ti6n tQ cho ndm tdi chinh k0t thtc cung ngdy vh c6c thuytlt minh b6o c6o tdi chinh kdm theo cira C0ng

ty.

The auditors have expressed an unqualified opinion on thefinancial statements comprising the balance

sheet as at December 31, 2024, the income stotement and the cashflow stalementfor the year then

ended and the noles thereto.

6. Bdo cdo ddnh gid liAn quan diin trdch nhiAm v€ m6i trtdng vd xd hQi cila COng ty/Assessment Report

related to environmental and social responsibilities of the Company

a. Drffi gi6li6n quan d6n c6c chi ti6u m6i trulng (ti6u thp nu6c, ndng luqng,phdtthii...)/Assessment
concerning the environmental indicators (water consumption, energl, emissions, etc.)

Trong ndrn2024, C6ng ty ti6p tpc sir dpng nhi6n lipu hdm luqng luu hulnh thAp, kh6ng qu6 O,OSyo

nhim giim thi€u ph6t thdi khf nhd kinh;
In 2024, the Company will continue to use low sulfur fuel, not exceeding 0.05'%, to minimize

greenhouse gas emissions;

C6ng ty ti€p tgc l[p dat hQ th5ng qu6n l;f nudc ddn tdu (BWMS) nhim xtr ly nu6c dan tau d4t ti6u

chuAn IMO tru6c khi thei ra mQi trucrng bi0n;

The company continues to install a ballast water management system (BWMS) to treat ballast water

to meet IMO standards before discharging it into the marine environment,'

COng ty cfing dAn lAp <lat thiet bi gi6i h4n c6ng su6t d6ng co (EPL) cho dQi tdu nhdm gi6m ph6t thAi

khi nhd kinh;

The company is also gradually installing engine power limiters (EPL) on itsfleet to reduce greenhouse

gas emissions;
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D6ng thdi, C0ng ty thuong xuyOn phd bi€n cho todn bQ nhdn vi6n vd thuyOn vi€n sri dpng tiOt kiQm

ngudn nhiOn li€u DO, FO, diQn, nudc.

At the same time, the Company regularly disseminates to all employees and crew members the

economical use of DO, FO fuel, electricity and water.

b. D6nh gi6 li6n quan d6n vdn d€ nguoi lao d6ng/ls sessmenl concerning the labor issues

Trong ndm 2024, COng ty dd thuc hiQn ting ti6n thu0ng cho <lQi ngfl thuy€n vi6n vd nhdn vi6n vdn
phdng b6n cqnh viQc v6n ti6p tgc thgc hiQn, duy tri vd cAi thiQn c6c chinh s6ch cho nguoi lao dQng nhu:

thu&ng 16, T6t, thu&ng vuqt k6 ho4ch, hgc bOng cho con ctra ngudi lao dQng, hitiu hi, ...

In 2024, the Company has increased bonuses for both crew members and ffice sta/f while continuing
to implement, maintain and improve policies /br employees such as: holiday bonuses, Tet bonuses,

bonuses exceeding plans, scholarships for employees' children, condolences, etc.

c. D6nh gi6 li6n quan d6n tr6ch nhiQm cira doanh nghiQp aOi vOi cQng d6ng dia phucrng lAssessment

concerning the corporate responsibility for the local community

C6ng ty ti€p tpc duy tri vd ph6t huy viQc thgc hiQn c6c tr6ch nhiQm AOi vOi cQng d6ng vd xd hQi bing
c6c hoat dQng thuong xuy6n vi thi6t thuc nhu: tdi tro hqc b6ng cho sinh vi€n uu tf; nhAn vd ddo t4o

c6c sinh viOn thqc tflp; tO chuc, tham gia circ hoqt dQng nhdn d4o va tU thien; c6c ho4t dQng vi tr6 em

ViQt Nam; tdi trg co sd v4t ch6t cho c6c t0 chric gi6o dUc...

The Company continues to maintain and promote the implementation of its responsibilities to the

community and society through regular and practical activities such as: sponsoring scholarships for
excellent students; receiving and training interns; organizing, participating in humanitarian and

charitable activities; activities for Vietnamese children; sponsoring facilities for educational

institutions, etc.

IV. Dinh gi6 cfra HQi tl6ng Quin tri vti hopt tlQng cfia Cdng tylAssessments of the Board of
Directors on the Company's operation

1. Ddnh gid cila HQi d6ng qudn tri vi cdc mdt hoqt d\ng cua C6ng ty, trong dd c6 ddnh gid liAn quan

cldn tdch nhi€m m1i trtrdng vd xd h\i/Assessmenls of the Board oJ' Directors on the Company's

operation, including the assessmenl related to environmenlal and social responsibilities

C6ng ty CO phAn Au Lqc lu6n c6 ging duy tri hoat dQng kinh doanh, gifr vfrng thf phdn, li6n tuc tim
kitim ngu6n hing m6i AC aam b6o ho4t <lQng kinh doanh cua COng ty. Chi0n lugc dAu tu 03 tdu cho

dAu m6i trong ndm 2023 duqc d6nh giri ld phu hqp vd dring thoi dii5m, ttr d6 tdng sric cqnh tranh vd mo

rQng quy m6 khrich hing trong ndm2024.

Aulac Corporation always strives to maintqin business operations, maintain market share, and

conlinuously seeknew sources of goods lo ensure the Company's business operations. The strategy of
investing in 03 new oil tankers in 2023 is considered appropriate and timely, thereby increasing

competitiveness and expanding cuslomer scale in 2024.

BCn cqnh d6, C6ng ty dd vd dang ludn tudn thri t6t cttc c6ng u6c qudc tti vd an todn lao d6ng hang h6i,

ndng cao chAt lugng h€ th6ng Qudn lf An todn cua COng ty theo ti6u chuAn TMSA3 cfrng nhu chri

trong thuc hiQn viQc bio vQ m6i truong.
Trang l8
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In addition, the Company has always complied with international conventions on maritime labor
safety, improved the quality of the Company's Safety Management system according to TMSA3
s t andar ds, and fo cus e d o n e nv ir o nme nt al pr o t e c t i on.

Vdi ngu6n nhdn lUc chuyOn nghiQp vd hQ th6ng quan lf hi6u qu6, C6ng ty dang tirng bu6c 6n dinh lai
kinh doanh, git virng thucrng hi6u, mo rQng thi phAn vdi ch6t lucr,ng dich vp t6t nfrAt cflng nhu ti6p tpc
hiQn thfc h6a chi6n lugc dAu tu d6ng m6i dQi tdu dAu/h6a ctr6t chAt lugng vd dAu tu c6c dp 6n m6i
trong nhirng ndm ti6p theo.

With pro/bssional human resources and an ffictive management system, the Company is gradually
stabilizing its business, maintaining its brand, expanding its market share with the best service quality
as well as continuing to realize its investment strategt of building new quality oil/chemical tankers and
investing in new projects tn the coming years.

2. Ddnh gid cila HQi d6ng qudn tri vi hoett ddng ctta Ban T6ng Gidm dtic cdng ty/Assessment of Boord
of Directors on Board of Management s performance

- Trong ndm2024, Ban Ldnh d4o Cdng ty CO phAn Au L4c d6 thyc hiQn t6t c6c chi0n lugc HQi d6ng

Quin tri d6 ra, cfing nhu dd c6 c6c phucrng 5n mcv r6ng ho4t tlQng kinh doanh, khai th6c dQi tdu hqp ly,
qudn l1f chi phi ch4t ch6. Ban Ldnh dao lu6n tf,ng cudng mo rOng kh6ch hdng vd t4o m6i quan hQ t6t
v6i c6c dOi tac trong nudc vd khu vuc.

In 2024, lhe Board of Management of Aulac Corporation has successfully implemenled the slrategies
set out by the Board of Directors, as well as had plans to expand business operations, exploit thefleel
reasonably, and manage costs closely. The Board o/ Management always strives to expand customers
and create good relationships with domestic and regional partners.

- Ban LEnh dao C6ng ty CO phAn Au L4c v5n ti6p tpc chinh s6ch t4p trung ph6t tri6n ngu6n nhdn lyc
vd ndng cao chAt lugng qu6n lf: tdng luong cho dQi ngfi thuy€n vi6n vd nhdn vi€n vdn phong; n6ng cao
ch6t luqng dQi ngfr thuy6n vi0n - nh6n vi0n thdng qua tuy6n dpng, ddo t4o. C6ng ty li€n tpc ndng cao
ch6t luqng quin tri hiQu qui, th6ng qua cilc chucrng trinh d6nh gi6 ndng luc, hi6u qui c6ng viQc, xiy
dpg Vdn h6a C6ng ty, ti6p tpc cfp nhdt, tri6n khai Vdn h6a An todn. Ban Ldnh <I4o ludn x6c dinh rd
ngu6n nhdn lpc ld tdi sAn quli gi6 nh6t cira Au L4c ndn dd lu6n quan tdm xdy dprg, ddo tqo d6i ngfi kti
thira chuy6n nghiQp d6 <fua Au L4c ph6t tri6n b6n virng.

The Board of Management of Aulac Corporation continues lo /bcus on developing human resources
and improving management quality: increasing salaries for crew members and ffice stffi improving
the quality of crew members and employees through recruitment and training. The Company
continuously improves the quolity of ffictive management, lhrough programs to evaluate capacity and
work fficiency, build company culture, continue to update and implement safety culture. The Board
of Management always clearly identifies human resources as the most valuable asset of Au Lac, so it
has always paid attention to building and training a pro/bssional successor team to bring Au Lac
sust ainab le dev e I opme nt.
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3. Cdc kd hoach, dinh hadng ci,ta HAi ddng qudn tri/Plans and orientations of the Board of Direcrors

Chi6n lugc ph6t tri6n trung vd ddi han lu6n cdn cf theo tinh hinh ph6t trii5n cua C6ng ty cfrng nhu di6n
bi€n cua thi trucrng nham dim b6o OOi ptrO kfp thoi vcri nhirng kh6 kh[n cfrng nhu t4n dpng kip thoi
c6c co hQi ph6t tri6n crha C6ng ty.

Medium and long-term development strategies are always based on the Company's development
situation as well as market trends to ensure timely response to dfficulties as well as timely exploitation
of the Company's development opportunities.

Dinh hu6ng cua HEQT trong ndm2025ld ti6p tr,rc giir virng thl phAn, thgc hiQn chirin lugc d6ng m6i
dOi tdu AiunrOa ch6t ch6t lugng, mo r6ng ho4t dQng kinh doanh vd tdng kh6 n6ng canh tranh tr6n thi
trudng quSc t0. Cdng ty sE ti6p tuc xdy dtmg vd mn r6ng c6c m6i quan hQ lAu ddi v6i c6c kh6ch hdng
trong vd ngodi nu6c. TQp trung vdo hoat rl6ng kinh doanh c5t l6i cira COng ty cfrng nhu timg bu6c md
r6ng sang cric ngdnh nghe khac.

The Board of Directors' orientation in 2025 is to maintain market share, implement the strateg,t of
building new high-quality oil/chemical tankers, expand business operations and increase
competitiveness in the international market. The Company will continue to build and expand long-term
relationships with domestic and/breign customers. Focus on the Company's core business as well as
gradually expand into other industries.

TQp trung ph6t tri6n, ddo t4o ngutin nhdn lyc virng manh: Chri trong c6ng t6c tuy€n dung, ddo tao, phdt
tri€n ngu6n nhdn lgc vd ndng cao ch6t luqng dQi ngfl thuyAn vi6n, nhdn vi6n cira C6ng ty theo hu6ng
chuy6n nghiQp h6a ld m6t trong ndm gi6 tri c6t l6i cua C6ng ty.

Focus on developing, lraining strong human resoltrces: Emphasizing recruitmenl, training,
developing human resources and improving the quality oJ'the Company's crew and stalf towards
professionalism is one of the Company's five core values.

C6ng ty C6 phAn Au Lac sE titlp tlrc phdt tri0n theo dinh hucrng, sf mdnh, tAm nhin vd gi6 tri c6t loi.

Aulac Corporation will continue to develop according to its orientation, mission, vision and core
values.

\
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V. Quin tri c6ng tylCorporate governance

1. HOi d6ng qudn tri/Board of Directors

a) Thanh vi6n vd co cdu crha HQi d6ng qudn trilMembers ancl structure of the Board of Directors

STT

No,

Thirnh vi6n HDQT

Members

Chrfrc danh

Title

SL C6 phin

No. of shares

rv rc (%)

Rate

1 Bd Ng6 Thu Thriy

Ms Ngo Thu Thuy

Chtr tich

Chairwoman

0 0

2 Ong Mai VIn Tirng

Mr. Mai Van Tung

Thdnh vi6n

Member

332.672 0,590

a
J Ong Marco Angelo Civardi

Mr. Marco Angelo Civardi

Thdnh viOn

Member

0 0

4 Bd TrAn Ngqc Anh Ddo

Ms. Tran Ngoc Anh Dao

Thdnh vi6n

Member

30.000 0,050

5 Ong TrAn Linh Vi

Mr. Tran Linh Vi

Thdnh vi€n

Member

2.524.000 4,47Yo

b) C6c ti6u ban thuQc HQi d6ng qutntrilThe committees of the Board of Directors

Ban Dy 5n truc thuQc HDQTc6 tr6ch nhi6m dA xuAt, b6o c6o c6c du 6n phir hqp vdi dfnh hucrng chi6n
lugc cira HDQT AC trintr quytit <tinh dAu tu ph6t tri6n COng ty theo tungltrOi t<y.

The Proiect Board, under the Board of Directors, is responsiblefor proposing and reporting projects
aligned with the strategic direction of the Board of Directors for investment and development decisions
at each stage.
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c) Ho4t dQng cira HQi cl6ng qutn trilActivities of the Board of Directors

Trong ndm2024, HDQT d6 thgc hiQn c5c cu6c hop sau:

In 2024, the Board of Directors held thefollowing meetings:

4.

(
'4^
\

STT

No.

s6 Ne/eD

No. of Res.

Ngny

Date

NQi dung

Contents

rv le
th6ng qua

Approval
rate

I 01-20244rQ-
HDQT

2710212024 - Th6ng qua d0 xu6t b6n tdu Aulac Vanguard.
Approvals oJ'the proposal to sell the Aulac
Vanguard.

- Th6ng qua <16 xu6t vay ngin h4n ngdn hing
Approvals the proposal for a short-term
bank loan.

100%

2 02-20244.1Q-
HDQT

2610312024 - Th6ng qua thdi gian ch6t danh s6ch c6 d6ng
vd t6 chric Dai hQi dOng c6 d6ng thuong
ni6n ndm 2024.
Approvals the time to close the shareholder
list and organize lhe 2024 Annual General
Me e t ing of Shar e holder s.

- Th0ng qua cht truong thu€ dcvn vi tu v6n
thtrc hiQn ddng kf A6t aU 6n truong hgc viro
kti hopch su dsng d6t cua Thdnh pnO fnt
Dric.
Approvals the policy of hiring a consulting

firm to regisler the school project land into
the land use plan o/'Thu Duc City.

100%

3 03-20244rQ-
HDQT

2310512024 - Th6ng qua todn b0 tdi liEu hqp Dai h6i d6ng
cO d6ng thucrng ni6n ndm 2024.
Approvals of all documents for the 2024
Annuol General Meeting of Shareholders.

- Th6ng qua danh s6ch Chu tich tlodn
DHDCD thuong ni6n ndm 2024-
Approvals the lisl of the Presidium for the
2024 Annual General Meeting of
Shareholders.

- Th6ng qua dC xu6t b6n tiru Aulac Vanguard.
Approval of the proposal to sell the Aulac
Vanguard vessel.

100%

4 04-2024/NrQ-
HDQT

27 t06t2024 - Th6ng qua danh s6ch thucrng trgc HDQT
nhiQm ki 2020-2025.
Approvals of list of standing board of BOD

for the term oJ'2020 - 2025.
- Thdng qua mfc thu lao hdng th6ng cho c6c

thdnh vi6n HDQT.
Approvals of monthly remuneration for
BOD members.

100%

5 05-2024n,1Q-
HDQT

26t07t2024 - Th6ng qua k6t qu6 kinh doanh 6 th6ng n6m
2024.

100%
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STT

No,

sii NQ/QD

No. of Res.

Ngnv

Date

NQi dung

Contents

Tv le
th6ng qua

Approval
rute

Approvals of business results for first 6
months of 2024.

- Th6ng qua k6 ho4ch d6ng m6i dQi tdu dAu/
h6a ch6t.
Approvals of plan of building new vessel

fleet of oil/chemical tankers.
- Th6ng qua klf hqp d6ng tu v6n v6i C6ng ty

Korea Maritime Consultants ("KOMAC").
Approvals o/' siging consulting contract
with Korea Maritime Consultants
Company ("KOMAC").

- Th6ng qua thoi gian chia c6 tfc ndm2023.
Approvals of 2023 dividend payment
schedule.

6 06-2024ArQ-
HDQT

2010812024 - Th6ng qua ti6n hdnh thuc hiQn Dang kf
chimg khoiin t4i TOng C6ng ty Luu k1f vd
Bt tru chimg kho6n ViQt Nam (VSDC) vd
dang k;f giao dlch cO phi6u tr0n hQ th6ng
giao dlch UPCOM t4i So Giao dich chimg
khorln HA Ngi (SGDCK) cira COng ty C6
phAn Au L4c.
Approvals of registrationing of securities at
the Vietnam Securities Depository and
Clearing Corporation (VSDC) and
registration of stock trading on the
UPCOM system at the Hanoi Stock
Exchange (HNX) o/' Aulac Corporotion.

100%

7 07-2024/I\{Q-
HDQT

30t09t2024 - Th6ng qua di6u chinh thoi gian khAu hao
dQi tiu xu6ng 8 ndm ttr ndm 2024.
Approvals of changing the fleet
depreciation period to 8 years.from 2024.

t00%

8 08a-2024,NQ-
HDQT

2911U2024 - Th6ng qua ktit qui kinh doanh Quy 312024,
Approvals o/' business results Jbr 3th

Quarter of 2024.
- Th6ng qua viQc vay v6n ngan h4n t4i Ngdn

hang Qudn dQi - CN Bic Sdi Gdn c6 sri
dpng tdi sin dAm b6o.
Approvals of short-term loans at the
Military Bank - North Saigon Branch
(MBbank) using collateral.

100%

9 09-2024/NrQ-
HEQT

26n2t2024 - Th6ng qua mric thucrng HQi dOng quin tri
vi Ban Ki€m so6t ndm 2023.
Approvols of the bonus for the Board of
Directors ("BOD") and the Board of
Supervision ("BOS") in 2023.

100%

=',1127
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d) Ho4t dQng cira thdnh vi6n H6i ddng quan tri dQc ldp: kh6ng.

Activities o/'the Board o/'Directors independent members; none.

e) Danh s6ch c6c thdnh vi6n Hdi d6ng quin tri c6 chimg chi ddo t4o vC qu6n tri c6ng ty. Danh s6ch cac
thenh vi6n HQi d6ng quin tri tham gia cdc chucrng trinh vC quAn tri c6ng ty trong nim: kh6ng

The list of members of the Boord of Directors possessing certificates on corporote gorvenance. The
list o/'members of the Board of Directors participating in corporate governance training programs in
the year: none.

2. Ban KiAm sodt/Board of Supervisors

a) Thanh vi€n vd co c6u cta Ban ki6m sottlMembers and structure of the Board of Supervisors

STT

No.

Thirnh vi6n BKS

Members

Chrlc danh

Tille

SL C6 phin

No. of shares

Tr, te (%)

Rste

I Ong Huj,nh Dirc Trucmg

Mr. Huynh Duc Truong

Truong Ban KS

Head of BOS

5.136 0,01

2 Bd Nguy6n Dinh Thriy Ti€n

Ms. Nguyen Dinh Thuy Tien

Thinh vi6n

Member

108.791 0,19

J Bd D4ng Thi HOng Loan

Ms. Dang Thi Hong Loan

Thdnh viOn

Member

0 0

b) Hoat ilQng cria Ban ki6m soil/Activities of the Board of Supervisors

Ban ki0m so6t dd thlrc hiQn gi6m s6t c6c ho4t dOng cira HDQT, Ban T6ng gi6m d6c vi c6 d6ng th6ng
qua ciic bu6i trgp vi c6c b6o c6o hang th6ng, Quy, ndm vd kh6ng ph6t hiQn bAt ky sai pham ndo.

The Board oJ' Supervisors has monitored the activities of the Board of Directors, the Board of
Management and shareholders through monthly, quarterly qnd annual meetings and reports and has

not detected any violations.

STT
No.

Thirnh vi6n BKS
Members

s6 uu6i trgp

tham dqr

No. of
meetings

Tf lQ tham
dg hgp

Attendance
Rste

Tf l0 bi6u
A.quyet

Voting

Rate

Lf do khdng
tham dg hgp
Reasonfor
Absence

I 6ng Huj,nh Dric Trucmg

Mr. Huynh Duc Truong
02t02 100% t00%

2 Bd Nguy6n Dinh Thriy Ti€n
Ms. Nguyen Dinh Thuy Tien

02102 100% t00%

3
Bi E4ng Thi H6ng Loan

Ms. Dang Thi Hong Loon
02102 100% t00%

J4,

JT
HA

L4

p(
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3. Cdc giao dich, thil lao vd cdc khodn lqi ich cila HQi d6ng quan tri, Ban T6ng gidm diic vd Ban kiAm
sodt/Transaclions, remunerations and benefits of the Board oJ'Directors, Board of Management and
Board of Supervisors

a) Lucrng, thucmg, tht lao, c6c kho6n loiicUsalary, rewards, remuneration and bene/its

TOn

Name
Chric vq
Title

Sii tiintAmount (YND)
Nim nay

Curuent year
Nim trur6'c

Previous year

HQi d6ng quin try'Board of Directors

Bd NgO Thu Thiry

Ms. Ngo Thu Thuy

Cht tich

Chairwoman
3.0s4.000.000 1.767.s00.000

6ng Nguy6n Dric Hinh

Mr. Nguyen Duc Hinh

Nguy6n ph6 chri tlch

Former Vice Chairmun
2.200"000.000 1.479.500.000

Ong Mai Vdn Tung

Mr. Mai Van Tung

Thdnh vi6n

Member
1.910.800.000 1.307.000"000

Ong Marco Angelo Civardi

Mr. Marco Angelo Civardi

Thdnh vi6n

Member
21 1.200.000

Bd Trin Ngqc Anh Ddo

Ms. Tran Ngoc Anh Dao

Thinh vi6n

Member
636.000.000 500.000.000

Ong TrAn Linh Vi
Mn Tran Linh Vi

Thdnh vi6n

Member
1.196.000.000 400.000.000

Ban T6ng Girim ll\ctBoard of Managemenf

Ong Mai Vdn Ttng

Mr. Mai Van Tung

T6ng Gi6m d6c

General Director
3.388.349"850 3.337.256.768

Ong LC H6ng Son

Mr. Le Hong Son

Ph6 Tdng gi6m d6c

Deputy General Dire ctor
1.830.662.31 1 1.786.0s6.767

Ong H6 Vdn ThiQn

Mr. Ho Van Thien

Ph6 T6ng gi6m d6c

Deputy General Dir ector
1.790.662.307 1.746.0s6.764

Ban ki6m soit/Board of Supervisors

Ong Hulnh Dfc Trucrng

Mr. Huynh Duc Truong

Tru&ng Ban KS

Head of BOS
608.000.000 564.000.000

Bd Nguy6n Dinh Thriy Ti6n

Ms. Nguyen Dinh Thuy Tien

Thdnh vi6n

Member
1 .131.000.000 1.068.000.000

Bd Eang Thi H6ng Loan

Ms. Dang Thi Hong Loan

Thdnh vi0n

Member
456.000.000 423.000.000

b) Giao dich c6 phitiu cria ngudi nQi bQ: kh6ng.

Share transactions by internal shareholders: none.

\
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c) Hqp d6ng ho4c giao dich v6i nguoi nQi bQ: kh6ng.

Contracts or transactions with internal shareholders: none.

d) DAnh gi6 viQc thgc hiQn c6c quy dinh vC quan trf c6ng tyll.rs essing the Implementation of regulations

on corporale governance

HDQT dfl thgc hiQn viQc chi d4o, ki6m tra, gi6m s6t c6c ho4t rlQng cria Ban T6ng Gi6m d6c bAng hinh

thtc ldm vi0c truc ti6p tai c5c bu6i hqp dlnh ki. HDQT cfrng thucrng xuy0n nhQn c6c b5o c6o thrlng,

qu1f, ndm cua C6ng ty vi co c5c dfnh hu6ng, chi dao kip thdi theo tinh hinh kinh doanh cira C6ng ty.

The Boord of Directors has directed, inspected and supervised the activities of the Board of
Management by working directly at regular meetings. The Board of Directors also regularly receives

monthly, quarterly and annual reports from the Company and has timely directions and instructions

occording to the Company's business situation.

VI. 86o c6o tii chinhlFinancial statements

l. t Uen kiAm todn dtrqc tdm dt nhw sau (!, ki€n rtdy dil duclc dinh kdm bdo cdo)/The audit opinion is

summarized as follows (the full opinion is attached to lhe report):

"Theo f kien cria chring t6i, b5o c6o tdi chinh dd phin 6nh trung thuc vd hgp ly, tr6n c6c khia c4nh

trong y6u, tinh hinh tdi chinh cira C6ng ty vdo ngdy 3l thang l2 n6m zo24,cfrng nhu kdt qui ho4t dQng

kinh doanh vd tinh hinh luu chuy6n ti6n te cho n[m tdi chinh ktit thric cirng ngdy, phu hqrp vdi c6c

ChuAn mqc k6 to6n ViQt Nam, ChC dg ki5 toan doanh nghiQp ViQt Nam vir c6c quy dlnh ph6p lf c6 liOn
-Aquan d€n viQc l4p vir trinh bdy b6o c6o tdi chfnh."

"ln our opinion, thefinancial statements give a true andJ'air view, in all material respects, o/'the

financial position of the Company as at 3 I December 2024, and o/'the results of its operations and its

cashJlows for the year then ended in accordance with Vietnamese Accounting Standards, Vietnamese

Enterprise Accounting System and the statutory requirements relevant to the preparation and

presentation of the financial slatements. "

2. Bdo cdo tdi chinh dtrqc kiem bdn: dinh kim bdo cdo.

Auditedfinancial statements: attached to the reporl.
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